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8 i ‘William Ryssell
T 0972072001 11:65 AM

To: Julia Castagnero/STU LIFE/Staf{/CSU@CSU
cc:

‘Subject: 'PROCESSING DUTSTANDING HOURS FOR BiLL

----- e -~ Forwarded by William Russell/STU LIFE/Facilty/CSU on 09/20/2001 ‘i 1:53 AM

' Brenda-Bey
" 08/20/2001:08:53 AM

W i g, s

Sent by: Brenda Bey

To: ‘Sandra Emérick/STU LIFE/Staff/CSU@CSU, William Russell/STU LIFE/Faculty/CSU@CSU
ot ‘Diane Dillard/STU LIFE/Staft/CSU@CSY, m.wernef@popmail.csuohio.edu

Subject: PROCESSING OUTSTANDING HOURS FOR EILL

Bill has recelved hIS Letter of Appomtment with an effective date of September 17,.2001, There

. i are hours for which Bill did not recéive payment ffom this summer, .dating back to. July’ 30 2001, 1
" have a timesheét that'¢overs the July 30 - August 10 time period. Please provide me with
timesheets for other times worked in the interim that correspond with the fellowing payroll periods:

¢ August 13-24
° August 27-September 7
e September 10-21.

I will need to consult with. Dianie/Marilyn to come up with a way of paying Bill for these hours in
such a way as to not further make reference to the July 1- -September 16 time period, which is
currently-"off limits.”
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A All interest informalion is current with oostmas received &5 of Cotober 12, 2012 and represenis all transactions

My A¢coust: Account Summazry Page b of 1

I 'mm fmr\. T

i A £t e A g 2T P
My AC Ddﬁ f&*'&‘” b,.ix ng Service Record
4 A awi*ﬁ winsey | Acooupt Value | Bervice Cradlt

1 posted through 1his date.
"@n! y 20 years of employment history: orspla,’s Any prior gaivice is listed cumulatwe!y on the first firie,

1fyou: _worked for more than one. employer ina g:ven year, the servige credit is combined and dlSp‘aycd on one

Semce Credlt . Eamab!e Salary e 7 TEmployer
0333 ' . §:6,207:54) Claveland Slate’University
1,000 tS 18,450:80 "~ Cleveland State University

N 515023378]  Cleveland Stale University

1800 ~ §17,011.88 Cleveland State University

1,000 A 892679511 | Cleveland Stzte University .
1000 . b 46| . Clevéland State University
1.000 $25569.71) _ Cleveland State Unjversity’
1000 $'28,029.20]. Cleveland State University
i L . §9T6s038) Clevgland Stale University
1,000 527,463,028 _ Cleveland State'University
{000 T 880,520.02). . C!eve!and State University
0.867 _$1890844]  Cley "'d Q"‘xe Utiiversity

Recent fonual Stafement(PDF)  Prnlable Accourit Valus

1 [View Your Annual Statement

ViTHe Anrival Statement will display in a new window. 1t is a large file and may take some time to display if you |
Tlare using aimodem to coniect to-the Intemet.

1 You will need io-have Adobe Acrobat Reader-installéd on your computer o view his doctiment. If you donot
: yef have Acrobdf Ff‘eader Yyou: may 4 (’m:wm,arﬁ el

O Omo Fublic Employees Relireinent Syslem | 1-600-222-PERS (7377)

ttemdnt | D0 PERS Homepags

"EXHIBIT

s momber.opers.orgfeMBSAnnViewReenlarSVC Qo 10242012



TIME RECORD

Student

"/ \\w\\\\\ \ § \\\ ”

STUDENT EMPLOYMENT

Employee: |
(PLEASE PRINT).

Student Job Title:

& iy \%

FIRST.
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BIRECY
Keep th
when yi
taport &

7
.»m [y

.m_. _E.N\& £t

”
7

...;‘.\ ‘ \N. \\\NQM\F&C

youare-

\@w‘«i v .

Authorized Hourly Rate: $

\w\ﬁ\?\ \

7
\\\\\\T\Q ‘Depariment Employer: =

Dept. 10 Digit:Acet.No.:

SO [ _k

schedul
tothe. n
period,
ment, St

THURSDAY

L9 5

SUNDAY uozn;.« ‘TUESDAY EM&mMUB\ .
R Ve BEZ N TR i T IR A
. mionth date month | dote month dats month & ddlte: “morith .
{ Time ot Day Time of Day Time of uw< 2 Tlme 3@.& - Tlme of Um<
AM i AM ] .\ )y AM . A Ay AM.
Start,..t ___ PM | Start lmlm\wm PNl | Start., \ C PM | Stan LLE P
AM ¢ . 3, gy AM ] AM.
O i PM | Stop umv .PK“ i PM | Stop - ;
1o . AM ) : AM. AM )
Start .t PM Start e PM — PM Start.
. M . AM 5 AaM o 7
Stop—— . PM Stop =t PM s . PM Stop —— PM Stop
9.5 0.0 ,

(o rensy

\ T2l \ﬁ \V“@\ m:\\

. nuvL

Start e PM
AM.

Stop PM
AM

Start. . PM
AM

Stap - . PM’

Livie), O <@ e \Nm

M NA_\&\

\VXN \% \}&\S

. v

, AM

Stop e = . PM

) . AM
Start. - . PM
Co . AM
Stop— . - PM

K&K&A

| ,?;; Hours Ecwwnm tothe

Total Haurs Worked 1o the.

