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(>i(lhlli1rJti)r. Gnick ,Ai:i'atrs 
Swdc:ntUle 

1 arn wri'rim1 to {:HflJJnttl!Jate vuu 011 your norni nation ttt:rt·cc·i,ve tire 20 r2 Dlst ii1tmishe,i}Servh:c 
A~vi~rc!. fbtPI'ort;>:;8idr}:)IICJri;>~ifit::d Sttttl nt ('!evdahl) State l)iliv~r!lity. · . ~ · ··· · · · 

"'f1ii~ Selection Ct1rnmitree l1as cnmpi.dt:>d its work, and the sel~crions. ate to !1e arrnourKcd ~~l().rtly. 
i\)1h~itrgh, yt)L1 wetc nN tht~ r_i'md choke of the coi.ii!'lii~tet' for !_he St:iVk~ y.\ \\;ar~!, r,t \virs n dis!i n~t 
l\(HI('r t9 L)e liorninut¢<f; Y~tnr eon~ribli(ir)n~ .ro the l.Jni:Y.ersity itu.d'Jh<: c~mmmniry nre imporranL 
nnd we !ot~kfor:ward to y0urcontinu~:,d achicvcuJenrs. 

Sinc~trc!~i, 

¢~:"-;~,;;?~~> 
0~t:::r;~;lnic Y. t'dd'k·:1iry 
Chief Firl~tpci.~~t Ofi'tl'~r 
Vk<-"Pre::ir..hml !\~r -Buf:ine\'>' r\fl1llrs & Fin:m(e 
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0Jordinutor~ (Jn:ck Affai1'$ 
Su1.dent tii'e: 

I am wriling H> cnngi·atufat_t;-.y<.)u ori your norninalinn m tr~teivc ii 1q07 bi::;tirigi.ti~h~:d 
ScJit:ice /\ \.l:p,rd fbt Jiwfessi6i1nl/Clas:iiiied StaFf;1! C:k\'('Jijnd .S~;ili:: l}iJiYcr!\ity. 

·nJe Sdec:tiot'l O,;tmllittc;;;:li<i$ eqn1ji!eted its work. amlth:: !:{election:; (lre lo be announced 
'slklrtlY. Ahhnurlh \'Ol: were nm the final dtoi~:c i;)f the ·(~O.I11!nitte~.::.for the Service !\\~vard. 
h MitJS- a di~th1~d]n;lOl' to 'be ilf:lmlfiitcd. Y nur cnni dhnticmi~.tclthc ~J!J:iVFditv h11d the . 
;;:omnmn:ity .ate hl1J)6rl~nL un~ we 1<:6k t(rrward. ll'l yo·\rr.(jpi;t)l\tii;:d_:WhieYt:!l~~nt~; 
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(_~ttt--~)V),.~?:i .~ 
y ' ' ... "f . c_s:~~ 

Jt-lhtl L !~nylt;, 0:T 
V ir.e Yr¢~idcrit for ·l3psincss :\fbi.rs imd Fli1~1til::\~ 

llB/i,i 

cc: Sandra Erncrick. t\ssciti~ite 1).:?~11 
SHtcknt UJ~ 
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iv1t WilHam Russell· 
273.91 Lihw6odCirde 
N~rth 6irostvd, Qhi~ 44trt0 

YPiiar~ 'bereby··appcimcd;tn tire p;m.t!tn~>position :de:s¢ribed helnw at C\len'?l.ttnd S,tP'(~\ 
Uni:vers~ty etfucti:ve Sept~mh~f 17, 2.0J}L 

Salary Grade:: 

1Juri!lfl.'ifi€l+'icdotJ;)f'this i1JJfX1intineilt., 9J . .5'i:z):i!f ef,th hl"V\IP;~l;tsarar;\' 
instalbnc1>t wUlne pai<ltoyotisubje_ct·to.Jl~(let~l anrJ shl1eta:-;: withboldn\g. 
1'.he salary Will b~ s\,ibjqi;t Jo•loc<H tax \><irhhulding~ ~1srvequired 'by h.l\V. 

the l:JniVer;:;i{yv,'iH ;pay 8,:5%n:f:eadi ~'i.~wfekJY tf!l:~iy ins:taHment to.ihc 
Ohiol~ubJk ErY>p)\)yl;;:~s; Reti;rern.;,itt Syst~J}I. or an Alternatii;c Rctircrrletlt 
Pla:n·deslgnr;t<;'li,by youfo~ yotlr·nceuurttinJieu oflh~Sfll~RS t6titribttlio1J 
:whic·hy!2iu \\'f.ittit} other:wisehe reqtiiretft(}.!J14\ke thn}i.l.ghpaymH 
withhold) nit. tn u.dditiml to the Pl:RS i;o!Htlhtitirm wlw::h ihe: Universirv i:> 
rcqnirisd; b:7i#w to :make (In J'()ur hebaH-~as. yn~rr ~i~pk(yQt, , 

The nu·tnbt:rs ofhoiir$ pet w~¢k 
·your stlpt.'lvisor. 

EXHIBIT 

I l--'1· 



II ·---

Regular part-lim;; employees with appvil11h::;rtis ~f six l.iJo:nths or i(ii\g,~J v.'l1o w<1rk 2·:.l or .. m.Or~Z: 
b.o:lr.~; per week arc ci igihlc !0 partk:iptik in· the. University's pm'Hiliie benefits prugram, Ytill 
rntis) comact Hurrum [?;e::;our~es wHhii1 30 d<Jys. of appointmem to apply, AI! premium:; <tre the 
respnasihi1ity oftli;i part-time employee. 

1001397 
32267B 
J?tOflus. roo% 
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S~ :liam H''"" L.' d«M 09/Q0/2001 11 :55 AM 
t 

To: .Julia Castagnero/STU LIFElStaff/CSU@CSU 
cc: 

Subject: PROCESSING OUTSTANDING HOURS FOR BiLL 

--------'-'-~~-""'------'- Forwarded by William Russell/STU L!FE/Faculty/CS U on 09/20.'200 1 i 1 :s3 Atv,. -------------~--"'-"--~--~ 
Lfi!:T~;~,-·,·'·- . .. . . . . 
·~. ~. ' · M . Brenda Bey tt· til.'""' 09/20/2001 '08:53 AM 
'l :; 

Sent by: Brenda Bey 

To: 'Sai:ldra ~mei'ick/STU LIFE/Staff/CS(J@CSU, William Russell/STU UFE/Faculty/CSU@CSU 
cc: Diane Pillard/STU UFE~Staff/CSU@CSU, m,werner@pqprnaiLcsuqhio.~du 

Subject: :PROCESSING OUTST AN[)If\IG HOI,JRS FOR BILL 

,: f Bill has received his Letter of Apptiintrnent, with an effective date of SepteMber 171.2001, Tbere 
· are ho!Jrs·for which Bill did not receive payrnentf:tom this summer, dating back to.July'30, 2001. I. 

have a timesheetthat.cover!) the July 30- August 10 time period. Please provide me with 
tirries.heets fo·r other times worked inthe interim that correspond with the following p(lyroll periods: 

·" August 1.3-24 
• August 27-'September 7 
• S~Piem!)er.J 0~21. · 

I vvill need to consultWith Diane/Marilyn to come up with a way of paying Bill for these hours in 
such a way as to riot further make reference to the July 1-September 16· tlm~ period, whic:;h is· 
currently· "off limits." 

