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IN THE COURT OF CLAIMS OF OIDO 

JAMES M. FLEMING, 

Plaintiff, 

-vs-

KENT STATE UNIVERSITY, 

Defendant. 

Case No. 2011-09365 

Judge Patrick M. McGrath 

KENT STATE UNIVERSITY'S 
FIRST SET OF INTERROGATORIES 
AND REQUEST FOR PRODUCTION 
OF DOCUMENTS DIRECTED TO 
JAMES M. FLEMING 

Now comes Defendant Kent State University, pursuant to Rules 26, 33 and 34 of the 

Ohio Rules of Civil Procedure, and directs to the plaintiff, James M. Fleming, the following 

interrogatories and request for production of documents. Plaintiff is required to respond to the 

interrogatories and to produce and make available for inspection and copy all documents 

responsive to the following specifications on or before the 28th day from the date of service 

hereof. The production of all responsive documents within Plaintiff's possession, custody, or 

control, shall be made at the offices of Randall W. Knutti, Office of the Ohio Attorney General 

Michael De Wine, Court of Claims Defense, 150. E. Gay Street, 18th Floor, Columbus, Ohio 

43215, or at such other place and time as may be agreed upon by the parties. 

DEFINITIONS 

1. "Communications," "Communicate," &"ld "Communicated" as used herein mean 

any trat1sm.ission a...'ld!or receipt of intelligible irJ:'Jrmation or data inc:lttding oraL, VvTitten., 

telephonic, telegraphic, :md electronic means. Without limiting the generality of the foregoing, 

"Cuuununications;' etc., inciudes e-mail messages together -vvit."l a.t"ly az."ld. all at";.acr.uuents thereto, 



and any other fonn of electronic communications, the identification and production of which 

may require the search of computer databases. 

2. "Complaint" as used herein means Plaintiff's Complaint the filing of which 

initiated this action. 

3. "Documents" and "Records" as used herein has the meaning specified by Rule 34 

of the Ohio Rules of Civil Procedure, including, without limitation, any drafts or other non

identical copies of documents otherwise called for by these requests. When documents are 

maintained in multiple formats, e.g. digital and hard copy, you are to produce documents in all 

such formats. Without limitation, "Documents" and "Records" includes e-mail and other 

electronic communications, and compilations of data and information, the identification and 

production of which may require the search of computer databases. 

4. "Fleming," "Plaintiff," ''you," and "your" as used herein means the plaintiff, 

James Fleming. 

5. "Identify" and "Identity" as used herein means, 

a with respect to a person, the person's name, title, business address and 

telephone number, employer, and relationship to Plaintiff, if any; 

b. with respect to a Document, a description of the subject and contents of 

the Document, the Identity of the author(s) and those contributing to its 

preparation, the Identity of the recipient(s), and the date of its creation; 

and, 

c. with respect to an occurrence or event, the dates thereof, description of the 

pertinent facts as they may relate to the Project, and the identity of all 

witnesses thereto known by Plaintiff. 

6. "University" as used herein means the defendant herein, Kent State University, 

and any of its trustees, officers, employees, agents, attorneys, or representatives acting for or on 

its behalf in the matter. 

7. "Defendant" as used herein means the University. 

INSTRUCTIONS 

1. If Wl~l' .. \)t • .: .• ec.tioll is rilculc: Lo a'1V portion of an'T interro£ato!'l_:· or document request~ 
"" L ., ~ --

you are requested to state with specificity the objection and its legal basts with citations to 
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appropriate legal authority for such objection, if any, and further instructed to respond and/or to 

produce responsive documents for that portion of the interrogatory or document request to which 

no objection is asserted. 

2. Unless otherwise stated, the following interrogatories and document requests seek 

information and the production of documents created, executed, obtained, drafted, prepared, 

received, relied upon, referencing or concerning events arising during the period from January of 

2011 through the present. 

3. Documents produced for inspection must be produced as they are kept in the 

usual course of business by Fleming or organized and labeled to correspond with t..lte categories 

in the document request. 

4. If any document herein requested was formerly in the possession, custody or 

control of Plaintiff and has been lost or destroyed, Plaintiff is requested to submit in lieu of each 

document a written statement which: 

a. Describes in detail the nature of the documents and its contents; 

b. Identifies the person who prepared or authored the document, and if applicable, 
the person to whom the document was sent; 

c. Specifies the date on which the document was prepared or transmitted or both; 
and 

d. Specifies, if possible, the date on which the document was lost or destroyed 

and, if destroyed, the conditions of or reasons for such destruction and the persons 

requesting and performing the destruction. 

5. If any documents otherwise required to be produced by this request are withheld, 

Plaintiff shaH identify the document by stating its date, author, recipients, and the reason for 

withholding. 

6. This request for production of documents IS continuing m nature and. any 

docu..'"!lent obtained or located subsequent to the production which would have been produced 

had ii. been available or ils existence known at the time is to be supplied forthwith. 
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INTERROGATORIES 

1 . Identify each person who participated in the preparation of responses to these 

interrogatories and request for production of documents on your behalf. 

RESPONSE: 

James Fleming 

2. Identify each person with whom anyone identified in your response to 

Interrogatory No. 1 consulted in connection with the preparation of responses to these 

interrogatories and/or request for production of documents. 

RESPONSE: 

nla 

3. Identify each Document that those identified in your responses to Interrogatory 

Nos. 1 or 2 referred to or relied upon in connection with the preparation of your responses to 

these interrogatories. 

RESPONSE: 

See documents attached. 

4. Identify all witnesses known to Fleming and believed by Fleming to have 

personal knowledge regarding any of the factual allegations of Fleming's claim relating to 

damages, specifying the particular factual allegation(s) of w:hich each is believed to have 

knowledge. 

RESPONSE: 

Leslie Fleming 

Laing Kennedy 
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Doug Martin 

5. Identify each fact witness Fleming proposes to call to testify at the damages trial 

in this matter and describe the scope and subject matter of the proposed testimony of each. 

RESPONSE: 

A trial has not been scheduled for the damages phase. 

6. Identify each expert witness Fleming proposes to call to testify at the damages 

trial in this matter and state the subject matter of the proposed testimony of each. 

RESPONSE: 

No expert has been designated. 

7. Identify any social networking media used by Fleming such as Facebook, 

MySpace Linkedin, Twitter, Four Square, etc. or any blogs Fleming wrote or commented on 

since January of2011 and list the usemame and password associated with each. 

RESPONSE: 

FaceBook: 

Jfleming88@yahoo.com 

Password: fleming6 

Twitter: 

Coachflem 

Password: fleming6 

O Tf .,..,, • b" 1 d • f ~ • h ~ 0. 1 .r 1emmg 0 Jects to lne pro UCtlOn 0 any .uocmnent responsrve to t1 e uOClliLlCTit 

"+. ,• . . ' • ' ·l,. • • + .h ,. . ., h k ...i 
spet~l!.Icaiions statea ociow on t!.1e oas1s O.t t1 e attomey-(~11ent pn\/lzege or t:. .. e \vor .. prou.uct 

exception to discovery, identify each such Document and describe its contents v.'ith sufficient 
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particularity such that the nature of Fleming's objection can be independently reviewed. This 

can be provided separately as an attached privilege log. 

RESPONSE: 

Plaintiff does not object to the production of ariy documents responsive to these 

requests. 

9. Identify all employment, including self-employment, which Fleming has held 

since January of2011 including the name(s) ofthe employer, address ofthe employer and name 

ofFleming's direct supervisor. 

RESPONSE: 

University of Central Florida 

4000 Central Florida Blvd. 

Bldg.77 

Orlando, FL 32816 

Supervisor: George O'Leary 

10. Identify any employment which Fleming has sought, but has been denied since 

January of 2011 including the name(s), address(es) and telephone number(s) of the potential 

employer( s ), and state the reasons for denial of such employment. 

RESPONSE: 

KentState University ... interviewed ... No position offered 

Ohio University ... interviewed ... Position filled with other car.1.didate 

Cleveland Browns ... No position available 

UFL opportunities . . . no position offered 

~lf'L opp-Jrtunities ... no position offered 

Montreal Alouettes ... interviewed no position offered 

6 
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Uiliversity of the,:SOilth. ·•~ ~: ittb~rview~ , . ••· A-to]xisiti;oD::<>ffered 

ColUJ;l'lbia ... Phone ~~w : ,~}'N9::position ·<>ft¢~ 
Akron .. .No position,()fiered 

VERIFICATION 

Plaintiff, James M. Fleming, states that he has read the foregoing Responses to 

Defendant's Interrogatories Directed to Plaintiff, and states that they are true and accurate to the 

best ofhis knowledge, recollection, information, and belief. 

Signature:. _________ _ 

STATE OF OHIO 
SS: 

COUNTI OF ___ _ 

Subscribed, sworn to, and acknowledged before me this __ day of January, 2013. 

Notary Public 
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Request for Production of Documents 

I. Produce all Documents Identified by Mr. Fleming in his responses to the 

Interrogatories above. 

RESPONSE: 

See documents produced. 

2. Produce all Documents that Mr. Fleming contemplates introducing or presenting 

as exhibits at t.l'1e damages trial of this matter, or in the course of any deposition. 

RESPONSE: 

There will be no depositions or trial in this phase. The parties agreed to brief their 

positions. 

3. Produce all contracts, or any other Documents, which relate to or concern any 

business terms of any business relationship, business expectancy, business contract, or business 

relation Identified in response to Interrogatory No.9. 

RESPONSE: 

See documents produced. 

4. Produce all records of compensation, including healthcare benefits, bonus 

opportunities and incentives, commissions, stock options, and any other benefit derived from or 

expected to be derived from employment held by Mr. Fleming, including self-employment, from 

January, 2011 through the present. 

RESPONSE: 

Please see documents produced. 

5. Produce copies of any and all documents provided 10 any experi. whu has rem.k:rcd 

or "viii render 'L~ opirrion "\1th regard to a,.-,.)' aspect oft.t,e d.a."!lages in t!tis maner. 

RESPONSE: 

No expert has been designated. 
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6. Produce any calendar, diary, journal, memoranda, letters, e-mails and the like 

which Mr. Fleming kept from January 2011 to the present which relate in any way to any aspect 

of the damages alleged in this matter. 

RESPONSE: 

None exist. 

7. Produce Mr. Fleming's federal, state and city income tax returns for the years 

2010 to the present which he filed individually or jointly, including W-2 forms and 1099 forms. 

RESPONSE: 

See documents produced. 

8. Produce any and all curriculum vitae of experts who have reviewed this matter 

and who will testify at the damages trial in this case. 

RESPONSE: 

No expert has been designated. 

9. Produce any and all written reports from each and every expert witness you have 

retained for the purpose of rendering an opinion as an expert witness at trial in this case. 

RESPONSE: 

No expert has been designated. 

10. .Produce cop1es ot any and all wntten or recorded statements or affidavits thaliv:U. 

Fleming has obtained from 

damages alleged in this case. 
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RESPONSE: 

None exist. 

11. Produce all documents that you intend to rely upon to establish your damages 

and/or which you plan to introduce as evidence at the damages trial of this matter. 

RESPONSE: 

All such documents were produced by Plaintiff and/or Defendant in the liability phase of 

this matter. 

12. Produce any and all documents, including applications and correspondence, 

which relate in any way to efforts Mr. Fleming made to find alternate employment beginning in 

January of 2011 through the present, including self-employment 

RESPONSE: 

13. Produce any and all documents, including applications, correspondence, etc., 

relative to any applications for benefits (e.g. unemployment, health insurance, COBRA, etc.) 

made by the Plaintiff on or after January of 2011, including any documents relative to benefits 

received or denied. 

RESPONSE: 

Plaintiff does not possess responsive docuements. 

14. Produce all documents relied upon to answer the interrogatories propounded upon 

the Pl!'itltiff~ 

See documents produced. 
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15. Produce any and all checks, receipts, etc., showing payment by any source for 

Plaintiff's loss of income or any other documents relating to reimbursement, benefits, or other 

assistance from collateral sources for any damages claimed to be the result of the allegations in 

the Complaint. You are reminded that these are discoverable under R.C. 2743.02(0). 

RESPONSE: 

See documents produced. 