Tatal Hours Worked to-the'

Total ZQ:R EE._Sn_ to'thie

" Tota] Hours Worked to the

Tolal ,u.we: IS .S._o.t@&. ta thi

Tiata) Hoitrs Worked to the:

©.5

‘Nearest 10th Nearest:-10th Nearest10th Nearest-10th Nearest:10th Nearest 10th Nearest 10th.
mczo>_< | MoNDAY TUESDAY WEDNESDAY THURSDAY FRIDAY . SATURDAY
! _ b:m, / / , g g e A7 I
" menth date month: dote marth. " dater | medth . date month ﬁ T ‘date month’ \ deite: | -month date
Time of Day Time' 2 Day’ “Time of Day Time of Day Timo of Day " Timo of Day Time of Day
AM AM . AM ) AM : AM AM . AM
Start- = PM Start g aw@ Pwt | Start—— - PM. Start - PM Start. Rn g - PM Start &y ﬁﬁ. PM Staet = PM
AM _ AN AM | . AM | oy . W) 7 AM: | j AM
Stop - PM. Stop PM Stop.— -+ . PM: Stop. — = _'PM Stop Stop — 22T~ 3& | Stop—_F_____PM
) . AM | - AM . . AM- AM ) ) AM . AM o . AM
Start oo B PM ) Start -+ PM ‘Start et PM. Start PM Start— 2 PM Start —__° __ PM Start .5 PM
. ; AM N . AM . AM: . . AM .ﬁ&. ) , AM: . N AM -
Stop.— = _PM Stop—~ _PM Stop it PM | Stop —— = PM Stop .III||V.|. Stop—* ____PM Stop_—* PM

(a2l

Totol Hours Worked to the:

Total Hours' Warked to the

“Total Hours .E.o:nan. to thg

Total Hours Worked o the

“Total Hours Worked to the

Tatal Hours Worked to the

“Total Horirs Worked to the.

[T unsatisfactory manner. (If unsatisfastory,supervisor initiates performance nmsas;

\(\AE:.

H

HENA :\33

Department submits this form o CSY Payroll Office with 1

{(FULL SIGNATURE OF SUPERVISOR]

Month{Datef uv.nmﬂ .

“Record of Hours Worked” Torm.

“The hontrs weirked as listed on this form-must agrea- -with éntriss on tha. ..ano& of Hours Worked.™

Nedrest 1ath ‘Nearest. 164 Naargst:10th Nedrest 10th Neerost 10th ‘Nearést 10th Nedrest 10th.
SUPERVISOR: . o . o DEPARTMENT:
-As'thé designated supervisor, [ '¢ertify thatthe student has worked the timeé Total hours worked
shownonithis page: Work wiis petformed ina: [ satisfattory/ for this two
‘week period:




STUDENT EMPLOYMENT

TIME wmﬂom_u

Student
‘Employse:

2

&\\\.j

(PLEASE PRINT)

LAST

Q Emm.ﬁ

Studentjob Title: EAHEL

Authorized Hourly Rater $

Department Employer: -
| 2, G 7
Dept. 10 DigitAcct, Nos £ OO/ 7

P

-

19

Gyt

DIRECTIONS FOR STUDENT EMPLOYEE:
Keep thisformi at your plice of employment; Mark'the actual time of day
whién you start and stop working, just likea time clock. record. The time you
report for this job cannot overlap.with the meeting times of your classes; if
you are an athlete your time reported here cannot overlap with your practice
schiedule, Report only time when'you are- nnam:% working, Total your-hours.
to the nearest tenthof an hour mE. each day; At the end of each two week:
period, have your sitpervisor sign‘below. Submit this form to your depart:
ment. See the Stizdent Employment Minual for further details.

- SUNDAY' MONDAY “TUESDAY | WEDNESDAY THURSDAY FRIDAY SATURDAY
T Sephr se | Spl 7 Feprt 1 T S .
. month date :.._@._5.. date month -date month’ date month dute month. E:.a, month mn_a
* Time of Day Timo of Day , Time of Day | Time of Day: . Time of Day Thme of Day Time of Day-
Start et PM Start II.QIIWVNI PN m:ﬁl%lﬁh@lm.g Start, PM. | Start - __PM Start ___+ ____ PM. Start - PM
: AM . . g B y AN . AM | . AM . . AM . . AM
Stop. PM | Stop _T¢ G Stop m«m Stop.2: “2 PM | Stop—i__PM | Stop___ i PM | Stop—_* __PM
. AM . . AM L . AM . . AM . AM ! a AM AM
Stact -+ PM Statt ___* . PM | Start o PM Start.. ..* . PM | -Start: PM Start ..~ PM Start - PM
. AM ) ; AM . AM . 3 AM L ) AM - . AM AM
Stop et PM Stop——+  PM Stop it PME Stop ——ei——— ' PM Stop——* . PM Stop_—__ - PM Stop PM
L 1 0 395 3 e : . -
“Total Hours Worked to the Total Hours Worked-tathe “Total Hours Worked to the, " Tatal Hotrs Worked ta'the " “Total Hours Waiked to the “Fotal Hotirs Worked to tha: " 'Foral Hotirs Worked ta the
) 'Nearest 10th Nearost 10th Negrost 10th Naarest 10th. Nearest 10tk Nearest 10th Nearest 1¢th
SUNDAY MONDAY' TUESDAY 'WEDNESDAY THURSDAY FRIDAY SATURDAY
’ > 1 S /8 7 +9 Sepi L
-mionth dote month date ‘month dale. | - rotith v .. date month .: ddte. month date,
Tims of Day . Timsof Day Timé 6f Day Time of Day . Time of Day: Time of 0.3
) AM R A . L& OM , ‘AM (T Abk AM
Staxt - PM | Start Stirt _ /. - | start. PM : | Start 1% PM | Start .. L . E&
Stop ——— \me Stop . ‘Stap k . | -Stop. -PM Stop L& 25 \ P 72 ES Stop PM" | Stop Z
i >§ ; . AM . . AM' ) \ AM
Btart ww\m Start Start..t . PM! | Start ot PM Start. ’||N||||| Y | Starfe o PM | Start_._.l __PM
AM ) AM ] AM . . . AM AM
Stop PM | Stop iwwionz PM | Stop— PM | Stop it PM Stop : m_.o.c.lil.lll PM Stop—+ ___PM
22 %,. , by s b5 .
Total xoc_.a Eo:Sn tothe. Total Hours Workedta the. " Total Hours Worked to the “Tota] Hours Worked to the: Total HouraWorked to the. Total Hours Sozaan to ::.. ‘Total Hoyrs Worked 1o the
Nearoat 10th : Nearest:10th Nogrestiith Neares! 10th :Nearest 10th .  Neorest10th Nearest 10h
A o SUPERVISOR: DEPARTMENT:
As the desigriated: supervisor, [ certify. that the student has worked: thitime Total hours worked.
Fiisiob. [ ‘shown on this page. Work was performed ina: [1 satisfactory/ forthis.iwo
heghoye:stated times:~ O unsatisfactory manner. (If insatisfactory, supervisor initiates perforinance teview.) week pariod: —