E IBIT 

'1'5 



WiH_iul'!;_ f(us!~e!L 
::;"ttt~L;.n!· Lif~: 

r~l · · l· · ·d:l ,_ ··l· T_ ~-- _ .. ::::.,..<.,-:: .. .,. ~.eve ail ;f;. ,.Jtate )!lJ\leiS.ttV .• . .. • ' -. . . .. .!" 

a:hinn yihir-reLi't:cs; and with yonr supervisor'~ aJlproval, we h~~Vc: 0x.-:;;nptcc1 yeiuJfnm the -nrmual 
nwation c(lrrvo:verlimh oi'14o hr)t:ts for thl~ Jist:t\l \'~m' endim:: :Iune 30.-2005. As a resuh. vom' 
v~le':iitkln b~il:\;1c~ wiH 11tn be i·t:dti·:~cd. b:t willi1c edrr1r:ci.~wcr ~o t~e u-s~:d·th.i•·tr;tf'1hi:' 2006-o·f -. -
·fiscaF:f"-''tir:. 

Pkti:>e D(ile: VncaJl9n b?.ria11(~ p<i}:oirt .Lipi:)IJ ll?l:mil;,i\tkm t~r retirl:!n1i::nt is, lin)it_t>d w 176 hptu's. . . . . . . 

if you hnve im)' qcrt;;l:i\inS. pka;>t.' CO!HciCt ll mc;n1hei' qf the· f3t)Ilef'ij;~.$ervi<:?~s ST<cff.at extcnsiori 
3636. 

}},i'ary L. Uacr 
!3•~ndhs 1\.md ysr 

EXHIBIT 

I 1- .lt; 

+~ ;~-i::~: ~L?: -4 
L~:d~ ~ ~L-:(:l 



·rroni;· 
1:o: 

.f.:i.at<:: 
~Jij.;;-~l: 

Jim., t\innks for your cansltleration Et!'ld pf:fc;rt. I guess- l'rn ~~UII wond0rl.ng UK~ mason why it was (lf:nied, 
6[Jecla!ly if any ofhers a Fe ::Jpproved; l cn:t in1ayir)\~ a ni<)t)i: l;::gitih\at~ r<;aso_n br gr:.;mUi1g t.h•= 
t:xernpticn than. hilv.ing to. use my S-'2'J•2Wl w~~cks £~.( (UIT:p tifi'ie !!rste~>d qf'l<Jki~fg, Vacation tinre to !lc~!p 
the S\:uJ0n~ Ufc Dep<:irtrnent ln Its bt.rclqet ulsh:. Lronlt<)Uy, l i:Duldn.'t even :get Rl'i ansv:er from Payrc;ll 
~jf!d HR if, 1n fiitt., I ne~d.~d L; do fl'lt1t. D6n't 1 fr.o;:'! duped . 

