Colner, James D. ‘

From: - Colner, James D.

Sent: Thursday, August 28, 2014 11:03 AM

To: "JAMES WARREN' ’

Cc: Glenn Karr (gkarr@karrlaw.com); Nate Hall .

Subject: RE: EEOC 530-2014-03229 Hall v. Ohio State University Wexner
Mr. Warren:

Yes, we are requesting a Right to Sue letter from the EEOC. Thank you for your cooperation.

James Colner
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From: JAMES WARREN [mailto:JAMES.WARREN@EEQC.GOV]

Sent: Thursday, August 28, 2014 10:58 AM

To: Colner, James D.

Subject: EEOC 530-2014-03229 Hall v. Ohio State University Wexner

Good morning Counselor,

Attached is the draft charge I have prepared per your request, It ha$ been reviewed by Dr. Hall, who has approved
it but has not signed it. Per your request, I am sending it to you for review.

To avoid having to go back and forth from our interview room and my office, I will have Dr. Hall call you from the
interview room to go over any concerns, if necessary. Also, if you will be requesting the Notice of Rights (To Sue)
please do so in writing. You can do so in the response to this e-mail, if that is indeed the intent. Once received, I
can submit the charge to be processed accordingly and the NRTS should be issued within the next 30 days or so.

Sincerely,

Federal Investigator

U.S. Equal Employment Opportunity Commission
Philadelphia District Office

801 Market Street, Suite 1300

Philadelphia, PA 19107

Office: 215-440-2672

Fax: 215-440-2604

james.warren@eeoc.gov
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Colner, James D.

|
From: JAMES WARREN <JAMES. WARREN@EEOC.GOV>
Sent: Thursday, August 28, 2014 10:58 AM
To: Colner, James D.
Subject: EEQC 530-2014-03229 Hall v. Ohio State University Wexner
Attachments: 530-2014-03229 Hall v. Ohio State Umversuty Wexner Draft Form 5 Charge

08-28-2014.pdf

Good morning Counselor,

Attached is the draft charge I have prepared per your request. It has-been reviewed by Dr. Hall, who has approved
it but has not signed it. Per your request, I am sending It to you for review.

To avoid having to go back and forth from our interview room and my office, I will have Dr. Hall call you from the
interview room to go over any concerns, if necessary. Also, if you will be requesting the Notice of Rights (To Sue)
please do so in writing. You can do so in the response to this e-mail, if that is indeed the intent. Once received, I
can submit the charge to be processed accordingly and the NRTS should be issued within the next 30 days or so.

Sincerely,

JamesR Warren i
Federal Investigator

U.S. Equal Employment Opportunity Commission

Philadelphia District Office .

801 Market Street, Suite 1300

Philadelphia, PA 19107

Office: 215-440-2672

Fax: 215-440-2604

james.warren@eeoc.gov
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EEQC Form 5 (11/09)

CHARGE OF DISCRIMINATION Cﬁarge Presented To: Agency(ies) Charge No(s):
This form is affected by the Privacy Act of 1974, See enclosed Privacy Act : E FEPA -

Statement and other information before completing this form. i [
| ' [x] eeoc ..

Ohio Civil Rights Commission and EEOC

State or local Agency, if any

Name (indicate Mr., Ms., Mrs.) Home Phone (incl. Area Code) Date of Birth
Dr. Nathan C. Hall (614) 282-5250 01-21-1969

Street Address City, State and ZIP Code

1001 Eckard Road; Centerburg, OH 43011

Named s the Emplayer, Labor Organization, Employment Agency, Apprenticeship Committes, or State or Local Government Agency That | Belleve
Discriminated Against Me or Others. (if more than two, fist under PARTICULARS below.) '

Name No. Employess, Members | Phone No, (Include Area Gode)
OHIO STATE UNIVERSITY WEXNER MEDICAL CENTER ' 500 or lore (64) 293-8000
Street Address Clty, State and ZIP Code

410 West 10th Ave, Columbus, OH 43211

Name No. Employess, Membars Phone No. {includa Area Code)

Streel Address Clty, State and ZIP Code

DISCRIMINATION BASED ON (Check appropriate box(es).) : DATE(S) DISCRIMINATION TOOK PLACE
Earllest Latest

l:l RACE l:] COLOR [:] SEX D REUIGION |:| NATIONAIE.ORIGIN 04-04-2014 08-25-2014

[XI RETALIATION @ AGE DT_| DISABILITY l:] GENETIC INFORMATION
I—_—l, GTHER (Specity) D CONTINUING ACTION

THE PARTICULARS ARE (If additional paper is'needed, attach extra sheel(s)):
[, 1wasemployed as a Tenured Assaciate Professor of Radiology. At the time of the discriminatory
acts, | was 45 yrs of age; | had a disability, which Respondent was aware of.

fl.  In December 2013, | filed a complaint of age discrimination with human resources. | received the
results of the investigation in or about March 2014, but | began experiencing retaliation from Dr.
Richard White prior to the conclusion of the investigation of the discrimination. A significant part of
the retaliation included, but was not limited to, being demoted. [, along with other Associate
Professors over the age of 40, was asked to voluntarily relinquish tenure in order to invest resources
to the “young bucks” — faculty and/or staff under the age of 40, who have less experience andfor less
qualified than 1. | have reported my allegation to Respondent's HR, to no avail. On or about April 4,
2014 during a meeting, | received a letter of demotion ~ which significantly affected my salary and/or
my academic career.

| want this charge filed with both the EEOC and the State or focal Agency, if any. | NOTARY — When necessary for State end Local Agency Requirements
will advise the agencles if | change my address or phone number and | will )
cooperate fully with them in the processing of my charge In accordance with thelr !

procedures, | swear or affirm that | have read the above charge and that it Is true to
{ declare under penalty of perjury that the above Is true and correct, the best of my knowledge, information and belief.
SIGNATURE OF COMPLAINANT

SUBSCRIBED AND SWORN TO BEFORE ME THIS DATE
Aug 28, 2014 (month, day, year)

Date Charging Parly Signalure
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EEQC Form 5 (11/08)
CHARGE OF DISCRIMINATION Charge Presented To: Agency(ies) Charge No(s):
This form Is affected by the Pri Actof 1974, S losed Pri Act
- Statement and glher lnfmﬁ:n zefore comi;eleil?l;c:tsva mm\‘/acy : % FEPA
EEOC

Ohio Civil Rights Commission and EEOCC
Stale or local Agency, if any

Because of the adverse employment conditions [ was subjected to, | developed a disability — which |
made Respondent aware of, Because of this, | requested an accommodation of being able to work
from home ~ which | was already doing on occasion as part of my position and job duties. This
request was not address by Respondent. On or about April 8, 2014 | began FMLA leave of absence
until about mid-July 2014. Upon my return from FMLA leave, | used my remaining sick time until my
constructive discharge on or about August 25, 2014.

| believe | have been discriminated against because of age, in violation of the Age Discrimination in
Employment Act of 1967, as amended (ADEA); | believe | have been retaliated against because |
filed a complaint of discrimination, in violation of the ADEA! Also, | belleve | have been discriminated
against because of disability, in violation of Title | of the Amencans with Disabilities Act of 1990, as
amended.

1 want this charge filed with both the EEOC and the State or local Agency, if any. | NOTARY ~ When necessary for Slate and Local Agency Requiremenls

wilf advise the agencies If | change my address or phone number and | will
cooperate fully with them In the processing of my charge in accordance with thelr

procedures. 1 swear or'affirm that § have read the above charge and that it is true to
| declare under penalty of perjury that the above Is true and correct. the best of my knowledge, information and belief,
SIGNATURE OF COMPLAINANT
l
SUBSCRIB?-ID AND SWORN TO BEFORE ME THIS DATE
Aug 28, 2014 (manth, day, year)

Date Charging Parly Signalure




EEOC Form 161-B (11/09) U.S.UAL EMPLOYMENT OPPORTUNIT;Y COM‘JON
NOTICE OF RIGHT TO SUE (ISSUED, ON REQUEST)

To: Nathan C. Hall Fror!n: Cleveland Field Office
1001 Eckard Road i EEOC, AJC Fed Bldg
Centerburg, OH 43011 | 1240 E 9th St, Ste 3001
| Cleveland, OH 44199
On behalf of person(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR §1601.7(a))
EEOC Charge No. EEOC Representative - Telephone No.
Leona J. Smith, ,
Acting Intake Supervisor - (216) 522-7515

| (See also.the additional information enclosed with this form.)
NoTicE T0 THE PERSON AGGRIEVED: ?

Title Vi! of the Civil Rights Act of 1854, the Americans with Dizabilities Act (ADA), or the Genetic Information Nondiscrimination
Act (GINA): This is your Notice of Right to Sue, issued under Title VI, the ADA or GINA based on the above-numbered charge. Ithas
been issued at your request. Your lawsuit under Title VII, the ADA or GINA must be filed in a federal or state court WITHIN 90 DAYS
of your receipt of this notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on a claim under
state law may be different.)

EI More than 180 days have passed since the filing of this charge.

Izl Less than 180 days have passed since the filing of this charge, but | have determined that it is unlikely that the EEOG will
be able to complete its administrative processing within 180 days from the filing of this charge.

[Z] The EEOC Is terminating Its processing of this charge.

D The EEQC will continue to process this charge.