(FULLSIGNATURE]

[FULL SIGNATUREOF mCﬁM:SmOE N

‘MonthiDatefYear

Departmentsubmits:this form to GSU Payroll Cffice with the “Record of Hours Worked" form,
“Tho hourg Souwan as:listod on this form must agrée with-entries on the “Record of Hours Worked.”

~
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‘ - - Officas of the Vice President for
Cleveland State Minoriy Affairs and Communty
; S §7L 7 elations and Vice Provost for
-Universi ty Student Affairs vostior
Rhodes Tower, Roorn 1227
1860.East 22nd Strest
Cleveland, Ohic 44114-4435
Telephone/TTY/TDD: (216) 687-9394
FAX:(216) 687-5442
Mr. William H. Russell
27397 Linwood Circle.
North Olmisted, OH 44070
Dear Mi. Russell:
Upon recormriendation of the s’ipp_r_Qp,riaté University Officers, I am pleased to offer you a part-
time temporary contract at Cleveland State University for the period July 1, 2601 throtigh August
3,2001 in accordance-with the following conditions:
Job Title: Coord, Greek Affairs
Department: - Student Life
Salary Grade: 4
Uniou Status: 1199 Excluded
Salary: $12.40 per hour to be paid in bi-weekly installments with the sum of all
salary payments tinder the tetins 6f this contract not to exceed $1 24000
Cash Salary: During the period of this contract, 91.5% of each bi-weekly contract salary
installment Wil be paid to you subject to federal and state tax witliholding,
One hundred per cent of thé contract salary will be subject to local tax
withhiolding.
PER The University will pay 8.5% of each of bi-weekly contract salary
Pick Up: ihstallinent to.the Ohio public Employees Retirement Systeni far your-
account i1t lieu of the PERS contribution, which youwould otherwize be
required to. make through payroll withholding and in addition to the PERS
contribution which the Usiversity, is required by law: to make on, your
behalf as your employer.
| Tenure: A position net éligible for tenure. EXH]B”

o)

-GSV s committed to nondiscrimination on the basis of race, coler, religion, national origin, sex; age, handicap.or dt's_a'_zbz_"l_i_ty,_f

sexual offentation, disabled veteran-ar Vietnam eca velsran statis, and to equsl.access in education and*emp’!oymeni;




‘Williami H, Ruissell
Page?2

‘This isa temporary:position and continued ermployiment diiring and beyond the period of this
agreement will be contingent upon renewal of support by the University and the execution ¢f
such additional efiiployment agréements as may be offered to you.

‘The number of hours per week ‘will be determined by mutual agreement. It will be the duty. of

Drt. Diane Dillard, Dean of the Department of Student Life, to report the timie you have worked
to-the Payroll Office.

It is understood that ah findivic“iual hired on a part-time, temip6rary contract is not entitled 1o
University life, medical, and disability insurance benefits.

The stipulated levels of compensation are’ contingent upon the sufficiency-of state approptiations
and other resotirces. Service shall be rendered in aceordancé with the established:policies of the:
Univetsity as set forth in the regulations and applicable personriel policies of the Board of
Trustees.

If this contract is acceptable; please signand return to original copy to the Office of the Vice
Pravost for Student Affairs, Rhodes Tower Room, 1227, a8 so6n as possible. The additional copy-

is for your records. 1look forward to your association with Clevéland State U niversity.

Vige President of Minority Affaizs
‘and Community Rel ations: :
Vice Provost for Student Affairs

I'herby accept the appointment
Ungdes the-above conditions:

Employee 1D: 1001397

Account Code(s) and Percent(s): 33100115 100%
Job CodeNo: 32267N

FTE: 50



o

1 Pay Rats:

$1240 Hoily

) 000954 033705, P{
Pay Group: rsw_—:snw.aﬂ;" Checkt: 0117273
sz Bngm Date: ~0Q/09]200:1
1Pay End Date; 8813272001, Deposit: Date: 10/05 /2001
winimly. H Ru'”zn | Empkyes ID: 1001397 ’ | TAX DATA: Fedatal OH. State
27397 Linwpod-Cir | Depananent:. STU LIFE-Studant Eifa- Marital Status:  Married Singh
qu?b Olmsted, OH 11070 Job Thte: | Allswanees: 1 1 ¢

| Add Pet.:
A .