. --~~;;t·;~~"f;;t{~~~n0a~~~1 ~.::~~t;~7:~~~)~,;~~,-~~~~:-~t ~:·~~,~~~;~~:~~~fl~~~Ic:~~~~~;i:r,1~~;~~1,~5(~-~~;~f:~~:~~!rt1, ~~~~t~~~~t)_tJsy 
·v-•:o:if·.eml meetin~r and' sledbns. :r-ir.oce thh: year :s th-;:: r;JTd of the 2 >f.':lDf off!cer r~yc;hc:, I'.m gning to have h:.- t!nd 21, nur.nber ·c;f n2placr:::rnent alumni to. flil Sj)(>ts .. lXiSO, ] i1a\lt.• s;:;,ri'(e sign!ficbnt Fr~':tc;rnity ;\!UT71Ji'l 

~~~~i~~-i~)~~~T~~;ft:~~~i~~~~ ~~~!~1~~-\:1~.~t~r11~:s:!:t~\~r~~:~~~~~~~~~r~·;~1;;i~~;~}!.~.;~eed to :fitid \jn1r:: tt)h,~vr:·lhe car 

-Crtc~! n;.Jaln ,thr;.nks. for ,trying ani.! J'l} Cottn\. this ~::s j,\CD\1t an,oth0,r· %a~rlfke fqr ·a joh 1 love. 
-- --~-- Ji.:!:1Tt::s ·r~ llrnek/j.rn :dr~1.t~:k/CSlJC)+·tH) ";~·:r~t)li-~: 

To;. 'N. P.US.5ElL@i:5t)ohlc), t::d(t 
• Frorn: JcH·nE:s M bn~ek/j,rn,drnr.:k/CSUOHJC 
. Dat2.: 05!2~1!2M9· 08:55;'\fJ 
Cc~. rn .. ~~ IJ:-,·1~:~r·~-~~r!~;;tn;.;; t~tLt;tiJlJ -~.;iiss~~csuohro. r~dlJ 
$tibN¢t: V<'lC:<0.tion t;;xeh1i:itro.ii 

Bill, J Wt'ihti2'd to 1etyo(fkr1r;>\s, aftt::( tar12ful: •}elil:;ert:Jtlpfi ahd..c'i~OVI2rs~~~on;-; w'H:b tbe Provost'.s Offk~ ·~'
HR, l vvnn'-t be. able to ap)Jt:Ov.e c;r:J E.'.>:eriifilion for yoti 10·qc~r.qe: <ith:lftli:),itJ! V0Ci';.t(oo Urne beyond Lhe 
24fJ hour l.imiL Sine0 it is extrernr:fy quiet right (ldvv 1;1· yi)ur ~m?.a, lJ s2e1:n? lik~ ·a gQQd lime to!' to bt: 
o!Jt of t!1e qfl'id~ using vqqaPon II('JUr$. I suggest th<1t you coimnut-: lakirJ~!' Th~rt::<d~yt~ off as vm::qtien 
i>nd i.lqding: (3D <)cJ'd1t!Qnah':jay orr such a.~ fV1QtidP.ly or Tw:;sda.y S-0 you clon't;fc:se the Vi?.t:i:'itlQfl Drnr~. l!i€:.i;;,se ]~~~ YriE; ~·k.JiC~\fl if ,Y~:~.u. l1Ci\'.~: ¢/lV: tiitr~~~$t~-~~ns. ·r·h~fl~"f~~$,.. Jfn1 .. 

Dr. Jim Drnf:k, Dean of S.tudt::nts . 
. De,pa!'lin.ent of ;i>t~ld~znt Uf,:;: 

. r,::.!e:v~!,;,nd 2il;;rt('~ -!Ji.'lfi;0rsl:;y 
212.1 EiJd1d Ave. 

. Cli.rvelafid,. ii)H ·44J:15 
-Ph, 2t6-6B7- Zd4B - lB;i. 21:6-M!··· :'A4l 
Jm .drnek@csuohio.edu 

EXHIBIT' 
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A!?(:tiunt Sumt1!EJi¥ I Account V<;!~te j ~ervjce Credit 

·• All fntefe'st iriformallon (s_ ccm'ent Witt; ,oos@gs received as of QctQber 12j 2012 andrepresents all transactions. 
posted through this date. 
'Only 20 years of employmenthistorydisplays._Ariyprlor seNi(';~;? is lis~edql!mLiiCJ.tivE!IY on the first line. 
lfyou,\NorkedfQt rr1ore thcin<Jne emJ:liCi_yer in a given year; the service cre.~J\t i_$ c:omb.lh$9 ?nd displayed ori Cine 
liM With' "Multi~lf3'1:5mpi()Y~rs'' li~1~9 und~~: Emplqy~r. 

.. Service Cr.edit 
:crevelancl·State·University 

'I.OQO 
1. 00 

1.(}00 
1.000 

1.000 --¥-- ·-· -· -· .;;.". 
1.000 

1,000 

:1-.QOO 

Tti_e Anfil:!fi/ $tEJ.temeilt Will display Jn a nt?W window: 1t is 9 large life and may take so1ne time to djspfay if.yoo 
are tt$ing alnQC/em to qonn_ecttcNhe{nterne(. 

_ You tNiff need to hav:e Adobe Acrobat Aeaderihstalled on yburcdmputetto vie>V thl$ doci;inent. If you do not 
• ye,l hf3ive f,cro/J?.it Reader; youniayftQ.witRt.t!::tiU1Q!1L· · · 

@Ohio Public Ernp{oyees Ret(retnent $y;5tem /1-$06:.~2~PEP.$ (73:17): 
:l~ri'~:~_f.~'J;!Jii).~rh 81-?.rl.t#i!/J., 'F!~fi:fJ.··Htii_~~~12~ .. 9J2= · · 
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Cleveland State 
. University 

Offices of the Vice President for 
Minority Affairs and Community 
Relations and Vice Provost foi: 
Student Affairs · · 

Rhodes Tower, ·Room 1227 
186(fEast22nct street · 
Cleveland! Ohio 44114-4435 
TelephomifiTYITDD: (216) 6.87-9394 
FAX: (216) 687-5442. . 

:Mr. WiHiamH. Russell 
?7397 Linwood Circle. 
North Olmsted, OH 44070 

Dear Mr. Russell: 

l]pon tec;:mturiei1tl~1tioJ1 of the appropriate University Officer!?, I w:npleasqd to otTer you a part~ 
time t~n,1porary CQ!Jtra,tt f!t Cieve1an:d State Univetsity for the period July 1, 2GCtl throftgh ,An gust 
:3, 2001 in accorda,nce·viith the following conditions: · · 

fob 'title: 

Deparhnent: 

Salary Gi·ade: 

Unioti Sta~n$: 

Salary: 

PER 
PickUp: 

Tenure: 

Coord, Greek Affairs 

.Stlidei;lt Lif~ 

1199 Excluded 

:$12.40 p<:;r llOlif to be paid ih bi-\V.eekly installments with the smnofall 
salary payments 'lmdet th~ tetrns vfthis contract not t0 exceed $1 ~240 ·ott 

D\ri'ing the period ofthis contraGL,91.5% ofeach bi.:weekJy contnict $alary 
instai1tiie11t'wHl be paid to you subject to federal ar).d ~tatc:;·t~ viitlil.1olding. 
One piindti:;d pe1: cent o:fthe contract salary will he subject to lqcai tax 
withholdii1g. . 

The University will P<lY 8 .. 5% of e;1ph of .bi-weekly. contract salary 
in$tallfuent to.the Ohio public Employees R~t!remeiit SystetnJot your 
ac¢o~mt ih 11eu or the PERS contribution, which youwQald othetWise.l;t: 
required to !na:ke throUgh payroll withholding and .in additioq t() Jhe .PERS 
contribution whichtheUriiversity, is required by law to make ()11,)i(jlir 
behalf as your employer. . 

:A pos!tion not eligible for tenure. EXHIBIT 

I 1-30 
CSU is committedto nondiscrimin_atidn imJhe b'qsis of raqe, color, religion, national origin, sex; age, handicapordisa/)ility, siJ.XL!al oiientaiion, disabled veteran orVietnam era veteran status, imino eqi.J)3! access in· edticalion aad·employment 



WUliant H. RttsS:ell 
Page2 

This is a temporaryposition a11,d ct;mtipu~d eri1ployment duting and beyond the petiod of ibis a,greemeiit wiLi be ccn1tingent upon renewil of support by the Urihrersity.and the execution of such addit1orta] ei:i,1ploynient agreements as may 'b6 offered to you. · 

The numPE!l" ofhQurs per week will be detennined by mut4al agre~ement. It will be the duty of bt. Diane Dillard,Dean 'O.f the Department ofStuderit Life; to report the time you have "''orked to the Payroll Office. · ·· 

f,t lS Uhdet:Stood that an individual hired on a part~tiJne, temporary contract is not entitle9. to 
Univ~r~ity Jife, medical, a~1d disability insurance be~1efit$~ · · 

The st!pttlated levels ofco111pensa,ti()n are :cmttingent tt.pon the sufficie:q:cy of state ·approj1dations ai\dother resotirces. Service shall be rendetdi in accordance ivith.the establi?hedpolici~s o'fthe: U11ivershy i;ts set forth ir1 Jhe regulations and applicable personnel policies of the Board qf Tru$tees.· · · ·· 

I:f this contract is accept(lple; please sign. artdreturil to origjnai copy to ·thG· Office .ofthe Vice 
PtoVost for Stude11tAffairs, RhodysTC>\Ver Roo!n 1227, b.ssoonas possible:. Tl1e ad(lHional copy is fot y:om records. I Io.t1k forward to your as~ociation with Cleveiand State Univetsity. · 

Employee ID: 
Account Code(s)and Percent(s): 
JobCo.dc.No: 
f'TE: 

·"-· Sincet~ly yours .. i ~<'. : "\ •.. '\. . .. ~ ., ....... .. 1-
) .· . .c: ,, . ? )[! ;·r. . .. . . (..; . •. .• -· "1~-:j . '.· ... , .......... ~, -lk~'f& ,_ 

Dr, Jen Nuru"'H~~ · ~ 
Vi,e PresidenJ ofivfin.OrityAffairs . 

ai1d Conup,pJ1ity·.Rehtti6ns . 
Vice Provost for Sh1dent Aff'air,s, 

1001397 
331001'15 
3.22(j7N 
;~0 

100% 



ODOP8.4 033705. Pi 
¢hock#: 0117273 

' 
W'illbm H Ruuell Employee ID: 10013g7 

·TAX DATA: Ftdml OH State 
l7397 Lin•cod- Cir Deponmont:. S.TU LIFE-Student Lila· :Muit•l Status_: Mmi.d SinJit 
No_t1h .Oimstod, OH -·~070 

job Til_!t: Alfollancos: 1 1 P•y Ratoi UHO.Hciuly. ~~~~U~i'.· -