Age Discrimination in Employment Act (ADEA): You may sue under the ADEA at any time from 60 days after the charge was filed until
90 days after you receive notice that we have completed action on the charge. In this regard, the paragraph marked below applies to
your case:

IZ] The EEQC is closing your case. Therefore, your lawsuit under the ADEA must be filed in federal or state court WITHIN
90 DAYS of your receipt of this Notice. Otherwise, your right to sue based on the above-numbered charge will be lost,

I—_—l The EEOC is continuing its handling of your ADEA case. However, if 60 days have passed since the filing of the charge,
you may file suit in federal or state court under the ADEA at this time..

Equal Pay Act (EPA): You already have the rigﬁt to sue under the EPA (filing an EECC charge is not required,) EPA suits must be brought
in federal or state court within 2 years (3 years for willful violations) of the alleged EPA underpayment. This means that backpay due for
any violations that occurred more than 2 vears (3 years) before you file suit may not be collectible.

If you file suit, based on this charge, please send a copy of your court complaint to this office.

On behalf of the Commission
_ ' q g 1M
%eww/ Wby — /ﬁumaA—/lg"S gt 3

Enclosures(s) / cher§l Mabry-Thomas, . (Date Mailed)
Director !
ce: Kim Shumate James Colner, Esq.
Interim Chief Human Resources Officer The Huntington Center, Suite 2400
OHIO STATE UNIVERSITY WEXNER MEDICAL CENTER 41 South High St.
410 West 10th Ave Columbus, QH 43215

Columbus, OH 43211



U.S. EQUA]’EMPLOYN[ENT OPPORTUNITY &’H\’HSSION

Cleveland Field Office,
i AIC Federal Building

1240 East Ninth Street, Suite 3001
Cleveland, OH 44199

Intake Information Group: (800) 669-4000
i Intake Information Group TTY: (800) 669-6820
! Cleveland Status Line: (866) 408-8075
Cleveland Direct Dial: (216) 522-7416

TTY (216) 522-8441

FAX (216) 522-7395

October 16, 2014

Dr. Nathan C. Hall
1001 Eckard Road
Centerburg, Ohio 43011

RE: Nathan C. Hall V. Ohio State University Wexner Medical Center
EEOC Charge neee .

Dear Dr, Hall;

This is to acknowledge your charge of employment discrimination against the above named
Respondent. The information you have provided indicates that your charge is subject to the Age
Discrimination in Employment Act of 1967, as amended (ADEA) and Title I of the
Americans with Disabilities Act of 1990, as amended (ADA).

A copy of your charge will be prov1ded to the respondent as required by our procedures. The
commission‘s regulations require that you notify this office of any change in address and keep us
informed of any prolonged absence from your current address. Your failure to cooperate in this
matter may lead to dismissal of your charge.

You need do nothing further at this time. I am not the investigator assigned to this case. The
assigned investigator/mediator will contact you when he/she needs further information or
assistance.

Sincerely,

ofoann Welts

Joann Weils
Investigator Assistant

&é: James D. Colner, Attorney
Shumaker, Loop & Kendrick, LLP
Borard Certified Civil Trial Advocate
Huntington Center, Suite 2400
41 South High Street
Columbus, Ohio 43215-6104

Enclosure:
Copy of Charge
What you need to know




EEQC Form 5 (11/09) @
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CHARGE OF DISCRIMINATION

This form [s affected by the Privacy Act of 1974. Sea enclosed Privacy Act
Statement and other Information before completing this form,

Ch:arge Presented To: Agency(ies) Charge No(s):

[ ] Fera L

[X] Eeoc ———e .

Ohio Civil Rights Commission and EEOC

Stale or local Agency, if any

Name (Indicale Mr., Ms., Mrs.)
Dr. Nathan C. Hall

Home Phone (Incl. Area Code) ) Date of Birth
(614) 282-5250 01-21-1969

Street Address Clty, State and ZIP Code

1001 Eckard Road, Centerburg, OH 43011

N?mgd Is the Employer, Labor Organization, Employment Agency, Apprenticeship Committee, or State or Local Government Agency That | Belleve
Discriminated Against Me or Others. (/f more than fwo, list under PARTICULARS below.)

Name

OHIO STATE UNIVERSITY WEXNER MEDICAL CENTER

No. Employees, Mambers Phone No. (lnclude Area Code)

- 500 or More (€14) 293-8000

Street Address City, State and ZIP Code |

410 West 10th Ave, Columbus, OH 43211

Name
- Satat e

c'_'D‘ ..:.V\l\’ Um

No. Employsss, Members Phone No. (Include Area Code)

Street Address City, State and ZIP Code

oLt 092014

DISCRIMINATION BASED ON (Check appx't:;%?ch;g)gB

DATE(S) DISCRIMINATION TCOK PLACE
Earllest Latest

|:| RACE D COLOR D SEX D RELIGION |:_—_| NATIONAL(sRlGIN 04-04-2014 08-25-2014

[X] RETALIATION Iz] AGE E DISABILITY |:l GENETIC INFORMATION

D OTHER (Specify)

D CONTINUING ACTION

THE PARTICULARS ARE (If additional paper Is needed, atlach extra sheel(s)):

I.  Iwas employed as a Tenured Associate Professor of Radiology. At the time of the discriminatory
acts, | was 45 yrs of age; | had a disability, which Respondent was aware of.

Il.  In December 2013, | filed a complaint of age discrimination with human resources. | received the
results of the investigation in or about March 2014, but | began experiencing retaliation from Dr.
Richard White prior to the conclusion of the investigation of the discrimination. A significant part of
the retaliation included, but was not limited to, being demoted. |, along with other Associate
Professors over the age of 40, was asked to voluntarily relinquish tenure in order to invest resources
to the “young bucks” — faculty and/or staff under the age of 40, who have less experience and/or less
qualified than |. | have reported my allegation to Respondent’s HR, to no avail. On or about April 4,
2014 during a meeting, | received a letter of demotion — which significantly affected my salary and/or

my academic career.

| want this charge filed with both the EEOC and the State or local Agency, if any. |
will advise the agencles if | change my address or phone number and | will
cooperate fully with them in the processing of my charge In accordance with their
procedures.

NOTARY - When necessary for Stafe and Local A,gency Bgulrements

| declare under penalty of perjury that the above is true and correct,

Aug 28, 2014 % M

Dale Charging Parly Signature

; = c., Y
| swear or aff' irm that I have read the ab rge@nd thiat & Is true to
the best of my knowledge, informatiori a: f N <D
SIGNATURE OF COMPLAINANT = r:‘; - T
QT mm T2
nm = < ;
SUBSCRIBED AND SWORN TO BEFORE MESHig DA . [T1
(month, day, year) ms ] -
. Ie == :
[~




EEQC Form 6 (11/09) @ ! @
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CHARGEOFD ISCRIMINATION Chiarge Presented To: Agency(ies) Charge No(s):
This form Is affected by the Privacy Act of 1974. See enclosed Privacy Act ‘\ FEPA
Statement and other Information before completing this form. l
[X] Eeoc I
Ohio Civil Rights Commission

State or local Agency, ifany !
1l

and EEOC

Because of the adverse employment conditions | was subjected to, | developed a disability — which |
made Respondent aware of. Because of this, | requested an accommodation of being able to work
from home ~ which | was already doing on occasion as part of my position and job duties. This
request was not address by Respondent. On or about April 8, 2014 | began FMLA leave of absence

until about mid-July 2014. Upon my return from FMLA leave, | used my remaining sick time until my
constructive discharge on or about August 25, 2014,

| believe | have been discriminated against because of age, in violation of the Age Discrimination in
Employment Act of 1967, as amended (ADEA); | believe | have been retaliated against because |
filed a complaint of discrimination, in violation of the ADEA. Also, | believe | have been discriminated
against because of disability, in violation of Titie | of the Americans with Disabilities Act of 1990, as
amended.

| want this charge filed with both the EEOGC and the State or local Agency, If any. |

i m
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will advise the agencles if | change my address or phone number and I will
cooperate fully with them In the processing of my charge in accordance with their
procedures.

| declare under penalty of perjury that the above is true and correct.

N2l

Aug 28, 2014
Dats

NOTARY — When necessary for State and Local Agency Requirements
{

Charging Party élgnafure

| swear or affirm that [ have read the above charge and that it is frue to
the best of my knowledge, information and belief.
SIGNATURE;OF COMPLAINANT

SUBSCRIBED AI\iD SWORN TO BEFORE ME THIS DATE
(month, day, year)
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WHAT YOU SHOULD DO
AFTER YOU HAVE FILED A CHAR‘lGE WITH EEQC
|
> KEEP YOUR DOCUMENTS —~ BOTH PAPER AND ELECTRONIC
Now that you have filed an EEOC charge, you must keep anything that might be evidence related to your
charge. This includes all documents, communications, and electronic information that are potentially related to .
your EEOC charge, including the harm caused by the discrimination, and all records of your communications
with the EEOC. Even if you are not sure whether the information is relevant to your discrimination claim,
please do not throw it away or delete it.
> WHATINFORMATION MUST YOU KEEP?
e Paper documents, such as:
o Employee manuals, pay stubs, work schedules

i

o Letters, memos, your notes |
o Pictures, drawings, charts, whether or not they contain words

Electronic information, such as: .
o E-mails, text messages, tweets, and social media posts and pictures
o Voice messages, video and sound recordings
o Word processing documents, electronic calendar :entries
Electronic memory on devices or the devices themselves, such as:

@

o Memory on computers, laptops, tablets, cell phonies
o Computers, laptops, tablets, cell phones '

o Do not delete, replace, alter, “wipe,” or “clear” your computer hard drive, electronic
tablet, or cell'phone, and do not change or remove Internet posts, without retaining an
electronic copy. If you dispose of any old computers, phones or devices, make sure you
make and keep an electronic copy of all potentlally relevant information on the device.

o These are some examples and not a complete list. )
o If you have questions about what you should or should not do, please contact your investigator.