Pt o1, S — e YTD el
Description Rate “Hours ‘Earnings Hours’ Earnings Description: Current. YTD
Reguler Barhings 35.00 432:00  616.50 7644 .60 #ed Withholdng 5.62  182.16
Vacation Leave/Hourly 19,90 246.76 Fed MED/ER 6.29 117.89 |
Sick-Leave/Houxly (; { 5.00 62.00 | OH Withhdldng 4,46 96.97
Holiday Bourly NEss !?x;? e, i /) 2o0) 14.3¢ 177.32 OH. CLEVELAND Withholdny 8.68  162.61
2 565,63

Currsnt-

Description

EEMPEOYER PAIG BN

Dascription

Cumm ¥ID: Current -~ YTD
36.89° 36169 |Annwal fund 417 a1z PERS Buployer 57.77 &7, 77
S:Rs Bmployees Share 715.78 Unemployment: Compensation 0.87 16.26
R Workers - :Compensaticn 2,17 40.68
STRS Employers 197755

25.0%

7378.60 '569.63

vs_l,gri ﬁ;hnéo; Start ' Balinca; 33
-+Earnad 13.7 | $Eitned 9.3
— Takan. = T;?_‘",

+ Adjustmints . + Adjisstmants

End. Bﬂa'ncl: 50.3 | End Balance: 42.8 -

'MESSAGE: ALY CAREER FAIR - NOVEMBER. 2,

Cleveland State “Uini ive
1983 E.24th Stre
Clevetand; Ohio 4%115

_De’pbsi; Amotnt: $367.88

WILLIAM H RUSSELL
STU UFE—-Studenl Life

To The =
Accaunt(s} Of

2001 ~ 9¥00AM 2:00PM, = ‘RODDLING. CHMNASTUN

Date: 10/05/2001

| Deporit $0117273
Totat )

Advice No. 117273

Achicnlf'rypi Atcount Numbar Depesit Amoiint
Checking - 435789
TOTAL: 435789

NON-NEGOTIABLE




STUDENT m_s_u_|0<_smz._.
TIME RECORD

'DIRECTIONS FOR STUDENT EMPLOYEE:

. .& .m @ —— ‘Keep this form atyour:place of émployment. Mark the actual fime of day
‘Stiident \\N%\“M \ § \\ A when you start and stopworking; just like a time clock record. The time you
.WMW%MMWW. . ‘teport for this job cantiot overlap with:the mieting times of your classes; if
¢ RINT} \ N\.\ MM.WH\,\ . 7 v§ "/ sm you are an athlete yoiir time Teported here'cannot overlap with’ wwE. Ewncna
S bT @w“ /7 art sanloves: |mw ! o Lo I schedule: Reportonly time when-you are actually working, Total yous hours
tudent Job Title: Dep ent Employer:. to the nearest tenth of an hour for each'day. .m: Emwﬂun of-each two Aiamx
) ;period, have your sipervisor sign ‘below. Submit this form to your depart-
Authorizeéd Hourly Rate: $ Dept. 10 Digif Acct. No.; — \ (=74 W VN V \.Em:» 7 See F/mﬂ:»mﬂn/ EinploymentManual’ ‘for further details. E—
INDAY uﬂp\\\\ E\&\w\v m. S 6.
SUNDAY MONDAY URSDAY §9; \Q\m\«._ FRIDAY: SATURDAY .M ._ «m;
i
e | detn | £ Al | ol 1
Tonth h dote” { “month/ -dote month {/ dote “month? date 8| mosth 0 date, g.v mongh. dote | month dute
Timeof Day. Time o1 Day | Time of Day | Tims.ot Um<, il Time ofDay i Time.of Day.
. AM Ny x ; . N s s ST 9.45  AM
Start .- PM | Start Start ﬂ Start PM |l Start (272 PN
Stop et PM’ Stop £ a Stop __1:6¢  ‘py x Stop -PM- | Stop / \ 2L PM
Start. . PM Start .. .__.iPM Start = PM} Start—* _ PM | Start..._ - PM
- ) AM . . AM . . i . . AM | ; AM
Stop - __PM Stop—* __ PM Stop ...I||l.|l|...E,\> S$top e PM [ Stop = PM
| _ (25 \__tbo ] 2O K__ne
~Total Hours $€1S& tothe Total Hours Worked ta the Total Haurs Sa;Sa to the " Total:Hours Worked to the cE Hours SE-S& to tife " "Total Hours Worked.to the / Total Hours Ea..rmm tothe
Nearest 10th " Nearest 10th Nearest 10th ) Nearest 10th. . . Nearest 10th -Nearest 10th f WNeamitioth' i
o e = N . e it //t. .\\.\...A\v .Ks\
SUNDAY MONDAY TUESDAY . .&mczmmoﬁ THURSDAY SATURDAY
: oA/ | i 1 _ ept1 (7| sdepltio :
month " date A.:KE\ ) date. | “mopth™ date. | mont¥ ) date | “fnonthi \. dots month date
Time of Day Time of Day Time .& Day. : Tinie of Day Time of Day Time of Day o
. oaMm | . AM O /Py AM , Zay 12 b\ . AM
Start. ' PM | Start—..®*  PM | Start ZL: P, Start Start’ .1@ .PM | Start -~ PM
 Stop — -~ PM Sop e PM Stop PM: Stap Stop Stop —. - PM
Start .. PM Start____ *  PM | Start———— __ PM - Start . Start I Start . PM
. AM . AM . AM : . . AM . A AM
Stop 1 PM | Stop.._i.____PM | Stop— L PM -Stop Stop - PM | Stop— . . PM
" Total Hours Worked ..o.aa Tolal Hours s&..»& to the’ *Total Hours. E@..a.num to the. . ,u.oﬁﬂm«n:x?e}n&a the. Tatal Hours Worked tathe: “Total Hours Worked to the Tatal Hurs Worked to the
Nearest 10th. “Nearest .:E_ Nearest 10th Nearest 10t Neares! 10th Nearest 10th Nedrest 10th
S CHMNSMQN . DEPARTMENT:
médmz.ﬂ As the:desighated supervisor, I certify that the student has worked thetime Total hours-worked
£ shown on this page. Work was performed in a: (- -satisfactory/ for this two'
[ ubsatisfactory manner. (If unsatisfactory, supervisor initiates perforniance review.) week Umnon_
m tf
E.& maz.)q, RE}. {FULL SIGNATURE-OF SUPERVISOR]} ) " Month/DatefYear,