Hooi,.- Earnings :Oucripiionc Current. YTD 6H.SO ?544 .60 Pedwithholdng .5.62 192.16 19.90 246.76 l'e.d Jo!ED/El! · 6.29. 117.89 s;oli 62:oo OR liithholdbg . 4 •. 46 96.97 14.30 J.77:~32 OH ~ liithhoidbg 8.68 162_.6J. 

~ Tot:al: 3s..oo 434.oo iiss.?o .8.130.68 ·Totai:. 25.65 ·569,63 •. :::::!::~~::;-_:.;~~:::.:~::~~:~~;:Be~oifE;!;J-XjCfiili>ili!no:iis:;::::~~::(::::~:~::.:~~::~::,~~::;r~::~~~~,;::::~::~:~::~:::.;.i;F-.'i:'ER::::::i'At':eeoiililioiis::::::::::::~:::~::::::::::;~:::~::'::::~ :~~;i:::::::::::::::::::::::.:::::~:-::::::::~::::EMP.i:o.Y.5if:Pliiif.B:ENEi!i:rs::::::::~:.;?::::fiiY.Y::.~: Dosi:ription Curront· ·YTD Di!cription -Currtnt VTD Oucription · Curriont .YTD :i JiER:S 
~XRS-~loy~es S~are 

.3'6;69 
·i1s.7!j 

liliDuai Fund 4.17 PERS Employer 
uri.elllp:J.oY!llent Cempensation 
lllc:irkers· ·.Compensation si'rul EmPloyers . . . 

Total: :35.:~9 '752 .• 68 Total: 4._i7 ·.:i2:s1- ·,;,Taxable· . 

57.77 
0 .• 67 
.2.·U. 

57.7-7 
:16.26 
40.68 

1077·.55 

w;~~W':3Wt¥.:::J~to,t:I\@M:O$sTl1~%i}~8!f.:E:().tf:~~tiitm~~siWW~:~~"'}tmi'~ti~:tJ~r::lfZxes~m:~w::'<:=ii:=mJ~:::=:c;t,:;:r?J~!:.~Pl$bll¢t.«)ttWJ'i'g)'fi-1f'''?'ll~'f'P'AY:ti;:wi: current- · ·· · '4J4.do · · 397.u 2s.Qs· 41.06 ·· - 3G7.a_9 vTD· a1J:Ocsa .. .. . 737a:o·o ·s69·.6a '765.19 6795-.86 l:VA'&fiCiiJ%::,~~%':'*'1tt@;<t;t!h:lfSfc~:iilo\ll'lW~jtt1;{> 
t/ii.\t:iMist::t.Av:iP.IS;-n;;~'i':i®tM;~1 fil~rt .B•J>nce: 36.7 Shii.B•Iin<•: 33.5 

+E•~nod l:3,.7' +E>rnad 9;3 
- T•bn. '- Tak•• 

+ Adjusimints + J\djustmont• 

End. Balanco: so .3 End ·Ba!•nca: 42. 9. 
·MESSAGE: .1!1\LL. ~l!R FAIR -;NOVEMBER 2, 2001. - 9:00AM-2:0qPM - -W<lpDLUW GlMNl\lUUM 

~:·Pf!7.~State ~-~·,.~.~~~-~&~ 
Cleveland State 'Urti)tersity 
1983 E.24th Street . 
Cleve!al_'\dj Ohio 44~15 

Deposit Anioi.mt: ..::$o:..36:..:7.:.:.s:..:g ___ _ 
To Th~ . .. WILliAM H ~USSElL Account(s) Of STU LIFE.:.~tudent life 

• ~-·':'' >-' ., 

Date: i0/05/2001 

Account· TJpi ·At<ouni /lumbar 
Checking  

TOTAl: 

NON-NEGOTIABLE 

Diporit _#(JJ.172? 3 

Tot• I 367.89 

Advice No. 117273 

Otpoalt Amount 

EXHIBIT 

.1-;11 

·' 
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.. ~ U Un1vers1ty 
Offices of the Vice President for 

Minoiity Affairs and Community 
Relations and Vice Provost for 
Student Affairs 

... 

Rhodes. Tower, Room 1'227 
t860 East 22nd ·street 
C.!eve,l<!hct, Ohk) 4.4114-4435 
telephonemYfTDD: (216) 687-9394 
FAX:. (216) 687-5442 

Mr. Willi~ ft .. R1lSsell 
27397 linwood Cird~ 
North Olmsted, OH 44070 

Dear Mr. Rus$ell: 

Upon recommendation ohheappropriate University Officers,] ai:ri pleased to offeryou a part-:cime 
temporary _contract at Cle:Veland SrateUniveriity for theperio~ October2$, 2000 rhr:oughJune 30, 
20() l in accordance wiihthe.follov.-fug condicicms: · 

Job Title:· 

i)epart!Ilent~ 

Sa.laty Grade: 

Union Status: 

Salary: 

Cash Salary: 

PER;S 
PickUp: 

Tenure: 

Coord, Gr~ek Affairs 

Student Life EXHIBIT 

4 I .1-1~ 
· 925 Excluded 

$12 .. 40 per ho:urtobe paid itt hi-weekly instillments With the sum of all salary 
payments under the terms ofthis contract nott6 exceed $6;696.00. 

l)u@g the period of this tontrac::t, 91.5%. of each bi-weekly contract salary 
installment will be paid to you -subject to f~deral and state tax withholding: 
One hundred per cent J)f the contract saiaty will be slibject to local t;a:X 
withholding. 

The University will pay 8.5.% of each bi,.weekly contract -salary installment to 
the Ohio public E11.1ploye¢s Retii·erilen:t System for yoi.lr account in liet,t· of 
theJ?ERS q:il).tril:Jution, whid1 you would qt}lerwis~ b¢ required to make 
through payroll withholding and in addition to the PERS contribution which 
the University, is required by law to malce GJnyour behalfas youi: ernplcryer~ 

Apo.sirion not eligible for tenure, 

tllis is a temporary position and continued eJJiployrnerit ducing.an,d beyond ~he period of this. 
'a,greerm!nt will be, cont:ingerit upon ren&wal of support by the University ?,nd the execudon o'f such 
:adcijtiq11al ernplciyll:1ent a~reernents as' may be offered to you. 

-----'··-----·-·''···· ··- '"C5l11~tcorfYrni1fecilo'h6lldis-ctlmfnatfoh'qn't/jubas;sofrace;-e91or;;r{;j/igibr;1,:-QGtioharoriginrsex,.age, .. handica:por.r;!is?..f;lJ!illi- ---
sexual orientatipfi; diS,abled veteran or Vietnam. eta veteran status. and to equal access in education ande(Iiployf!li:{nt: 



Williami-L Russell 
Page2 

'Ihe nfunber of hours per week will be determined by mutual agteep:lent. Jt will be. the dmy ofDr. 
Diane Dillard,, Dean of the bepai:trnentofStudentLife,to reportthetimeyouhaveworked to. the 
p~~~ . 

1t is understood that an individual hired on a part-time,. te;npotary COJ:ltract is nqt e11titled to 
University life, medici!, and disability insurance benefits. 

The stipulated levels ofc()Inpensation are qontingent upon the ~ufficiency of state .appropriations. 
and other resources. Service shalLbe rendered inaccm:danc:e wi!#. th:e estaplished pc>lides of the. 
University as set forth 'irt.the regulations and applicable personnel policies of the Board ofT tu$te~s, 

If this contract is accept~ple1 please sign and return. the origi!Ial copy to th¢ Offici! of the, Vice 
Provost for'StuderitAffairs, Rhodes TowerRoom1227, as soon as possible~ Th!! aclditional copy is 
foryour records. Ilook forwardto yoiir association with Cievelancl StateUnlv.ers'ity~ 

Social Security No: 
.Account No: 

Job Cl;J,ssNo: 

Sincerely y'O!ll;~, .. 

~~:U >{:.<_lL?f_-7iC~~~ .. ~ 
Dr.Njeri:Nur-q-Holrn 
Vice·Presidendor Minority Affairs 

and Community Reiations · . · 
Vice Provost for S:wdent Affairs 

 
b24J0-~~3JJ-ltS 100% 
ot1s-ooH~331b4o 
32267N'· 
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AG-REEMENT 

BETWEEN 

CLEVELAND STATE UNIVERSITY 

AND 

SER,VJCE El\1:PLOYEES lNTE:RN"ATIONA.L UNION, 

DtSTRI'CT,ll99 WV!KY/OH,'THE liEAL'I'IJ'CAREANI) 

$0CIAL SERVICE UNION, CTW/CLC 

:October l, 2011 through September 30,2014 

EXHIBIT 

1 a CSU:...004143 



·l. .. Sij}gie and Family Health. ·care f:_:pverage (ffi\10 Plll.ri only) or im 'gPO p)a,il. i.f and when 
available · 
2~ Medicai FlexibleSpendmgAccount 
3. Dependent Daycare Spending Plan 
4. Volt.in'tru:yGroupLife .Insurarice for the. employee only up to $}5o;ooo maximum 

, Group II part-time employees who chO(lse to enroll hi thes:e p!aris will paY the full cost for 
their participation. · 

ARtiCLE 19 

}'A'Y PAYS. PAYCHECKS! A,ND PAYROLL PRQ¢Ep'UR!$) 

Section L, Pay Frequency. Employees o:n a nine-:-rrionth nc!ldernic year may (!lect t() be pa~d 
in twenty~four (24}· or eighteen (L8) equal' installments. .Employees on a :ten;,month academic 
y¢ar rn~Y elect t() be P9id in twemy~four (24) or tw~nty (20) equal insfullments3welve (12) 
~~~th employ\!es are paid in, twenty~four (~4) equa! iO:Stallmeiit;i. Paycheck$ sl:lall.Y,e deposited 
directly jnto ail employee's bank or credit urtion account or the payrolJ cat~ s)ist~m, The Urtive'Ciity 
reserves die right to change the currerit payroll cycle to a bi•weeldy process. and shall inform the 
Union, in writiri~ •. at! cast thiny(:JO) c<Ut!ndar days priodo s.uch change. · 