16. Produce copies of any and all statements and/or affidavits, whether written or 

recorded, that Plaintiff gave to anyone (aside from privileged communications with his attorney) 

at any time relative to any aspect of the damages as alleged in this case. 

RESPONSE: 

None exist. 

17. Produce all documents not otherwise produced pursuant to the requests above, 

which support Mr. Fleming's claim for loss of income and benefits. 

RESPONSE: 

Plaintiff is not aware of any other documents. 

18. Produce a signed verification page in connection with the interrogatories 

ar&Svtered abc\'e. F cr ccn\'er...ience, a ''erification form b...a.s been provided_ 

RESPONSE: 

Produced. 
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CERTIFICATE OF SERVICE 

I hereby certify that a true copy of the foregoing discovery responses were se1ved this 

26th day of June, 2013 by regular US mail and email upon: 

Randall W. Knutti, Esq. 
Christopher P. Conomy, Esq. 
Ohio Attorney General's Office 
Court of Claims Defense Section 
150 East Gay Street, 18th Floor 
Columbus, Ohio 43215 
Randall.Knutti@OhioAttorneyGeneral.gov 
Christopher.Conomy@OhioAttorneyGeneral.gov 
Attorneys for Defendant 
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VERIFICATION 

Plaintiff, James M. Fleming, states that he has read the foregoing Responses to Defend 

Interrogatories Directed to Plaintiff, and states that they are true and accurate to the best o 

knowledge, recollection, information, and belief. 

SS: 

'-· 
COlH.,JT"y' OF L,,";: ~''')~\'"' 



Notary Public 
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.J 
UC.F ATHLETTCS ASSOCIATION, INC. 

EJ\:IPLO'YME .. "iT AGREEM'F.J\'T 

On behalf c~f the UCF Athletics Association, Inc. (UCl'M), it is a pleasure to offer yuu this agreement for serdces as describ~:d 
below. This agreement is :whject to the Coustitution and Laws nf the State of Floridlt ~~t~d the policies set forth in the UCF AA 
£m?loy1.:e handbook .. Neither this agreemeuL, nor any action of commitment taken pursuant to it, is final or binding upon the po.ni~:~ 
unt1l, llild tm~ss, the st~miture oftbe Director of Athletics or reprclientative as approving authority, and the sigmuure of thel:!mployec 
have been affixed. Tim< agreement mus! be retumM to the approving authority (ind.it."ll.teQ by the signature below) within 10 day~ of 
the date of offer. 

Employttt !'\:m~c: JA ... \.i.ES FLE\'fNG 
Pusitivn Title: _D_e-..f.-ens--.iv"'""e-.....C .. o.-o.,.rd;.;i..;.;n..;.;ato;...;.;.r ______ Department: Foothail 
Length of ,\.grecnu:ut: From.· Februai) 1, 2013 To: Jru.u.wv 31, 201<1 
Annu~l R.ate of Pay: ..:.$...;;.2..;.10.;..;.,..;.;0..;.0.;.0.;.;.ll.;;.O __ ....,.. ______ ClaM.dfkatlon: Exempt 
Benefits: _F_.h;.o;.g:;..ib;.;;l.;.e __________ Le.:ne: Sick 

A!t:1ched is tht: po:sition description. Addendum "A", assodated with !he posinon title stated 11bnve, and rllis addendUJ!I !~ in::o:-po:a:e<! 
hy refer<!nce nnd made a part nerect Tin: <~for:.-metltioned po~ili<m d('scription, po$ition L!ilc, :md classitication may he modified or 
changed at illt) ttm..: d1c:".ng emplvyet: ·:.employment 3lld sucl1 chunges shall be in the sole Jis<-TCtion of the Director of Athletics or his 
designee. Further. ;uch a change shall not in any way be a breach of this agreement. 

Full knowledge ofNCAA, Conference USA (Cunfereru:-.e) or any confcrt.:m:c hereinafter t.bat the Univcn~ity of Central Florida (UCF) 
may be a member, UCF and UCFAA rules, regwtt.tions and policies is a crit.ieal clement of this position. Therefure, employee must 
comply with all NCAA, C:nnferen~, llCF, and UC:FAA rule$, reglilirtio~ ~U~d policies. Failure to comply v;ith these rules, 
regulations and policies will rc.~ult i.n disciplinary actinn appropriatt< to the offense und may indude tenn.in.ation uf cmplnym~;nt. 

This agreement wirh aU Addendum~ cml:mdies the complete Bgn:cment regarding employment and iT replaces any previous agn:ement 
that cover.; 11!1 or par. of this period ancl supersedes any such previous agreement. Nothing in this agreemem shall be deemed to cre?Ite 
any righ!:, interest, or expectancy of continued employment. Furtll<.-r, OCF'AA reserves the right to terminate this agreement at m1y 
time. Accordingly, Employee may be n!ltifJed of tennination at any time during the trnn of this agreement. llmp!oyee may be 
terminated for cause as noted on reverse imm~tely upon written notice from the Director of Athletics or his designee. 

Employee may be termi.nBtcd without cause upon written notice from the Director of Athk:lict> or his designee. In the event of such 
rcrmination. Employ:::.:: acknt,wledges and accept<> a duty to mitigate damages hereunder, and shall diligently search filr t:mployment 
'Employee agrct::s to immediately notifY UCFAA if subsequent employment is obw.ined. Upon such termination Employee shall be 
entitle<! to receive ~tt the option of the UCFAA either (i) the remaining balnncc of the salary payable, in accord!Ulcc with normal 
UCF.'I._... P<•Yrull proc.e.du.res, tbr th:: remainder of the Tenn. provided that such amount sluill be reduced hy any subsequent 
eroploymcni compemation; or (il) a negotiated lump sum amount es identified in Addend.Wll "B .. , if attacht:d hereto and inc.orporated 
by reference nnd made a part hereof. 

Employee may tenninal.c this agreement ~ithout cause upon written. notice to the Director uf Athletics effective 14 days after receipt 
of ~irl notice (Athleili: Dirt:ctnr may waive 14 day notice). 

Nothin& horciu shall be t:on;,Lrut.-d ~ a guarantee of income u;:rivcd from any duties associared with "'Port5 camps or other outside 
elllpluyment income. Employ~:e mey he eligible for additioDlll benefit;; und I ur incentive c.ompensation set forth nn Addendum '·C". 

r . .J -1 lC:.l Chec.k here if Addendum "B'" is attached. 

!)me: 

T:d .. 
l tU\..-. 

f "'\~ ... 
i..-'tJ!C 



\.f ~ 
t. . Ot..·rs~E EMPI.O\'MENI' AND ACTJ'\'JT'!ES. ~IIJICt shall Clh:ain the- t'l.tllktit:$ ~·s ~ approvlll to t::ll!llli': ill lillY nut~ide 
ll!.IUctic.al!y remed mCWJ~: ~ltlcs which could illlp&t tbc Emp!ttyee's rcpca;;ibi.liiiQ to Associltitm. and ~unue-!y n;pon all soun:eJ 1111d arnounn of~: 
and beueiiu. Sou=s of sut:h tncomt awl types of acdvirid shall illclu<k; but are llDt limited tn, the followilli: 

A.. Oumidc emplnyme;x (pWU ar unpaid) B. .hloo~:~~t from l!l%lllitit$ C Afi.illai:io:l with 11th« sport$ &fOupJ u; ~ 
D. Telc-visiln: IIKl racl10 pmpnm.~ E. S?O."tt camps F. Housing (wcllldiJJc prcfl:r::Dti!l hm~int: llmngemeu:s) 
G. Count!y Club ruew~s H. C911lP\lml:tttlry tiel--er sales L E:ldo:semem. or c:onsulwicw co~ (~o;. ~ et::.) 

2. S'lAJiiDAIIDS. 

A. iimpiDyce slu.ll pe:form his ur b:r cuti~ and pt;OO!llllly C.oi.Upult mauolf o: ben;eli 11 all tim~ .U. IIIIIIIll!la c~ v.ith good &por.sml)US):Up u:;d with the 
h:gh mor~tl. edticala!Jil ~mic stan.:lard~ of &)•.r,;illliOII and L'nivmtry. At all tim::s he ur m: C::II =r:~ <me cart that lOll pc:wnnt! a m~<lcnu tmdcr hi~ or 
~lev &upcmstOD or sub.lect tn his Cll her c:ualrol or wn(lrity $ball oompurt r.b=sclvc£ ir. lil.:e manner Emplu~ m..u ti:Jrthcr obu:r'l·: and T'C$;-.c:.t tl~ priw;:iplo of 
tmtttutinnal c.ernuol ttf "Vl:Ty IISl'Cct or all a:blt<tic pro~. 

J:l Eru;::J-.:;;; :.on.;~ iil"~S lhll!. i>e or :ille, &U w-..U m all r.c:-~onnel an(l mldeu~ Wld:r his or her =.."'0: .' au..'ho:ll}', "fill r~ cw:m~t md comJ)!y With appli~."cllle 
fodml 11:!1d ~tate I~ in~u4iu& \tit Buckley AmC!Kinl«:t. h1PPA (Ht:dth JnSUT&'Il:l: Pnmlt>ilil}' lllld Al:ix.llllllablllry A.etj, i inivcnity rogulati.:w:;, 411<.! !!OVCmlll,!l 

llhlcrit. rui~. l.n particular, l:mpl:lyce rew~ m obligation f.~r .~And pc:iua:lcl I .r-~ u::der hi~ nr hi\: c.oow! ! ~~t~t.bon!y t::- cornpiy with lav.'l> and 
o;.~m:ming athleti" rule<> inciuiliur;:. but nor ilmilerl tt> lliCmiliu; Wl.d ~ cf I!IWlltm:iT~ tm>~ bcw:!i.t:. w ret:lllits me s::Jd= ath lc~~. llkr.ai ~h:'l>, 
llkgal hcning and ~ llt.K! i!le~ =· sule u: pot:;<;Uioo ~ ~ dJugs. owtrullc:d lllbmn::cs or OfJiff chemi::als or s~J'Q.id$ In thl:.' t'l'etl! ftu: 
F.mploy;:= b::-;::::n::r aware, or h< !l'i.:;'-:::~1: = b he!if'l't, that ''ivlation.;; ~·f !l(W{'1fitni llbimc r-.:1::-: m:t~· n."~ lu.ken plllel:. he or s!lc: stuill rt:l\01'1 lhllr ~n(i 
IICt:Ul'li!elV the -.arne to tl.lt. A1Weti<4l>i."Cctor in a timclv /llollllller. 

C, l:nlez.:> n-:::t.~=. !"'.J,-. ::::.:;.:.... c,.· • .:.:. :..~:; .~~,~.-'-:<.x~ic:t t:: t:..t""~ au;n.i.!~':!lt:".e~ ~~ptt~·e~ ~hcll nc·~ u.r.,cl:.. ~.~ r.:~r;um~lanc~' ..-h~r.n~.c- 0r nt-~:rUak dirt"t:{J~ ;y t":.d.!~.:::::i;: 
rr~p~!:Y: ~1'!t:':.n:'!:! W;~'l- :-'!.!""~.: rvt~1-: !mtiu.rtltm !'fttigher }~*m~~ ,....., !,rr,f~:<;~OnuJ ttL'l!ettr: tCa(f! W';th:;)Ut t-.~ ~l.:i•itt~ .. ~lnUHJ:O,)Jf.Jli '-t{ iu>UCl&.t4cn.v 

iJ ~tJC!S.ZJ.OD S...~ t.&Y\: ~ :-(~!~~ it'• t:1k~ d.i:J~·ip~:n&ry C: ~z-:t:.::i'-''"C 2;:.:-k.;~ ~IJl'i uJ. SLU1J~l00 Of tetmm..a:lCln ftr C~t~. ~!!U!$~ £.atp1(,. .. :~. iO'!' '10l:l!1tm ~fa;-,~· 
pr,wi:olo;; ~ C!s ccntr.,;: o: fm .%) 1=us;: wtu;h would aJJnw temrilllltit)n for ~e !~ bc!O'!I'. S::::l-. dis~ij.tlit:.i!;· ....:ti.JL IWI~ mt:illdl:, blll i> not iin-..r,..; tn 
n:pllllWid nr pr:>harin" aed shu.ll n~~ ltf::T Als,-,:iatirm's r:S)'.l.:i ui l.::..~on. In arldrtioo., F.ropltiyee sliu!l be JUP$C! to dtsc!pima.:y or corro::tiw. act»;m by 
~priale otiiaiul> fm any violatinn ofNCM v:-Om£~ n:gullttlrr.:~. ~uch actioo ur .imwliCXI by l!pl)ropriale officials shall not pte>clud.: or in C~Y manner 
afi'IW! A.u<x:i&lioo's right tn fllk= <'-<>lltoUtiv.: u:- @CJplilw'f a.."tlon 