Why must you keep this information? It might be evidence related to your charge. We are required by the courts to
ensure that all potentially relevant information is retained, Please note that failure to keep these records may cause you
to lose your case, or to lose the right to recover money lost due to the dis¢rimination.

What happens to your informarion? Your investigator will discuss with you what information is needed by the
EEOC to investigate your charge. Information that you provide that happensito be private or personal in nature will not
be disclosed by the BEOC during its investigation, and if the EEOC files SLIlt on your charge, we will do our best to keep
such information out of the court proceedings.

Please see page 2 for additional important information. !
! Pagel




> LOOK FOR WORK IF YOU ARE OUT OF WORK

If you lost your job or were not hired due to discrimination, you may be entitled to the pay or wages you
lost. However,.you cannot receive lost-wages unless you can show that you looked for another job to replace
the one you lost or were denied due to discrimination. In order to prove you searched for work, you must keep
copies of all letters, emails, or other evidence of your job search. If you succeed in finding a new job but it
pays less than the job you lost, you may be entitled to the difference in pay. Therefore, it is necessary to keep
all evidence of your job search even if you find another job.

In addition to looking for work, you should keep good records of your job search so you can prove that you
have tried to find a comparable job. If you are out of work because of discrimination, be sure to save all
documents and communications, including e-mails, rélating to yourjob search. )

> WHAT ARE RECORDS OF YOUR JOB SEARCH?

The following types of information can prove that you have tried to find work:
o copies of job applications and resumes '

o alist of all the companies you contact about jobs by phone, letter or in-person

« copies of e-mails or letters that you send to or receive from companies where you have
asked about work or submitted an application -

o alistall of the places whete you apply and for each one,
a. the date of the application; 5
b. the position you were seeking; i
c. the response you received from your application, such as rejection letters or
invitations to interview; ; ‘
whether you were interviewed and the date of the interview;
the results of the interview; ;
whether you turned down a job offer, and if you did, why

Mo p

o notes about what you did to look for work (for example, searching the newspaper or -
Internet or contacting employment agencies) and the dates that you conduct the search

o copies of your pay stubs or earnings records if you find'another job.

* If you have questions about what you are required to do, pleasé contact your investigator.

> KEEP US INFORMED > CALL IF YOU HAVE QUESTIONS

Once you file a charge with the Your investigator will discuss with you the
EEOC, you must tell us if you move or documents and other evidence we need to
get a new address, telephone number, investigate your charge. If you have any
or e-mail address. We may need to talk questions, or for inquiries about the status of your
to you to get more information. If the case, please contact your investigator directly or
EEOC cannot reach you to get call 1-800-669-4000.
necessary information, your charge !
may be dismissed. :

Page 2
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Executive Summary of the 2012 Department of Radiology AP&T Pracess (7/29/12)
Introduction: ;

The new Department of Radiology-Appointment, Promotion & Tenure (AP&T) document is a department-specific
adaptation of the new 2012 OSU College of Medicine (COM) AP&T document which redefines academic Tracks,
Pathways, and Ranks. With official approval, the new Department AP&T document will translate the COM
guidelines for the AP&T process into academic Radiclogy/imaging science-centric guidelines (subject to future
revision and updating under the direction of the OSUCOM).

Background:

In order to advance the OSUCOM to one of the nation’s top-tier medical schools, both excellence within, as well
as synergy between, the faculty members focusing on patient care, clinical sciences, hasic sciences, medical
education, or health administration are of paramount importance. The advancement of the OSUCOM also
depends on the successful recruitment and retention of outstanding clinicians, clinical scientists, basic scientists,
medical educators, and physician-administrators.

Nationally/internationally known clinical scientists are frequently engaged in substantial clinical service and have
limited protected research time and resources available to them; this is particiilarly true in the field of
Radioclogy. A recent Informal survey of top-tier academic Departments: of Radiology in the nation revealed that
most provide their clinical scientists with the option for pursuit of Tenure, without prerequisite NIH-based
funding [Appendix 1]. Therefore, a Clinical Science Pathway, along with the more standard Basic Science
Pathway, is Incorporated into the Tenure Track described in the Department of Radiology AP&T document.

The primary goal in developing the Department AP&T document is to define the AP&T process for the Radiology
faculty in terms of objective quantitative metrics and qualitative measurements tailored to the field of academic
Radiology/imaging sciences. As established in the 2012 OSUCOM APA&T document, there are 4 different Tracks
leading to a total of 7 specific Pathways, by which 4 different academic Ranks can be potentially achieved by
Radiology faculty members as they develop thelr academic careers in the OSUCOM. The Ranks found in each
Pathway are as follows: Professor, Associate Professor, Assistant Professor, and Instructor.

Tracks available to meet the needs of both the faculty and Department are as

follows: Tenure, Clinical, Research, and Auxiliary/Adjunct, In the Tenure Track, there Is a Basic Science Pathway
and a Clinical Stience Pathway, as previously mentioned. The Clinical Track contains a Clinical Scholar
Pathway, a Clinical Educator Pathway, and a Clinical Excelience Pathway. The Research Track leads into only a
Research Pathway. Similarly, the Auxiliary/Adjunct Track leads into only an Auxiliary/Adjunct Pathway.
Regardless of Track or Tenure status, national or international recognition (depending on Rank) is required for
either initial appointment or promotion to Associate Professor or Professor. A brief description of each Track
and Pathway follows: '

|
1) TYenure Track: The Tenure Track is the only means by which a Radiology faculty member can achieve
Tenure status. As previously described, it contains 2 Pathwayé: the Basic Sclence and Clinical Science.
The Basic Stience Pathway is specifically designed for faculty members who emphasize research and

EXHIBIT.
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scholarship and it requires NiH funding; both teaching excelle!ncé and outstanding service to OSU are
also expected. The Clinical Stience Pathway is specifically designed for clinically trained faculty deployed
with > 40 % funded release time devoted to competitive natlonal grant-supported research predicated
on adequate ongoing extramural self-funding, while < 60 % time is spent on clinical, educational, and/or
administrative'activities. There are probationary periods for reaching Tenure status as follows: 6 years
{potentially extended to 9 years) for the Basic Science Pathway and 11 Years for the Clinical Science
Pathway; failure of the faculty member to.achieve Tenure after the probationary period introduces the
possibility of their being discharged from OSU. Evidence of research and scholarship potential {e.8
research publications or funding) is réquired for the initial ap;ﬁointment of an Assistant Professor or
Associate Professorto the Tenure Track in either the Basic Sccence Pathway or Clinical Science
Pathway.

2) clinical Track: The Clinical Track is designed for faculty with a. primarv focus on clinical service. Itis
subdivided into 3 Pathways: Clinical Scholar, Clinical Educator, and Clinical Excellence, as previausly
mentioned. The Clinical Scholar Pathway is specifically designed to recognize an associated balance of
professional accomplishments favoring research/scholarly activities, while the Clinical Educator
Pathway is specifically designed to recognize a balance of accomplishments favoring formal
education/training activities. The Clinical Excellence Pathway Is specifically designed for faculty
devoting > 90 % time to high-guality clinical service {includes administrative time directly related to
clinical service).

3) Research Track: The Research Track is designed for faculty members almost totally devoted to specific
lines of self-funded NiH-supported research, with no associated clinical or teaching service
requirements.

4) Auxillary/Adiunct Track: The Auxlliary¥rack is designed for faculty members serving OSU with < 50%
appointments, focusing on elther clinical care responsibilities (Auxiliary) or non-clinical {e.g. scholarship,
administrative) responsibilities {Adjunct).

Guidelines for the Department of Radiology APRT Process:

Overview: The primary parameter used for recommendation of initfal appointment, promotion, and/or Tenure
status change at O5U is contribution impact, measured by degrees of positive influence on professional peers.
The guidefines for the Department of Radiology AP&T process were developed according to the specific scope of
practices, éxpertise, and needs pertinent to the missions of academic Radiology/imaging sciences. The
Department AP&T document is designed to delineate and facilitate application of metrics for quantifying
research/scholarly accomplishments and measuring national/international recognition of a faculty member.

Assessment of Qualifications for Agpointment, Promotion, or Tenure Status Change: The quafifications of each

person being considered for initial faculty appointment, academic promotion, or eligibility for Tenure by means
of the Department of Radiology AP&T pracess are evaluated by the Department AP&T Committee, They are
assessed accord ng to the overall accomplishments of the Individual relative to the 3 academic missions of
OSUCOM: service {e.g. clinical care, administration), research/scholar!y achievement, and education/teaching.
Excellence in only one mission is not sufficient for advancement to the positions of Associate Professor or
Professor, regardless of Tenure status. The evaluation of achleverent is primarily based on 2 scales: the
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Department AP&T Research Publication/Funding Metrics, which ldentifjes milestones in both scientific
publication and extramural funding, and the Department Natlonal/International Recognition index.

Department AP&T Research Publication/Funding Metrics [Table 1): f

Sclentific Publication: Achlevement in scientific publication is judged on a combination of the following: total
number of peer-reviewed manuscripts; Impact Factor {IF) of journal, and H Index {HI) which incorporates the
number of citations. Reaching the thresholds for required numbers of peer-reviewed publications according to
Pathway and Rank are prerequisites, yet alone insufficient for advancement, justifying utilization of IF and HI.
Publishing in leading journals pertalning to general academic Radiology/imaging sciences, subspecialty academic
Radiology/imaging sciences, or specific imaging modalities/technologles is strangly recommended. IF for
representative leading journals range from 1.2 to 7.0 {Appendix 2}; consequently, a minimal IF of 1.2 for
crediting a publication has been established. Added use of Hi, permits an IF=1.2 publication with evidence of
many citations to be considered as meritorious as a high-IF publication with few citations.

