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IN THE COURT OF CLAIMS OF OHIO 

\VlLLIAJ.\tlRUSSELL, ) CASENO. 2013-00138 
) 

r!Lt:::u 
COURT OF CLAII'·iS 

OF OHIO 

ZOlG .SEP 29 Pi1 z: 35 

Plaintiff, ) JUDGE "P AtinCKM. McGRATH 
) 

vs. ) MAGISTRATE HOLLY T. SHAVER 
) 

CLEVELAND STATE UNIVERSITY, ) PLAINTIFF \VILLIAl\l RUSSELL'S 
) l\10TIONFOR PARTIAL SUMMARY 

Defendant. ) JuDGMENT 

PlaintiffWilliam Russell respectfully requests that the Court grant him partial Sl.lillmary 

judgmeQt ()11 his. claim for breach of contract regarding csOis faihite to pay Russell the 

compensation and credits due to him. 1 -CSU breached its en1ploymel}t c::o11trar;t with Russell in: 

tnlmerous manners. iriu·ee of its'- breaches are undisputed and wahatit summary judgment: (1) 

CSU did not pay Russell for all time wotked, as evidenced by its ()wn doct1ments; (2) cotittaryto 

its contractt1al obligation to Russell, CSU did not pem1it him to u.~e vacatio11 time in.stel;ld of 

compensatory tifne, which resulted iii Russell losing Vacatiot1 time, a:nd (3} CSU did not 

appropriately credit Russell's service as required py tlw- rule~ ~11d gtJidelines issued ,by the Ohio 

Pubiic Eniploy'ees Retiremei1t System. The only conclusion a reasonablejmy could make with. 

respect to this conduct ··~~ tbat it amopnts to a breacb of CS'U's cofitract with Russell. 

Accm;dingly, the Courfshouldgrant Russell partia:I smmnary judgment. 

FACTUAL .BACKGROUND 

i. Russcll\V1is an Outstanding Long-Tii:n:e El1iplo)ree. 

Russell was employed by CSU for over 40 years, serving as its Gi~eek Life Coordinator 

for the. last twylve yen:r~ of his ex;:uiloyment. R~1ssell becante 'a licensect. attotney in fhe State .of 

1 As disctlssed in. i'i1o!"e deta:il below, this Motion relates-to only three of Defendanfs numerous breaches of its 
contract \yith Jhtssdl a.nd R~1ssell respe¢ffully .reserv~s -the right to ptit on ,evidence~ at trial, conceming the other 
bre<i_ches .Qy Defe1id<U1l. · 
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Ohio in 1~74 and, bcgitming .in 1979, he Wf1S en1ploy~d as a professor atCleveland~MarshaH 

College ofUtw where he taught tax Jaw courses, including leg(l.l accounting; ·and state and l()eal 

tax. During this tirt1e, he co-a:uthored a treatise oil Ohio tax law published by Matthew Bender 

and served on the Boart1 ofDirectors and as thtY Presid.ent :ofthe Cicv(j(and Tax Club. 

In 2000, Russell agreed to take on the role ofCSU's Greek Life .. Coordinator; He wa.s 

very spccessful.in this role and consi_stently eari1ed high petforrnance·teviews? In 2005, .. 2007 

and 2012, he was nominated for CSU's ''Distingui~]led Servige AwEJ.rd/;3 in, 2006, he reC:eiVed 

Delta S{grba Phi's natiohal "Lifetime Achievement Awafd,?,4 in 2008, he received Phi Delta 

Psi's national "Founder's A;9l1i.ey~ement Awarcl,>'5 arJ.d in ;20Q9, he received Greek Council's 

''LifetiineService Award.''6 

JI. cSu .Hired R.usseii as Greek Life Coordinator and Cettain Terms and Conditions. 
Govetned the Empi()vmen:t Relationship. 

B,u,~sell was _hired as CSU':; Intetim dr,eek Life. Coordjpatot~ within its Student Life 

deparhtieiit, on or about October23, 2000, ar1d was told tl1at tl}e femp()tary p()sitio)l would exist 

through Ji.ttre 30~ 2001. As -a professional employee'" Russell was .covered by CSU's unio11 

cqmr(lct, l1greeme11t ]3etwe.en Cleyeland Stclte Univt?rstty and. $eJ'P.ict! Emp/Jye¢s iJJteffzational 

l.Jniim, District 1199 WV/KY/01!, the Health Care and Social Service, Union, CTW!CI_.C, (th¢ 

''Union ¢otittact';).7- ]:']J,¢Uhioh Colihac.t set.fonh additional-rights :and obligations related to the 

employment nHationship between Russell and 'CSU, including: 

• CSU's agreement that the general Tl11C that qn.npensato1'}: time should be. t1sed 
prior to vacation leave ''does not apply when an empioyee~s vacatiqniJalance js 

2Ajfiddvi{o[Wmtam R.lf.~.~(.!/l {''Rl!ssell Af[")~ attached h~reto as Exhibit 1l atExhihitl·l. 
3 RU:~~en Aff iJt Exhibit 1 ~2. 
4 R!l5$ellA.ff. af~9. 
5 Rt1ssellAfC atExhibiLl-3. 
6-RussellAff. at ~11. . 
7 Excerpts .from the U11i(in con tract are . attached hereto as· Exhibit 2 (CStJ_:_004143, 004173. & 421:2-4 215); The· 
i)itder@~!ted .certifies that Exhibit 2 is !llrw;: arid accurate copy of a portion of the document production received 
frol)1 C$U's cOJinselon qr ahoutSel1tembet20, :?013, . . . 
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approadri1ig his or her maximum annuaL vacation leave carry-over '(240 hours) 
[an,d] [i]n this case, 'the employee Would :he a11owed to use his or her vacation 
leave firstin order to avoid being penali~edhy]osirig vacation leave(]'';8 arid 

• CSU's agreement to "a hide by ,any and all _rules and regJilatlons now in effect or 
subsequently enacted by O:PERS [Ohi,a Pti_blic Eitiplo'yee_ Retirement Systein] or 
STRS [S~ateTeachers' Retirement:SysternJ"9 

' 

III. CSU Refused to Pav Russell for, All Thne \Vorked, Required Russell to Forfeit­
Vacation Leave 'and' 'Failed to Award OPERS: Service, Credit for All Periods 
\Vo'r'ked. 

Ih 2001, Russell's supervisor at the tinie, Sandra Emerick, sought funding: for :R,usselF~ 

Coordinator position on a permanent basis; tiltilii:ately~ the fut1dii1g request was graiited. 10
-

Russell continued to work :tfu·oughout 2001, jnch:1ding pastJ u11e 30_, and :l:llti:m,ately was hired as 

CSU' s pem1anent Greek Life, Cootdiriator in September 2001. Russell \vas not paid tor all work 

perfonned while th,~ C(;>qrdin'1t()r position Wa.s transitiorted frmii: a tettfpoi~aty to a pefl11aneii.t 

position, 'in 2001. CSU inemorialized this failure to compen~atell a~ well CJS certain other 

periods duri:11g whichCSU''shoited'' Russell's pay.12 

In qr :around March20 11; Russell's supervisor-. J~1nes D11.1ek-. tefused to ,Pei:Li:litRussell 

to use vacation time fodt two-week leav:e, instead requiring Russell to utilize compensatory time 

even though Russell W!:lS ''fqpJ?t;oaching his ... maximum annual vacation leave carry--over (240 

hours)[,]" 13 While Russell's past supervisors had approved an e~emption ~()the 24Q~hopr c<,rrty­

overJhnit~ Pi11ek refused to do so.14 

8 Union, Contract at AppendixB. 
9 Uiiion'Contract at Article 19. 
10 Russell Aff. at Exhibit l-4. 
11 Russell.Afi at Exhibitl-5. 
11 CSU 0040 15, attached·.hereto as Exhibit3; CS U 003 99'5, attached hereto as Exhibit 4. The undersigned certifies 
thai Exhibits 3 and1 are true and accurate copies-;of a portion of the docume1tt prodi.wtion received from CSU's 
counsel on or about September 20; 2013; See also authenticity-stipulation included in.Ex11ibit 2. 
1 ~ RusselLAff.at-~15: 
14 RusseU.Aff at Exhibits 1~6 & l-7. 



Finally, ts:U failed. to award Russell ai1y OPERS service credit fot 2000, awarded him 

only one~third of a year credit for 2001 (even thQugh he w-orked the entire year) and award.ed 

. him mily two-thirds of a year credit for 2012 (even though :he worked over 80% of the year)?5 

IV. in 2"0'12, Russell's Supervisor :Made Age-Related Remai"ks and Otherwise 
Discrinrlnate<l AgainstRusseU. 

In February 2012, CSU hired Dr. Willie Banks a,s the heac1 of the Stud(:mt Life 

departiilent. Within six monthsl Banks te1ininated every older employee within the departmetit 

and made Iiumerous age-related sl\lrs. From the on-set; :Sanks made his preference for younger 

employees apparent, inCluding telling Russell's supervisor-~teve Lis~-· that Banks did not 

believe "old dogs can learn i1ew tricks" and cotisistently exchidirig Russell and other older 

emp10yees frqm social gE!theiings during wotk Ban1grals9. ordered Liss :tO ·write-up Russell and 

another older employee, and retaliated against Liss when Liss ~omplained to Human :Resource.s 

aho1.ttthis a11d other .acts of age discriniination. 

V. Under the Guise of a Fraudulent Re-organization;, CSU Terminated Russell and 
,Otlier Older Entplovees While Promoting Younger Emplov~es. 