E. ~yer ~i= that lhe prizlw'y mission oftlniversiTy is to lol:lY~ m m imtirutioo ofhjghcr learning and~ Cully cwpc:rm with .a.::&demk «oull5elors t'! 

ronilar p~ dC$~ by A$$0tialion tt> ASSist stllllmL ~ lll1ll the !a.:ulty and .Gmi.oistnll~ ul Urin'Cl'Jity ill COI':IIIedian with !he ~c pum:lll; of 
s.tudcatlllllc:&tJ and slWl usc. hirJ'hcr pen>una~ ~ c:tlbrts to :e:n~ aod proWQU: ~ r:.1Tom • .ln. !.bat IUpec:t Etnvkryec r~ dw11be p of Asrocia!itlrl 
lll1ll the TmiVCT$it}• ~ that ~~"JY Jtudcnt athlm chains s bac.crllau.n:ut: dtlJfl:1: 1111d.llgn:c! to fully trupp('IF1 tbe ~ ot tlris 1J01L 

f. Pmp!oy~ sluilllll all tima cake t.'\"ery mi011 ~ w raoam cum:nt, «>mply with. and ilnplc:m;;it tn= polic~ of A.uneiation and tiniversiry teilll.lng to 
sulnllmc:: abllsc and to class: lttc!l4au;l<' b) :o~ .lllltjecrto hir.1lcr dm oo.u~tol or llllll:lonty, aad to cxerci~ di.IC ~ that till ~ lllld JWdaUs ruhjd tn 
llislher dirtet G(l!Jtw\ or uulho:lty wmply with sucll po!icits . 

..,, T£100.l'iAT10N FOR ('.A USE 

A. .Nqlcc; ill&IW\~on. or rcfwa! by EmpiQ}'" to pmo::m the dllti~ liS specifit<d in ArJ~ -.'1. -. 

B. fall.ur.: to ~p;y wilL UCF .AA polrcics = proced= 5et forth in the =:pleyoc bmdboot and po!~ and proced11r«; rlliUlua!; or 

C. -M=ri3l. sigoiiic.w os n:pt:titivt: l'iolatioc or breach o! C(OOtl'IICI by Ew.pltlyt:r.;, indudill& abOVt Srmdards and Outside Ewpluyu=l m11.1 N.:bvilm; or 

D. CommiL.km hy 'F.mplny~~~t of u l:rimiUIII vio!&tion of!aw w!u:lhu pr()$liCUttld u;r nut (cxclud:l:l; mmor J::a1ftc o!fl:n£el;}; or 

b. Fratul r:r. dishoru:.<ty ofBmpl<•yoe ill tho:: ~ fakification. or altuatiou ui Unln:Qity, ~ o: Confetenct do..-nmcnts oc records: OJ 

F. Tlse 01 CU11$U1Dp1.ioo b)· J;mploy« of alooim!ic beY«~ or ~. -IJ:rUa5, toDttOiltO submncc5, &tei'Oids. or other cho::micoh m sucb dep: llld fo: such 
appr.Wibk: paioc! as lO impa!J si~ific.an!l} u ~· bis ability to }\Ctfllrll'l hiL duties~ err 

G. Commiui.<m of or pani~ipari011 ill by .E.mpla)~ ot·IIZ!l· a.:t, ~. or oceummce which briJlt:s Employee imo pulilie llim'putc, contemPI. 1eandal m tidi.;ult, 
Of failure tO orullO!m perwm:l COQl111Ct t:l ClJ!M:I:ltional &taa66tds of p:ld citim:lsbip, wi.ln JUdi COllduet otfendinf; prtn'llilillt ~ IUO!eS ftl.ld ValUC$ lllCfilr 
~, unmvorwbly upon L'l!iVmil'!"~ or />ssooialiw~'l n:p11Ul\ion IIIII overall primalY mi~lM 111\d ~. ~ blltwt ~ lo. acts ot cl.ilhon~ty, 
ma.'l:pl'CIIc:1tatinn, fr.aurl. or vioienve tLu; Itlil} or !I:.l)' !h."l me m a IC'\·el Wlm'ant.i.u£ u.dJ.U:.Uil p.<....:wuti\l<l t>y fCl.."l'llllt lll1thori:ieS 

4. c:{:S'f'FVC:TI)l\0 l'Ofl nur.n'l: ic! nR o~ Nt.\RGr:'\ A• IDJ lll!mlam·z tc the a.~·we, !he A~~ociau('n .. ~~ the discrtm.,, vf rh~ 
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~O!ld~if'lt~ 0f t11d1 lll::~j,·nJt lt; p~t !-t,Jimcl ~or srudent~ under ~uclt Cl)flll'<ll 01 ttul..t.twtty· ~'luch ilit ianplcycz ail~ L:r a:£ reat:~:la.~l} L.; hrrn: n~ ;rev~n:, ('JJ.t1 :L:., 
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tiCF ATHLETICS A.SSOCL4.TION,INC. 
EMPUn·'MEl\'T ..\GREEM'El\1 

Addendum "B"- Uqllidatcd Damages 

As stlltcd in the employment a~ent bet\v~en the UCT:\.A >\nd Jim Fleming, ooiow is rhc revised 
liquidated damages teims duri~ the period ofFebrumy 1, 2013 to Jauuary 31,2014: 

fn rhe event of termin~tti(ln witllOUi ca~::, Employe-.e shall be entitled Ln receive the s:Uar:· payahk for the 
remainder of the t::ruJ, plu~ 60 da)''S additionul pay, in accordance with normal UCtA.A. payroll procedures, 
pm\ided that sucb crummt .;hall be reduced by lin)' subsequent employmer:t compensation. 

Etupio;.·t:C' Ulllfai 



UCF ATHLETICS ASSOCIATIO)(, L~C. 
UIPL0'\'1\'ff.NT AGREEMF4~T 

Addendum "C"- Additionlll Terms 

All stated in the L'1llp1oyment a~,rreement betv>ccn the UCF AA Hnd Jaxnes Fleming, below nrc the additional terms 
cluring the period ofriebn.ury I, 2013 to Jo.nuttry 31, 2014: 

lnccutin: Compensation 

C pon rmrticipation. by l JC:F in an ~CAA sanctioned bnwl gat:M, Employee shall receiv:: a howl bonus in 1h:: amount 
of up lo one (1) month's base salar~ Such a bonu.~ is subject to approval by the A01l::tk' Direc.to1 and contingent 
upun ~>vailable funding. 

Atlditionai.BencfiL.; 

Empluycr. may fram tun'.· to time he offered add..'tionnl bC'nefits in connct-1.ion. with his'hcr employ:;.n.;m. TI1c usr. ol 
such hene5ts is n<>t ?.n eltnien! of employment; it is an optional item th:"~t is not pm•·iJcd ?.s, or in liet: of, n~her 
cnmpenc;ation Fur.hcr. th~ ~mploy,•r acknowledge;-. <::nd agrees that !he employee 1u;., nn rights o; cl:1im.• for 
iliiditioM.I ~efits :.t."lder thb ~~n.:.;;mcrt, and such U>c ix .,; ihe discretion uf the A.D. Ill the cv::nt that the empluyci.! 
l> pwvide-ri such beutliu;. employee Uf!!'ccs to c.omply with 11U rhen in effect rules, regumtion;-. and policies. 

~p 
Employee Initial 



• tJCF A TRU~ .. ..ls ASSOCIATION, .INC. 
E~~LOYftENTAGREE~~T 

On behalf of the UCF Athletics Association, Inc. (UCF AA), it is a pleasure to offer you this agreement for senice.s as described 
below. This agreement is subject to the Constitution and Laws of the State of Florida and the oolicies set forth in the UC'J:'Al\. 
F.mployee handbook. _Neither this agr~ment, nor any action of c.ommitment taken PUl"SWWD.t to it, i; final or binding upon the parties 
until, and unless, the st~ of the Dxrector of Athletics or representllti.Yc as approving authority. and the signature of the Bmployec 
have been affixed. This agreement must be returned to the approving authority (indicated by the signature below) within 10 days of 
the date of niTer. 

Employee Name: JlMFLEMtNG 
Position Tille: ~As~s_is_um __ t_C~.o~a~ch~ _______________ Dcpartrnent ~f~·o~o~fu~a~l-1 ______________________ _ 
Length of Acreemt~nt: From. February 1, 2012 To: January 31.2013 
Annual Rate uf Pay: S200,00CI.OO CJ.ussificulion: Exempt 

~~~~~--------------- ~~~---------------------Benefits: Eligible Leave: Sick 
~~~-------------------- ~~-------------------------

Special Conditions of Emplt~rmem: 

At~ckd is the position description. Addendum ''A", associated '1.\ith the pt>!iilion. title suucd a."love, and this addendum is incorporated 
by n:ference and made a part here.ot: TI1e aforcmcntioned position tk:.cription. position title, aucl classification may be modified or 
chanr.cd at any time during employee's empkJyJm·nt and such chru.Igcs shull he in th!! sole <fucrction oftbe Director of Athkfic<. or J:IJs 
dei>i~ncc. Further, such a dmngc shall not in any way ht" a brezch ofthis agrccm~nt. 

Full knowledge of NCAA, Cuufcrcnce USA (wnfcrcnce) or any conferl!nce hereinafter that the Uuiven.ily of Central Florida (UCf) 
may be 11 member, UCF Wld UCF AA rules, regulations and policies is a critical clement of this position. Therefore, emplCf}'<!C must 
comply with all NCAA, Conference, UCF, ond UCFAA rules, regulations and policies. Failure to comply with th::~c rules, 
regulations and policies will result in disciplinary action appropriate to the olft:11se and may include termination of employmcnL 

This agreement with all Addcndums embodies the complete agreement regarding employment and it l'eplacC!i any previous agreement 
that covers all or part of this tx--riod and supersedes WlY such previous agreement. Nothing in this agreement sha.Il be deemed to cre.ae 
any righL, interest, or eA"J)ectancy of continued employment. Furrber. UCF AA reserves the right to term.inate tllis agreement at any 
tirue. Accordingly, .EmplCf}·ee may be notified of termination at any time during the tcnn nf this agreement. Employee may b~ 
tenninated for cause as noted on revers.e immediately upon ·written notice from the Diroctor of Athletics or his designee. 

Employee may be tcnninated without cause upon written notice from the Director of Mhletics or his dc1!ignee. In the event of such 
termination, Employee acknowledges and accepts a duty to mitigate dll.mllges h1.'TCunder, and sball diligently search for employment. 
Employee agrees to immediately notitY UCFAA if suhsequent employment is obtained. Upon such ter.milwl.ion Employee shall be 
<-"Tltitled to receive at the option of the UCF AA citJn:r (i) the rer:n.a.il1ing balance of the salary payable, in occordancc with normal 
HCF AA pa~Toll procedures, for the remainder of the Term, provided that such amount shall be reduced by any subsequent 
employment compensation; or (ii) a negotiated lump sum amount as identified in Addendum "B.,, if attached hereto and incorporated 
by reference and made a part ht..-rcof 

Employee may terminate this agreement without cause upon written notice to the Director of Athletics ef.fective 14 days after receipt 
of said notice (Athletic Director may waive 14 day notice). 

Nothing herein shall be construed as a guarantee of inwme derived from any duties as.sociated Vlith sportS camps or other outside 
employment income. Emplnyee may be eligible for additional benefits and I or incentive compensation set forth on Addendum HC". 

[8] Check here if Addendum ''B" is attached. 

1Zl Check here if Addendum "C" is attached. 