Department submits thisform to'C5U Payroll Office with theRecord of Hours Worked" form.
The haurs worked as listed'on this form must agree with éntries on'ths “Record of Houirs Worked.”




7 ‘ ‘ " Offices of the Vice President for
a’c eve[an d Sta te I&hnonty Affaérs andPCommunlty
elations and Vice Provost for
C.) University Student Atfairs
Rhodes. Tower, Room 1227

4860 East.22nd. Streat
Cleveland Ohio 44114-4435.

Telephone/TTY/TDD: (216) 687-8304
FAX: (216) 687-5442

M. William H. Russell
27397 Linwood Circle
North Olmsted, OH 44070

Dear Mr. Russell
Upon recommendation of the appropriate University Officers, I am pleased to offer you 2 part-tirae

temporary contract at Cleveland State Uniiversity for the penod October 23, 2000 through June 39,
2001 in accordance with the following conditions:

JobTitle: Coord, Greek Affairs

Department; Student Life | “ . , E)(HIB"'
Salary Grade: 4 . ] ’11
Union Starus: 925 Excluded ' )
Salary: $12.40-per hour o be paid in bi-weekly instaliments with the sum of all salary

payments under the terms of this contract not to exceed $6;696.00.

Cash Salary: During the period of this contract, 91.5% of each bi-weekly contract salary
installment will be paid to you subject to federal and state tax withholding;
One hundred per cent of the contract salary will be subject to local tax

withholding.
: PERS The University will pay 8.5% of each bi-weekly contract salary installment to
‘ Pick Up: the Ohio public Employeés Retirerient System for your account in lieu of

the PERS conuibution, which you would othérwise be required to take.
through payroll withholding and in addition to the PERS contribution which

the University, is required by law to make en your behalf as your employer.
Tenuire: A:qusi_tion ot eligible for tenure.
This s a temporary- pos;uon and continued employmerit during and beyond the period of this

agreement will be:contingerit upon renéwal of support by the University and the execution of such
additional employment agreements as may be offered to you.

S U TR Sd 15 FeHdiserifination onthe basis ofracescolor:religion:national origin,sex.age, handicap.of. disabifity,
sexual orientation, disabled veteran or Vietnam. era veteran status, ando equal access in education and ‘employment.




‘William H. Russell
Page 2

The number of hours per week will be determined by mutual agreement. Tt will be the duty of Dr.
Diane Dillard, Dean of the Depattment of Student Life, to report the time you have worked to the

Payroll Office.

It is understood that an individual hired on a part-time, temporary contract is niot entitled to
Unuversity life, medical, and disability insurance benefits. '

The stipulated levels of compensation are contingent upon the sufficiency of state approptiations.
and other resources. Service shall be rendered in accordance with the established polides of the

University as set forth in the régulatioris and applicable personnel policies of the Board of Trustees.

Tf this contract is acceptable, please sign and return the original copy o the Officé of the. Vice

Provost for Studetit Affairs, Rhodes Tower Room 1227, as soon as possible, The:additional copy is

for your records. Ilook forward'to yoiir association with Cleveland State University.

Sincerely yours,

(et )céf-—M’“"uaau
Dr. Njeri Nuru-Holrm )
Vice President for Minority Affairs
and Commuriity Relations
Vice Provost for Student Affairs

Social Security No:

Account Nox 02410-33311-115 100%
0115-0011-3310-40

Job Class No: 32267




AGREEMENT
BETWEEN
CLEVELAND STATE UNIVERSITY
AND
SERVICE EMPLOYEES INTERNATIONAL UNION,
DISTRICT 1199 WV/KY/OH, THE HEALTH CARE AND

SOCIAL SERVICE UNION, CTW/CLC

October 1, 2011 through September 30,2014
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1. Smgle and Family: Heahh ‘Care Coverage (HMO Plai only) or an EPO plan if and when,
available

2. Medical Flexible S pending Account

3. Dependent Daycare Spending Plan

4 Vomrimgny'roup. Lifé Insurance for the.cmployee only up-to $150,000 maximum

Group I part-tinie émployees. who choose 1o enroll in'these plans will pay the full cost for
their pamcxpawom