\Vithout issuing an RFP or considering other candiqates~ Banks retained T ;W. (;au~h~tl to 

prepare a ;recon'lmendation whh respect to re-organizing the Student Life depadment. Cauthen 

l1<~d 110 prior experience witl1 Qt;ban univ~sities qr coiruuuter universities. In aavance, by en1,ail, 

Banks infonned Cauthen that he wanted to "restructure" the deparfmentin such a way that the 

result WO'~t1d be the ter:inination of the positions of the three oldest \vorkers, inCluding Russell. 

Unsurprisingly, Cauthen's report suggested re-~tructt1ring iq(;nti<;:fl,l to Jhe mam1er in whiCh Bariks 

Wanted to.te-};tri.Ictilre the departme11t. 

CSU implemented Banks's recommendations, clalrrted that they were Cautheh's 

independentsuggestions, and tenninated Russell on or about OctoberS, 2012. . . 

15 Russell Aff. ~t.Exhibit 1~8. 
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LA \V AND ARGUMENT 

I. Sunimarv Judgineut Is Appropriate 'Where. There. Is No Genuine 'Issue of Material 
Fact: the.Non:..l\'fo'Vittg Pattv Cannot Create an IssU.e of Material Fact bv Relving on 
Unsupported Allegations. 

Tq Sl,lntive SUi11Inaryjud~~ht, the :ilbt1-i11dVii1g party "must establish, by specific f..'lcts: 

that there is a genuine issue for·ttiaL'' Albritton v, N_eighborlzood· (;enters ,Ass.o~ for Child Dev., 

12 Ohio St. 3d il 0,2 Ll, 466 N .E.2d 867, 869 (1984). See .also Civ.R. 56(C) ('"Summary 

judgment ~luill be r~nd,ered forthwith if ... itappe<\r~ frolTI the ev.ideilce ar stipulation, ru:id only 

from the evidence oi· stipulation, that reasonable minds can come to hJ.It one conclusion ~nd that 

conch:~,sio11 is adverse to .the party against whon:i the motion fotsutnniaryjudgrnent is made[.]"). 

"Unsupported allegations in opposition to a motion for sutnmary judgtnel;lt ru·e 'insufficieilt to 

reqt1ite denial of the motion." Albritton, 12 Ohio St. 3d at 211. See· also Dolzme v. Eurqnd Am. 

Inc., 130 Ohio St. 3d l($8', 2011-0l:Uo-4609, 956 N.:E.2d 82$, ,21 (notH110\Ting party "may ncit 

merely.upon the pleadings or upon unsupported allegations.") (it~temal c.itations omitted). 

Jl. CSU Did Not PaV Rtisscll for atLeast 65~5 Hours of Work 

A reasonable jury :could only find thl:)J Russell worked ·~s ·Greek tlfe Cootdimitor fi·om 

Octobet23, 2000, through October 5,2012. There is no reasonable dispute that Ru~$yll wor{(ed 

during thy weeks of July .~0, Aug;tlst 16 .and Septel'riber lO, 2001 became time sheets he 

submitted reflect this. work l.G Spepifically, they shqw th~t 'he workei:T 19.5 hours the week of 

July 30, 19.5 hours the week of' August 16, and 13.5lloursthe week of September 10. He was 

not compensated for this work.11 .Similarly, CStrrecogi1ize·d that there were instances where it 

"shorled" Russell's pay; including during the September 8, 2002 thrqugh September 21, 2002 

~~Russell Af£ at Exhibii1.:9. See also Russell Aft. at Exhibit l-iO. 
17 Russell did not recdve paychecks for the pay periods thatincltiped th¢ weeks of July30 and A-!lgust 16. Russell 
M£ .at 1122. The paycheck he received for. the pay period tl1at included the week of September 10 only p<]id hitn fbi 
the 35 hours that he worked week of September 17_, 26ol. .~eeRusseli Aft at Exhibit l-11 (pay stub'foi.35 hqurs of 
work for pay period eiuling September 22, 2001 and. time sheet for week of Seplember 16; showing Ru~sell Wqrke(l 
35 hours that week}. 



. __ , 

pay period1
·
8
· and the Feb:ruary 5, 2006 through February L8, 2006 pay petiod.19 CSU never pai,d 

Russell for these "shorted'' hours3° 

CSU' s failure·: ati.d · refusal to pay Russell for all time worked constitutes a breach of 

contract ·No reasonable jury equid find othet':\Yise. As such, the Coti1t should gnmt Russell 

summaryjudgment on this aspect ofhis breach ofcoptract clai1TI. 

III. CSU Refused To Permit Russell To Utilize Vacation' Time. Instead Forcing Him To 
Use Compensatory Tin1e, \Vhich Caused Russell To Lose Unused VacatiouTime. 

Jn or around M1iltch2011, ~11ssell 's ,supei·yisot-Janies Dn1ek-tefused to pennitRussell 

to use vacation time for a two.:.week leave, instead requiring Ru$seU to utiJi~e cotn.pensatory 

time:21 'Desp1te Russell infonningJ)rnek ti1at Russell was "approaching 111s· ••• maximum annual 

vacation Jeave can:y-ov~r (240 hpw·s)[;]" Dmek tefused to pertnit R:u~selt to use his vacation 

ieave arid as a result Russell was. '•penalized 'by losing vacation leave[,]" in violation of the 

Union Contract 

Russell wouJd l:tave 'Qeen ~n,titled. t() a p~y:.out ·of this' twt>-weeks of yi}catipple<lve tipon 

his tei:i:rti11ation22 but because he could not catry it over, he was not paid for this accumulate<;! 

Je<lve .. A reasonab}eju,ry G0ulc1 pnly fil1d that csu~s actions, through Dhlek, plain:iy violate the 

Union Contract, which provides tlutt where an employt:e is '~approaching hjs or h¢r maxinitlli1 

tmiltittl v~cation leaVe carry-over (240 hours) .. ·• the -employee would be allowed to use his or 

her. vacation 'leave first [befbn:: w~ing compe11satol}' time J itt order to avoid. being pei1a1ized by 

18 CSU 0040t5. attached hereto as Exhibit 3. 
19 CSU-OQ3995: attached hereto as Exhibit 4. 
20 Russ~ll Aft at ,123. · 
21Trcmscripi of deposition ofSteve Vartorella, excerpts attached hcreto:aspxhibit'5, 132:18-133:14. . 
22 .U:t1ipn Contract at Artjd~ 21 ("Upon termination of employment; employees are entitled to pay for \111 to a 
maxiiilurn of twenty-two days [of acctlmulated vacatfon leave]."). · · 



losiNs vacation le<J;v'e.''23 The Court should grant Russell s.t1tmnaty judgmeilt \Vithrespect to this 

portion ofhis breach of contract claim. 

IV. CSU Failed To AccuratelyReport Russell's Service Credit Earned. 

It is Ulirlisp~tted that Russell \\'as employed by CSU in the Greek Coordinator role 

commencing on Odob.et 23., 2000 and that hi1S original cOl'l.ttact ran thtotigh June 23, 2001.24 

Similady, it .is undisputed that 'Russell continued to work in the G,reel<: Coordinator position 

tln'ou~hotit the .ie1ilaindet of 2001. Fiiiallyl Russell's hist day ot e1l1ployment as Gre.ek 

Coordinator was Octobers; ;zop anci he received his final payment frmn CSU 011 or around 

November io, 2012. Nonetheless, CSU failed to award Russell any OPERS service credit for 

200Q,. ~warded hint prily b!le-third of a year· credit fot 2001 and awarded hiiil brily two-thirds of a 

year credit for 2012?5
' Russell was :entitleci to .credit for the. peJjq<f. Octo[)er 2.3, 2000 throiJgh 

December 31, .2()()(); the entire 2001 calendar year; mid the period. January 1, 2012, through 

November 10, 2012. "Nonctlteles~,. Rils.sell. wa~ pnly ·awatde4 OPERS credit for: 10 years; he 

should have been :awarded credit for over 12 years~ As such, CSU 'Ims vio1at~d .R.C. 145.016, 

whichprovides, h1 _pe1tii1ent part: 

For [OPERS] servic;e not later tll@ .becen1h~; 31, 2.01'3, .credit for arty 
contributing service shall be allowed as foll<rws , .• For each mqn,tll for which the 
men:ibef's eamable salary is t\vo hundred fifty dollars or more; ·allow 01,1e month's · 
credit[ .f6 ·· 

Sumil1ary judwnent shQtlld. b.e gtahted. 

23 U~lion Contract at Appendix B. 
24 RusseiLAft: at Exhibit 1-12. 
25:Russel1Aff. at Exhibit 1"8. 
26 R.C: 145.016(A)(l). CSU also violated the Union Contract as it tailed to ''abide by any and all. rules and 
reghhitions now in effector subsequently enacted by OPERS [Ciltio 11 ubllc Employee Retirement Systetn] . . . .'' 
Union (;olitr(\ct at ArtiCle 19.. · · 



- i ;;. 

CONCLUSION 

For the foregoing reasons, the Court should find that CSU breached its contract with 

Russell by (l) failing to compensate him for all time- worked, {2) refi~sirtg to. comply with its 

tcintractual obligations to pennit Rtissell to.use vacation time in lieu of compensatory time, and 

(3) under-reporth'lg JlQssell's OPERS service credit, and grai1t Russeil partial summary 

judgment. 

:Respectftilly submitted? 