Section 2; Volunrary403(bfPiruis.· . E!11pl~yees may pruiidpatc in a t~·sil.eltered 
:ailii.~ity opti~~ ptan ~Y authorizing tf\e UJ1iversity to ¢ake il p~:froll dcrluct.ion ftqm ·C:ICh paniclpadng 
employee's paycheck and to· make the paXJI~ent 'to ·the registered iiJlnU.ity car;riet select~d' by tile 
employee. Employees may select any of the r~istered qualified companies offering these plans and 
may_ change compani~s at their own dis~;:reiion, ·s~bject to ihc rt;iles and regul:ttions of the carriers, the 
l.Jl)iv~isi~y· a!!d the lntemhl Revernie Code. TI:){Univer.~itY will ~e.le(:t and retain ruinuiry carriers 
\)riSedo'n, emplC!):ee plUtidpatioiL 

Section 3. Retirement Pian Participation. All employees of the {Jriivc~ity .come tiri<ier the 
'provisions of the Qhio. Public· .Employee ,Retirement ~System (OPERS)·or: the ,State Teachers' 
R~tiret11ent, System (STRS):. The Univer5ity a11d the'UniQn agtee tq abide py any and all niles. and 
regulatiOI)S now ·i!t eff<;Ct qi' 'sub~equeritly CI~acted by OPERS or~ST~S, The UD,iyeisity,s,llall pick 
up the OPERS • or .STRS cqntribution for each employee ort -a pre·taK 'bJl!lis. Eligib\e 
employees may elect an alternate retirement plan (ARP) in accordance with the Ohio Revised 
Code.· · · 

Section 4. 'Purebase of PaSt ServiCe Credit COPERS/STRS). Employees may purchase 
eJigi!J_le ·past service c~dit through payroll d¢dtjc~ioi:J. f9r STI{S pr ()~J::RS 6n eitlier ari after-tax pr 
pte~f:?X basis, according to the employee's election; aiid subject to. the rules ofSTR$ or OPERS aild tht: 
futemnl'Revenue.Code. 