ARTICLE 19

-Section .. Pay Freguency. Employees gn‘a nine-mionth academie’ year'may elect to bé paid
in twemy—four {24) -or ex,hteen (18} equal ‘installments.. Employees on a ten:month acadersiic
‘year may eléct to be paid in twenty-four (24) -or twenty (20) equal installiments. Twelve (12)
month employeés ‘are paid in twenty-four (24) egual installients. Paychecks Shall be deposited
directly into an- employees bank or credit urion account or the payroll card system. The Umvemly
teserves the nght to change. the current payroll cycle: to.a bi:weekly process, and shall inform the
Union, in wmmg, at least thirty (30) calendar days prior to such change

Section 2 ‘Voluntary 403(b) Plaris.” Employees may participate in a itax-sheltered
annity option plan by authorizing the Univérsity to make i paytoll deducrion from cach participating
employee’s- paycheck. and to. make the paymefit to ‘the. regxstered annuity -cardet selected by the
einployee. Employees may select any of the registered qualified-companies offering these plans dnd:
‘may.change companies at their own discretion, subjectto the niles'and regulations of the carriers, the
University and the Interiial Reventie Code. The “University will select and retain annuity carriers

hased on emploxcepa_rtxmpmor.h

Secnon 3. Retiremeént Plan Participation, All employees of the Umvcmty come ‘tinder the
provxsxons of the. Ohio. Public: Employée:: Retirement ‘System (OPERS) ‘or the .State Teachers'
Retirement System (STRS).. The University and the. Umon agtee to abide by any and all rules.and
régilations now i effect or subsequcmly enacted by OPERS .0r STRS: The University shall pick
up the OPERS: or STRS contribution for each employee on a pre-tax bagis.  Eligible
employecs may elect an altemnate retirement plan (ARP)in accordance with the Ohio Revised

Code.

Section 4. ‘Purchase of Past Service Credit (OPERS/STRS). Employees ‘may purchase
eligible ‘past service crédit through payroll deduction for STRS ‘or OPERS on eitfier an after-tax or
pre-tax basis, accordmg to the employee's election, and subject to the nules of STRS of OPERS 4nd thie
Internal Revenue Code.

29
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'APPENDIX B
CLEVELAND STATE UNIVERSITY

Department of Human Resources Dévelopment and Labor Relations
“TITLE: -Compensatory Time Policy for SEIU District 1199 Bargaining Unit Employees

PURPOSE: To esteblish guidelines for the acernal, use-and tracking of compensatory time for
employees covered by the SEIU District 1189 bargdining it agreement..

EFFECTIVEDATE:  April 26,2000
POLICY: Any full-timie SEIU sttnct 1159 Bargammg Unit employee of Cleveland State

University who is authorized to.work in his or her position more: than foxty hours:
or.ore than five eight-hotr work days in a normal work week is éntitled o
compensatory time at a rate ‘of one heur for'each hour of avertime warked, or to

have Bis.or her wark schedulé adjissted, or both, to comipensate such emplayee for

thie additional hours or days worked. This'policy shall also apply to any’ ‘salaried
part-time SETU District 1 199 Bargaining Unit employéé who is assigned to work
ifr his-or her position additional hours beyond his or her normal schedule.

DEFINITION: ‘Work week: Sunday through Saturday

GUIDELINES:  If an employee finds it necessary to work:in His-or her position more than
his or her normal Work week schedule as explainéd in this pohcy on'page
ane (“normal work week schedule’ ) the, employee will i inform his-or her
depariment head as soon s possible beforehand 6 the Cdmpensatory
Time Request Form (see Appendxx B-1). When: reporting compensatory
timé, the employee shall recird the compcnsatory tirde earmed or used..
The-department head will keep a.record of the time accrued and. expended
on the Record of Compensatory Tini¢ Eaméd and. Taken fotri (see

. Appendlx B-2) ‘A copy of the, Record of Compensatory Time Earned and
“Taken forfn mizst be §¢iit to.the Depariment of Human Resources
_Development and Labor Rélations {(“HRD") for each pay period in which
.an cmp!oyee éarmis or uses comnpensatory time. All original documents
will rémain within the originating department and be subject to review.

Normally, compensatory” time must be pre-approved byt employec $ sipervisar, i those

circumstances in which an accurate estimate of the compensatory time to be incurred canmot be
predicted, the employee shall inform:the supervisot 25.5001 ashe or she can determinie the actual
amount of compensatory time that was needed to perform the required work., Where there may

bé & disputi over the amovat of cotinpensatory time that is needed to complete a taskor tasks, a

siext higher levél sipervisor shall decide such time. When possible, the proposed compensatory’

1
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time shall notbe unr%sonabiy denied, and may even be. increased upon: the approval of the next
‘higher level supervisor..

If an employee fitids that he or she must unexpettedly work beyond his or her.normal work week
:Schedule and has not sobght approval‘and/or is-imable to'locate a person authorized to:grant
.approval, he or-she will follow the same. procedure as above, declanng post facto on the
Compensatory Time Requést For the number of hours ‘workéd overtime. Dispiitss shall be
resolved by the. next higher level supervisor.

‘Where the appropné.ta department head anthorizes an employee’s work week to exceed the
aormal work week schedule, resulting in the accnial of competisatory time,. employees and
supeivisors éhould, when feasible, inake drrangemerits to have at-least one other person stationed
near the. employee: working overtime,

Employees may work from their homes on weekends or holidays, where possible, following the
procedures above.

Ifa department head has teason to believe that the policy i is béing abused and has documented
the abuse; then duscxphnaxy action may be taken.

Compensatory Time vs. Vacation Leave:

Employces who have eamed compensatory time should take such time.off’ pnor to using vacafion
Teave.. However, this does riat apply when dn employee’s vacation balance is epproaching his or

Ter maximum anmual vacation leave carry-over (240 hours). In this case, the employee-would be
allowed 1o use his or her vacation leave first in order'to avoid béing pénalized by losing vacation:

leave.