~~ . 
MARKGRIF~ 
nigriffin@tpgfitiil.co.fu 
SAMW. VER,ESPEJ (OQ85~1l} 
sverespej@tp@tlh;conl -

THOIU\1-AN' PE1J,WVGRIF_FIN CQ., LPA 
31 00 Tem1inal Tower 
50 Public Square 
Clevdand, ohio 44113 
TeL{216) 62;1.:3500 
Fax.(2J€i) 62{-3422 

Attorneys for Plaint{ffTVilliam Russell 

8 



CERTIFICATE OF SERVICE 

Ati'uc ai1d accurate copy ofthe foregoing \vas served via electronic mail, on this 19th day 

qfSepte~nber 20l4 tq: 

Randa11 W. Knutti,'Esq. 
An1y s. Brown~ Esq. 
Emily M. Siinn;wns, Esq. 
Q,l}io Attorney Get1erar !':l Office 
Court of Claims Defense Section 
150 East Gay Street, Floor 18 
Colt!fuhus, OH 43215 
Randali.Kl1U:tti@OhioAttotne)iGenei'al.gov 
Amy.Btown@bhioAttomeyGeiieral. gciV 

.En1ily.Simmons@OhioAttornevGeneral.gov 

Attorneysfor Defendant 

~"·· ' Attomey forP~ 
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$TAT)!: OF OHIO ) 

COlJNTY OF CUYAHOGA 
) ss. AFFIDAVIT OF \VILLIAM RUSSELL 
) 

Now conws .1\ftl.an(, William R,ussdl, and ~fter beili~ dlily sworn according to law attests 

that: 

1. Ihavepersot'ialk:nowledge of the facts setfotthJnthis affidavit and am competent 

to ~testify as ,to these Ja9ts. 

2. I was admitted to the Ohio Bar in 1974. 

3. Fron'i 1979 until 1999, I worked as. an adjun'ct tax prOfessor at CSU's law 

~choot-· Cleyeland-Mars_h<lll. Gqllege c:>f Law, 

4~ The courses I taught \vhile employed by .Cleveland..:Marshall incluc1ed legal 

acco:untihg, and state .a11d local ta.x. 

5. During my time ~s ~ profcssol\ I co..;a:uthored an Qhio tax. l~W treatise publi~hed 

by Matthew Bender. 

6. I (llso servedon the '$oa:nlof Directors and as the President ofthe Cleveland Ta.x 

7. Attached hereto as Exhibit 1-1 are trite and accurate copies of Jily perfonnance 

·evaluation~ for the2009/2QtO, 2010/2011 and 2Qi 1/2012 school year:;. 

8. In 2005, 2007 arid· 2012, I was nominated for CSU's "Distinguished Service 

.Award,'' Attached hereto as, .Exhibit 1-2 are true and accurate copies of letters I received. 

confinningthe 2007 and2012 nonlination~. 

9. In 2006, I received Delta Sigma Phi;s national ''LifetimeAchievenient Award.'' 

10, Attached hereto as E;dlil:)it 1-3 is a true and accy~ratc copY of the 11ational Phi 

Delta Psi "'Founder's Achievement Award" thatl received in 2008'. 
EXHIBIT 



U. In 2009,1 received Greek CounCil's "Lifetime Scrvice:Award.'' 

12. Attached h~retd as Exhibit 1-4 is a true mid accul'ate copy of the letter of 

appointment I received to serve as GSU's Coordinator of Greek .'\Jfairs on a pem1anent basis, 

13. Attached hereto as Exhibit tO:SJs auue and accurate co}iY of an email I received 

on September 20, 20.Ql, fr<;nn S!Uldra E111erick. 

14. In or around March 2011, James Drnek refused to permit me to u~ed va9<cttion 

honrJor titne off and h1stead, required nte to use cchnpensatoiy hot1rs. 

15. Whe.t:L Pmek refused. t() p~nnit 111,e to use v~cation hqurs and required 111e to, 

instead, use compensatory hours,, I sought to use vacation hours because r was close to or at the 

111axim1lm n}.:rtnber of' vacation.houts I waspetnritted to catty-over into the ilew school year. 

16: My, supervisors prior to Drnekhad granted me an exe:rn.ption fi:om the 240'-hour 

cariy..,over liniit on vacation hours. 

17. AttG1clied hereto as ~xhibit :1-'6 is .~·true and accurate copy or_a letter I teceived 

granting one such requestfor.exemption. 

18. Attached hei"eto as Exhibit 1-1 is an email chain between James Diuek and ,me in 

May and Jtme 20Q9 ,,in wh\~h Drnt1k qenied my reqtJestf(>r exetTJ,ptjqn fJ:o111 'he 240-hour carry­

over limit dii vacation hm1rs. 

19. Attachea hereto as Exhibit j .. g is a true and accurate copy of my OPERS 

Contributing Service Re,cord, which 1 obtained [rom'OPERS. 

~20. Attached hereto as Exhibit 1..;9 .are. true--and <:icetn'ate copies of time sheets for 

hows I worked fqt CSU during the weeks of July 30,2001, AugUst 1(), 2001 find September 10, 

2001. 



21. .Attached hereto as Exhibit 1-10 is a true and accurate· copy of the letter of 

appointment I received to :serve as C'St.Ps Cootdinat01~ of Greek Affairs for the peliod July l, 

2001,. through August 3, '2001. 

22. I d1dnotteceive j)ayc:hecks from CSU .fotailyworkperformed during the weeks 

QfJuly 30 and August16, 2001, 

23. I did not receive pay for the hours set forth in CSU_004015 orQSU_003995. 

24. Attach¢4 hereto as. Exhibit J.;Jl is a true ahd accuhite copy 6f.the time sheet for 

hours 1 worked for CSU during the week ofS~tem.ber 17, 2bt)l and a true and acctmlte copy of 

my pay stub for the pay period September9, 2001 to Septcmber22t 2001. 

25. Attachect ~heretq as E~hibit 1-12 is a true Jl'l1d accurate copy of the letter .of 

appointment I received to serve as CSlJ's Coordinator of Greek Affair~ for :the pedod Octob(;(r 

23, 2bob, through June 30, zooi. 

[}eft intentionally blank] 



~ . . • ·. • ;p· 

. -· . . 

s·~~ 
WILLIAM ROSSELL 

2CH4, 
Sworn to before me and subscribed in my pn:,sencefuis ~'2~ of~ 



· Vi~v\' :rrol'ession~ll S.taJT An\1Ual or Probationary Pert't:m:nanco EVtilti~iti<)n Stinlh1<1ry- Ct!o .. ., f'i:~ge f o(!f 

•vV¢ltonie William Russ~U; You arck•gged•rn. 
Your turr~rit Group:Ernployce~ 

Vi~w Professio:n:al Staff Annual pr Probationary PetformatlCe 
Evaluation summary -·coord, :Greek Affairs 

Go To tab View 

Evaluation Status 

No ·-?t?tu5 Changes MaHabte. 

Jql:! Code Titl.e: 

Ev<ifnaUonCyde: 

1001397 

Coordinator (Admin)-4 

t.tt/b1f2bo9 

06T30J201D 

Student life 

· r•1yers; Mary 
. . 

Cbo1~q; stud~nt O~g~hlzations /Dir, 'Student Involvement 

Uss, $teven EXHIBIT 

I .:t~:L 

.f-ormal!~e rel~tipnshlp 
agreement · 

Estahflsldlle i:o chrorikie Greek 
lire@ csu ·· ·· 

Goal Met:' 
(Entereo by 
Sup~iv!!ior) 

Yes 

Yes 

Empl ov et: 
Commi.mts: 

Goat met,, pas,Seo ol.!t arid Gf~.:;ck L~tter 
ofgah1ta~iort ~r$ awure of the 
agreement. 

(;reek event's and actl\!1t1es have l:ieen 
dironitled aile filed. 

h t tps:!/h t:}t.1bs..c&lrohi(1o~:du/tJsc rf:if e~Jj:>}'l/Sh~trcd/geiteralFLi 1 ICri o nArc~v1'ahbed0bjcc! S umtna r.; ,. 9/ItJ/20 11 



View Professio:rt<il; Staff Artnuril <Yr Probationary ·Pctf(Jtm<mte Ev<ilutnion Summary -Coo... Fage 3 :of 9 

lead~rs, l:o'iitdude risk 
management, . 
recruitm!li'lt/rf;!~entlon, haz:itlgr 
e~c. 

7. E;nt;ures all Greek Ch9pters 
have ilsk mrj(l.<)g€:meht pl;:tt!li and 
are bHull compliance illl'lth their· 
c()nstltutions and th~ifnational 
··orga"!z:;:ttipn's plai:is.ahtl pqlides. 
B;Wofks INith executive-officers 
of ,gQ\I~titin9 bodieS .i:md chapter 
pr!:sldents to. ~(jdr(l~sJssues · 
·reiatedt~cr~af:!rigand . 
mait1taining i! strong1 .. stabfe, and 
prosper.ousfrat~Srn it¥ and so t9ri~ 
svst~rii·· 

9; J:n i;_onJI.;(rtdioJnNitll k~y 
~Qf~i;titurmtgrqups, develops 
st · · · l<i~s fOr ~ree~ 'l;lfe a.t 
t:s · · " ~e dE!~elopooen~ 
interptetliticn and .. 
'irnpl~~n'tatit)itoruniversifv 
.poficie$;t';ilfl :pro.ced'ures,atteding· 
stt.Jcl'~ijts;~ff:ili~ted with Gte.ek 
.lett~r org~nizations. 