Fmplo~·et" _______., 
{ r ----

By: 
Name: 

By; ~ ·~~~· 
Name: Jim ~g ---

Tille: Title: Assistant Conch 
Date: ·---Date: \ .... Z'l l (... ____ _ 



UCF A~ ASSOClATION, INC. 
EMPLO\'.ME."'T AGREEME.'U 

Addendum "B" -Liquidated Da~naees 

A!. staled in the employment agreement hetv.-een the UCF AA md Jim Fleming, below is the rc\·ised 
liquidated damages termx during the period of February 1 , 20 1 2 to January 31, 20 13: 

Liquidated Damages 

ln tb.e evem of termination wilhout cause, Employee &ball be emitled to receiVC' the salary pa)'Bhle for the 
mnamder of the term, plus 60 days addi.tioru!l pny, in accon:lance with normal UCF AA payroll proc.edures, 
provided that such amoULlt shall be reduced by ~~ny subsequent employmell! compensation. 







~ 
LICF ATHLETICS ASSOCIATION, lNC. 

E.M'PLOYMENT AGRE.E!'.1ENT 
Addendum "'C'- Acldltional Terms 

AN sblted in t~ employment agrt."t.'Illent botwun the UCFA.I\ and Jim Fleming, below o:re the additional terms 
during thl'- period ofFebrullry 1, 2012 to January 31, 2013: 

lnctntive Compensation 

Upon patticipntion by t7CF in an NCAA sanctioned bowl game, Employee shall receive a bowl bemus in the amount 
of up to one (1) month's base salary. Such a lwnus il' <:nhjt'n to approval by the Athletics Director and contingent 
upon f.l\'ailnhlc funding. 

Additional Hene-Ots 

Employee may from rime to time be off~:rcu additional benefits in c.onnectiou with hi.s:'hcr employment. The use of 
~uch bcndil~ is not an element of employment; it is an optional item that is not provided a.o;, or in lieu ot; other 
~.:omptm-ation. further, the cmpluycc l<Cknowledges and agrees that the employee has no rights 01 'lai.J.m. for 
adriitinnai l:>rnr-fits under this ag,rtcrncnt, and such 115!' i~ at tht discretion of !.he A.D. in the evenr that the empk,yec 
i~ pan·idcd suet benefi!.:;, employee u.~cc~ t~ c.;umply v~ith all then in efibct rules~ l(;gWarian~ and poli~ies. 



liO' ATHL'l!tcs ASSOCIATION, l'\C. 
EMPLOYI\fiNT AGR££MENT 

On behalf of the UCF Athletics AssociaJ.inn. Inc. {UCfli.A}, it is a pleasure to offer you this ~tgrcement for services a~ de~cribed 
below. This agreeme.nt is subje.:t to the Constinrdon and Law11 of the State of Florida aad the policies set %0rth in the UCFAA 
Employ~"\: handbook !\ieither this ~tgrecment, nor any action of cnmmitmmt taken pursuant to il is final or binding upon the parties 
unti~ and unless, the signature of the r>irector of Athletics or n.:presentative as approving authority, and the signature of the Employe~ 
have b::m Hflixed. This agreeruc:Jtt must he ~turned to the appmving authority (indicated b:· the si~utntre below) wlthiu 10 d11y~ of 
the date nf {lffer. 

Employee ~ame: JlM FLEMING 
Position Title: ..;;.A..;;;;.;;ss.;;;is;.;;ta;;;l.;;:lt....;C;;..;o;;.;;.ac;;.;;·....;h ________ Dcpxrtment: .;;.l-....;o....;o..;.tb;;..;:1.1--.,l ___________ _ 

Length of Agreement: From: December !6. 20! I To: Janu:u;· 31, 2013 

Annual Rate of Pu): ...;S....;l_4.;.0.:.;;,0.;.o.;.o;.;.o.;;o _________ classification: _E_x .... c_m ... p_t ___________ _ 
Benefits: 'F.lirdble Leave: Sick 

-~~-------------------- ~~-------------------------

AH.ached is the po~i:ioll u:.::,:.:riplinn. Addmdum "A", ilSS(ldau:J wirh rhe pnsition nti~ >tilted uh(n t:, ~md thi~ aricit>.ndum i:; ine<•rpnmwd 
by :L:feT-~nc~ anj n:.ade ~ pu.rt !1~r~of. T!J.e a.fo:!",men!ioaed po:3hlo:1 d:.:s:rip~io~ posir.;v:l ti~le, ~nd ,L.:.::~sificat:nn rr...ay b~ ~oc!it1~~ l:: 
ch£I.n~~d ~t Jny ti:ne C.\:.rlng expl.::y~c~s cnptay~lent anct such chungcs :.;hal! he ii; t!le sc!e d.i~retiJn ;;:Jf:~l~ Din:ctnr of .A.thletic; o: !:l~ 
de~ignce. !•urther, such n chll.llge ~hall not in any way be a breach uf this agreement. 

Full k.nnwled£e of NCAA, Conference l JSA (Conference) or any cunf<:n:m.:c hcrein11fter that the. University of c~'fllnil Florida (UCF) 
may h<.: a memh-!'T, UCF and UCF A.A. rules, regulations and policies is ll critical t:lcmcn! of this position. Therefore:, employee must 
comply with all NCAA, Conference:, UCF, litld OCFAA nlles, regulations and policies. fail~ to comply \'iith these mlcs, 
regulatitm!o t.md policies will ~sult in discipli.uury m:tinn appropriate to the offense and may include termination of employment 

This 11gre<ement with all AdJcndums embodies the complete c.gn:cmcnt regarding employment m1d il n:plaec;,; any previous agreement 
that c(lvers all or p;;ut of thi~ pt.Tiod lUld supersedes any such previoull ~ment. Norhlng in this a.greeulC:lll ~hull be deemed to create 
any right, interest, or expectam:y of continued employment. Furth~T, UCFAA reserves the right to terminate this l!.b'Teement at any 
time. Accordingly, Employee may he notified of termination ul IIDY time during the term of this agreement. Employee may be 
t<--rminated tor cause as uotcd on reverse immediately UpOn \Witten nuLicc fmm the f>ire.cror of Athletics or hi;; dc~igncc. 

Employee may be terminated withoul ClU!Sc upon written notice from the Director uf Athletics or his designee. In the evcnl uf such 
tem1ination, Employ~e acknowledges ant! .accepts a duty to mitigate damages hereunder, and shall diligently search for empluyrm:nt 
Empluyee agrees to immediately notify UCF AA if subsequent employment is obtained. Cpon such termination Emp!oy~c shall he 
entitled to receive at the O;:>tion of the t::CFAA either (i) t~ remaining balance of Lhc sallrry payable, in acc.ordance witlt nonmli 
UCF AA pa}Toll procedures, for the: remainder of the Term. provided that such amount shall be reduced by any sub:>cqucnt 
en1ployment compensation; or (ii) a ncgl>tiatc.d lump sum amount u identified in Addendum "B", if attached hereto and incorporllrf'.d 
hy reference and made o. part hcrcuf. 

Employee may terminate this agreement without cause upon written notice to th~ Director of Athletics effective 14 days after re«:ipl 
uf SHiel notict (Athletic Director llltty w11ive 14 day notice). 

Nothing herein shall be c.onstrut'd ilS u guu.nmtcc of income derived from aoy dutic::& o.:;~ociUlcu with sport<: camps or other outside 
employment income. Employee may be eli~blc for udditinm.1.l henefirs and i or inct!ntive compeusation M:l furth on Arldendum "C" 

0 Check here if Addendum •·IJ" is attached. 

rx; Check h~:re if A:.l:.k:nJum "C' is attached. 

By: 
f\nme: 

litie: 

1);-;lt' 

I 
/ F, iii plv} .... .._ ..---:;::-__. 

> \\~ ~-~~~---
Kame: Jim flemin1r '""-
Title: 
il£111" 

Ass1st.ant Coach 
,.-.:. 

11 1 r, 
I.- • 



A. Owide cmploymc:nt (paid nr unpaiuJ 
D. Tdc,..j)iun &lid radin prog.tww 
(;. Country C:lub mm~lx:n!uJ.>s 

~ Sl"'ANDA.RDS. 

lt lnoome from a."lnuities 
£. Spons camps 
n. C'.o;up!im;ntll!yticket ~ 

C. AffiliAtion With O".het "J''ftS, s;u!lpS o: team~ 
F. Housu!J: {lncludhl£ pn:!acmial Musing lll'!\lllitment~) 
L r>lldOt:Seiiil:nt oreon&U!Wi® cou1nlctli (slloe, Appatel, t'tc.) 

"' EmpiDycc ';hall pe;fo1ru his or ~ duties 11nu Jl'."notlally CODljl(.l(l hims~!f or bcl'llclf a: ulllim~s in a ml.llll« cwsi.su:n1 with W'Od sporur.lll!l5hip and with th~ 
h1gt mnr.\1. ethieiU 111111 acadtmic stllldlllw of Anociatiou Wid Univmlt}'. At allli~ ~ or she sh.!ll.l ~WI: cl~~~: c- that all pmunocl and ~:ttJder:ts undcr hts 1\:' 

het $~1!ton or ~tr\l.tect to his or~ c.onrrol_or IWthorrt}'lhall oomp<~rt tll:m&el\'~ in like l!llWlcr. Empl~>yoto shul.l {\llthl:r o~erve and r~po:ct the principles uf 
msUtut\Onal C.:.Ulru1 of C'lo'Cry a~pr.a of ull athletic p•ogram$. 

R Ewploytc fu."thcr agfft!> thut he or she. ~s weU ~aU pmonneJ lll!d stuurnts lll1def hi~ or hoc WUl.fol/IU!horiry, will•~ CUI'I'e!lt arnl CO!llp!y w1th applicahle 
Irorral an.-1 <l\11\' lu~ im:!urli."!r. the E'!:!cl.l:y l·~T.::-.oi.-:-o;nt. HIP!' A (1lt:alm lr<'<lliow.:.c> p..,.i.;Wiiil) a.nd AC<'.uwu.auili:y Actj, iinivenity r~ulllt!oru, 11nrl gvvc-mms 
lllhkt;.; Nl;:s. In JWti\:uiM. EmpJ~·cc recnr,n~ un obligatlon fnr self it:lll pc.-soll!lel I &tudGW uud~ bis or r.er COJIDoi i lllllharit}·..., ~pl:- \O,·ith law! and 
governing athletic rules in::ludin!'" but nvt limited tnc rrquilil•ll aru1 tiJml~hine of lll\IIUlh..mzcd extra bc:octil:i to m::rurts and li!Udftlt lllhl~cs; illc:.l!al g11mblin~;~; 
illtgal lx:ttu:g IIIld b~~km~kill6.~ w:d ill:gal u.<c, scle ur posSC$&ion of IMI•-...ti;s, llrugs, oonll'OJied sub~lancCS ~r other~ or ttcroim. In til<- !;'vrnt tlli! 
Employee hcct>mcs a wan:, or has I'U<otlllbl~ c&:US: 10 believe, 1bal viul11ttoas e>f 1!0\"emiog alhlebt' rules m!)' hliVl' tJll:.~:n plll-'1:, he rrr ~ht shull r:pon: fully lnct 
Bt't'UI'~~Iy Use )lltl\;: ({'the Athle:hos Dileli~r i."l! timely m!lll!l:::r. 

C l'nll'>> ootlcc bas been rhc:• by Association to t~miUultl: cmplnyment. Empwyec :.hall no: onder >!.llY circWQS'.an;a: di!\CU~; or tl•!f•~lictt' dirc::tly ''' ihdiJe~ll) 
p.h.t:Jp:cth-r empJ~1Ht"J1~ YaH:: ICly o~ fl'l~~:;thnr!~m r,.•t higher l~!nr 01 f:I"C!essiz:l:.! ~e!l:. t::..l.:n \ .. 'ilhuu! !.~ cx,r_.ress ~·••~~i0n -of A~::l"Je;huion. 