Extramural Funding: Recognized sources of extramural funding Include NIH grants, Competitive National Grants
{CNG), approved patents generating income {amount not currently established by OSUCOM), or any established
lines of extramural funding > $200,000, NiH funding is the only type of research grant credited as extramural
funding for advancement in either the Tenure Track-Basic Science Pathway or the Research Track/Pathway.
Examples of CNG include (but are not limited to) grants from the: NSF, DOD, CMS, AHRQ, State of Ohio,
American Heart Association, American Cancer Association, American Diabetes Association, Susan G. Komen for
the Cure Foundation, etc. Patents not generating income will be consldered to be equivalent to a single high-IF
peer-reviewed publication. '

Department National/International Recognition Index [Table 2]:

Regardless of Track and Tenure status, promotion from Assistant Professor to Associate Professor must be
supported by evidence of a strong professional reputation at the national level by means consistent with (but
not limited to) the items listed In the Department National/International Recognition Index. For promotion from
Assoclate Professor to Professor in any Track, the candidate must havé achieved greater professional impact
with evidence of national-leadership or interriational recognition.

Recommendations from the Department of Radiology AP&T Committee:

For each portfolio under consideration, the Department of Radiology AP&T Committee will apply the 2
aforementioned scales - the Department AP&T Research Publication/Ftinding Metrics and the Department
National/International Recognition Index —~in order to judge academic accomplishments of the faculty member.
After factoring in overall achievement ({including areas not sufficiently defined herein), a recommendation to the
Chairman, Department of Radiology will be made either in favor, or not in favor, of the individual's candidacy for
the requested Initial appointment, promotion, and/ar change In Tenuref status.




Thresholds for New Accomplishments

Since Previgus Academic Appointment

Add:_\;l:::; ::q:red Additional Required
with P Research Funding and Comments
Impact Factor > 1.2 and H Index Programmatle De\felop ment
Basic Scierice; 215 ; .
Assoc Prof {slnce Asist Prof) _>_ 16 P:1 on New RO1
_ BaglcSclenge: 225 R 20 P- on enewed RO1 o
Tenured Assoc Prof {slnce Assist Prof) = #-] on Additional RO1
Baslé Selence: 225 »20 P-i an Renewed RO and
Teniired Prof {since Tenured Assoc Prof} P-1 on Additional R0
Clinlcal Science: [ >15
Tenure: —_— = » .
P_ams Assoc Prof. {since Assist Prof) 216 P-Jon New CNa
Clinical Selenc: 525 P- on Renewed CNG or NG =
Tenured Assoc Prof {sinco /—lsslxﬂ’rof) 220 P-1 on Addltional CNG gt Competitive
' Co-lon New RO1 Natlonal
Clinlcal Sclence: ! P-1 on Rénewed CNG of Grant
Tenuired Prof 225 520 P-1 on Additlonal CNG
{since Teavred Assuc Prof) = : and
Co-l on New ROL
Scholar; -
o >10 =212 Co-l on New CNG
Assdc Prof = - 50%In
Scholar: Clinical Trlals
SC10%tE 210 216 Co-1 on Additicnal CNG
Prof: :
Educator:
ity >10
JAssoc Prof 25 10 Co-) on New Education CNG
Co-lon Evidence of
Clinieal: Additional Education Excellenceln
Fathways Eduicator; 5 14 €NG and Education
Prof 2 = Successful development of required
significant new Education
. program
m N - . »
Assoc Prof ‘ * fecommend
onca: support of
Exce|_lence. " * » scholarly
Prof activitles
225 P-l on Renewed RO1 or
Research: Assoc Prof {since Assist Prof) 220 P-l on Additional R01
Pathway 25 P- on Renewed RO1 and
Prof {stnca Assoc Prof) 220 P-] on Additional RO1
Assoc Prof - * * -
Auxillaty/Adjunct: 5 ﬂetommeﬂfd
' supporta
Pathway Prof * * * scholasly
X activities

Table 1: 2012 Department of Radiology AP&T Research ﬁuhlication/Fundlng Metrics




Table 2: 2012 Department of Radiology Na‘tional/lnterhational Recognition Index

Categories Representative Evidence of Recognition
National - Level National-Leadership/International - Level
Clinical » National patient teferrals for expertise s Inter-natlonal patient referrals for expertise
Service » National clinical consuhtant ¢ Inter-national clinical consultant )
o Dloneered natlonally important clinleal developmant * Ploneered Inter-natlonally important clinical develog
Research « Natlonal award/distinction for scholarship  Inter-natlonal award/distinctian for scholarship®
& o NMember: NIH Study Group or Institute review committee * Leader: NIH Study Group or institute review committee
Scholarship o Member: Nationa! multi-center trlal/rasearch program » Leader: National multl-center trlal/research program
» Invited manuscript/key address: Natlonal organization ¢ Invited manuscript/key address: Inter-national organkzation
 Consltant: Natlonal/inter-national professlonal organization
» Holder: Revenue-generating patent
o Ediar/Author: High-profile book/]ournal Issue/CME serles
Education o Natlonal awatd/distinction for educational work o Inter-national award/distinction far educational work
¢ Ploneered nationally Important educational development * Ploneered Inter-nationally Impoitant educational development
* Director: Resldency program = Reviewer: Departments or residency programs
« Contributor: Board certification process® o Leader: Board certification process
= Facultv: National-level training program® ®_Leader: Natlonal-level training program
Administration | ® Natlonal award/distinction for administrative work  Inter-national award/distinction for administrative work
s Mombear; Committees of national professlonal organtzations® » Chals: Committee of national professtongl organlzation
¢ Member: Research foundatlon board® o Loader: National/inter-natlanal professional organization”
« Member: IF21.2 Journal editorial board * Editor: IF21.2 journal
o Revlewer: Saveral majar Journals « Medical consultant: Federal government
¢ Medlcal consultant: State government
U TFACR
" ¥] RSNA Gold Madal Award
ABR examination question wriler
Exomples ACRTraining Center education programs

ACR Appropriateness Criterl3 Panel

Susan G. Komen for the Cure Foundatlon

A e} v o

Elected President, Vice President, or Chall of RRE Faundation of RSNA




Appendix 1: 2012 Survey of Clinical Scientist Tenure Options in National Top-Tier Departments of Radiology

Department Rank Rank Tenure Prerequisites for Tenure
{D% Rad & Rad One)* {Dx Rad)** Optlon
. Any NIH | Manuscript | {F H!
' Grant | Grant Number Level | Level
Level

UCLA 16 34 Y N N N N N
ucsh 9 16 Y N N N N N
UCSF 5 2 )4 N N N N N
U Chicago 20 39 Y N N N N N
Duke U 14 i8 Y N N N N N
Emory U 15 26 Y N N ‘N N N
Johns Hopkins U 2 5 Y N N N N N
MD Anderson 63 21 Y "N N N N N
U Miami NA NA Y N N N N N
U Michigan 4 12 Y N N N N N
Mount Sinal 30 45 Y N N N N N
NYU 11 17 Y N N N N N
Northwestern 36 22 Y N - N N N N
U Pennsylvanla 3 6 Y Y Y N N N
U Pittsburgh 7 13 NA NA NA WA NA NA
UVA 39 44 Y N N N N N
Wake Forest U 18 33 Y Y N N N N
U Washington 10 11 Y N N N N N
Washington U [ 7 Y N N N N N
U Wisconsin 35 20 Y Y N N N N
Yale U B 14 Y Y Y N N N

* glueRidge Report

**Toral Departmental NIt funding




Appendix 2: Impact Factors of Representative Radiolog_y/ln{aging Sclence-Related Journals

Representative Journals’Related to: General Academic Radiology/imaglng Sciences,

Subspecialty Acédemic Radiology/Imaging Sciences or l;np act

) Specific Imaging Modalities/Technologies . actor
Journal of Nuclear Medlcine {J Nuc! Med) 7.022

Radiology (Radiology) / Radiographics {Radiagraphics) i 6.06/2.76

Investigative Radlology {Invest Radiol) 4.665
Amerlcan lournal of Neuroradiology (AINR) 3.464
Magnetic Resonance in Medicine (Mogn Res Med) 3.267
American Journal of Roentgenology (A._!R) 2.950
Journal of Magnetic Resonance lrgwaging (IMR1) . 2,747
International Journal of Cardiovascular Imaging (Int J Cardiovasc Imag) ' '2..539
Academic Radlology (Acad Radiol) 2,195
Journal of Vascular and Interventional Radiology {(/viR) 2.064
. Magnetic Resonance Imaging (MR)) 2042
Abdominal Imaging {Abdom Imag) 1.950
ékeletal Radlology {Skeletal Radlol) 1.387
Journal of Computer Assisted Tomography can 1.383
lournal of Thoracic Imaging {/ Thorac Imag) 1.207
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GOM Policy on Salary Recovery

The College of Medicine expects that all research aclive faculty members:at the level of associate or full
professor will recover a minimum of & months (50%) of their salary from external sources. This includes
facuity members with © month appointments; such faculty members are expected to recover 6 months of their
combined academic semesters and off duty semester (QD) salaries. At the discretion of the department chair,
a three year rolling average of salary recovery may be used to determine whether a faculty member has met
these expectations, The fiscal year of July 1-June 30 will be used for these calculations.

Newly hiréd faulty at the assistant professor level will be expected to recover 25% of their salary within three
years, ang’50%mwithin 6 years. .