29 

CSU~004173' 



APPENDIXB 

cu':'VELAND STATE UNIVERSITY· 

Depattmeiit of Human Resoiu:ces Development a,na J:,a:l>or Relations 

Compens:atriry Time Policyfoi:'Sf:lli piStrii:t 1199 Bargainil)g Unit En1plqYees 

PURPOSE: To establish gwddin.es for me. accrll44 .u.Se QJ).d traQkjQg oT compensatory time for: 
employees covered b;r the SEIUDistr1ct H99 barghlniiig Uiiit agreement. 

EFFEcTIVE DATE: 

POLICY: AJJ.y full-ti!ne SEIUDistrict 1199 BargiliningU:nit employee qfG!~eland State 
Universicy who isauthorized to wo~kin his or her pi)silion :more than forty hours 
orrno.re tha.Il five eight-M.ilt work ~ys ill ~ nol:,lnal work wc:ek is entitled'tq 
com~nsatory time at a rate ofone hour for each hour of overtime worked, or to 
}lave his o~h~ worli: schedule ll!fjilste<J, or.oolli;to ~nipensat.e sueh employee for 
the. addilional hours or days worked. This:policy shall also appiy to any s.ilane{i 
par:t-IDne SEIU Pi!itrict .I 199 J:!argliirililg Unit' employee .. vho is a,Ssigruidto w,ork 
in his or her position adcijtional hollis be)rond. his or her normal scbeduie. 

DEFINITIONi 

GT.1IDELINES: 

Work week: Sunday1hrough'Saturday 

tfan employee. finds it necessary to work mhis or her position more than 
his or he~ n()rnilil wotkwi:ek$chedtlle as eiplailied in ~pciti~y~n:PilS~ 
one ('normal Work week schedule';), llie emp!oyee,willlnfonn his or her 
department b,ead as s.o:Qn !IS pqs.sible b:e.foreb.lilid 6* th~ Ccimperisat()zy 
Time RequestFonn (see A~ B-1;; When report:iilgcompensatory 
time;_tbc t;niplpyee shall:re.cqrd :the comp~t(>tY tin:ie earned qp,i.sed .. 
The department head will keep a record pf the,. time ~ccrned and.expenped 
on ~e Reciim~of Compe~i:y ".finle ~ed and l~aken form (see'· 

. AppendiX B•2). A copy of ihe Record ofCompensatoxy Tune Earneii and 
TaJ:en fo@ niilst be ~iit t:o $eP~ent of:fft;llllan.R\ls()J¥c;e~ 
Development and Labor Relations (''HRii')for .each pay period in which 

. an empl9J# ~ o/ uses co1l:!Pensitlort tiine, Ajl originhl doc~ciits 
will remain ,,,.ithin llie originating departmenfand be .subj~r to reView. 

Nol'IIllllly, compensatoty time muSt be pre-approved by an cmi]loyee's stipem'sor. 1rt thooe 
cir~ in ~hi~b an a.a:urate estimate of the cotri~WY tiine tl> be incUITcil cin,noi.!:>e . 
,predicted. the empli>yee shall infoim the.stiperVisot as sooa as he or she can determine the actual 
!lmOilllt of compeil$8:tory time th!it.was ~ to pci1lirm tM required wq!'k., Where there may 
be a dispute' om the amouai.6fcompensatory til:rie that is needed: to coropiete a task or taiks, a 
next hlgl:ieJ: lev~l s~tpern5or •$iill decide suet; ~~· ~npQ$Sible, .ihe p~oposed ciJmpeJ1Sat6r)" 

csu_:oo4212 
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time shall not bc'JWOOSOnably deri!ed, and may evim be iiwreased upon the approval of the next 
higher level_supe;visor. _ -- -- ·- --

Ifan em~loy~ fuids 'that he or she mUst !!ri_expt#ed!y woric beyond-his or her nonnal work week 
-sehedt4e an4 has [lOt 5ought approval' and/or~~ Um!bie to locate a perSon ~thoW;ed to grant 
-approval, llfl or she wiU fqliow the same procedUt:e as above. d,eelaring: post factO on the 
Coiitpem!l!ory "£:trile Reqtws~ FonD. the ninnber Qfi)O~,IIS worked ovemi;rie. Djsptifus- shall be 
resolved by1he next higher level supervisor. 

'Where tlie approprlate.depaitment head authorizes an employee's worlc week to exceed the 
nonnal work_w~k ~h¢::1\lle, ~ting in.the ace~ of c;om~tQrytime, employees and 
supe:i:visOnl Should. When feaSible, ma!ce mangemenis:to l'uive at: least one Other person stationed 
near the: employee workfug oveifun~. 

Employees may wor!c from tP,eir hOmes on weekends or holidays, where :po~ible,JoUo~g the 
pf'oce~es :tbOve. -

If a department. head has r~n.to _believe tbanhe policy Is being abused and has documented 
the ab~; -then disciplina:ry !I.C'tion maibe taken. --

CompensatorrTime vs. Vacation: Lean: 

Employees who haye t:aroed compt!IJS.ftory time should take such tiitl\'!offprior to using vacation 
leave. However; this does .not apply ~ei1 an. e~nploye~'s vacation ~~ce is ilpptoacb,iilg his or 
her maximum annual vacation leave-<:arry:i)Yer (240 !:ioprs). In this case. the employ~ would 'Qe 
~lo,yed tq use his or .her vt!Cl).ti_l;ij:L l~ye first ill. (Jrd~r to ~void i:Jein~ penalized by losi11g vaeation 
leave. 

Ac:c:ro:il a11dUsage: 

Compensatory time shall be accrued O!l,!Ul holir {or .hour ~is injnCrenient.s of ;s 
, ]M)m:s. 

Go]npensatocy tiri:te _may pe accrueli up to a.u:iaximuiu of 1 ~{) hoitrs. 

No more. than 4!) hollrS ofeamed c::ompeliSatory time; _may be acci!Iilillated inaiiy 
pay period. 

• Ail accrued ani:i unused compensatory tUne must .be used within the l:i•month 
periOd folloWing the week during which the overtime ~~ odt will be
foi.feited. 

• Compensaioiy tifue will not be prorate4 between dejlart:l:!'.<:nts in ajoint staffing 
sit:Uatio.n. 1'he departmej:l~ that autbofui!S ~m~tY time Will ~·solely · 

.. ~ 
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responsible for the" in~ record .kel,lping, the transmittal of infomlliUon to ~ 
and the. use of an employee's accrued.time. 