D .. ~~~':",ci.zrjc,n :~he,;,! h~vc ~! ri~h~ t~ lukt! d•s.;ipiirt.ar)· t"d ()l.}lH::di\'c ;u:cio~ .~non o.f su~pete~icn or rc:mrnatknl fvi (,.1tUJt. ag&m.t;t Fmpl<:ty~ !Qr vtohttk~n r·f r'!r.)' 
pmvl'iou ~·f this contra::t nr fc,t iill) m::;{)!:l which would a!low tcrmin.'l.'inn fU! ~uu;~~ lisk-1 bel<'W -"'1ih ui:icipli!lli!'Y a.."li<'" P1a~ i:ldutlc, t:Jt i> ::r1~ lim:ttd \~' 
rf!!pnm.a.-,d ~r r.mhi!!i;)n n::U s.UB ~~! aff'ccl /\,:..,.u.~tion'.i rightt nf te:wi.nuti.l. ... Il. ln add.Jtion. F.JJJpio}c:C shaU be ~~zh:iect to duc:p1mry or c.;rre.::il\:~ uctum by 
~prc0pdare c:•fficiah l.:.v an~ \'h"~l.a!inn t':l:! Nl...'AA C'!' CtHtferen:)t !t"~.du!J.ons. S>:1~h act::"'n nr L~ud:r:n hy apr·rq1-i\1~(' :)ffit:-icl:t shall n·::>! ~re:.:fHJe I.'! i;.; ~y ~a:::::.· 
a:fett ,•\S:.t.'t:lution's ngh: ti'J take con.-c.uvc ;,r di.i~iplin~ry aolian. 

r:. Emplu~ rtcognlm; thatllle priuwy missirm ofUwYmity is rn serve "~ ru1 i.u)it\ution of hij;hcr I~ 111111 stulll fully ~rate with acsdcmic Ct!UnsC'lo.t~ ur 
~Unilar pe:-son~ dt:.ignakd by Asso:l.ltion k• 11$~~t student athletes and the .W.:Ulty arnl admini~naton D! UniYersity in CODIII;<.1iun 'lllith the IIC3demic punu!U of 
student afule!Q md shall = h is/hCJ pmQ1llll b.!st ef!bns tv =nCW!1gc and pmtoote ~ e.£torb. In that n:spt'Ct Eu:pw~·c:c reCQlll\i1~ that tile ;~>Ill oi A(~iatioo 
and the Unl\~ty is that~ student athlete <•blui.nli a *<:alaurea!t dec.r~ and agn;;; to :t\Jlly Aupponlhr llltaiumcnt ofd:ti~ goal. 

F. hmJIIC'IJICf" shall a all timc:s take e--ery aotiur. n=ssa.'j' tn reruain cumni. oomply wlth, <111t imph::n::nt U\t pnlicies of ,\:>.w;;iution IIIld Uni\·crsityldlltini to 
tl:lMII!lct ubllit and to cia.<:.< afteudll!)Cr l:>y student< stiLjcctlt> bu/b::r direct con!T;)! or atnhonty, and to extscise d~ C~R thlt all JlC"<>nnel and :.tuUc:ll$ subject to 
his.'hC't d2rect cnntm! or twlhurity coml)ly '1\ith $tid: pcli;ici. 

3. TF.RMlNAllOl'i I•OR C4I!SE 

A. Mt!lect, inaneutiiJIJ, or ldUs.tl by 1\mploye.: tu p;rt'orm the dutio; a:;; specill~ in Addendum "r\''. 

B. fa! hue to ~ompiy with UCFAA policies lll.ld proccdurt!: .~t forth ill thr ~!O)'IIt lundhol>l:: and pu~ and p:ocedllTC5 manUill; or 

C. Material. 1iJI!iti;ant or repetitive viulllti:m or bre.t.:l! of~~, employee, including abov.: S!xodards and Outside Etupll))matl ll!ld Actlvlti~: Qf 

n. ~ by Employ~.¢ of u ..:n.'llin:J. \'iolatirm ofillw Wbl:'lh<:r prosecuted nr not (l!l(clu~ mi;Qar nai!l:: off'c05CS): or 

F., Fruud or clish<lnclt!• of&~plv)'" in tbc ~ion. fulsiiic®on. or altcn.tinn nf Univtuily, Associati>m, or C'.nnfereooe tlv~B or record!;; or 

F. Usr or comumptinn by Empluy" of alcoholic !:>ever~ or nsru~ties, drugs, oonuolled substan=. stcroi~ OI ~ dlcmical~ m t<Ul'Jl degt~ und for ru<:h 
app~k period as to im)llllr ~lr.nificau!ly ur materially his ability 10 perfurnl his dutieS hemmdcr; or 

G. ('~1)11 of w plrti:iparim in hy Emplo~ ot· any a:t, siruatlou. fJl uocum:nce v.ilidl hrln&$ Erupli,I)'IX: into publk dl~replllt. 0\)utc:mpl. s<:lllldal or ridiculo. 
Qt fuitun: to corJform personal ~ to con,=tiODal '~ of goocl citiunsb.iv. with liUOb. t:Oildu:t offending pi<Wili.li.u,s JiOaal. mores and \'3lu~ llnll1ar 
rcficciil:ll: unfM'Ofllbl~ upon Uo.iVa'Sit}'s or Aswcilltiw.'s rcpl~l~Cion and 0\~llll p~ mission and ab~ illcl\ICiiui but DOl limlltod tO. liC<$ uf disb011aty, 
mlSft;JlftiS~Oll.ii'lull. or \~OJCnce thAt amy Of !!1J¥ DOf rl~ tu !\ ~·ef W1I01IIlling crim1naJ prosccutiou by fdCVl!Zit ~ . 

.C. SUSPENSION J:'OR CIW\U.'\iAL OR OTRF.Jt CHA.RC~ A5 an alte.math-c to the ablWe. the AssooiutiOG. at lh( discretion o( the 
J.>ira:Uir of Athletics. way ~ EmpltJyee with or without PlY in the evt.l\t uf aey £o:mal criminal lnqui,. IX ·~ ~inl flkd a:a>w !he Emp!o~ or 
CXIIIdnning u! )UW ao:livifics by personnol lln<lliK studalrs under rur:h OOIIttOl or lll1thoritY v.'!Uc:h the F..mployee ~to ac1 ~ly m llmit 01 pnwcnt. and &Ueh 
$~ionll\ll' cnntinut uutil finu!TC~olutio:~ oftht malt« or ~· 

T~ !Woeiarinn, at the dboen:tiun of!M Dirtctor of Athlclic;s. may also rutpenc! Emp!ey~ with or without pay in the e<'ellt of uny formal charge~ heing filed "11th 
!h~ ~!':/\A (mujur intr&;tions} a,;;ainst tLe Employo.: or condonJn& of >u.ili ~U;l.iviii;:;~; by pcrsor.ncl and/01 st..UC..b unG::r such cornrnl 01 autli<Jiit)' v.rucll t.ic 
F.uoplvyr~ liliicd to ac: rcaJ;onaloly tu linlll or prtvent, anrl such sus~on Dlll)' continue until final resolution oftbt ml!lC' or proceed~ 

::.. IT.RMTN.\ TIOl\ JoUR DEATIJ 0~ DISABlLll'i This cOtUtu~l >h:di t;mllii.IIt aut.'ltn.stio:.ally UPOfl l.'l; !i::th of Empl.w~re o: :f 
tmplnycr. t....oomr:; totally <!tsa!:>!ed P"'"eJJ'Ull; him or~ fi'orn perfrormillg the ~n~ dl.'t:CS for a, )hind of oot ~~ lhllli tlll'Cc (3} cnnsecrrtivr lllOlllhs. lr; the 
cveot ()[ tmninatie>n by deeth or di>clli!tty, nc:!hcr E."llployee oor 1m crt.•or ww: ~hal! ~ c.-:titltd to iUJ)' Ci1llll)CliSIMl'l \If koofit; lJ!OiilkJ hlr m tlll£ «•ntnl~ 
r:l«:CJ)t tny group iu:>U:Ill>Ul:' b;nctitt .as rc~uircd l» low. ' .. 

6. GOH:.J.Ll\11\(; LAWS. 

'i. CA~ A!\'Il CLL,lCS. 
rtfn'"!Ct1CA·ts k; hJ~l!i "tl\' t..~: .A.s.s:.Ctd.tit.rt 

:P: :t~"~\~ .. ~a~:C !:':: t'1-: Ca..~~- t.~~;. · . 

. .. ~ .. , 
U\•i' 

Durin_:. the t~iHJ ._,_r (t\!~ .;<.'ntrtn.,. [1"r'!fll(l~t: -~<h<>~B t~ ~'!:mutt~ tt' o~..!t ~ft!"~'!ed ~,._m,..~ U!!~ d~it;s ~ubj'!·:t t~ tn~ 
r:-.. ~,.;,_ .. t";·i!tpt:;;!l; t(_, on~r~ue ail a;.,ti\·itie0 u:!u:~ h..• U??fTJ\"Cd. C"2..i:'l.P~ 1tll~ t.iiuic....., :;u-e~~.h U.u: t.-ppropnatc .A..s:-;.OCJa!1nn llf"fht:-. 



UCF A TIIL£TICS ASSOCIATION, INC. 
EMl•LUYI\fE~"T AGRF,EMENT 

Addendum "'C" - Additinnal Terms 

As stated in lh\: employment agn:<:sm:nt between the UCF A.A.. und Jim Fleming, below Me the additio;,al tenn~ 
during the p~:riod of Dec.em~r 16, 20 I J tCl January 31, 2013: 

Incentive Compensation 

L~pun p~!tlcip3tic!! by 1.}CF L~ ~~ ~:CA ... A4 ~anC:ioned bo\vl ga..'"T1~, Empl~yee ~hall recti-.·:: u b,,-·~·1 bv:1m !n the :.mou.r~t 
of up tn one (1) month's bU.>c ~alary. Such a bonus is :.ubjcct to approval by the Athh:tit:s Director and contiuRent 
upon availllhle funding. 

Additional Benefits 

Employee may frum time tn time be offer.::J aduiliunal henefit~ m co:mection with his 'her employment. Tl.1e u.;;;; of 
such benetiL, i\ n:lt an element of employment; it is an optional item that is not i)rovided as, or in lieu of. other 
compematim:. l·u:"ihe.r, the cmpbycc acknowledges and ~gre.;:s thut the employee ha.> no iigl1b nr da:ms for 
udditiun11i hmefits und("r tlm a~nxment. 1!!1d such use is et tht- dis~::r-.:tir-n flf rhe ~'\.D. ln the evcm th?!:11he e!Tlplo;ee 
is pru,:iucd ~'l~'h bt-nt"fits. e;upi~vcc a:rn:e~ t(l ro:nply with all t})ea in ::ii'rc:! rni~s, reguiatious and poii,·ir-; 

Empk')-'t'.C Ln!tia! 

~ 



DEP ARTML"CJ·: Football 

REVISION f>ATE: 12/16/I I 

FLSA s·rA n:s: Exempt 

MINTM1:M QUALIFICATIO~S 

I. CF .\ THLF'llCS .\SSOCI.\ l 107\. 1:\C 
.\DilF."\DL\1 ".\ .. - POSIT107\ Ul·:Sf'Hll'TIU!\ 

POSITIO~ 'ITJ'U:: As:;istmt Coach ------
Sl.Jl'ERVISOR TITLE: HwiCoach 

J·:ducatiun: Bachelor's Dtgr~ Certification: N'A 
[3;pel"ienC'.t.: . YJ.ir:imum I v~ c~_!ling e.x~?c:ri~n~c at t!l_e higg school level o;aMVt\. _ ·------· 

STA TE)-!£~T OF f"UNCTlO:-.'; (Nut,;; p,,,,;liQII may be: mol'l!ti wtrhin the dtpurtmt:nt m mamrgeme:nl's dircrt!tlf>n to a Cilrrut'f&ttsumtr: krd 
J!PSi!_itm a.r dBermlft.~il ~~· the Direanr n(Aihfetj,.::;cs:;.;;·.;..) ---~-

Rt:~pnnslbilities: (ln ot4er .if ;,.,pilrium:•:i 

Primary re~pon~ihility is ro provide ino.truction to studeul·ulhlctes during practices artcl •~ompetition. Evaluates athltti' perfnrrmn•e 
1:md dr.velop:- ' irnpkm~nt~ pncnc-: p!~:.:: 'schedt!ks rel.1td ~(> tcal'l'l concept<. <>rod ,..:._ ili devdopmcrn of .-ttdcnt :ub.leles. 