Guidelin s for direct salary appointment to grants for new grant submissions and for existing grants followy.
NEW GRANT APPLICATIONS

1) All new grante must have budgeted salary recovery to cover the principal investigator’s time unless it Is
precluded by the granting agency (for example , NSF grants)..

2) On a RO1-type grant of equivalent (eg, DoD, P01, U54 er SPORE project) a mimimum of 3 calendar months

(26% effort) must be chargéd ta the grant. This includes Multi-F) (MP1) grants, e.g., for a Dual-Pl application 3
months effort should be charged for each investigator. ‘

3) For pragramiproject type grants and/or cooperalive agreement {eg, P01, UO1) co-invesligators who direct
programmatic and/or shared service cores should be budgsted for 2 minimura of 1.2 calendar months {10%)
effort.

4) For grants that allow salary recovery but which limit budgets <$150,000 per year {e.g., NIH R21 grants or
grants from private foundations) a minimurn of 1.2 calendar months (10%) of Pl salary must be budgeted.

5) No cost share of effort Is allowed on new grant applicatlons unless specifically required by the granting
agency, the written permission of the chalr and dean is required in such cases.

B) Any excepfions lo these guidelines must be provided in writing to the chair with subsequent approval by the
chair and the dean. 7) Budgets and internal PA-05 forms for eithier 12 month appointments or 9 moath
appointments must follow NIH guidelines for determining effort commitment by calendar months, See:

hiip {/arants.mh qovarants/policy/person manihs fags htm#1040

Budgeting for 12 month appointments is straight-forward, as calendar moﬁths of commiiment are directly
equivalent to salary months. 9 month appeintments are more complicated, and the following examples are
pravided to clarify how budgets should be prepared:

a) Example of a 9 month/off quarter calculation that fits the NiH guldelines and would be approved by
the department and college: : ‘

25% timeleffort for 9 months and 3 months summer term al 25% time/effort to the project, that is 25% through
the entire year

{9 mo X 25% = 2.25 academic months) + (3 mo X 25%= .75 months OQ months )=3.0 manths.

b} Example of a § month/off quarter plan that doesn't fit NIH guidelines and would not be approved by
the collage: ‘

0% effort for 9 months (0 months) and 100% effort far thres months (3 months)=3.0 months

c) Example by which a P! could recover 2.8 months of off-quarter under semesters with one grant:

~ - PLAINTIFF'S" -
g, EXHIBIT -
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39.0% effort for 9.0 months and 83% effort for 3.0 summer months= 3.5 months + 2.5 months=6 months (50%
effort through the entire year); ‘ .

Since 9 month salary is spread out over 12 months, the grantwaouid be charged 29,3 % of 8 month salary per
month.

Per Offlce of Research and Provost guldelines for 8 month. appointments under semesters, the extra 2 weeks
charged to the grant during the academic year in this example could be repaid by the department to provide
the full 3 month OD salary.

d) Example of full summer salary from two MIH grants, each with 3 months effort:
2X (1.75 months (academic year)+1.25(off-quarter)=3 months total (25% effort)}

Each grant would be charged 14.6% of the @ month salary per month.

Per Office of Research and Provost guidelines for @ month appaintments under semesters, the extra 2 weeks
charged to the grants during the academic year in this example could be repald by the department to provide
the full 3 month OD salary.

e) Example for 3 grants; every grant is required to budget 3 months éﬁcrt
3X{2.17 months (academic) + 0.83 (cff-quarter)}=3 months
Total effort would be 9 months (75%)

Each grant would be charged “13.5% per month, As above, the additional 0.5 months of OD could be returned
by the department from the extra two weeks paid during the regular academic year.

) Example of a R21 or foundation grant with 1.2 menths effort
0.6 months academic + 0.5 months OD= 1.2 calendar months.

g) Example of a NIH grant as a co-} with 1.2 months (10%) effort
0.6 months academic + 0.6 months OD= 1.2 calendar months

CURRENT ACTIVE GRANTS

Essentially the same rules will apply for active grants, that Is, a minimum of 3 months (25%) effort per Pl per
grant must bs ¢harged independent of the type of faculty appointment held. To allow time for planning and
implementing any necessary adjustments with NIH, the guidelines for existing grants will take effect

September 4, 2012, Thus, this will effect ofi duty salaty beginning in fiscal 2013, and grant should be
adjusted accordingly.

1) All active grants should be adjusted to a minimum of 3 months (25%) effort at the next non-competitive
renewal of the grant.

2) No cost share of effort on an active grant is allowed without the written approval of the chairman and the
dean. Cost sharing Is allowable on grants that are in No Cost Extenslons (grants that are still active, but
without new budget years).

3) For active grants held by faculty with S month faculty appointments, effort assigned la ihe off-duly semester
must be at least equal to effort assigned to academic semesters. |

Example of adjustment of a grant held by a Pl with a @ month appointment

Current: 8 months effort academic semesters + 3 months effort off-duty semester=3months effort

Adjusted: 1.5 months effort academlc semesters + 1.5 months effort off-duty semester=3 months effort.
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Department of Radiology , Suite 452A

Facully Office Tower
Richard D. White, MD ‘ 395 West 12" Avenue
FACR, FACC, FAHA, FSCCT Colurabus, OH 43210
Professor & Chairman Office: 614.293.8440

Fax: 614.366.0743

Director, Imaging Signature Program  Richard. White@osumec.edu
www.radiology@osu.edu

June 6, 2011

Nathan Hall, M.D.

Dear Br. Hall:

This is to document the terms and conditions of your appointment to the Chief, Division of
Molecular Imaging/Nuclear Medicine in the Department of Radiology.

In this position, you will be expected to supervise the clinical, research and educational aspects
of the Department related to molecular Imaging and nuclear medicine.

As we have discussed, these duties and responsibllities will require additional efforts above and
beyond that of your expected clinical efforts. Inrecognition of these efforts, you will receive an
annual increase of $50;000°to the base Faculty Group Practice'salary, The $50,000
administrative component will stop'if and when you no fonger hold the position.

Congratulations ort your position &s the Chief, Division of Molegular Imaging/Nuglear Medicine.
! am pleased that you have accepted fhis position and f am confident that you will bring new
ideas and enthislasm to this aréa and propel It to the highest levels of excellence.

Sincerely,

'i--:fodr;‘.wj/éﬁ—’
. Richard D, White, MD, FACR, FACC, FAHA, FSGCT

, * Professor & Chalrman, Department of Radiology
7

Director, Imaging Signature Program

LAINTIFE'S .
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PHYSICIAN EMPLOYMENT AGREEMENT

This Physician Employment Agreement ("Agreement”) is entered info as of July,
1, 2011 [“Effective Date") by The Ohio State Universily (the "l{niversity“) on behdlf of ifs
Office of Hedlth Sclences, Facully Group Praclice Depariment of Radiology and
Nathan Hall, M.D,, [the "Physiclan”).

RECITALS

WHEREAS, the Universily conducts lts medical, feaching, research and clinical
activities through iis Medical Center, which includes Iis CoIIeQe of Medicine {the
"COM"), University Hospitals, Arthur G, James Cancer Hospital and Richard J. Solove
Research Institute [the “Medical Center"), and Office of Hedlth Sciences, which are
operated as units wilhin the Universily; and '

* WHEREAS, the University, In furtherance of its medical, teaching, research and
clinical misslons, operates the Facully Group Practice ("FGP") within Its Office of Health
Sclences for the provision of professional medical services In order fo make quaiily
hedlth care readily avallable and accessible to the community with the Intention of
creating benefils that wiltbe realized by the current patients of the Medical Center, the
students of the COM and the citizens of the State of Ohio who will utilize the professional
services of the facully of the COM and the patlent care services of the Medical Center
and its facilities, and .

WHEREAS, Ohlo State University Physicians, Inc. ("OSUP"} is a tax-exempt
corporation which was created to advance the purposes of the medical education
program and related research and clinieal service activities of the COM, and Is the sole
recognized College Central Practice Group under the COM Medical Praclice Plan
effective December 15, 2002 {the "Practice Plan"}, as amended. Under the Praclice
Plan, OSUP Is the sole administrator of the patient care of the faculty of the COM; and

WHEREAS, the University and OSUP have entered Into an Academlc Medical
Center Memorandum of Understanding dated January 1, 201I 1, whereby the Universlty
and OSUP agreed to create an affillated relationship that will establish an integrated
model for the delivery of teaching, research and patient cc:ré services by the facully of
the COM using the medical facilities of OSUP and fhe University; and

OSUMC Leaa! Depariment (00125674-2)1




WHEREAS, theprofessional-medical services of Physicfcn will be performed
pursuant fo a Master Professional Service Agreement dated January 1, 2011 {the “PSA")
between OSUP and the University whereby OSUP will coniract with the University fo
obtain the Physiclan's professional medical services from the University: and

' WHEREAS, Physician possesses specialized fralning and experience in the
medical specially of radiology and deslres to acceyif emplo:ymenf with the Univerity In
the FGP under the terms and conditlons of this Agreement, and the University desires o
employ Physician under the ferms and condifions of this Agrc?emeni;

" THEREFORE, the pariles agree as follows: |
1. APPOINTMENT & TERM :
1,1  Appolntment. The Ohlo State Universily hereby employs Physician and
Physiclan hereby accepts employment as a physician with an appolntment within the

‘Senlor Administralive and Professional staff of the University. Addiflonally, Physiclan has

an academlc appolniment In The Ohlo State Universily Colle;ge of Medicine [the
"College of Medicine") that Is outlined In a separate Letter of Offer from the Chalr of
the Department of Radiology, (fhe “LOQ"), a copy of wh!chf Is oftached hereto as
Exhibit A. Except as specifically stated ofherwlse wilhin this Agreement, ll rules and
;egulations of the University apply to this posifion. Physician cilcknowledges that Ohlo
State University Physicians, Inc. (“OSUP") has been established and that Physiclan shall
become and remaln a member of OSUP at a time mutually agreed upon by OSUP and
the Unlversity. Therefore, the University may, in 1is sole discrefion, contract with OSUP to
provide Physician's professional services to OSUP. ;

1.2 Term, The term of thls Agreement shatl commencs on the Effective Date and
confinue threugh June 30, 2014 (“Term"}, unless eartler termlrlmied in accardance with
the Temination provisions of this Agreement. Physiclan's employmenf pursuant fo this
Agreement Is subject to the approval of the Universiy Boardiof Trustees, sufficlency of
funding, the laws of Ohlo, and the rules and regulations and ;personnel policies of the
Unlversity. By May 1, 2014, the Partles may mutudlly agree w:heiher ornot to renew this
Agreement and, if the parlies agree on renewal, the terms of such agreement.