Accrual and Usage:

. Compensatory time shall be acerued on anhaur for hour basis in incremeénts.of .5
“hours.

+  ‘Compensatory fitnémay be accruéd up to 2 maximuiu 6£ 160 hows.

. Nomore than 40 hours of eamed compernsatory time:inay be accumnulated in ady
pay period.
< Al gecrued and unused compensatory time must bie used within'the [Z-month.
period following the week during which the overtime oectimred or it will be:
“forfeited.
*  Compensaiofy tifne will not be prorated between departments in a joint staffing
situation. The départment that anthotizes goipensatory tinie will bé solely

2
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responsxble for the internal record keeping, the fransmittal of information to HR,.
and the.use of an empioyee 's accrued time,

Promotion, Transfer, or Termination:

Ifan employee is promoted, tansferred {o another: depdrtroent, or changeés: from bérgaining unit
to.non-bargaining unit status; the: employee must b allowed 16 use-allaccrued compensatory
time before leaving or, with agréément of the new depanment, must be zllowed to use such time
within one year of the accrual; otherwise it will be forfeited. .

Upon separation (resignation, retirement, voluntary termination) the empioyee'shzill'be allowed

o use the unused balance of compensatory time or it ill be forfeited.

USAGE"-PROCEDURES:.

1. The staff member must secire priorwritten approval from the supervisor before
‘tompensatory time caibe used.’

2. An employée must use compensatory time during his or her'regilarly scheduled
workweel. -

3.7 An employcc who bas accrued compensatary time and wha has requested the use of such

time shall be permitted by the’ employee’s supervigor to use such time within a reasonzble
:period after making the request, if the vse of the compensafory tinie docs not unduly
distupt the gormial operations of the departinent.

RECORDKEEPING:

Ttis the rwponsxb:hty of supsrvisors 1o familiarize themselves with the necessary reporting
obhganons to enable them to consistently administer this policy. Acéurate record keeping and
agpropriate supporting documentation of overtime:hours and compensatory time credited and
taken is mandatory, Departxnemal administratory shall be responsible for assuring that
compensatory time balances do nat becoma excessive.

1. Departments must document compensatory-time approved., accrued, and used; consistent:
with the ¢iher provisions of this policy. Eath departuient:shall:

CH Maintain internal records that indicate exactly whr:n and how an cmployes
-worked ina given workweek.

b. Maintain appropiiste supporting documentation: for each grantiof compensatory
fimié off uade to-any-employée,

CSU_004214



2. Departshénts must corplets (both the employee and the department head) 2
Compensazory Time Request Form. A copy is attached as Appendix B-1 to this policy
Sstatement, Copies are also avajlable by calling HR at §87-3636.

Departments should submit the Record of Compensatory Time Eamed and Taken Form (see
Appendix B-2) to HR at the'end of sach | pay petiod.

CSU: 0804215
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‘Sara V_e'resEe'!

]
From: Randall W. Knutti <randall.knutti@ohioattorneygeneral.govs
Sent: Thursday, Séptember 25, 2014 10:22. AM
To: Sara Verespej; Amy S. Brown; Emily Simimons
Ce: Mark Griffin; Lesa Liston
Subject: RE: Liss/Russell v. CSU
Sara,

You cerrainly do not nieed to prove the authenticity of documents CSU produced fromvits files of its employees’
files, Whether the business-records exception cleanses those documents of any hearsay they may contain is.another
matter. As trial approaches, we’ll be happy to discuss that issue with you concering any specific documents you
ideritify. Just let us know. - |

Principal Attorney — Court of Claims Defense Section
\ Office of Ohio Attomey General Mike DeWine
+ Office: 614-466-7447
Direct; 614-644-5070
Fax:  866-771-4236
Randall Knutti@ Ohio AttoreyGeneral.gov

Confidentiality Notice: This miessage is intended for use only by the individual or entity to whom or which
it is addressed atid iy coriraini informiation that is piivileged, confidential and/or otherwise exempt from
disclosure under applicable law. If the reader of this message is not the intended recipient; or the employee:
or agent responsible for delivering the message to the intended recipient, you are hereby notified that any
dissemination, distribution or copying of this communication is strictly prohibited. If you have received
this communication in error, please notify me immediately by telephone.

From: Sara Verespej [mailto:sverespej@tpafirm.com]
Sent: Wednesday, September 24, 2014 11:22 AM
To: Randall W, Knutti; Amy S. Brown; Emily Simmons
Ce: Mark Griffin;. Lesa Liston

Subject: Liss/Russell v. CSU

Counsel,

Given the approaching dispositive motion deadline, will you agree to stipulate that CSU will not asset that documents it
has produced are not business records. | am not asking for a stipulation as to-admissibility but am just seeking your
agreement that CSU will ot oppose Plaintiffs offering documents CSU produced, in briefinig or at trial, based on a claim
thatthe documents are not CSU's business records.



B

Please let me knowassoon as possible.
Thankyou:
Best regards,

Sara W.: Verespej

Tel: 216,621:3500 | Fax: 216.621.3422
‘sverespei@tpgfirm.com
www.tpafirm.com

RIS THORMAN PETROV GRIFFIN

Thorman Petrov Griffin Co., LPA.
3100 Terminal Tower

50 Public Square

" Cleveland, OH 44113

This e-mail méssage-{and any attachments)is for the éxclusive use of the intended addresseé(s). This. message may contain
confidential, privileged,. and/or proprietary information; and. unauthorized review, .use; or distribution by-persons:other than the
intended addresseels}is prohlblted and-may be unlawful. Unmtended transmission-shall not constitute waiver of the attorney-cherit
-or any other privilege érof any claitn to confidéntiality: If you havé received this e-fail in ertor, please contact- me'immediately at
216.621.3500.and destroy all.electronic, paper, and-other versions of this ynessage.