Couruel.) CLa!!cut siudcnt·aihie:les towunis litt1linmt-nt of ucudcrnic. :'lthlttk. and i;;d1vidua1 ll('.hi!'ve;nent '"1~; <t•ry~ ~s li:tisoH lt • 

uc!!dennc CO\!!lSeh.:r :.rnd CH A r .. !PS co~lrd.Uti:itlir regardirJ~ StU\.h;nt•1!thictc progre5S tvwa.n.is trntrillFttJon and ~"r<:tfc~-:~ir,~:a f developrt!~r;!_ 

\ Evclu:.>tc< <~nd recruit.> !)lv:sp..:cli\·t: sfildtnt-athh:lc> within UCFAA, Ctmkn:nce. and ':'.CA.A,. guidelines. Lstabli>hcs und maintains 
; i:ldllStry relations:Ups as appropriaie. Organizes OtJ·campus recruiti:~ v~iL> und admissjoru documentation. 

1 .Evalua:-cs cnmpeting players-'te;uw •. a~d assists head couch in the development, 1mplementatiou, and adjustment of game i situation 
! ro-ategu: s. 

Assists head cottCh in the adminisn·ruion nf sporrpro.~·nm, with rl11ily oversight of budget, equipment, scheduling and m~vel (tc!!m and 
recruiting) es ~~.~.~dgned. 

Coordinates marketing, public n:iations, fund-raising. and community outreach cffnns for sport pmgrnm as appropriaie. 

Other dutie,; a..c; assigned. 

l Positivn~ 
l Supervised: 

i 

' 

Confidentiality: 

Monclllr}' 

f-.--
' (Jthtr; 

Studt:nt and &n:Jutltc a."~irunts as ns$igzr.ll. 

R~o;ponsiblt iu: t:~~:icising pr..ldent a.uJIJiiig~nt control of;tlJ data. in a._.;~rdincc with applicable pw~isions nf the Buckley 
A.mendmeut, Sw:.utc 2211.093. and li1P A.A. •. Mainuin confidenti~ .U! pnu:ticci!:.'lme plans, fitm, sta!f meetint.-<>. and 
appropriule rccruiti!'l.~ l!Clivltie's .md any 0ther intimnarion ·w!J:c·h. if .. Esdo~d • .:-oul~ :td·d:.t~cl.:· u.ffc;;r t~.e pmgr;;u:.1 
*- H;al!h Jn'-1rmc.e Pon.J>ilil• ll.nd ACC<llU1t?.bility Ac:L -· 

~~~:~i~~~:~~.~~~;t;~;r~~~~~~;e,~(J~~~f~~:~~~~~~;~~~·~d;[::;~:~';.r_~~~~:~;,:::;~:··~:~~·~: .. ~~l;:~~,~~~;,; 7"~,;,~;~::~~·~"' ~ 
NUvicicd fn..- ~ h :r .. \A cn.!p_i_~:·rnc=:t pohcle~. .. _...... . ··-· ·~·--.,....,,---i 
i :nd::rs~auds ;:~ i~!k' compli~n·~ is~ ,zilit:tl.i dement otthi~ pos1tion ~:d :.::.!!1:::-c~ tr>l\CAA Confcn:m;;;, iJCl'. a-;!l UCFA.:\ 
mi<".:., '"'t'l<i.U•vn>. and p,~llCJ<'S. :'\th:m.!.;; appmpnatc: n1ie~ co:npli:!::.:e prvgrarn~ oftered bv the ~.;CA.:... Cr.>ntc:-cnce. I!CF. unc 

VCF i'~-\ !-.. ti"'.!'.:ucs ( .or,.pH:u:ct" Offn;~. 

~ .. 1~-.t :~: ·.:.. .;,: : :-...... ~~;d-;: ;r~ l i~ I! ••t .. ,gh !L~~ ~::'..!":!!~ H" r12:"!.:::::~; ;~~¢~~':.!.!!:..~;'... :::-.~ r:-:-.:--.:-.~,~-~.-, i .:-f .... ...,.j ~,-;-.. -~;.~\~-J ;"l,iii..::T;;;. ~ ~' .3 
~~~;·.~~:.) . .\~~~.-:;:; ;i,~-\-~ ~t..-..J..l~;:i;:,. t.1.3 ..,;;o;:uili\~h(".ri i\•:H.-;t ~!t ... cnnp~ru\!'-~'" UDC r""'""""""'tt:F''!.!~ ~!i':" 1~·~:v-:!~·- ,,_.!~h ~ '.':!!""'e!~.- :"'+-':-'""·:'"":~d·· 
h' :~(llllf"l'~--~-",:\.., : ... ,.""l .-.! ~;-:.·;~:--~:.~::.!:.! ~~:! ~ .. ::.:::~.~:~:J~."~..J ... L~!;_, L~ ~ ._;1>..:;::. :<·-,r,;,: ~~..... . •-• ,_.;, -·r'.; ;;~;:".,in~, a.!'~~ ~:·f.::'t ~.r':f"~ '•"::..·.~ •. 



Name, 
Address, 
and SSN 

See liep8ra1e 

rr-str'.dons. 

p 
R 
I 
N 
T 

c 
L 
e. 
A 

2010 
Your llrst l'lllmt al'\d lrutal t.a»tneme 

JAMES M FLEMING 
h ):mlre~~r.~. ~H'& fir&l•lOI'Ill! trod mlUI li!SI n.lmt 

LESLIE D FLEMING 
Hom~ au:Jreu (n,.moor ant! lM!e!) tl )'0111101\IQ 1 P.O. tlol<, soo ir..WUctlOI'It 

465 PINEHURST DRIVE 
R 
l City. IOYtr•"' POfl olllca. ~:a•u. a~d Zl=> cc-:le It yu<.l'l;IYt a "'"'11" Moren. see inWU~<)(I$. CheckJng 11 oox below will not 

Presidential Y FAIRLAWN OH 44333 t::ha~yourtaxorMtvnd 
Election C.ampalg!l ,.. Checll here if vou. or your 11prnt!e if f:!ing jci;;t:y. ·~.-..nt S3 tv \IV 1o this funo . " ,.. I You 1 Spouse 

• • ::; 9 e 4 the c;~.~aFfylng ~Qtl it a chi!:! hu' f1tl; ye~r 
1 ~ ~.n 1 --· · • • ~e~: I"' '' qua ng pjlrwnJ 

Ftltng Status 2 ~ !.lamed t:in' JC.r.liy ic~n !1 only~ r...,,; .nc~mei chilc'1 name ~.ere ,.. 

Chcdl only nne 3 U Mamcc lih.-·~ "''''"'ately, Er.'l>ar .,._,u...,'& SSN at:owl 5 :.J c .• ~my;rg v.:cow(a:) ""':n oo;:.cn:len\ c.·,.:o 

bel<. am~ \IIi name l>tt•<: ,.. 

8a YoUJ'$(ollf. If somi'IOI'e can c:fa1m you 35 r. dC;Jenda:'lt, do not check box Ga 

Exemptions -=-b--=""'...:s::.r u>e 

oepend!!!l!S. s-:.e 
rnlltructions anr! 
cneck here ,.0 

d 

Oependents; 

Income 
Attach Formls) 
W-2~•-Also 

1 Wii'JeS, s~!aM.~. ~;;>:i. etc. Altaeh Fntm(s) W·2 

Sa Tax.able imcre:~t. Attach Schcdulil 6 If re<~:Jired 

92,435 
1-'--....-t-----''-', __ ""'_· 6 6 0 

leo 1 _· ------1 
attach Forrtl$ 
W·2Gancl 
1 099-R If tax 
wu withhl.\'1<1. 

If you did not 
g.&! a W-2. 
sse pllg& ~0. 

b Tax-exempt !nte~st Oo not Include on lme 8a 

9a Ordinary dividunus. Atta::h Schedule B if r~~qutred 

b Oua!lfled dividends 

10 T1'1xablo refunds. cre<!its. C>t offsets of st.:lte and IOCill mcome taxes 

1i Alimony rea~lved . 

12 Bustness tncorr.e or {loss). Attach Soheduic Cor C-!:Z ...... . 

13 Ccit.a g:!ie. o• :•;:r.;:;). A.."Xn ~rom"' D ;r ""l~~ ~ !\:t t'IQllm, Cfltc~ ~ ,.. 

1<1 O!tler gains or {los~:es). Attactl Form 4791 

4,102 :; 
I 10 

11 

13 

15a IRA drstribu!ions . . I ~:: I 7. 2 ~ 2l4! bb TT~~~oe .aa:~~tt 
ROLLOVER 16s Pensions and ar;nuitics . _ _ """""' ... ~. 

EnclOM. but do 11 Rental raal estate. royalliw, pannau.hips, S corporations, ln~t.-15. etc. Attach Schedule E .. _ 
not at:.ach, any 18 Farm ir.come or (lrl65). Attact1 sc:neeulfl F 
payment. Al.so. 

19 Unomp~oyrm~nt com;xmsatron 19 
plaa~e usc 
Form 1040-V. 2011 Social s~~G~Jrity ~neflts _ _ .IL:2:.:.0a=-..~·l_· _. ·---- ___ _, b i axabie- amount 20b 

Adjusted 
Gross 
Income 

..,. 

21 Other income, Ust type and amount .......... . 
22 Con1cine the amounts in !he fa~ rlqht colurntl for lines 1 tnmu!'lh 21. 

23 

24 

25 
26 

27 

28 

29 

30 
31a 

Edue<'!Wexpen~. 

Cartair. bvsir;el!s expen~~as of rcservr.sts. performing artis:s, and 

Me-basis govemm~n.t cff'rcho~ls. Attach Frlrm 21<:}6 or 210&-U . 

Hcaltt1 savtng5 :1=unt deduction. Att.1ct"1 F()f!ll 1)689 

21 

r tot.ll income 22 

; 
I 

.:ll) r29T--·· 
,.---- ~-------j I 
f 30 . -----1 . I 
i 31a l· --' 3' f 1 
~~---~-. -----------: . ' 
. .JJ ' 

~ ··u : 
~-----------
1 .if; i 

4,102 

399 

145 245 

242 841 

-"- , ... 
r- •• HITo i U .. V • .":, 



..... \At.e\!11 11:18 1\M 

... m~ 1040 r2o•o1 JAMES M &: LE D FLEMING 
Tax and 38 Amount from line 37 (adjusted gross Income) . . . . . . . . " . . . . 

Credits 39a Cllet:k { nol You wore bOrn before January 2. ,945, []Blind. l Total boXes 
If: Spoun was bOm before January 2. 1945, UBimd. J en-eked..,. 3Sa 

b If y~AJr ~pause i'.emiZe& on a separate return Cf YOII ~ a <lwJl.s!atus alier.. c.hed\ hell .. 391:1 

40 tt.ml2ed deductions (from Schedule A} or your standard deduction (see ins!rud~s) 
41 Subtrlld llnc 40 from fir11136 

42 Ex&mptions. Multiply $3.650 by the number on line 6d 

43 T~~.a~~~tlnccmc.l;ubt"3::!1rutt~~mk~~~ ~iir.e42:;;mcrel!:.rokte41 ~~'~ 
44 Tu (w.; •r~ :.). :,..a rlll't~ tax" l><:m: 1 Q Fonr},s; ~14 b 0 h:m l;~· ... 
45 .Aitarnoiit~ minimum tax (s~ instructions). Attach I"Oim 6251 

48 Add !met 44 and 45 

47 Foral~n tax cr"r.!it ~>-~::."\ F01m ; ; io if FtK!Ulred . . . . . • 

48 Creo1: tor mila and dependent care expenses. Attach Form 2441 

.&a Edueaton CNidits from F01m 8863. line 23 

~ 1-"-+ 1------~f;:~~ j 

~1-"'--1~--·-=t'"' . 50 Relirement s<1ving.s contributions credit Al:'.aell Foon 8880 

61 Cl'lila tax cred:t (s~ inst:l:ctionsl 

l ~ ! -----+.. 1 
' SA 1 

52 ~ulden~al energy Cllldits. Attach Form 5695 

53 {)th~' C!!Odi~ !r\')'!1 hr~ a n 3507! b n &801 c LJ ----
54 Ad~ !:ne:s 47 throuJ;"h "-!.These arc, yuur total credits 