io. Mahitains,updi;ite~ 
infor.mation,flles i!nd records on 
aCtive Greek :i~tter drgarili:atioi!s, 
.e.g. officiirs, ?civis(;!rs~. . 
m~m!Jersfilftti;l!it~rs{'budgetary. sh!tus, ad:ivlties and . . 
-~onstltutlons;' 
i£ '\~.torkscoii¢a:Jvely wi~h 
Departm/iiht t:if~uc;!eritl.ife,st~t;'r 
on org~nl~~tio;gll fum:tkms (e.g. 
·Sl;lr!n~:fest1Weltome:Wra<!k,; e\c.)~ 
n. May assigt'l ami rel(J~wtlie 
·work of gra~u-at~'sty\ients. 
·13; ~blisnc~$ professiooaJ growth 
.~ri~ ~~V<iilopmeri:tinrouglt .. · . 
. patt!dpa.tion·ln~cr?iifinuinB.· 
ed,l~t:f,l~i~n, ~drs~. Prt1fi!ssional 
organlzatlohs,.setrilnari;'i'iild 
.workshi.;)ps,r:eadit'i§' cfjj'fen~ 
_liter~i;t:tr~;?!Jd··.n~·lntillning 
:prqfessiooal cont~cts i!U:he 
comrittHilcy. · · 
14:Pelftn:oos oth!'\r ftind:lqrwiJY 
;t'(,dil~ed dtitie~ as·a.ssl~gletf> 

Ihdivl.dtiaf Competencies 

.E:.:pe::tations Expect:>tior\s part-time :$ti:lll.J$. Greek 
retrer\tlqn rater~ more 
tna-rtdoub!e csu 
r€tetitiqn r~te; · 

Nbits All !Y\eets All 
E)(pectatkms Exped;Btipt\~ 

EXGieds . r4eets ~n 
Ex;ied:atiens Expe.ctatlons 

}1eets All 'r-t:eets Most 
Expeclatroni Expeg~tli:Jn'i 

Meets All r'-1eets Ail 
Ekpe¢tiltions eipectaticns 

Meets AI\ fvi¢ets An 
Exp-eifutiqos ExpeC!:at:fons 

i;leefs ·Au 1'1eets.Af! 
E:xpt~clatlons Expettil.t1ons 

f'teets 1:\il Nt:ets AU 
5;~~tat1Ciis tXp~datiQns 

i"lfaets fiJI fi'ieets .AU 

l"l~L\'iitii.,severa! 
National Ext:'d1~ive 
Dir{!Ctors~.Jqq\~!ding_ 
prori.iotio;rof,C!eve!anc 
as the site. for Siaf11a 
Ta.u"G.:imrni3. National 
tonveritlon slte; 

i:Kpectatior'.:> ~P\.;ctil\Jol)s 

Work Qqality/Q ua!itY St~ndards/QuO:HtyServir::e 

B€!ow'slQ'nifi.:::s'NEET$All EXPEqAJIONS.pGrrormance. Rating ir1JhJs areq shouio be based on . . .. ~P'PiiC:~I;!Illty to the t:>mp!oycE~'s current posi~idn i'i;1djob duties. This competfim:y is o~fine.d 11$ tlle n.bi!ity ~6: . 
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.. Di?pl?JY goocf listening skills 
• Keep~apprbpriate CSU staff u1f9i~med, including supe!'\~sor, when information received is (or c:ould be) ~elevanttothem · 
• Prpyfde for timely, accurate and complete information betv,,een v~riqus depaf:tmenl:s in a. helpful, assistive mal}ner · · · 

Supervisor Cornrt<>J'its: 

$l1R~rii,i~or i:omments art> 
required-for any ratings o~her 
t!iartM:ee~·An E:ii;pec;t?tlons or 
Nrie~ fvlgst l:lo:pectations. 

f"ieetsAil Exp.ect<jtidns 

f·1 eets All Expectations 

Productivity, Inlt)*l\r¢ E!nif<;:rcatjY.ity 

Beloyv sjgnjfies MEETS All EXPECTATIONS performance. Rating Jnthf§ t:rea ~hb!,!f\l be ·oass;d on applicab1lity to the emp!qyt;e's ct;irrentposftion imd job duties. This compet.en!=Y i!i deflned as the ability to: 

" Distinguish b'"tvveer:vn\?r;'essary i:mi.l bntn;ci\3sary activities 
... E:ffEicfively planwoikto avold constant d<2a!:llin~ tt:ises 
'!' sffed:i\i~[y org&ni~e 6wn work schedule 
·c. Flnow<Ns..tef'l;;;dd value" 
., Work erfectlvely ~ltd effl{;lehtly tinder gent;;(~l ~Up:~.:rvi~ipn wh1=r~ only broad vvork 1nstruttbns: are PF0'!ided · · 
"· Recornmr;nd and/o.r imph~.ment lmprovemznts to methods! pi·ocecjtu:es, $lid s~rviq.:s .· . . ... • Effectively utiflze department i':~squr£t:s, id~r:itifY and secure e>±ernal.resoutces (~s .3PPiiSOP!~) 
.0 ~ef;ip current :on recent developments ahtJ. n~\Ai lhfartnation hi hls/herdepartmerit ,or fieklt including ne'<v technology,. equipment; programs, and serV[ct;s · 

Employee Rating: 

.Super:vjsor ~()!t)lllents are 
xeq!.\ired fpr any ratirtgsotiiei' 
th.tln Meets .f'-11 Expedat1¢hs or 
.MeE;ts'N¢5t ~xpecf.ll::ions. 

Meets.A!l Expectations 

f>le~v.!nitiatives lll,<e tM Gree!{'yearcend!-'\wards Banquet and varinus 
Greek Alumni irlitiatives (GAC!3c;)1olarship, elc.}vvere very 
spccessfql~ in addition .to. staples l\!<e Greek Week, Greek feSt, Fall 
and Spl'[Gg .Gr~$k, Ro!=ri.\itml!!i:lt Week:s1 GAt Tail gat\~ ev~nt and the 
Greek Re~re~t. · · 

Analytical Skills1 Repo.rt;.Writing, Oal::a f'l<nwgement and Ari;tlyliis 

(8rdow signifies fv!EETS, All E,~PECTAiiONS perfcrniante ... Ratii1g in this area should be based on 
applka~!!i~y tp th¢ ernplqyee's wrrent position and johtluttes. ThiS r::qmpetent)i is qe,Nned as the ab\hty 
to: 

"' AtiliE!(0 ~o nnandaf and ~etdi;d keeping procedures ofclepartn1ent and University 
« !v)iJitJtairi ddtt!t'rjffi!htot!df] that \S COIT\plete, Ol'giaTJlzei:l, legiblet a:l'\d .concise. 
'"' Se;;Jrch.Jor and.fnvestlgate many dff[erert} kinds offelcvanJ information to assist In decision~ 

hftps :/tbJ:lobs.csuol;io ,c,d uJ use rfilcs/jsp/shared/ge oer.cd. Fi.l bctinnAre<:l!T<:!b hedObjecl S tm1m<t r.;. 9/23/20 ll 



SI,JPervlsor Rating: 

Employee ·comiw:nts: 

Supervisor Corn!nents: 

Si.tfle.rvi~or ~mments are . 
required for any' ratings other 
than Nle~l:sAII Expectations or 
Me$.ts.}i9.!i.t ~xpe¢tations. 

'Nex:t Year~s Goal S_!:atements 

3 Records 

G.o::il: 

He¢ts An Expectations 

Ti.me ~11a11agement was espedaUy critlcai this past )!~,;Jr giv.;nthe 
sigriiflqlf1tl te(ji.Jctlon (100-~ homs}in comp.time .available. As .a 
corisequehce much (,:iff ~he· clock tim\?. wa$ used. . 

GoaiM.et: .En~pli:Jy~e 
Comments: 

'Establish a GreeR ()tga~i~ation pres;~nc;e in ~he new student tenter. 

Incre<ase serv.ke o ppor.ti.lnities for Gre¢kletl;er pati;iciparits ·through. outreach _an~ informatil)n $har:in.g; 

No 
Response 

·No 
Re~ponse 

Olitlirie-process and paranteters for pubiication on establishing a ldcilt: 
fra~¢rnitY;ot sorority. . . . . .. 

No 
Response 

'0vera1J'.Raling Coiiltij(!ftts 

Comments 

supervisor Co.mtnerits: 

. fJextleve! SUpervisor Coni ments: 

N:otes/HiStoty 

oa~:n~2o1o :t:t;o7 AM 
Saved 11/ithout submitting 

o9-:ts~zoio u:os Arvt 

.em nas done a wonderful job ·of promo!jng Greek Ufe <~nd Wbrklfl!;t 
tD incfe~s~ mgmbei:~ljip· in Nationpl and toea! fraternities and 
sorodtlesat tsu. Hls ehthusipsir;<ahd energy will be riiissed as he 
approp_ches rE.tirerner[t ~tie ha:s mt:ittl'\e .cbjecriv~ of ~1e Gr~k 
Alumni[I:HJi]cil vJhid1 \r./asto rekindle Greek Life.;:md Gree.R~~etter 
orgar!lzatior'.S~i1cainptis. Job vmll oonel 

Wiliiam Russell 

WitHam Russell 
Sen{ to Supervisor to ConductEI'aluation 

View Sdriiinliry 

Mary Myers 

https://hrjobs.L\<>uo!r_io.>$tl~t/us~rfilcsf;j!>p/shared/gttlcrniFunctinr.Area(rabb{~dObjectSunhnitt:,., 9/23J20JJ 
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• \N;;;rcomeWHJiam RusselL Yotrai:e l.doued in, 
YpQr c;urrent ~roup: El'11Ji?Y·=;;c. · · -- · ·· Mbnd9y, S•~pternpq· .19; .2.01 j 

VieW :f?rcrfess.;ion~l staff Annual or Pro·bati.Qn~ty 'Performance 
Evaluation Surn:mary - Coord,. Greek Affairs 

To ti1Mge the 5t9tu~ of thi~ ~¢tion1 choose from the statnses belov1: 

Edit. Eva'luatlon ·e. Printer-Friendly Version 

l;l(ah:laf.i on sta t_us 

o $a-:s 
:Sf:h9tq·~p¢r>~.§Cf to <;Q[ldpd Ev;;;l'uatkm 

l ci;fl¢·E:~J~· tqtjr~~~!::] 

Evalt,~atioii·D~taiis 

E1TJpl~yee· .. Fftst N?me:,· 

Einp1oyee:Last Name:· 

En;ploy_ee·JP Number: 

Business iitle: 

.Iri:i Gotl.e Titl;=:: 

Evaluatioh .cycli::. 