2. DUNES & QUALIFICATIONS j
2.1 Physician will comply with all policles, procedures, rul%es, and regulations of the
University, including but not fimited fo The Ohlo State University Medical Center,
that may be adopted and published from ﬂme-fo-ﬁnﬁe.

OSUMC Lega! Department . 1 {003256742)2




22  Clinlcal-Yeaching and Research Dulles. Physiclan fshuil perform the clinical
dulies confained in the position descripfion, attached hereto as Exhibii B, and
Incorporated hereln by this reference (the “patlent Care Seni/ices"). All of the Patlent
Care Services shall be perfonmed In compliance with the opb"cable medical staff
bylaws and the policies, rules, and procedures established fr%:m fime to time by the
Universily and In accordance with the current standards of an academic medical
center, : .

23  Unlverslly Infearty Program. Physiclan shall be familiar with the University
Infegrity Program Compliance Manual and The Ohlo State Uplverslty Medical Center
Standards for Emplayee Conduct, both attached hereto as Exhibit C, and shall adhere
{o their standards and requirements. Physiclon shall promptly provide complete and
accurate medical charts for all services rendered by the Physlcian, Including the name
of the patient, the date of service, the nature and extent of services provided, patlent
diagnosis, and all supporiing Information necessary for the University to blll such services
and to oblain payment. All clinical and administrafive responsibliifies shallbe under the
direction of the Chalr of the Department of Radiology, the CEO of the FGP and the
Chief Medical Officer of the Medical Center {the "Chlef Mec:ilcal Officer"). Physician
shall also participate in and cooperate with the implemeniaiﬁon of all qualily
management programs of the Unlversity.

24  Performance Review. Physiclan's performance shall be reviewed annually by
{he Department Chair, the CEO of the FGP and the Chief Mgdlcol Officer.

25 MedicalSlaif Anpolnfment and Clinical Prvlieges:

25,1 Physician must apply for, be granted and malrhain medical staff
appolntment and clinlcal privileges af The Ohk:) State University Hospitals
commensurate with the professional services réquired under'this
Agreement. Physician may also be required to.apply for, and be granted
medical staff appointment and clinical priv]legfe.s at The Arthur G, James
Cancer Hospltal and Richard J. Solove Research Insiitute {*James"} if the
professional services to be provided under this ’Agreement are also
rendered ol the James If Physlclan Is granted prlvlleges at the James then
the Physiclan must malnfoin such medical stoff appolntment and clinical
privileges. Physiclan's application shall be processed pursuant to the
Medical Staff Bylaws of the Unlversity Hospitals cmd the James.
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2.52 Ypontermination or explrafion of the Agreement for any reason, such
medical staff appolntment and clinicdl privileges of the Physiclan shall
‘automatically expire. :

2.53 Physiclan authorizes the hospitals and clinics of the University fo share
among themselves credenflaling, quality and peer review information.
perfaining fo the Physician's clinlcal compe’reﬁce and/or professional
conduct. Such information may be shared at Ihitlal appolntment and/for
reappointment and af any time during the Physician's medical staff
appointment to the medicdl staffs of the hospi:tols of the University.

2.54 Physlclan authorizes the Medical Cenferto reléase Information fo
managed care organizations, regulating ugen'cles, accreditation bodies
and other hedlth care entifles for the purposes?of evalualing the
Physiclan’s qualifications pursuant to arequest for appolniment, clinical
privileges, participation or other credentialing or quaiity matters,

26  licensure. Physiclan shall comply with all laws, rules and regulafions ofdll
applicable govemmental authortiles pertalning fo ficensure, health and safety,
documentation and blllfng for services, and any other duties and obligations under this
Agreement. Physician is, and af all fimes during the Term of fhis Agreement, shall
confinue to be, duly licensed and authorized fo praclice medicine In the State of Ohio.
Physician has and will malnfaln all necessary narcotics and contralled substances
regisiration numbers required for the performance of the duties under this Agreement.
Physlclan shall be board cerlifled in Nuclear Medicine or olh:erwlse meet the board
ceriffication requirements of the applicable medical staff bylaws.

27 Exdluslve Praclice, Physician agrees fo devote the Physlclan's professional
efforts exclusively fo the Interest of the Universlty and shall not engage In the practice of
mediclne other than for the Univerltly, Professional services In this context shall include
responsibliity for all aspects of patient care and services in aiccordance withrecognized
standards of care. Phystclan hereby agreés that during the ferm of this Agreement, he
or she shall not enterinto any fype of arrangement with any.third party fo render any
professional services without the prior wiitten consent of the 'Chair of the Department.
Voluntary chartable care Is encouraged ‘and will be appraved by the University with
the consent of the chair and fthe dean. The Physician furihen% agress to abide by the
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University Policy on Facully External Consuliing for the provlsic}n of adminlstrative or
consullative services. .

28 Scheduling and Palient Care Responsibliities, The Chair or his/her designee
shall retain the right to reasonably schedule the physlcla'n's hours and paflent care
responsibilities, including but not imlted to call coverage, consistent with the needs of
the department. The Physician shall adhere to the schedullng and other access
standards of the department, including, but not limited to:

28.1 Providing a reasonable amount of care to self-pay, Including charity,
patients of OSU and residents of the communlly: and
28.2 Seelng and freating Medlcare and Medlcald p‘:uﬂants.

29 Absences. Physiclan shall providethe Chalr or his/her designee with not less
than thirty (30) days advance noflce of any expected absence or other Inability to
petform scheduled services and shall immediately nofify the ;Chair or his/her designee
of any iliness, emergency, or ofher case glving fise fo an unexpected absence or
Inability fo perform such service. -

210 Nondiscrimination. Physician shall freat all patients without discrimination on
account of sex, age, color, national origln, ancestry, race, rejigion, Vietnam era or other
milifary status, disability, sexual orientalion or gender idenﬁty: or expression,

211  Supbort of The Ohlo State University Medlcal Center, Physician shall refer
patients treated by Physlcian to practifioners, providers and suppllers within The Ohlo
Stale University Medical Center provided, however, that referral within The Ohlo State
University Medical Center shall not be required If: (i) the patlent expresses a preference
for a different praciifioner, provider or suppller; {ii) the pattent's Insurer determines the
practifioner, provider or suppiier; or {iii) the referral is not in the best interest of the
patient In Physiclan's reasoned medical Judgmerit, The declsions regarding the
dlagnosis and treatment of pailenis are the province of a physician and, therefore, all
such declstons will be the responsibllity of Physiclan to be rendered in accordance with
the standards of gooad medical practice and in accordanceé with the practice
guidelines approved or endorsed by the Unlversity.

3. Compensation '

3.1 Tofal Base Salary. The Unlversity shall pay annual compensation {ihe "Total
Base Salary"} fotaling three hundred fifty four thousand two hundred forly, dollars and
sixty elght cents dollars ($354,240.68)minus applicable withholdings to Physiclan for
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Clinical Services performed:pursuant fo this Agreement and for Academlc Services
performed pursuant fo the academic appolniment, Total Base Salary Is comprised of
the following:

3.1.1 Subjectio Section 3.3 of this Agreement, Clinical Services Salary of
$268,251.96 annually payable in substantially equal monthly instaliments
for the Term of the Agreement.

3.1.2 . Academic Services Salary, as more fully desciibed and subject to the
terms In the LOO as compensation for the Physiclan's appolniment, of
$35,988,72 annually for the term of the LOO. ‘

3.1.3 As Division Chief of Nuclear Medicine your sqlar’y of $50,000.00 as more fully
desciibed and sub]eéi 1o the Division Chief Appointment Letter attached
to this Agreement as Exhiblt E. You will be compensated ot this salary so
long as you hald this position.

32 Other Beneflls. In additlon to the benefiis defined in the LOO, Physician shaill
be eligible for any applicable benefits provided for similarly éifuaied employees of the
University. Confinulng Medical Education expenses are determined by Physlcian's
college of medicine department. As c'PhysIclon In jhe depariment of Radiclogy. you
will receive up to eight thousand dollars ($8,000) per fiscal year [prorated if parilal fiscal
year worked) to cover the reasonable costs of aendance, Including fees and fravel
expenses, subject fo the University's fravel policles. Physiclan shall pravide the University
with adequate proof of such costs as réquired under Unlversity policy, as are incured
by Physician. This amount may be applied to conferences or seminars and related
fravel expenses, publications and membership dues.