-~-~.~~~e 46 1! fin~: 54 ;s rrCJrli ~"'a., i>nt! 45. '""'"':'~ . ..;-0::...·---

Other 
Taxes 

Payments 

55 ~~ c::~;:.~:,y·mt;,t-:t t.tu, At:acn Och@n.~!t- SE 
~ tl~rcpart"'c ::OO<::ilii s;,cumy Bt\<1 M«:icare t;:udrom Form: .a c .: i37 t,' ,'0 se19' . 
S8 Addit011111 ta)( on lRAA. olloer qualifie<:lrBtlremcnt plans, etc. Attach fgr:n 53291f reQUiro<l 
69 • 0 Form(S) W-2, box 9 b 0 Schedule H c 0 Form 5405. tinA 16 
60 Md lines 55 throu h 59. Th~S i~ ur total taJt 

81 Fea8f'al income tax wiltlimld from !'oriTl$ W·2 and 11>~ $1 

62 2010 IIC!lmated liu' paymentS and amount ai)Jlliecl from 2009 relu~ 
63 Making work pay O"edtt. Atlad'l SchedUle M 

If yw nave a -84. Earm!d Income el'lldit (ElC) .. 

e;;a,r,-~r 1u ~ b Nonl.iixable combat Pil'' eillctlon . 64b r)lik!. ilUU• ' ..___;;....._ ________ f 

~<!uk: EIC. 65 Mditional C".hild w credit. Altllch Foon Ba12 1--'6•5'+--------f 
66 American opportunity credit from Form Sa~. line 14 66 
67 Fnt-time hOrnebuyer credit from Form 5405, line 10 61 
68 A -nooot paft'l with rec;uest fOf &lrtension to ftfe . 
6SI ~ss social sewrity anrl tiar 1 RRTA tax wtthl'leld .... 69 
'70 Credit fQrfaderal !w: ol'l fools. Alt'lcr Form 4136 70 

-= 242,841 

73,201 
169 640 

21 900 
147 740 
12,062 
a 397 

20,45.9 

20,459 

71 Cnt<!lfS from FO<"m i 0 :>~tl b 0 U:ii c c (lea; . d. 0 60f!~ .._7_1_... ________ _, 

~~---------1~2---M~~~~-~·~~·,_~~~~=~J.~~~~~.od~6=S~~=~~~~~~n~7~1~~~~N&~~~-~~~·~w~w~~~~e~~_.~---~--~----~~-~--~~~~~~------ 10,15~ 
Refund 73 If une 7:1. is more ~'lan line 60, subtractllrnt 60 fro(ll tina 72. This is the .amount you overpaid . 

74a Amount of line 73 you want raflmdltd to you. If FQml 8888 is attached, Check hefe . .. . 0 
tb11cr oop0s.1? .. b Rcutlng nvm!>ar ! ! ..,. c Tyoe: 0 ChecKing 0 Savings 

~~ .. d Account tlumber t ] 
1s Amoom ot nne 13 rou W3tlt •PJ!Iled to er 2011 nttmatect ta.1t "' I r5 I 

Amount 76 Amount you owe. suw~1 bne n from n t'O. Fer oetalls on how m pay sec ms!nidlons .. 1 0 , 3 0 ~. 
You Owe n Estimated bur penaltv (see instrudlons) . . . . . . . . 11 I · · · · · · . . .. · 

No 

ii.::ll"ni! (Hil5 
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FAIRLAWN OH 44333 
~---~r.-~-~~~:~,~~~~-~----,~-----~--:~-¥~~~~ 

Filing Status 

Check nroly tme 
box 

Exemptions 

ce~~!':F!nt:::i. ~ee 

ir$t:"l •. P~OOS rt:"'ld 

Cil11r.k h<:•~ ..,. ,... 
--' 

! 

63 b{ :· \'ourself l! 'SCH~·eone ca~ c.l.~if'!i v(.;u a£ a :!t::;;enC\int do not cn~;;h, box 5a 

b p;j Se?use , __ · --... • . 

c Dependents: 

d 

1 
Sa Tax;~blo Interest A.ttacrr S-.11eC'ule R if reQ\.•rn!d 

b Tax-exempt r:~tere,;t Do not rnclc::e or !:1<:: 8<1 

---+-=Sa&=..::!(ep;lr;ile il'lttruaicul. 
' y.,.,, $«l>l...Wr'ftt "~""'"' 

\ $p~•·• Sl.l<'lalncwt~y nurnbV 

14,801 

Income 
Attach Form(s) 
W-2 here. Also 
attach Formts 
W..ZG an(! 

9a 
b 

Ordinilr'/ divid&nd~ Anclch ScheduiA 8 •I r\.v--1 uored 

(JI.llllifie~ dlvidi!nd;; f ab 1_ ___ -=1;:...3 !!...::' 3 6 oJ i 
'I 099-R if tax 
Wi.l1i withheld. 

it you did not 

-~~a w.-;, 
;--ec instructton~ 

Enclose. nul do 
r.::>t atta~h, """ 
nayn>ent Al:so, 
I)IC<;~:>e L:S& 

FQrm 1040-Y. 

10 

11 

12 

13 
14 
158 
1114 
17 

18 

19 
20& 

TrtxabiA n:-\lr\C:;, crecttts, cr offset:.; Ql slate and ioc<liii!QOffie iaxar> 

A!fm~my rcwJveo 
!lHf-inif.,:; m::ome or {ic!.$). Alla::h Sch!!dule C f.)l C-EZ , .. 

~ ;ar a, ~l':-<< A:fut ~:,tcJta j ~ !t!jJ;r~·j. :' t:~!~we6~. cr~:':•. 1wr! ~ 

Other ;iilir.~ o: (ltlsses), kt.;ct Folln 4797 
i 15a i ___ .....;i:;.·.::a-'·':.:2:;;. . .;;:5 .. 71 bb lli.Xllble arnoum IRA distub1..-ticns 
~- 1 1'axttbleamot:nl 

Rant\! real e:;tste, rcy~l~«s. p<Jrln~rshtps. S r.crporaLons. trusts, fit:: ,\."lllctl Sct\eeul& F 

rarm ll'l~.ome c,,· (ioss). A~d· Sc:IC.:lwa: f 

Unen~picyrrn.:n c::rn~e'll':ilto::n 

Set:..;i sttun~y oer.efis 
l ,,, ... 
J20a I -------·. J b. 1 il.~ae;e amount 

Hi I-'---
~ l 13 \ --9-,_,4_,0-~ 

\1~: ~ , .... ---.. ro, 257 
f1i>t!T 
t17T' -2 

[¥.f;-. --... ~---------=8'-','--4 ~.Q. 
21 Otner i!'l('.">m~L Us: type ar.e :~mount , 

_ _:2::2-...;.;f.;.;.n;.;.m:.:, ":::::'!." ~·e amcun~~ in ;r.c l~r nuht ::olum~ to: lnw:; T lhr01:gh ,, 