~vatqaticm Cyc1e 8e~!n Oat<:: 

Evaluation :CY,t!eEno·.D.ate: 

Deparf.·nent: 

~~p¢iv1f[i±i:•: 

SUiJP"rv!s::'ir utie; 

Next Li':v.§lSupo=r..•i,.nr: 

Last Year~s Goal Stateme!lts 

3 Re<:ords 

Goal: 

Establish a Gre\lk 
Oig;;mi~?tipn 
pt:esenr;e tn the 

GoaH"let: 
(Enfu:ted by 
Si.tper.\iis()r) 

Yes 

\IVH!!arn 

Rus.s~!L 

1001~97 

Coord .• Greek Affairs· 

totmji!l?tor (Admin}"'!; 

Fiscal 

09/01/201.0 

08]3.1/2011 

Student Ufe 

~1yers1 Nary 

Coord, StucJentOrgr.:mTzafloJ1s f Dit, St\J~er'lt lhvo!venv!int 

:Liss, Steven. 

f:znplcnree C91\nnerR'S; $1Jpl,'llvisor 
Comnrents: 

The. Greek otgs; haye cs~biL~hedthe gr<mtest 
pres211ce~fn l:h~ sc anc!:tiave had sevei'al e.vet1ts Bill arit:l the Greek !ett;er 
Ql>th cncw· own (Gtdt:k R€crliitrnentwee¥-s,'Gr~d-: orgm}izai:!ons·are 
Week, Greek Fe.st;!Gri::i;!k gam~s, Greek Xrnas- 1Xirty, uutiz\ng the SUi dent 
Alcohol J.\~Jarene;:;::; se1ninar, l}lood drive, var1otis .24' (enter: i!'t ~ffmt.s Jyj 

hqps:f!hljobs,c.suohin.cdu!nserfilc.s}Jsp/sharcd/gcrn.:r~tlf,\lrictl<1iii\.rt?;l!1~tibbcd0l)Jc<:lSumtnac.,,.. 91 f 9/?.Gll 
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4~ Repr:es~nt~ the department 
<1t Greek Council and Greek 
Alun1nicouncil rriee~!r:ig_s ;;~r;.g 
ath~r rite~~iJ19sanq progr<1ms 
r~i<i~p i:o· Greelt Affairs. 
5. Maintains, monitor's and 
tecdndles Greek Affairs and 
GfeeR c:alincll 6uei9e~. · · · · 

6 •. In,c:qnjun<;t:ipn with 
d~partm·ent stciffi.oenstires :Oii­
gi:ling training l?nd 
~e~¢!¢ptne.ntofG.reek leaders, 
to lncludetiskrr\afiagefl:l¢nt, 
recrti.iti:l'rerit/reJ;efil:fqn' hazing, 
E;!t<;;; ' . 

7-,:Er:tsur~s,aU Gree~ Chapters 
have risk management plans 
and are'i'n ftiii coiripliance with 
tl1~ircon$titJJ~i!;lns and their · 
nai:lonal organization's plgui~ 
an~ polic~$~. · 
s, Worrt.s ~.:vitn execii:i:iv~ 
cif~~rs. Pf9overr1ii:m bodies 
an~! chapterpreside'h~ to 
ad#ress i~s~es r~Tat¢(i-to 
cr¢~~il1g li!~~tmaintiiining- a 
:s~ronsi st:abll;.vandprosperous 
fra!:ern~tY·~nd ~o-~grity sy#t~n~. 
9. In ¢.olijtinctiim v;Litlllu~~· 
.~l)nsH~!l#r:tl!l rqirps;d~vetops 
stra~~igkplans'.foi"Gree~ life 
:at: csu; A~slst5 rn 'the ... 
_dev,({l()pffient,.'intetpretation 
and 1mplem¢1ltaq oh •. ()f 
Uiih,~r-~1§7 p~lld.esand 
proc(:!c!ur~S::affecting stw:lents 
affiliated- With Greek letter 
'~rg<l:ijii,atlpns. · .- · · · · 

10~ Mab1l:ains updatet! 
--infannatici.o,,i'Hes:and'records 
.on active·Gi:eek letter 
orgapliqtiOns, ~,g. officer;:;; 
advisors, membetshiprosters, 
budgetacy status; activil:ies 
a nct: co~itutions. 
11. w orRs- coilectively with 
p~p~rtr~e11t:.OFstud~nftli~, 
staffo'n-orgatiiz;ltiotial 
.f4iltti<ln~ (e.g. Spring fest:, 
Wel~:o-rneWi!!eki etc:.). 

12. 1\tl~y .<ts$ign ~nd revie'.·t.the. 
work of gr<iduate sttide~ts. 

i3. Enhances professiofml 
9r9Wtb~antr-~evefopnlcnt 
JhrougiJ:particii:wtion in 
coni:inulng edutatlon courses, 
professi()f'\Bidtganizattons; 

i'ie<::tsAII 
J;~JjEc;;tctt~Qr:;; 

Exceeds. 
Expectations -

.. HeetsAll 
Expectatlot\s 

important rneeung 
regarding Greek 
t:iai:t!¢riati9h despite 
working a part,time 
.schedule. 

-Bifl is constantly 
communlcatrn;i' with 
rnembersof 
organiz<~tli:ms abo.ut 
•ifabilii:v issues. The hope 
i~'.tt\(jfther_e ~;.ul ~'e-- · 
ongo111g programming 
each serne5ter to touch 
9iyft;t:s.e li;sLI~·and · 
:c:oncems. 



Supervisor comments are 
reqtilredfor<:~ny ratings other 
thai, M~E\ts All Expe¢tations t;:r 
J4a¢ts Most'E~p~c::tatioos. 

C~n'nntrnit:atlon Skills 

9f tl:le divers;:: nCJture of our (::~jhptl$ am:! its challer\ges.ror the Greek 
CD\lf')ci!. . 

Bel9•\l sigriifle? f-1EETSAii.EXPECTATIONSp~rfor:itl<Jn;::e. Rath:Yg io :thts prea showld be based on 
applicability tcHtre errjpfoyee's eurrent position i:md job' duties. This compete!ity is):leftned,}is the: ability to:. 

" Effeql;iv~ly·us<;ofa!andwritten communication s~llls to convey id~ps both~r§ ili ~~lear and 
-informe3tive manner . .. . .. . · . · 

• Be ta.ctfufand·professlonal 1[1 <:JH ora!<Jnd written t:ojj1m!.ihJc:ation;; 
9 :[)!splay gcioq JJstening skilis · · 

"' Reep appropriate £Sl.l staff Informed\ lncruding sDper:Yisor, when infurrnatibh teceiv~. is (or .corJfcj 
be} relevant to theni . . . . . . 

"' Pro\lii;lefor tlmelYi accuratl:: and cq(11p!ete information between v?rin~_ts departments iha helpful. 
assi§tive mouiner 

Supzrv!Sor Rat!n(;F 

Sup$ryf$().r ¢i;ll11mE!l1ls ar.e 
req~it¢~t for any.•r~tings•.otber 
than ME!et:S:Atl Expectatlons.or 
r>ieets ~ri$.1: l:xp~<;tations. 

NYA 

Exceeds Expett~tions 

Billjs q good listener for the: stude.9~$.q[ld keeps me abreastof . 
situations1b~t mayhave au•impactori (HJr st\.li:lentsandthe Greek 
community. 

Prodm:tivicy,J~ftli'j~iv~aJ1d .Creativity 

Below $1grylft~$ !'-1f;ETS Altf:XPECTATior\!S performan;:e. Rating In this area Z§houlc! pe based on 
<JppJICabiiliy to.·tbe eiiJp!pY~e·s ¢t;Jrr~11t position and, jt•p duties; Tf:Us competency is defi0iiio as the ability 
~ . . 

. • ;t•istingulsh b~i:vve~r n~cessary and qnnecessafta'Cl:ivi~i~s­
.., E;ffegl\i~_;ly pfan work to avtkf<;:i)n$tapt deac]line crises. 
o Eff~¢tiv~!y.Qt'_ganlze own work ?Chegule 
p ritld \vays to "add ,i;fuh.l~" 

" Workeffectlvely o!li:fefficierit!y under g.eneralsupeNisl§.n When~ only broad Wor.k histtpctiofrs: are ProVjdfi;d ·· .· · · 

,,;. R~t:::Ornrriend, ano/<;dmplemeri t imptoveitjents tp i'hethods, .proceou.res; . and servfce$ 
• Effectively utlll4~ t!~parl:hit:nt r~;;;ourcesz. identil"/ .:itld ~f:.dJre external resources (i;ls ~pp!icab!e} 
·"' K~~P cltrrent on re:cent cjevefoprnent::i ~nd new lnformp~lqti ;in liis/herdepartment'or field, 

it1cludlt1Q new technology, equipmt:h~, programs) and services 

S.u[Jen•Isor cotliillent$a.ra 
i'?i!qtiin¥d.for any rattngsother 
1;hi1ii Meet!\.AH l:xpectatl9ris or 
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applicability to the employee's curf¢nt position and job duties. Thi!i competency ls defined as the ability 
·tO.: 

.. Manage multiple prloritie~ ~ffectrvely 
• S$(priol·itles· and delegates effective!)• 
.. ·S'et¢1~ar·me~ting·agendas and invol\!f? appropriate people formeetlngs 
• 'Manage ti;isks and r-espqnsibilit!es ror all depcrtmenta! projeCts: . 
• fv\~et project deadlines or coi:hrn~l1fcate effectively v~hen deadlines are compromised 

.i:rnployee Rating: NiA 

Supervisor R;;Jing: ExceedS: ~i:pectat:ions 

Su))erv!sor coriJihenl:s <lte 
required fcif~ny ratings other 
'tfiairM()~ts All Expectalions or 
Meets :Most.l?xpect;atioQs. 