33  Productivily. By the commencement of this Agreement, it Is expected that
Physiclan will be clinically productive far Physiclan's patlent care services, as measured
by Work Relative Value Unlis (“wRVUs"), at 5,192 wRVUs annually (433 monthly). which
represents the 50™ percentile for an academle Nuclear Medicine speclalist per the then
current Association of Administrators in Academic Radiology Facully Salary and
Productivily Survey. (hereafier, called “Productivity Requirement"j. Physiclan will be
provided with quarterly reports detdlling the Pﬁyslclcm's wRVUs and other practice
financlal Information {e.g., practice net collections, practice expenses, elc.). Ifthe
Physlclan's wRVU falls short of the Productivity Requirement,} fhen the Chalr may take
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reasonable and appropriate-acilon. The Chalr may choose not to take actionif the
Depariment or Division, to which the physiclan Is assigned, as a whole met the
productivity expectation. The Physiclan and the Department Chalr may, within a thirly
(30) day period, jolntly develop a plan fo increase Physiclan's wRVUs, If a decision s
made to enter into such a plan, then the parties shall implen)en’r such plan immediatel -
overthe next one hundred and twenty (120) day period (the “Implementation Period"}.
After the Implementation Period, should the Physiclan's productivity not satisfy the
Praduciivily Requirement, after providing Physiclan with thirly {30) days prior written
nofice, the Universly may. in lfs sole and absolute discretion and without further delay,
decrease Physiclan's Clinical Services Salary. The patlent care services portion of the
Clinical Services Salary will decrease to an amount determined by multiplying the
patient care services salary by the railo of the Physiclan's actual wRVUs to the
Productivity Requlremeh!. The parlies shall evaluate Physician's wRVUs funding every six
[6) months thereafter. If the Productivily Requirement Is met at that time, the full Clinlcal
Seivices Salary shall be relnstated for the next fwelve {12) month period. Ifthe
Productivily Requirement s not met, the adjusted Clinical Services Salary shall remaln In
effect for the next six {6) month perlod.

34  Clinical Sewvices and Performance Incentive Plan. in addifion to the
Physician's base salary, Physiclan may be eliglble for an Incenfive bonus up fo $89,100
minus applicable withholdings based upon the approved facully Incentive plan
established by the depariment, attached hereto Exhibif D, lh the event thal your
performance and produclivity exceed expectations you may be efigible for additional
compensallon subject to an addilional fair market value evaluation obtalned by the
Unlverslly prior fo recelpt of the addltional compensalion.

3.5 Compllance with Billing Compliance Program. The Physicion may be
inellgible to receive all or a portion of the Clinical Services Salary in the event that the
Physician does not comply with the University's biling compliance programs.

* 36 Compllance with Sectlon 407A of the Infemal Revenue Code,  This
Agreement Is Infended to comply with the requirements of Section 409A of the infemal
Revenue Code of 1986, as amended {the "Code"}, and, to the maximum extent
permitted by law, shall be administered, operated and construed conslstent with this
Infent. Any reimbursements or inkind benefits provided under this Agreement that are
subject {o Sectlon 409A of the Code shall be made or provided In accordance with the
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requirements thereof, Including, where applicoble, the requirements that (a) any
reimbursement Is for expenses incured during the period of fime specified In this
Agreement, [b) the amount of expenses elligible for reltmbursement, or inkind benefits
provided, during a taxable year may not affect the expenses eligible for
relmbursement, or in-kind benetils to be pravided, In any other taxabla year, {c) the
reimbursement of an eligble expense will be made no later than the last day of the
{axable year followlng the taxable yeaorIn which the expense Is incprred,' and (d) the
right fo reimbursement or in-kind benefits is not subject to liquidation or exchange for
another benefif. In addition, each payment of compensqﬂgn under this Agreement
shall be treated as a separale payment of compensation for purpbses of applying the
exclusion from Seclion 409A of the Code for certaln short-term deferral amounts.
Nothing in this Agreement shall be construed as the guarantee of any particular fax
ireatment to Physician, and fhe Univessity shall not have any liability with respect to any
fallure to comply with the requirements of Section 409A of the Code,

4. ResPONSIBINIES OF THE UNIVERSITY

41  spoce, Seivices and Equipment. The University shall provide Physician with
appropriate space, equlpment, staff, billing services, and supplies to conduct the
praclice of medicine on behalf of the Universily,

42  Professlonal Lablify Insvrance. Upon application and acceptance by the
University's Self Insurance Program, Physiclan shall be provided professionat llability
coverage on an occuirence basls at a level of at least two million dollars ($2,000,000)
per claim for medical services provided: a) during the term of Physlclan's employment,
and b} within the scope of this Agreement,

43  Blling and Collection. The Universily shail be responsible for the bllling and
collection of payments for medical services rendered to patienis by Physician.
Physiclan agrees to appoint the University as Physician’s agent fo bill patients in
Physiclan's name; recelve from and on behalf of Physlclan's payments from insurers,
Medicare, Medicdid and all ofher third parly payers; and take possession of and
endorse In the name of Physlcian any notes, checks, money orders, insurance

paymenis and any other Instuments received in payment for the medicadl services

rendered by Physiclan. Physiclan shall execute all necessary documentation required
by Medicare permitting the University to bill and receive payment from Medicare Part
B. The Unlversity will assume full financlal responslbliity for ull; blling and collection
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activity, and any errors resulting solely from lis actions. The University may contract with
any entity that, in its judgment, Is qualified fo perform these biling and collection
services. Physlcian shall cooperate and provide asslstance as requested by the
Universily fo enable the Unlversity fo cany out its biling and collection activities. All fees
for Physlclan services rendered In performance of this Agreetneni, Including without
limitation, fees for office visits, home visits, hospital visils, outpatient services, and any
other aclivily resulting In the generation of a fee for medical services shall accrue and
belong exclusively to the Unlversity. All uncollected charges.and accounts recelvable
affributable fo Physician services shall remaln the sole and exclusive properiy of the
University upon expiration or termination of this Agreement and Physician's
employment, '

4.4  Yhid Parly Payor Agreements. On behalf of Physician, the University and/or
OSUP shall have the right and authority to enter into provider agreements with
Insurance companies, HMOs, PPOs, employers, physiclan organizations or networks,
PHOs and other third parly payers and to require the participation of Physician in such
agreements.

45  Authorlzaflon. Physiclan hereby authorizes the Universify and/or OSUP fo
compile and submit any and all iInformation necessary for credentialing and peer
revlew purposes o accredifing, licensure and regulating enﬁﬁes, Insurance companies,
HMGs, PPOs, employers, Physician organizations or networks, PHOs, and other third
parly payers, The University and/or OSUP shall inform Physicldn of and Physiclan shall
adhere jo dll policies and requirements contained In such agreements asimplemented
by the Universily and/or OSUP.

5, EUGIBILTY TO PARVICIPATE IN HEALTH CARE PROGRAMS & Nouﬂc'xr:lous

51  Ellaibllify To Pailicipate In Health Care Pragrams, Physician represents and

warmants tha} Physiclan is not excluded from participation, and is not ofherwise ineligible
{o participafe, In a "Federal Health Care Program® as defined in 42 U.S.C, § 1320a-7b{f)
orin any other govemment payment program. In the event Physlclan s excluded from
participatiorifor becomes otherwise ineligible to participate In any such program
durng the Term of this Aareement, Physiclan will nolify the Chief Medical Officer in
wiiting immediatlely upon the occurence of such event. The Unlversily may terminate
Physiclan Immediately in the event of excluslon under Secﬂofn 6.2.3. of this Agreement.
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52 Nolificalions. Physician shall nofify the Depariment Chair, CEQ of the FGP
and the Chief Medical Officer immediately upon the occurence of any of the
following: (i) any modification, resfrictlan, suspension, or revocation of Physiclan's
license fo practice medicine in Chio or of Physliclan's baard ceriification; (ff) any
modification, restdction, suspension, or revocation of Physician's registration to prescribe
or to administer contralled substances; (iif) the Imposition of any sancfions against
Physician under the Medicare or Medicaid or successor programs; (iv} any other
professional disciplinary action or cHminal or professtonal llability {"malpractice") action
of any kind against Physician which Is efther threatened, Inifiated, in progress, or
completed as of the Effective Date and al dll times during the Term; (v) If the Physiclan
is charged with, or convicted of, a felony; or {vl) Physlcian's Incapachy or impairment or
any condition affecling Physician which renders Physician unable to pravide the
services as required under this Agreémen‘h which notice shall set farlh with particularity
the reasons for or the description of the matter.