Promotioll,'Trausfer, or.Termination: 

If an emplqyet is promoted, ttcm.sfe~ to another departti:Ient, or cllarlges frOm bargilirijng'uriit 
to no,n-l:largaining unitstams; the employee must be allowed to usealtaccnledcompensatoty 
time before leaving or, With agreement of the ~W dej:iai:i:nlent. in\Jst l;)e ?JI9Wed !O use .such time 
within Q.oe year of the accrual;. otherwise. it will be forfeited. 

Upon separation (resignation. retirement. vohuitary termination}tb.e empioyee slliill be allowed 
·to lise the unuied balanCe (ifeompezis,af()iy#nie or it:W.ill be f<>ifejted: 

l)SAGEl'ROCEDURES: 

1. The $b:lffmenibefm!JSt secure prior :written aruarovitl fi:om the supervisor b~fore 
compe.osato:ty time can be used.· · · · · · ··· · 

2. .An employee ml.lst use compensatOry tiinC dufing his e>r her regUlarly scheduied 
workweek. . 

3. ,, A,'l employee w)lo bas 2Cct'llea' COI\Ipensatory t,i~e and W}l() has request~d {hf! us<l Of Stich 
time shali be permitted by the ·employee's slipervioo.r to use such time within a reasonable 
period ~r ID;lkirig ihe r~ i(the Use of the compeniatori tfrriedo_es nofundu!y 
disrUpt the Iieifuial operatloi!S of the &partinent. 

I tis the responsibility ofsOiJervlsors to :fumtiiarlze themselves With the necessary rep<>rung 
obligationS to t.:.nable ~e!jl to eon$tently administer itlls. pOlicy. A.celmite record keeping and 
appropriate supporting 'documentation of overtiine hours imd C()nipensatozy time credited an.d 
taken is man¢ttory; .·Di:partmental <idininiS:trator;li stuill ()e respon,Sible fQr~stJ:ri~g that 
compensatory time babuic:eS do not become excesSive. 

l. OeparlmeutS.must documi:.titCQmpensatorytime approved, acque(J>!IQd used; cQnSistent 
with !he (j¢er proVisi~ of~ policy. ~hd~artrni#sf!all: 

a. Main,tairi:i.'1terpal records that indicate exactly whr:n.aml how an C:Wployee 
worked in a: given workweek. 

b. Maintain appropriate supporting documentation for eaeh grant of C{)mpensatory 
furie Offm3de tO any et:!Jployee. · 

CSU-.:0042.14 
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2. Depar!nlents in~ conipl* (both thl! elllf1loyee aod the department he;!d) a 
. Compensatory Time Request Form. A oopy is attached as Appendix B-1 to "this policy 
,statement. Copies are also a'vailable by calling HR. at 6&7-~636, 

Department$ .should submit the Record of Colllp':nsatory Time Earned and Taken Form. (see 
Appendix 8-2) to HR at die end of. each pay peri¢ 

4 
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Sara Veresp~j 

From: 
s~.nt: 
To: 
Cc: 
Subj~ct: 

Sat-a,. 

Randall W. Knuhi <randall.knutti@ohioattorneygeneral.gov> 
Thursday, September25, 2014 10:22 AM 
Sara Verespej;.AmyS. Brown; Emily Sii1Jrnons 
Mark Griffin; Lesa Liston 
RE: Uss/Russell v. CSU 

);'"q11 ce.ttaWly do hot need to ptove the authenticity ofdocurnents CSU producedfrorrtits files oi.its employees' 
files. Whether the bQsiness-records exceptioncleanses those do<;ufl1ents pf any hear5aythey may contain is .another 
matter. As trial approaches, we'll be happy to discuss that issue v./ith you concerninganyspecific docwnents you 
identify. ]ustlet us know. · · · 

Randall W. Knurti 
Prilicipal Attorney- Col.l.li of daims Defense Sect!on 
Office of Ohio Attorney General Mike DeWme 
Office: 614-466.;7447 
Direct: ()14-644~5070 
Fax: 866-771-4236 
.Randall.Kmmi@ OhioAttomeyGeneraLgov 

Confidentiality Notice~ Thls. message is intended for use orily bythe individtial or entity to whom or which 
it is .addressed and may coritaih infom'latiori that is .privileged, confidential and/or othenyise exemp~ from 
disclosure under applicahle law .. If the reader of thiS message is not the mtended recipient; or the employee 
or agent responsible for delivering the message to the intended recipien~, J0\1 are hereby n,otified that any 
disseminatibn, qistrib~1tion or copymg of this <:P+nnlunic~tion ·.i? strictly prohibited, Ifyott have received 
this communication in e.rrort please nptify me imll1~cliat~lybytelephone. ·· 

From: Sara Verespej [mailto:sveresoei@tpgfiim.com] 
Sent: Wednesday~ September 24,2014 ii:22:AM 
To: Randall W. Knutti; Arfl.Y S. BroWhi Emjly simmons 
Cc: Mark Griffihi Leser Liston 
subject: Uss/Rlissell v. csu 

Counsel, 

Given the approaching dispositive motion deadline, will yo1,ta"gree to stipuJ~te that CSU, will not asset .that documents it 
has ,produced are not business records. I am not asking for a stipulation as to admissibility but am just seeking your 
agrt;ernt;nt th<!t csU wiJi not. oppose Plaintiffs offering dQ~.uroents csu produced, iri briefin~ or at trial, based on a claim 
that the documents are not C5U'sbusiness records. 



J• r }' J 

Please let trl'e know as scion as possible. 

Thankyou: 

B~st regards, 

$qrc;.W._. V~re§peif 
Tf31: 21~,621 :3$00 I fax: 216':62.1;3422 
·~werespej@tpgfirm.com · 
www.tpgfirm.com 

·THORMAN PETROV {;RIFFI N 

Thorman Petrov Griffin Co., LPA 
'31bo Terminal Tower 
50 PLtblic 'Squate · 
Cley_ete~nd, ol-i 44113 

This ~,riJa.il mes$age (and any ?ftachments}is 'fort he exclu~ive use of the int~n.dedaddressee(s). This message may contain 
confidential, privileged,. and/or proprietary information; and unauthorizecfreview1 use; or distribution by;pe~scins.other than the 
intended addressee(s) is prohibited and may be Ulilawful. Unintended transrnissiqn shall not co~stitute waiver ofth~ ;~ftcir~ey~clierit 
or .a·ny other, privilege or' of any da im· to confid entia11ty: If you hcjve r~~eiv¢<:1Jhjs ~:-in? il in error; pi ease contact me irnm edlate!y at 
416if?2l,35_0Qwid. destroy an eleCtronic, pap~r, and o.ther versions of this message. 
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-· oc1-ro-2e02 14:27 CSU STUPEHT LIFE 

.¥EM01UNDUM 
cleveland State1J"IIiv~ty.Depariln~nr of.Stu4entl-ife. _______________ '--~-

TO: Rich Stets, Payroll D'A.TE: '1()/3/02 

FROM: Marilyn Werner, StudentLife 

R.E: PAY PERIOD 9/8/02- 9!2l{OZ FORBll.L. RUSSELL, #1001397 

J}ill RUssell, #1 001397, was sho:rt:ed 1(>.0 horirs f'romtbis pay period due to my 
error; and rieeds the money befok the next payday. Cotild y<)i.i pleas~ have a check 
producedfor himforthe 10.0 hours next week? ' ' ' 

Th.ank YOll very much!!.!! 