Bill makes sure thif1gs Cjre taking care or and' is not. he~itant to rely 
on the,s~udent leaders to ei1$1Jf~. priqritles and deadlines are 
establisned. 

i'lext Year's Goa I Statetner'its 

3 ReccHtls 

Goal: 

Increase outreach .and .~;ollal:iqration With student$. fl!)cl (;ii\tities (not <!part ol' 
Gre(:;k: Jife)to d~~hqs~ or !iPc:irisor events t9 iittr~a~l;! awl',!reness of the .· 
oppqrtutiit!es and phi!~nthropic na~ui'E! of si:udi:m.ts partidpatiilg in GreQ}~­
Iettafor~al'ti~atior)s. 

eutline proc:es~ and Piiir~metersfor pub!i:caticui on eslabiisnirig.alocal 
fra~eriJ ltY Qrc.s9rority. · · · 

Workto:increase outreach,and ·participation of ti!PI-!C otgariizatioos at 
(:leve."!al1c.fstcite university: . .. " . . 

Over:an f{ijting Comments. 

Over;:\11 f'erfor~1<.mce Rating: 

Sewed, Vtif:/jout !:itlbmitt;i;g 

f,:io;JJ 
:f-1et: 

No 
RespOilse· 

No 
~espqns~ 

r~o. 
P,€!;1JOilSe 

Employee 
Comment.!;: 

htlps:flhrJohs.csiiQhio,cdlt/JJScrfiles~jsp/sllared/gctiCtillFUnctionArea/TabbeclObj~.ctStunnJ:tr... 9[19/201 l 
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View Professional Staff Annual or Probatioiiafy.Performance 
Evaluation Summary-~ Coord, Greek Atfafr~ 

OU1i!tU~rs in ne~rt!nent.Who rJt:e:j 
ACi~S"tc ~Js.EYatui.\ir...n: 

~Mt:Y~(s:.Ga"iif·~t.'lt~mdrit:z 

5 Recoids 

~~(;r~use:Oti~~~~:and 
· <:QIIab~rntlon wiLti oiudei>b and 
entltlo..·(not apart.ofGtWk lite) 
ti(~·hrist:o·r.~SpoPsQr e~fiOtS .tn 

. ·inc:~,se .. ~!Ua~ne~ or. ~.1c 
o'pp~~nitir..< ~~~·unii~nthJ?P.!c 
n<>wte: cfstuueni:ii parl:i~ipid:ing 
iitGt~k·let'tl&r:~~;t"l«ir;j~!JS. 

lnr:reaie.eu'tteadt!aillaberilti;,n 
iiti!Srrlli ot:'GreeR ·ure· t.'tl eo·liod 
'oi-.'Sji'ofl$0;. e~~Jit;s t»·i~Cf~!il~ 
"""'~ness ?fOP.P,<>rb:rlties a'ltl 
{i~ilaiitlircplc.iiallrril Of student.< 
(ia.itfdP:a.tino ifi Gn..'t!k Ufe 

P~.:~.U~s~c Pf'PSSSS .>?:~d:piir~tn~.h::~~ 
rf'tt{:~ll!~94'lt:f~~·,-o.n. e.t:bbH O'hirisi a· 
lorf.al ffaternil)' o.- S<lrority~ 

C.anks,.l:·;itii.e 
·tee, Orpa·· 
-li>s. ~tever. 
t·tycirs/f.tari · 

.Goal Met: 
{fnteied bv. Employee i.:'ommerih: 
Supet;v\oar}. 

~s~blli;l~ ~m";iiete~ I~ G.:;ek 
Orit ~f'the Yr~,·aw~ttJ ;~_.r~~~HXi 
~li C)riJ;iiidli~ir pji:tJi:i~iiqr, in 
CQlilfllui'iity m::r.t1rr: an:J.philant.hm~~C. 
a~ntS. t-C.t~rv.::!y,=.cr;mnjuflty · : · · 

. t·ci~~~~~:·~~f~~~5~iabiY. ~ver 
C~-~Fn.~~~. ~~'tmst~Jf~~n~, 
With Afhtet!Cs .• Aturt~1. R95iC~hcsi 

. . . '~~~~i'~~~~~~ 
.. h~ 4..1Jie, e~·~~ 

e~uri:m iJla!r:5Ua:!!sS V.~. Greek 

~~1~;~1t~~~.~~~;~nAl 
v~J~~~nddtt.J\\~~.:e.n'S nrG.~f.lk 

~:&~:f.~;f~~~iJti~.~~,. 
Stu.:t~:.-r.t:c~nti!r. 
initiated ' 
c:Mow~ 
n;,~,iJf . 
dcidaik:OS of. Gn:mk Aft.urmi' ii~d 
~r¢l!s. ~~.rY.~ .ill~n,~J r~c l~i!fi~t<;.' 
event. 

·SupeNiSOT 
•COnil1lOitb;. 

,nil! 'l'ms wrr.fked:tn 
ir:On~$., cl!'.r6!lt ~•1d' 
CfY.i:d~4rnti~r" 

nm l'1.4!~ w~w l~ 

-~~·.~~-;u~~~~:·= 
!OC}'J~ frilt8'rltie$ and 
SO!~'fit!~. 



Vie;\' nrorcssional St~ff Annual c.or J'n)hationary Performance EvaluaL hHps:illujob5.C:SUO!iin.edu!u;erlil~s(jspfsh<~red/gem:.rniFur!Cih1!l!\[etiiP ... 

·l.D~ M3,iiitidnii:tiP'dilWd inJ~rnraUo!)~ firCs..rind.t"t!'Ctnds on acti~a G~ le~-~~nni~~trtms, ~·!l· off~~ers, 
ad•.lsDn:;m~onbcr:sh1p roS:furs,-b.odge~ry statu~,actlvjtles and C(lnstitulioris. · 
ll •. Wnrb colle~v.elV ,Wi_t(1·0(;JH!rtnltjni ur stl¢cnt Life s~~f cn.prgl.lni:atl_ora!.1uh<:.t:i9n:~ {"e.g. 
Spti~~{e\:~~ ·W':lf~~~-e-wc;·c~ ·ct_c-.:)! · · · · · 
-t2._.uay aS~ign:rtl~ifrnView the.Work'cf.~·rad4atl1 s:.ud~nts. 
1 3 .. , En.tili~~!!s' ilfQf'~·siriO'~I gn;\..,.~_'arid O:ch~_~(oPrf!~ri(tbriiuJih. p"ai:tidfatli:m· tn cOntiOuing -~ucatio n OO~rse~, -prOCcisicnal ti ~.lrif;:_at:OnS, 'sc't11tRa:s ana -~~rlt.sh~p~, -~1~<09' <:Qn:~~t-li~~~ a~~. 
rnaltttain}.n~~~r0f~sJ:;)oai·Q;\n~~-·i!1 ~.e. e:ommuo.i~, 
~'L.J'eii'Or.ril~-·~thef:r.unt;tiprai!lty·~i.i!.te{t:C:f'Ui~S:.a!i·iiS5~.9~Cd·. 

Wuo~·Q.aiility/~u"lily StiindiudsiQuit!il:ySI!ivlr.e 

tf?iow slgnifis.s ·f4Et1s t-H· E~:PEctf\fiON$ .P!!rfOJmagce;. ~pt~n.Q in)h!s.ii~~a stiCuld -be·~~scii: On 
<;ppli::'abilit;i fo ilia Jo1:i1pbyf.!:'s ctirre~t ~osi)fon and' job i!u~~:s •. Thl~co;r;?:l"ncY\s deiiiied a;;;th~?.bifi\y ~ . 