© DCT-B3-2082 14127 “CSU. STUDENT LIFE

216 6875341 P.OL

MEMORANDUM S S

Cleveland Stote University, Depamnem of- Smdem:sze

TO: Rich Stets, Payroll DATE: '10/3/02
FROM: Ma'zilyn Wemel_f, Student Life.

RE: PAY PERIOD 9/8/02 — 9/21/02 FOR BILL RUSSELL, #10013%7

Bill Russell, #1001397, was shorted 10.0 hoirs frofh this pay period due to my
error, and fieeds the money before the next payday.. Could you plese have a check
produced for him for the 10.0 hours next week?

‘Thank you very much!!{* ;

Ce:, B.Russell

EXHIBIT

3 T0TAL P.O1
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From: Marilyn Werner <m.werner@csuchio.edu> .
Toi ristats Ve
ce: s.émerick@csuohio.edu ' ’

Date: Tuesday, March 21, 2006-09:02AM
Subject: William Russell late payroll .
History: &' This message has been replled to,

Helld Richy,

William Russell, #1001397, was accidently shorted ‘three holrs for the
pay period 2-5 te 2-18-06. He worked 3 hours on Pebruary 1l.but it Was nét
recorded on the Record of Hours Worked: Pleéase pay him for that time.

Thank you,

P

Mard Werner . « ?) Q;@
Budgst -Officer <&

Department. of Student Life

EXHIBIT

4

Tittp://fsemlla.csuohio.edu/mailfs1b/213347 1 nsf/($Inbox)/CDF1F928A715F3E285257138004D198A/0.,. 3/21/2006
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Deposition of Steve Vartorella, taken June 11, 2014

Page 1
IN THE OHIO COURT OF CLAIMS
STEVEN LISS,

TG S b T o L SRS T

)
)
Plaintiff, )
vs. ) Case No. 2013-00139
CLEVELAND STATE UNIVERSTTY,)

)

)

T e o e O e R A

Defendant.

WILLIAM RUSSELL,

Plaintiff,

vs. Case No. 2013-00138

CLEVELAND STATE UNIVERSITY,

TR T e ET

N SN R R G T T

R A S S P

Defendant.

THE DEPOSITION OF STEVE VARTORELLA
WEDNESDAY, JUNE 11, 2014

The deposition of STEVE VARTORELLA, <alled
by the Plaintiffs for examination pursuant to the

R AT S D TR TR TN

Applicable Rules of Ciwvil Procedure, taken before
me, the undersigned; Almee N. Szinte, Notary Public -
within and for the State of Ohio, taken at Thorman,
Petrov, Griffin, 3100 Terminal Tower; 50 Public é
Square, Cleveland, ©Ohio, commericing at 10:00 a.m., |
the day and daté above set forth.

"EXHIBIT
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CADY REPORT!NG SERVICES INC. - 216 861.9270
www.cadyreporting.com.




Deposition of Steve Vartorella; taken Jume 11, 2014
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for his unused time, correct?

I don't recall that.

You don't recall ever having a conversation
with Sonali Wilson where you said that you
would investigate that igsue?

I could have. I don't recall it.

Did you ever investigate whether Bill Russell
ghould be paid for his unused time?

Yes.

Okay. What did you do?

I don't recall specifically what I did.

Who did you call?

I probably didn't call anybody. I can look at

hours in the system myself,

(Plaintiff's Exhibit-249 was marked.)

Q

A

T T S P T S P

Harnding you what has beéen marked as 249, that's

an e-mail from Sonali Wilson to Bill Russell,
correct?

Uh~huh.

Sonali Wilson says that there was a mééting
with you and Dean Drnek regarding Bill

Russell’s unused time, correct?

THis is not uYnused timé. This is Something

FomG

CADY REPORTING SERVI PEg; ING. - 216.861.9270
wwir. cadyrepsrting, com
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Deposition of Steve Vartorella, taken June 11, 2014

Page 133 f
sther than that. This is bénefits Y

reimbursement.

Okay. Benefits reimbursement?

Ukl~hukb.

1O

That meeting odcurred? |

S0

¥

I wasn't there.

<
10O

Okay. Well, you see there's a reference to a ¢
8 Steve. |
9 A  ©Oh, yes. I'Qaﬁ'there for the Sonali meeting. %
10 T don't know --= I was not there if she met with |

11 Steve or Bill.

12 0 Right. You had a meeting with Somali and Dean, :
13 Drnek, correct?

14 A Uh-huh.

I5 @ And during that mesting, you said thit you

16 would look into whether Bill Russell would be
_17 entitled to payment for his benefits, right?

Correct.

Can I clarify the benefits?

!
|
]
Benefits —- §
:
H
i
You may. GO ahead. /

(5]
(&)
Boo o O ¥

Not benefits in the sense of curréent employee
23 benefits. This was a situation where Bill had

24 contended that years ago he was misclassified

25 as a part—time employéev-bkay, and that the

lzﬁ;aas.z;f:m\«mwx.‘.\.si<ze.azm;m\&:¢»mw:.',.4:‘.:. RGNS SRR RN SRR
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