EXHIBIT 

3 
TOTAL P.01 

csu_oo4ci1s 



·'I' ·~ ~ 

From: 
To:' 
~C: 

Date: 
Subject: 
l:'llstory: 

Marllyn Werner <m.werner@csuohio.edu> 
r;stats 
s.emerick@csuohio;edu 

Tuesday, March 21; 2006·09:02AM 
William Russell late payroll 

~This m~sage has been replied to. 

HeJ:lo Rich, 

Willi.am Russell, #1001397, ~-;as acci¢ently ~horted th,t.ee hoiiJ:s fo~ t.l:,e 
pay period. 2~5 to 2-is:...o.6< He W(;lrked 3 ,hours on February lLbut it was not 
recorded on the Record of Hours: Worked, ·Plea:se pay him for that time-

Thank you, 

Mari1)-:n Werner 
Buddet officer 
Dep~rtinent of Student :tife I 

pd. o'3 \~~ fo4, 

EXHIBIT 

f l/. 
}it:tp://tS¢nilla.csuohio.edulm,ail:fslbf21~347J,nS£i($Inbox)/CDF1F928A715F3E28525713'8004D198A/?O.,. 3/211200.6 

CSU_003995 



Deposition of Steve Vartorella, taken June 11; 2014 

IN THE OHIO COURT OF CLAIMS 
STEVEN LISS, ) 

PlP"intiff, 

vs. 

} 

) 

CLEVE'LAND S.TATE 'UNIVERSITY, ) 

Defendant~ 

WJLLIAM RUSSELL, 

Plaintiffr 

vs. 

') 

) 

) 

) 

:) 

CLEVELAND S'l~A'l"E l.JN:tVERSIT"r',;) 
) 

D.efe.hdant. 

·- -. - -· -

Ca§e Now ~bll-Q0139 

Case No. 2013~00138 

THE DEPOSITION OF STEVE VARTORELLA 
li\fEDNESDI:\Y I JUNE ll, 2014. 

- .- .- - -~ 

The depos:Ltioh .of STEVE VARTORELL.Zl.., called 
by t:he Plaintiffs fo.r examination pdrsuant to t:l1:e 

Applicable Rules of Civil Procedure, taken before 
rue, the ·undersigned; Aimee tq • .Szirrte, 1.\[otp.ry Pv]:)lic: 

\1i thin anci for the StCJ.te· of Ohio, taK:ei1 st 'Thorman, 
Petrqy, Griffj_n, 31Qb Terminal 'I'owe.Lr 50 Pu;!J.lic 
s.g:uare, Cleveland, Ohio, co:m:mertting ·at 10: .oo a.m . ., 
the day and date above set forth. 

EXHIBIT 

I ------"5.· e:;;.._.,.... ~ 
CADY REPORTING SERVICES, INC.- 216.861.9270 

www.cadyreporting.com 

( 



beposlti<Jn of steve Vartorella; taken June 11, 20.14 

Page 132 

1 for- his hni.lsed time, Correct? 

A I <jon' t recall that . 

Q You clQP.' t recall ever haying 'a q;qnv~r.sation 

4 o;1ith Sonali Wilson where, you said that you 

5 

6 

7 

8 

9 

10 

11 

.12 

l:? 

14 

15 

1.6 

:17 

18 

t9 
20 

2.1 

22 

23 

A 

'Q 

would ihvest.igate that issue? 

! cqulq b.av~. I don't r~call :Lt. 

Did you ever investigate whether Bill.Russell 

should be tpaid for his u:hus'ed time? 

A. Ye$. 

Q 0ka.y. What did, you do? 

A I don't recall specifically what T dicL 

Q Who d,id y¢u Gall? 

A I probqb,ly ·ciicln' t <;::ali CJ.Il.ybod,y. t: Gan look at 

hours in.the system myself. 

(Plaint~ff's ~xbibit-249 was m~rked.) 

Q Haridih.g you :v1hat has been ri:tarkec:t as 249., that'.;; 

an e-m.:;;.il from sonaii trHison to .Bill Russell., 

c::orreGt? 

A Uh-huh. 

Q Sonalt Wilson says. that ·there ·v.ras a tneeting 

wit!) ·yol1 anq Dean Dr:qek regarding Bill 

:2'4 Russell's unused time, correct'? 

This is not ·unused time. This is something 

CADY BE PORTING SERVTCESr INC. - 2i 6. 861. 9270 
ww1-·r. c;adyr$p¢'d:.il}:g' .. com 

. . 



b~posi-ti9n of Steve Vart;ore:Lla, tc:tkeh June 1:1,, :2014 

1 othe_:t than t_hat. This is benefits 

Q Okay. Benefits reirnbu.J:serns:nt? 

A Uh-huh. 

.Q That meeting o¢¢ur_red? 

6 I wasn't ther~. 

Q 'Okay. 1-ilell, you see there's a reference to a 

Oh, yes. I was th~re for the sa:nali tnee:ting. · 

10 '1 don't know·--' I v-1as not there .ifsl).:e ro,et with 

11 steve- or· Bill. 

Right. You had a :meeting with souq.li and De.ah. 

l:-3 PrneJc, c:orrect? 

14 

15 

A 

Q 

Uh-huh. 

And du.t.ing that me~ting:~ you said thEtt you 

17 entitled to payment f'or his benefits; right? 

18 

l9 

20 

21 

22 

A 

Q 

A 

Correct. 

Benefits 

:Ca[). I clarify the .l:Jenefi ts? 

Yo.li may. Go ahead. 

Not benefits in the sense of currx~ht employee 

23 benE:: fits. This \vas q situation w~here Bill had 

24 :contended that years ago he was misclassified 

25 as a part-'!:irne employee., okay, and that the 

CADY Rt::PO.RTTNCi SERVICES I INC. ..., 216. 8 61. 927'0 
wwv'l. cadyiePorting, cQ.m 

Page t33 