• D~!Ponstiat~:high q!i~!\ty st:mt:il!r!l.s !n ~llwot~, 
'*: t~~~t Oe~dtm~~- a£ui'.·f10tif't~f~fi.~~~ .p:a~~s-~~i~~ .. ~r:-~ting- _ri~a~l~!le "is·r:ot pC-s~!ble 
~-. lhte~ii.~t ~~TL.'l·i!'lenia!;aiid eH.iirncJ cuSta:ners er..,~ibltihg p!~fE~~ii"O~.?f ta:~rt~sy;.-rc~pec:~··.Efl~:·qut~liW 

s~rvlce· .. tl!J\.a\•U::rs · 
• P.~rlscint:a·;)CfP~fOa~ci!! n posi~.h:f!.imuge ~ttstf. 
·•· Pr;V.iq~.'·h~~)ev~ls~~f s8~·~~ bt,:atr.5tt:batio.ys .. · 

St~pervi!!of:.t;~1*:ii.J#t'1~tr.·.~ra 
r_i!qU'r~. (~r::.:~y .t~ftil~s: ptf'!i!r 
thiin t-Tc,ibo Alf Eip<lr;t.1Ua.K.ei' 
·~;~~~- Mo~t E~t#~l)-~~s. · 

Fer tlj_a period of:tliis EililliiatrJh {H,lD u to 6-3ti·i:Oi2.): 

,ur;defgr!d·GjileKmcn\bcrshl;>·'r.n>l!inue<J.\!:l grow;;!gn::lcimdT~sLHO · 
Gre~~ /\l~moii<lv:iwel11eiib'Vie·r~tichi:d ·a··,;e~rly feiifold lnc,ciio:..: in 
~-;~~~~e-rS.;!p ~~~~-:;tif.i~.9..t~?ry}·~·Jt.~~e. ~v.~.s~~~ .. ~~-w~fi ~~· 
·-~~C6~t~:~fil9'.to-~Od_-n¢~\' Ch~p~i:s. . 
:Ir(.b?~h· run ·a~~:~ pf Jng -~1jrtf<.~rers ·~ft(b~?Ua~ ... m~te· ~f.h'i·.nlemblifS, 
iri\OGin~kU!\!thail· the:!linioiiit:il ofa!i iiul ssu!ir<!<!IG U1dt !!ltl$d 
~·-~~~n) }i#t;_a~{~!~ ~~~~n,·;:n~ ~$~~e~--~rcu?~~r. .. ·. · · . · . ·. ··· 

·. Re~rytiori{en~~getrien~(g~~~~-tl~~/J:t?li.-.a.~~~~-{t!O~ Jp~~ -~~?~ tli·ru 
al~Jriiil! .ttiQn~cucns) ~~ri.ti!f.tiift&.rar _e);ti!~ .~e iid0..(1_re~k'CSU· 

~~;~;~;~:~t~~~:~~c1(i(~r,.~;~~~t~~t1~(ri~~c;s::~;~5l 
rf'>C!5U ~·stOry. Er!Ja9P'll'\llt .n,csy; _,r!l~.k (;o-.Jnc+ ;t:tenaan~e, and 

., enmu:s~s;r.\:Qr. ~oth :ui1&iiirads and>qill "'"'.!' 'i,P::S .P~"~ .. 
· · '~t promotes a. inani.po~itiv€!/Opliimt 

<i,!ent Uf.; :~ our"akrmn! and :£x;eriJa!pr.rtnar~ 
·.<pa=~~n. . . . . ~-~~-~,h~--~~-r~iC~~ri~~-li-~i~~lr.~~-~ ~?~t~.~~s· 
year' anll' tur ;!lie past 17-ye~!s: Tll(OUgfl aluinnlrind'!7Qmll)unlty 
Ccii~n·ectS·ns .d1~t r·t;ave l!sti.ititJS.Ocid·_o.ver il}aftimc;. :I .h.av~.,p~e_n 

ci~t~i~~~~~~~~~~~~~~~~~it~~~t\~~r:1futh0t~tzr~~"Y 
iJn:ct.alli;Tini, 'eiid ·~ontinties,ti.i ne regu·a~;;r.\'!ln t;yt~~ Pre..sfgenr~. 
qf[lt;lt;, . . . . . .. . . . . 
~r,~tinU~"d ,~P:pCrt fbr-~~tt}letfc~; .Aiu~~~<. O?~fs..!~\1rtt::e.Serv1ces, 
African t'merkaii)·c~J-iitf~f~tit&/AomiSsio(\~fort~h.tatiOn.~.·Prt1~d9nr~ 
·Orf:Ce,. e~.#:h:Jve'.!:u:ren· ;.~d1 :r.ete;v.~d .. ns e\1_df:nc~.'bt con~rm~nU;~teQ. 
.a~Pd~::.~li. :;siiVe'.1·:t)y C03d:i6~\'V~t~r? a:a~·.P€4ir.??rir§~i~t5, Dir~.t.oc 
Ct~a. ~~ · · · r6ar;~ Dlie~l:Or.~_rq~.:pitt:h, P.i.e?tt_~:. Ptt.K~H~.·.el.i.~?i:!.t!J:.~~-

. ~5~j~ga1n, ~:~~~~~~~fJ:t~J i:~V£J;~~;~/~~~~:~~~~~~!~ft,q .. ·.· .. 
t-~§W ~~~~--~·c~;;_.~nJ on.e Qf.~rye P1~.P9~11ve·,~hcl:~Dlry~sta·~uc:tJ_iSp~1Y:S 
Of Gc~ prrunOtbn:af CS!!• ae-p·ears . .in·-t,=. .S.tu~ent C~r~W.~::OAH!t\Jm. 
tilt..'i lh<;;lltcstafuii.Gree{t<~·r;,;f,?, \l:ld(iiii2ril'lllet tialf.crrt, Tl1~:k · ar.e aii!Jungj;t t6a9;pppsg o( lf1eln.!ll"\~f!ilkhaJ1.l~rs, ?t)d 
feilre~:lnft ih .effOrt t<\ .st\Ow Our (fjm;nl\lmerillc treditiQnaf Wil"f)e 
~~ttli;}i!~eri~-~1~~!W:~~i.es, ~~~p:~2·a vioe.ftil:eronqf.if·~nu.l~lf,!t~ · 
fiflhn·d31 n!SDtftCeo;, . 
A~.· h.~~ q~tif\_·t~ti .ta~e.rm· 5iiJ·~f my t!!n,u~~i· th_C ,il~?i'<tp.!!~~-61t;0ts .. 
~f:U i.rr:n:ev~_a· \1n pr.ilt•time. ·hc'Ur~ pfs:d wiU(,d.dil10hiiH·.r.esfrldiCn..rif 
:pDt".bCit~·g.·at!i! ·to.··ncC>J~il1at.e (O;lnJ · 6~u~,_.-ai .. t1Btt:"be~n·~J!OV~~~ ·i~t 
the ~ast 

lilt.~rpe!-s.~nnl ~dallrH~~v/T-t:<iffi_~:~~~e.rnct)~n!r 



)' 

~~per~1~~r t'p.f;JJ~.t~~~ 

?$.Up.er.irs4rromii-u.mts a~ 
:~Q:u1rcd fOY·no_y. r.nti~s~ (sthc·r 

;r;:tsM~;~~~~'t~~M or 

"(fihtlli\lnJQHIJfi:,skt!JS 

'Ndi& A~fE.'ipcc~l~?r\s 

:rn{s_ ~':~r~ .us·fn Y~?(s·p;15tf 1 fiav~·¢Oj6le#--~hti:9e_st pfcr~btiou¢1fp:; . 
. \\4th 6Jt _G~~t!~.s~;de!)U:· '=t:~_d:_ ~~-h~~-OiiidS_ or Gm?~tl.Jiiir¥lrtJ~Bft 
·com~)n t.Ori~cf:~~~Jih_~-:~t?~hir~ $~{-"~fseQ ·:..~at,_·~~t.-~n!~ ¢p 1~4!~~ lh~-

li~~iF~~;;,:. 
·{ ti-z:~~~-b~en .. ?l.e.S;.e~f·f~ t,be;paS~ by nti\r!hg ~~v.:ati:liLri~_~e~ arr~r TI'lfi~-
·n · · · ·· · · Jncud"thnnh.,.GTee~t;tiiii:nr 

~!4~~~~; 
h~~-b¥~n·t::J!-~~u~; . _ . . · 
. \Jii'l<ithisp~intthere·na~ be~ tide r.on!tct t(l ryl~'V)D\l,_.r;.<smuclt 
-~:)~te~~-·L.!(e-_ctJ~tinueS:tO.shoi~~e ~tlriJfie~·fm~,. ii'i"me~~it)g ~u~ 

~j~~~~~15j~~~W!L 
rerrialf}g~_'at·ti\~- i?a~.fl~f~·ams des_p:t~e: f)o~·$chiayClrig:,thek d~~~~ 

;;~~~·~;11~!t~~t~~~ft~r~,~dtt{Ji~~- . . . . . . . . . ..... 
~aftet.;:SJ~o~rS-~!t?~Pef,Jtipn· _. : _ _ . . 
-~tu'i\Yi,)~,Of,<3.feel~rit~.>~Vi~~-,>Ery_~tde.~t·_~?,~:,;v:~rf".~~{;?:Q1[1g;!.. . 
:01n r,e~:Sfiilaino!:i!, Jh~da hi::~lt aHi;i:k i:iJhe:5:ill-1'.ft<ir an .atumn~ 

~r~~~:r~~!i~£~:. 
we ha."ebe$ri allfe·;o ris~bil5h.<ls'\';~ ecriliri\le !o !J~ow .Grc.nkU'fi! a(' C1evifa;)tf'sfat£ · · , · · · · · · · 
.!,·W~H .~J~s,thl?;,_i~a:~ht;tt;h.i~· 1:.\V~Rb.c rettr~g 'aft·~.,~fs:,}~et* 
:hO\.--rtC:Ve"ttt·~i! e?-:?~.t:~·t~-.:_~nfni.~U~ ~-~b~ , . a:ri;a;s;_ 

=4i~~~;;;:,_;t~hf~~'=;~~)~l;~;:~~! 
'6urlJb.~.s· ciJ~en~Y. in -~~st:an.~~·(e;~~ 1~ ·!:l.auri~:~. st!J..i~~sn{ .. ~. ~r.at~~lty_ 
: ~~~-~!.~r..~r,titp_~:;t. ~~f.l!rT!!!ln..-c(~tryet:.csu · eC.:ftd_._~f. Ti~~*~>);_ .(. -~.i!~ 

on·!ll'ane·ti· 
·;;~~i:~~~~n~l~:~·(!!\1 ~n;~~ttimce•: a lSlJqrad, lhitt~_ilC<'.Y_ 

·.Jbli}W i.rgriiri~S= ~~E~~·s f\lf EXP~Crf1:~QrfS:_.p~r..fQrr~.a.~~e¥ R.a~iliz; ~t\ thJs:Ur.e.a: shq:)!O.'.~~;~i.'We:d· ~ 
ilPP.Utabiliw \tiJ~11i'·.entPfh'ltle"-s=cUirerit~po$i!idn·if~!d :iUb ~U:Ue::-;~ .T.~~!~· ~ump~tency ~s delJr..~ aS-~~e f•b11lt;" 
to-~ . .,.,.. • ' . 