&, TERMINATION

&1  Without Cause Terminatlon, Either parly may terminate this Agreement
without cause by sending wiitlen nofice to the other party sixty {60) days in advance,

62 TYermlnallon by Unlversliy, The following sections 6f the Agreement apply
exclusively to this Physiclan Employment agreement. This Agreement may be
terminated for cause Imniediately by the University upoh the occumrence of any of the
following events: ‘

62.1 Uponihe loss ar suspension {whether femporary or permanent) of
Physician's license to practice medicine under the laws of the State of
Ohlo, or the loss or suspension (whether femporary or permanent) of
Physiclan’s registration to prescribe or administer controlled substances;

6,22 Upon Physlclan’s conviction or guilly plea of a felony;

4.23 Upon Physiclan's exclusion from participation In a government sponsored
healthcare program; - ‘

6.2.4 Upon the revocation of Physician's staff privileges af any Universily
hospital; or

625 Upon the loss of Physiclan's academic appointment at the College of
Mediclne.

OSUMC Legal Depariment (001256742)10




63  Termination by Uilversily With Abilily Yo Cure, This Agreement may also be
terminated by the University for cause upon thirty {30) days wiitten notice to the
Physiclan, upon the following events, provided, however, th&f the Physlcian may
successfully cure the following defaulls fo the Universily's saﬂs:fccﬂ'on within such thirty
(30) day perlod: :

6.3.1 Upon Physiclan's breach of the Agreement or other non-compliance with
the position descriplion \or terms of this Agreement;

6.3.2 Upon the University's good falth determination that Physician Is not
providing adequate pafient care or that the hefalth. safely. or welfare of
patienis Is jeopardized by Physiclan's continued performance under this
Agreement; ,

433 Upon the failure of the Physlclan to actively pcrl;iclpcfe in Medicare,
Medicaid {or successor programs), or any managed care program in
which the Unlversily is a participant; ,

4.3.4 Upon the fallure of Physiclan to meet the sfandards of performance of the
University; ;

6.3.5 Upon Physician becoming Inellgible for professlofnol medical llabllity
insurance coverage due to Physlclan's acls or o;mlss!ons:

6.3.6 Upon Physiclan conducting himself In an unprofessional, unethical or
fraudtllent manner, and if, In the opinion of the Unlversity, such conduct is

. detimentdl to the reputation, character and stcj:nding of the University; or

6.3.7 Upon Physiclan's failure fo comply with the duties oullined In the LOO, as
defermined by fhe University. :

64  Physlclan's Yermination, The Physlclan may termincx"te this Agreement If the
Universlly breaches any material term of this Agreement and does not cure such
breach within thirly {30) days following recelpt by the University of wiitten nolice thereof
from the Physlclan. ‘ ;

465  TYemmination Due Jo Change In Law. The parties recofgnize {hat this Agreement
is subject to applicable state, local and federal law, and shalibe subject io .
amendments of such laws and regulations and o new legisla!ﬂon {collectively, "Law"}.
In the event that any change In applicable Law, or change in interpretation of such
Law, Is iInconsistent with the terms of this Agreement, the Law fshall be deemed to have
superseded the terms of this Agreement; provided, however, that the parties shall
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negofiate In good falth fo accommodate the terms and Interests of this Agreement to
the greatest extent possible consistent with the requirements of applicable Law, If the
pariies cannot agree upon mutudlly acceptable ferms, the University may terminate
this Agreement upon thirly (30} days witten natice fo Physician,

646  TYeminallon Due fo Daath of Disability, In addition 1“0 reasons for ferminalion
described elsewhere In Section 6 of 1hls Agreement, the University may terminate this
Agreement due to Physiclan's death or disablity as stated below.

6.6.1 This Agreement may be terminated by the Universify'upon the death
of the Physlclan. ‘

6.62 Subjectto applicable federd), state andllocal laws, tulesand
regulalions as well as the applicable University policies, procedures
«and guldelines, this Agresment may also be terminated by the
University upon Physlclan's lliness or disqlﬁilliy which precludes
Physlcian from performing the essentlal funclions of the Physician's
job.

7. CONFIDENTIALTY, ACCESS TO RECORDS & RESIRICTIVE COVENANTS |

7.0  Confidenilality. During the Term and at all fimes thereafter, Physlcian agrees
fo comply with all of the privacy and security requirements of the Health Insurance
Portabilily and Accountabillity Act {*HIPAA"} regarding all protected health Information
("PHI") that Physlclan encounters during the Temn. In accordance with HIPAA, Physiclan
agrees to maintaln the confidentiality of all PHI after the termination of {his Agreement.
Physiclan also agrees to keep absolutely confidential duriing employment and
thereafter all confidential information of the University including, but not limited to, all
fee schedules or price lists and all financial information and business plans,

7.2  Accesslo Records. All patient records, films, refering physlclan
correspondence, hospital chars, bllling records, reports, insurance tecards, and any
other document concerning any patient treated by Physician while employed by the
Universily shall belong fo and remain the properiy of the Universtly. All such documents
must be returned fo the Unlversily'’s possession upon completion of Physician's
employmen! or expiration of this Agreement. After completion of Physiclan’s
employment, Physician may be granted access fo paflent records as heeded to
respond o liﬂgbﬂon and any regulatory acllons, in Gccordq:nce with the Law.
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73 Non-Solicttation, Physiclan agrees that during the Term and for a petiod of
one (1) year after terminafion of this Agreement, Physicfdn shall hot, other than on
behaif of and for the exclusive benefit of the Universily and/or OSUP, directly or
Indirecily, within & ten {10) mile radius of any Universily facility where Physlcian regularly
performs Patient Care Services:

7.3.1 Solicit the buslness of any person, firm, entlly, Institution or business
with whom the Unlverslly has or has had an anangement fo provide
medical sevices; ,
7.3.2 Influence or encourage any employee of the University to terminate that
employment relatlonship; ‘ .
7.3.3 Solicit or altempt to soliclt any of the Unlversily's patients to receive
medical services from Physlcian or any employer, person, firm, entily or
business associated with Physiclan [other than.the University); or
7.34 Interfere with or disrupt or attempt 1o disrupt, oir take any action that
could reasonably be expected to disrupt any Ipa's'r or present or
prospective relationship, confractual or otherwise, belween the
University and any physiclan, physiclan group, entity, petson, firm,
Institution, business, clinic, HMO, Insurance company or plan, third parly
payor, or other entflty with whom the University does business.
Physiclan acknowledges and agrees that the geographlc area set forth above is the
area from which the Unliversity derives a substantial portion of s palients, that the

" foregolng restiction Is a reasonable one for the protection of the good will and business

of the University and that the foregolng restriction does not place any undue hardship
on Physiclan, ‘ ‘

7.4 InJunctive Rellef, Physician further acknowledges and agrees that the
University's remedy at law for any breach of the obligations set forih In this Arlicle would
be inadequate and that femporary and pemanent Injunctive rellef may be granied in
any proceeding which may be brought to enforce the provislons of the Arficle without
the necessiy of proof of actual damages. Such remedy shall be cumulative, non-
exclusive and shall be In addition to any other avallable remédy. In the event that any
provision of this paragraph is determined by a court of competent jurisdiction fo be
unenforceable, Physician understands that the court has juﬁshiclion {o reform this
paragraph and enforce the Intent of the parties o the maxirrfmm extent permitted by
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law.
The time periad reflected in this Arlicle shall not include such time as may be required

for litigation or appedl or such fime as Physiclan Is in breach of this Agreement so that
such one [1) year period shall be extended for a period equal fo that In which Physician
is In breach of this Agreement and such time as may be reauired untll final adjudicatlon
of any lifigation or appeal.

The covenants contained in this Article shall be construed as independent of any other
provistons of this Agreemant and the existence of any clalm or cause of actlon of
Physician against the University.

8, COMPLIANCE WiTH LAwS
The compensafion set forth in this Agreement has not been defermined in any manner
which takes into account the volume or value of any Medicare, Medicald or any other
third party referrals of business beiween Physician and the University. The parties
entered into this Agreement with the intent of conducling their relatlonship in full
compilance with applicable locdl, state and federal laws Inc;luding compliance with
the federal and state Medicare and Medicaid anti-fraud and abuse laws and
regulations and specifically the Employee Safe Harbor and the federal law entilled The
Financial Relationships between Physiclans and Enfities Furnishing Designated Healih
Services [“stark") and specifically the Employee exception under Stark.
Notwithstanding any unanticlpated effect of any provision h(,:arein. neither parly will
intentionally conduct itself under fhe terms of this Agreement in a manner to constilute
a violation of the Medicare and Medicald fraud and abuse or Stark provisions. Such
payments are Infended solely as compensation for Physician's services as delineated in
this Agreement and for Physician's faculty appointment.
9. MISCELLANEOUS
9.1  Enfire Agreement. Thls Agreement contains the enfire agreement between the

pariies with respect fo the subject matter expressly addressed herein and there shallbe no
Implied terms In additlon fo the express terms cantalned hereln. '

9.2 Amendments. Anyamendmentsfo this Agreement must be In writing and
signed by both of the pailles hereto. ‘

9.3 Applicable Law. All questions regarding the validity or construction of this
Agreement shall be detemmined in accordance with the laws of the Stote of Ohio.
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9.4 No Walver. The failure or.delay of any parly to exercise any right, power or
privilege under this Agreement shall not operate as a waiver of such right, power or
privilege, The parlial exerclse of any right, power or privilege shall hot operate as a
waiver of any other right, pawer or privilege under this Agreement.

9.5 Assignment. Physician shall have noright or power to assign or olherwise
fransfer this Agreement, or any of the Physician’s rfighis, duties, or Interests hereln without
prior written consent of the University; any such purported or attempted assignment
shall be null, vold and of no force or effect. The Unlversify shall, In fis sole discretlon, be
permitted o assign thls Agreement. ‘

9.6 Heodlngs. Heading are provided for the convenience of the pariles, and
shall not affect the interpretation of any provision.
97  Nofices, Any nofice, demand, approval, consent, or other communication

required, pemmitied, or desired to be given hereunder shall be deemed racelved iwo
{2 business days following malling of cerlified or registered mall (relum recelpt
requested) or Immediately upon hand dellvery addressed as follows:

IFTO PHYSICIAN:
Nathan Hall, M.D.

IF O UNIVERSHTY:
Chalr, OsU Depariment of Radiology
Sulte 450

395 W, 12h Avenue
Columbus, OH 43210

WITH A COPY TO:

Assoclate General Counsel
OsU Office of Legal Services
200 Melling Hall

370 West 9h Avenue
Columbus, OH 43210

. or fo such ofher address and to ttie attention of such other personls) or officer(s) as

either parly may designate by wiitten nofice to the other pariy. Further, Physiclan shall
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