23 Edu•.;~~tc: ex;:«ontl'>5 

24 Ge'"":.am :.tu~ines~ DXiJ~'1S85 of l"Ar.P-NfStS pertcrrnin~ rtr.Jt..:$. awJ 

fee-t-.'!~•t·l,iuvcmr.el"t of'b<.l'~ A::lll(;~ rcrrr ;~(J6 or 211!6-E.Z 

121! -~~-::-::--:: 
T'1T ';rr totalln_c_O_fl!_C __ --~---i1 22 I , 61 , 11 ~ 

I ' Adjusted 
Gross 
Income 25 

ltl 
'>7 

.zo 

ri~.J!t'· -;,·y~r-~s r~::.~ . .-: .. i .. l: J·.::.J.J~tlcn. A. ... ..;..r-.r FG'<rH d~-0'3 ~ 

~~~:~~-·;:~<:'.~e~. __ :~:~~·~;,:'.~~-~~~~ ~eApy 
~Al"-'~"''·-·:··.--:! !'::". ~;~;',._ =:. :.c •• ~ c:J.,;,~~v 
.;-:::~ cr ... p:c:·/f-C t-~_~:tJ· :·•~,o:iP:-:.:t. 06Ct.;."'..L'J1~ 

····' ~..;·.:~··· -~- . 

I ~: 
! 26 

: 27 .r·· 
2!! 

\ 29 
2£.__ 

t··'-'" .. -r----· 
' 32 I 

:;:; 
' 

···~~ 

2 .. 5[l(l! 
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Jard L--

uction ~ 

~~::.~ .. hn 
-~·"-~1'\y 
t>t>lt«<.IM 
Si'o.~w 3;hD1' 
"4e~be 
c:a1..,., •• • 
L'e-;:~th"':~~. 

•et 
r1;~··.:;; Of\.-5, 

• },g 111hef's' 

~~1!!-:r 
lt.amf.J ~-~n!J 
.. ..t!O!."ate11 • 
s:..&:o 
~'-'·''~"'·~q 
,CI".!Iyct 
0-..Jlift.t\'1 
Wit!~'\··" 
s~ 1 ~rt: 

... .,..~tt! c" 

I
. 41 

' 42 
43 
« 
45 
46 

48 

49 
50 

51 

52 

Amr.;unt irom nne 31' iud)llsted gross income) 

Check { ~You were born before January ? . 194 r, . CJ Blind •.. }. . Toutl boxes 

rf. L Spousewo:. born !:Mtfo~ vGJJUiHY 2. 1947, ~!:lime. checked Iii-
If ycur spou:x: itemizes on a SC;J<U&te return OJ' Y'-'11 were a riual-$\at\.lli alien, meek her~._ 

ltomized deductions {lrCJ'I'l Sr:hedutc A) or ~oor standard dedudiortsec k1tt margm) 
Subtr<Jct lm11 4~ from lme 38 

Exemptions. Multiply S3,7CO by tr>e nurnller M bne 6d 

Tauble income. ~~ineltl "' ~2~ !n4· ~lne ':i :l<rO'e thr.!re~' v>lv• .(). 

Tu (He re:-.1 c•,"ci." il"f'':<'l' a t' 1 ~~~': b L-1 ~~!~ ' n ~~= - 9~·.. ~ ... , .. ..,... - ~ .... 
A.lteri'Uitlve minimum tax (see irstn;ctions). Attach Fcrm 6251 

AIJd lirn~S 4-1 3nd 4i:-

rorf'if")r t.~-.: cr~dit .. t..tt:;:-r. For:ll 1116 if reQuired I 47!' 
l<ti 

39a 

39b 

Cr.::dil fer chUd 11nd dop\i'roem care expen5es. Att.llt::'l Form 2441 

!".::~·.;.:.;.<,;<, cre<l.ts fr,-,rr Form 8853. «nf' 23 

Rctirem&nt t;.;. •• n\1~ contn!>lltlr'.ns cre¢it Ai1%c:h Fcrrr 88i:!t' 

Ctuid :a): t:ri!dil (SW lnstr.JcticlnsJ 

~·· i [51"' _____ __) 
Re&ICC(lu:!f e1erQ'y <'':r~d:ts. Attach rc;·m ,5Qfi5 

C;iw ~"'Jl:.> •·r-m ~N,.. J :, ,,,y, b 0 ~~•·· c !": •• - • ._ .~. ... , • 1 • i ... ~ "' .;;;v. !_.......; 

I 52~ 
i 53 ! 

-----! 
---! 

1-J;.: i11•es .:.7 r~-n,·ar :::::. ll1ese :m; you• tvtal credit& : ~w .. c.~····"l, 
; F.• ~-(· 
:::==:::::c-::_;;:..._~""'~--S...l~_~E~ l r~a fr~ fr9_r:1 Hr·e 413. ~· h~~ ~>-<1 :~ r:;cre :r.ar 1:1e ~:=. c.:J:.l.(.;:::' '::.:...:~C::..·---

~"t • ..:'-+----
• i 5~ 

Other 
Taxes 

56 ~:'-J.'··t;.:nt:;v~rr·tn: i.lt ..:.::ttt~- :..--:-~;'f!JI~ SE I 56 i 
57 

58 
59.1 

b 
60 
61 

62 
~yments es 
I "--

\ 

")'>""""ea 64a 

.
'i'-"lit,·.n:; ~-. b 
:h-·o . .;;na::::i· 
su,.,..rll!t:IC. 65 

66 

67 

68 
69 

70 
71 

:Jnra~r,r"..O :;~·~1<t secu1ty :-.nd Mcc.:i\:llre tax irom Fr.mn; a .[. l ·1'1 37 b ~-- J 8!:19 

At:dt!ional t;u, or• ;~-tAs, ctl'l(l· q;J.:.tlf:W retzremenr r)ans. c!::. 1\.'tllctl r~ G329 ;([equL-ed . 
~-r" 

58, 

i'IOUt\ahOIC urnployrrulnt ta1res from Schec!uH! H - 59a 

First-llrne homttbnyer C<o:llit repa~'I'Tlent J\ttaC!l ~orm 540~ if required 

O!twr taxes. Enter cotl!:(s) from ln~ttnrClion.s 

A&! lines 56 UlroL~n ZJ .. Tl\1~. i:; your total tax 

Federa; inCOITIC ~ wrthheld from Forrn~ W-2 and i(J£!9 

2'J11 ll!t.~Ed t3X pa;-rnents liM(: a:nw~t a;:;>hcd l::m1 /i)~j :oeturn 

!tamMS inc;mot crl>dll (F!C) 

Nontaxable combat ;i<Jy election !64bl " . 
Adcttional child tilx ::.redlt AU.acn fO'Tl'l 8812 

Amer!CIIn cppo!lunity credl: from Form 8(:li33, !1n11 14 

F'irst-tirr.o home!luyer tredit frl.)rn form 5405.1:ne 1() 

A.-noun: paid ·.vlth requuo>t f;.)( exter.s c,n to file .. 

(XCIIS<> Soci&ll ~ecurity an:! tier T RR I;.. \aX v;i!hhP.Irl 

CreO!t lor teaera' t;~x on iucb;. A::ach Fi".tm 4 :::;6 
Ct!eltt~.,,..o .. u a D 24)'i! C. 0 !J\:'.i r [ ~·. d, [J '~~· 

59b I 
60 
61 

&zJ s99t 1 

:: -uJ~ ll 
65 I KH- ____ ....;l=...,:...:o:..;:;o_::.,o t: I -__ .. _ ...... _ _,! I 

__ o 

Refund 

170 I !' I .~71 i- -----1 . 

i2 ~.;Jc tr('s ><. ,;~,~a •rc o5 """''f'' 71 ..,til 119 ~;~· tctol ~ment:J Iii- 'I 72 •

1

. ------::1' 8 9 9 
73 li iine 7Z ro more ~n line 61. 1i1Jlll1ad.llne G1 from !he l:Z. This Is the amount yw ovenpald . O·.· . 

7

:: f; S 99 
T4a Alnou11! of lme 7:1 you w::mr mund8d to you.li ;;;:nrn 58881l; attac.'led. d1C~;k nere . . . ._ ... l, 8 99 

---~· 

Amount 
You Owe 

.. b R.culir-ji r-tlmbcr -· , c T\':>e: 2§ C.:hecking fl 5;JYifll,l:; ~~· • ........--·-· 

.. d .o\ccount n;~mtlct , :-'1 
75 A;·no.(u::•: o' l.ne 73 yoL: w"'!'t appbvo to your 2012 ~limateod tax.. I 75 J ·-------- i 
76 Amount you owc.SvbtrecHine n from line 1$( For detail!\ on hew 1Q ;.;<~y. s~ !nstwr.ton.s. Iii- 76 

77 Ff.tim:r..;,c tax ~naity (~e"' ·~\O!J~J~S) l 11 ' 

Third Party 

...,.Oe_s_ig_n_o_e ___ o.::;. ... .:: .• ,,_-"_·"'.:. .. .....:D=-O=NNA J. 

Sign 
Her~ 

-----'--'u_t.r:o.A lJ ;il-tFP~1"...,...,. 
..... #-. ,.._ - - • -.. ,.. "'~'.:~ ~ ,..., ..... -~ ~' ~~~-

!};C:. __!"" SF.~~~Kl TT !!-l..:'T1 j1~£~~)C: .. ~~':~S • ~'~, .. j 4 - : :: ~ :: :. ~ :: 
---·"'"-'·-···· 
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JAMES I FLEMING 

If"' ~lnt ~wr-. ap..ou~ :o. fir..: ~wr• ~~ ;"'"'~"'t 

LESLIE FLEMING 
HCI'l<ld .:Jd::r'M' ~~W' iJ'J'.; S:·cnt~ If 'f'C..,. ~.~a:~ 0 bru:. Mit lnitN:t>W'&: I -

I 
A ,.,...,. •uulho $$NtJ} a;<.-•6 

2879 SAND BLOFF COVE :~~ ~ t~ne :.c. a~• w--·::tt:" 

:.:; ~. !!:J,..,.I,.. ~ ~u. it.l!t:J ';)~ ZIJ"S eo:. r, rO- ··;, ... n ~ ,~ ... , oi~.:-r'ila •. ..tiro Ol!T';l~e IOlC.I ~W\.."W: 'fM -~'&t!'Jtt"i.XtJ. 

_QVIEOO 

Filing Status 

Check onlv cne 
box · 

Exemptions 

ff r-:~-:re ::;v~l to"'r 
cependents. ~ 
i1"StfUctiJn» anst., 
c:neD: here .-L 

Income 
Attach Form(s) 
W·Z hllf&. Also 
attach Forms 
W·2G and 
1 099-R if tax 
was withheld. 

If you die' not 

getaW-2, 
see instruwona. 

e:n::~ose, but do 
!'lOt at:actl. any 
payment Also. 
;>~Base use 
Form 1 040-V. 

Adjusted 
Gross 
Income 

~-

..:·· 

1 I , 

2~ 
3 I 

--' 

H6te ot .. cw£Jr·c'>{: :~t"T ~ue<~r, ... 'W -~! :f~ .. <'.) : Snn •'"*" .. C'\!'I"'"t,: r
~h~ :;. .al~~n; ~~ • ., l.iuln ~~x ""'l!t <{OI...f e•:.o~nl. M"~l~ ~n 

C!""\ !j'' na:'t"..C t1e?-. .., 

do not c!·e:;r. !:lc:.: 5.~ &a ~: Yourself 11 som~:•Y1!! ::a~ :.l.,irr. you a:. 11 oeoendent 

I) , Spouaa . . ··--- . r -------..--------'-
<: 0.Dendollt5: ! 

d Total number of exemptions Cia1med , 

7 'h~. U...a.-;. .. ,_ :~. >;;.<te Att4~ -:,~,,~ W·2 

Sa Taxable irl:erest. Aiia::h S::hedule B If fl!qUIT911 

b Tax--exvmpt IM!':rest Do not include or: iine !Ia t__..;8::.:b::....,l __ _ 

2 

5 
193,~04 

3{596 

9• Or:linary dividcnuJ. Attach Schedule S r, ~eouire<:! r9.::.a..,.._------"l~?._t 8 S 3 
b Quaiificd cnr.delld~ L...:s::;:.b:..l~-.-___ ...:;:i.:::S:...,"-7......:4;..:1=-i; 

10 T<JJ~aole reruMs, croons. or offut! of state and !Qalt incomfltal<'es ~-1;.;;0~---------
,1 Airnonyi'I!Geive<f i-t'..:..:....;--------· 
12 S~;siness Income or (loss). Att:~Ch Sc."tec:l~:le Cor C.CZ , t 

13 CM>I~~"r.,.,mJ,,I.!a;.,:;c..,:,iiollnPS;U~& ~w.fllql.-;a; ~na.l<.~n!lil- CJ 1--;..:;..+------.;;:2.-L 4JS 
14 

16a 
163 
17 

18 

19 

20a 

21 
22 
23 
24 

:?5 
26 

~... 

Ot.'lergaim• or (loues) Attach f-orm 4797 

IRAdistnbutions ~ ··~· bb T~bleamotml 
Pensions and ann Lilies ~ . Taxable amovnt 

~ental real estaUt. roylllties. partnersnips. S eorporations, tn.~sts, etc. At-.acl'l Selle~ ~ole E 

Farm lr:::ome or (loss). Allllch Sche<:lu!e F . 

U!lemploymem ccmpen~tion 

b Ta.wllle amount , SCC!ill se::.:~ ber~<s . . . ~J--~=~~~ 
0:1\erincome. l.ist type aM amou'l: MISCELLANEOUS 
Combine !he amount~ in the tar IiCht column f<:n lines 7lhmugll 21 

Educa:or expenses 

Certain bu!imen exp&n5es oi re:>e:vllilll, p&rforming artists, and 

fee-bainl govemmMt offi~als. Attaci'> r:or:n 210$ or 2106-EZ 

He•:th s.avlngs JO.:r..H . .:nt ceduC:icr: A,ttacn ..;orm 8SS9 

Muv•nli exoensM Anacn rurr:-: 3903 

Se'f crl';.>l;:yed sc::, :;;r.:P;..e., ;me q(;ailf:M ni,1'1~ 

~elt...e~::loyec ncaiJJ ;r..s~rsnce deo~ct:on 

Thts 1S 'fur total income 
I 23 , 

?S r--+ ' ..,.... ' 
! ., 

l. ~~...-;--------~-~ 
I 29 

30 ?en<>ey on e1ifty wrrndraw<ll of :ii<~v•'1g:> 

31il Ali-r~onv UJn.1 h ~~~·~··_,..,,. O:::··=-·~ ~ 

' lO , 
-. --.-----~ ; ;1a _________________ _ 

3:.! IRA aedu('.li"r 31 

10 555 

3 800 

51 
3/ -~~o!rM::t 1·~.;; j~~· ~:-;::. i.;;~ ~;;, --;r.is ~~~y_l?t;r adJUStecJ gros1e lf!;:C,;:o,;:m.;:".;.~ ------------- _:~:_..:.....:.:.----- 2 2 6 , 3 £t 6 

Fer Qigelt'J~Ure :J."'-,:>-"":""; ~.:: :::: :"'i~,- ,....;.-~ ,..e:..J.j~;tton A:! hot~•- ~ !!!J~~!C ;~:!t-.;=.~-c,.~'i ;-n~ 1040 ·:~:..:· :i: 
; .•. .::. 



rax and 
Credits 

38 
lSia 

b 

Other 
Taxes 

58 

59a 

~·i~repuaac &U(...;itt ~!'!CUf:t·; a,,~ M-..:".!iC3T$ u.x· t.·orn ~(In!': 3 :__! 4 i ~7 D .. ..J erJ•j 

;..!kHi;un~ r1'f. o~' !qA~ '.:!Le: -~~.uii.fH::d retiremen! p33ns. etc. Atac~ fo:-rr. 5329 if req~ueC 
hovsene!d cmploym•m: tal(e;.s !tQm Sc.'\ed:.~le d 

b 

60 
61 

S2 

h:st-tim<~ hcmeou~r crt:!<lit ll:;Jllyment. Attacl' Form S40S tf requ!;-ed 
Other llvce$. En!er code(s) fr:;,m \:'l$lructtcns 
AUd Unes S5 :hm~;Qn GO. Tn.$ is j?i' total e.x 

.Payn1ents &.3 
Fe:s.ral incorM tax wrt..,hekl fr;;m Fom\$ W-2 and 1099 
2')'2 •~r.~~e<.: :ax p.ayn~;r.l5 ~no ;~rr:::ur.r aot)li•:xl from 7011 !\!:Urn 

! ::~::;~~ ~4a 
l e. .. ~tO, -.:Joa.+ t b 

li\>:'>:rl"~ CJC. 8S 

66 

67 

IO&tmniiN:.,_ •T'Cdlt (t:.ll;) 

Nontaxable combat pav e!ect.cn !S4b! 
Additional chiltl tsx cretltt. Attacn Sc.'l&Oule S612 

American cpportvmty cn!dh h)m fcr,n 8863 fines ; 
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4TTORNEY AT LAW 

AH ~:SWEST MARKET STREET 
SUITE 102 

AKRON, OHIO 44303 

Mark H. Reed 
Clerk of the Court 
The Ohio Judicial Center 
65 South Front Street, Third Floor 
Columbus, OH 43215 

TEL (330) 535-1202 

July 11, 2013 

John F. Myers 
hllndmwrsrl:imeo.rr.com 
330-819-3695 (cell) 

Re: James Fleming v. Kent State University; Case No. 2011-09365 

Dear Sir: 

Enclosed for filing please find Plaintiffs Damages Phase Trial Brief. 

Thank you for your prompt attention to this matter. 

Enclosures 

cc: Randall W. Knutti, Esq. 
Christopher P. Conomy, Esq. 
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