~ E!fci:tfiert·ti~:Oibf·an<J wl'lt~Wi·cenf!nnri:frii_tinn.~ki~is t.i? e:rmw.Witf~~~ totitHer~lil·a.c.~w:r ~iid. 

• ~;:~:~v~i~{a";:b~~ .. ional in i;;t orai a~;il "'''ila'l !!Qmr;umitnlbn~ 
· ~ Disnby'titcn l<W!n:n!l sKills . . . . . .. . . . . . . . . . . 
~ ~~t}J;i~K{l~~lhe~l! ~rhofmmeil> i!J~I~ij;n~ s\iplti,'i5o'r; i.-hei• bfmin~tb~ ''-'Cf,'-lec i,; (cr t-:.ul~ 
~ Pthvtd~=fm- tir;al~ ·a;~ur~~~·t.u~d ~prry¢tetr.fkifounattoh-tia:.h~een V~/km~; depan~n,,~~ in ,1t·J.·H:JpftU, 

~iS!ti~At:if:rt-hitner · ··· · · 



-~~~~e,~-~~~~~nt.'i: 

StiPCr.¥.~u!" riimnl~~ti·~te 
teqliirod rn:~~·ny:rn'rl~S'~ ~th<-;'1" 
lhan MC<:tsftil Ex~l,t.i<Jtiilils or 
~;;;,;t;;. hlci~t't~i{.i!i:t/Jtians. · 

Tfl!~_-:ye~.i;-?S:b: y~:ir5·.~8~~~~c ~ ~e"e ~e\!~ _aske.a·tq- ~P~.!t at·.?_evt,:r~1 
. ~~-~{~?r~rit\~· ~f.C; Ft~~firriily/ritm~!s; _:1!\V~r~ ~an_gu.J?tS, 
£1~~ptt:r(Nurqni m~.nUng~_, =<')~JJ~rl~;~~~tt~he?:_·et~~) 'i3J]~ nOn;.CSU 
C~d~f:t~~nl~f' fwric_!itir~-:-{nU~!iln"g _.t~o~~~,:t:f~~~n:n~s; f?Uth. gn;ups,.- .at;:,.} 
~ver'tfw faa_ts' p;>d'tr1i~ liistycilr w;;s r.o-iicepiL"/i. fiJl~iays 

. eogr:rfy promote a P!)Slti!• imagnf·Ui.e sdiqd enil:;5e~m k PC? <ible 
to.[lr.d im <lrea cf ,,·te;i:st in 1h<'tt lialia •bei)ra.part 9Lso many .. 
~~~;;~~~ti ['tcy5 (UI\<l~·grnct srudiiilt, Cas; Preslife~t, 'i'iatemity 

·-s~{~:.t ~~\.;~~-b~c~~~6~!]5~~-!...a~ ;jb!e 
rdt~"_1rt! n~eds on 3r.~rtY ,q~~~rtt.~r~nts . 

. ~twas .n:~~cn.~~~-~npo1nt~Jo thC:cle ... ~iartd ifiJhf~~s Fr:ln. A~vi~!lry 
c:ou~dt, ~~d ~~e, ... ~·ro_und.a,V!?Y b)nJ~H~ct po;,_~th:~~:·.~hlriukaDu:Jt:, . 

;f.$J.!. ~n· ovr, lv~~ medii!~~ ffirigerii'.~: "(f _tall fa~~ ~~*m:1t~ ~~~n~_. ,~¢:lru:f~n~s­
. ?ffa.rl~19 __ f!.!~~-misfn~-,P~~t~m~~.S._.l~~ _~t'ld; shni_~~, 10\-~l~·~mftit.~/ith · 
: tp~:,~~..:-el61~~Jt~j~~¢rS~'iO the· pis~··ami: w~s ·il~~e-~P .. U~~ L~e-:Q·t.rgf!a 
tlqor ~6r an -~Jpha P~ti·AIP.n~_:t~·n!Jr~f~{S.~rhe tent~.?a~""lik~\V.i~, 
~: ~;~~·;~~;·~~;;;~:~~;~~~;= o~e"' a)o~rqz of run!a~og nit 

:-Aith~~.~-~·1. ha~~- tut~o;~ Ot.lt:!r:pubncauons rn·my:pZtiU!f~~as:~ . .i'ex 
.,l;ttorrlclytiiid WwPtcf~r (K;J .. ~i .. bi€w ~""~~r'ffll~i!~H·,<ll)·Ohio 
iii~ law), !far .rnore·er;ijqyed suilic:inglhe ''His\o'iy;drc.su6reek 
ilfci As Etiierknced a;. ScmeolfE'!(1!\o:Has BeeiFff)et~'fi(j!7) ·rn~ 
<l;teggl\(O)jl!}~~ TllE. iJ.veiJ gteUli!t.Cllj~yl\lent·ha!. tO:tl)<itCr.t•~h!J• 
·~Vcitnhf:1r:iin.9. ~esDcr.:~··:and·tominertiS.n?tirtg.:CSuiG'ree.k · · 

g~~~~s~:~~i~~:a~~~~~;:t:~~~=~~r~:~tf~:~!%~ 
.and ns Gr~t(!l(-.Dre, and'i1of on me; · · 
:Adit~iiY, ~th!~' ~:a~· ~lnq __ · to __ b~: p~rt,?fa= ~r~u~---~p_d! ·p~¢J~ct !b. 

·$fJi¥5itjf-i1~~1~;f; 
r~~.r:~~ _Af~er ~~.o~~og.·cr:dhti:prtJ!e<;t·i'?r s·=tt"?r1th~, Sttid~~~~llfe 
_adrlvM~tr~ti~.iJ· r;helVe~' ttie:~pt~jeC~_-b~wi~!*,·--~~l·_qej~:fpn·l1.? 
restm~ed thi~ il2it y~aL. Fti'niineaful~;· l·<ia> lib!e.tO.i\pp~i·fiff-etti•a . oral c~r~ii\~niciUory skill~ r~ get?ou(ofl)()r~ontta:;t i'liilt.I;,JC:rSti~ 
~lif:ilii;fil~g. . . '• . . . . ' . ·.· •.• .· 
f ;3i?~~l~~ g~~.:{l:~~~~~tE~- d&§;r.ipQon ·af.Grc~.kj;dv\Jh'btat-cutt varrcus 
Sfufr:.meeHO:;S. 

Pt}:idu<,fiy!~y, !f\i\j~tiyc,ah¢.~reritiliity· 

'ljerowsigi}!f)ct MIS!:TS All EXPECTATIONS. pe:!oimarn:f! •. R,lllinY !n \hi!; ~ra;>.~hollid c~ ll~~h.d ;>tt ..•. 
•i!i!>!lif!'b::!:t\di:l')Jie !!mpiily<!a's c.ua~nr .Ptiiiluor. and .joe: duUas. Th~ eomperencv Is ckn'l'!¢ ~~the aoillty 
··m; 

•- _:p~~\-?~tin~:nac~ss~rY. ttil~ ur~ne~~sSa~-:~~-t{~rli~· · 
- ~~~t!HtV6id ·¢qf1~9~~ cf(£?dilf:th'.f.t·ist.tS 

··• :uwn V.fC;.k sr:~-u~rlUte: 

.~~~~~~~iii~t~i~i~~:'" 
·t--te¢.1$ =>:kst E;;~;·?ee1Etirirr5' 

:~*k 01~; l<f.(! '~"! nr~, ~,:',6~~~£!f1Wrt~z;.;;~nct and t~~ 
.?.owcv~r, ot0r(.C::".¢<irfi;~ {;hiilk~~\1~ i•d& il ·~~ioF h!t, ai ,;.;:',., "'-'11'1<!- . 
~Cw-~d~i?_?s:durt~Jg q_~¢~k; W~~~~; Vlkfrt~;~·i?tlp~t~.j ~~~t,i·'fai_{g,<?_t~; 

·E:~.~~E:!~!:~::r~~r~;;:~~h~d ~~~~~%~:~~~~:6::;~~,f 1,1,. ... , 

-~ui' .iu··t:w~t!ry_q/~~r~e:r:~mJ \''"~~h.q(tJ~~ S{i~\-. t.~F:Pl'~d\trle~.pmnr. 



=Sup~is~r .cilmiiluttts ·are 
rc.q~ircd.:for.a!\y ~tif\9-!t ot."1q.r 
than r>!eet. "" t:li:>i.~~t.iiins cir 
~i:S .Mcst E~ped~ti<>ns. 

~\luttJrii, f(~;?c q.!rif!:l'!, V'Ybfst51n.C.~nten:~..air.!y ~addnti \'~~lw~.; ~o ~'i~ 
evn.~ts(.n$: ~f. c~Lputti~g.~~.~ts ir. tt'!e ~~tS. · · .. 
!. OU1 tnanHUI tn. fiav€: ~~~'J¥Co· .t1~~ .rr¥.ed~'"n tit~~· O:f~per.V!sur~. 
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