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IN THE COURT OF CLAIMS OF OHIO

JAMES M. FLEMING,

Plaintiff, : Case No. 2011-09365
-vs- : Judge Patrick M. McGrath
KENT STATE UNIVERSITY,
: KENT STATE UNIVERSITY’S
Defendant. : FIRST SET OF INTERROGATORIES

AND REQUEST FOR PRODUCTION
OF DOCUMENTS DIRECTED TO
JAMES M. FLEMING

Now comes Defendant Kent State University, pursuant to Rules 26, 33 and 34 of the
Ohio Rules of Civil Procedure, and directs to the plaintiff, James M. Fleming, the following
interrogatories and request for production of documents. Plaintiff is required to respond to the
interrogatories and to produce and make available for inspection and copy all documents
responsive to the following specifications on or before the 28th day from the date of service
hereof. The production of all responsive documents within Plaintiff’s possession, custody, or
control, shall be made at the offices of Randall W. Knutti, Office of the Ohio Attorney General
Michael DeWine, Court of Claims Defense, 150 E. Gay Street, 18th Floor, Columbus, Ohio
43215, or at such other place and time as may be agreed upon by the parties.

DEFINITIONS

1. “Communications,” “Communicate,” and “Communicated” as used herein mean

any transmission and’/or receipt of intelligible information or data including oral, written
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telephonic, telegraphic, and electronic means. Without limiting the geacrality of the foregoing,
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Communications,” etc., inciudes e-mail messages together with any and all attachments thereto,
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and any other form of electronic communications, the identification and production of which

may require the search of computer databases.

2. “Complaint” as used herein means Plaintifs Complaint the filing of which
initiated this action.
3. “Documents” and “Records” as used herein has the meaning specified by Rule 34

of the Ohio Rules of Civil Procedure, including, without limitation, any drafts or other non-
identical copies of documents otherwise called for by these requests. When documents are
maintained in multiple formats, e.g. digital and hard copy, you are to produce documents in all
such formats. Without limitation, “Documents” and “Records” includes e-mail and other
electronic communications, and compilations of data and information, the identification and

production of which may require the search of computer databases.

4. “Fleming,” “Plaintiff,” “you,” and “your” as used herein means the plaintiff,
James Fleming.
5. “Identify” and “Identity” as used herein means,
a. with respect to a person, the person’s name, title, business address and

telephone number, employer, and relationship to Plaintiff, if any;

b. with respect to a Document, a description of the subject and contents of
the Document, the Identity of the author(s) and those contributing to its
preparation, the Identity of the recipient(s), and the date of its creation;
and,

c. with respect to an occurrence or event, the dates thereof, description of the
pertinent facts as they may relate to the Project, and the identity of all
witnesses thereto known by Plaintiff.

6. “University” as used herein means the defendant herein, Kent State University,

and any of its trustees, officers, employees, agents, attorneys, or representatives acting for or on

its behalf in the matter.
7. “Defendant™ as used herein means the University.
INSTRUCTIONS
i If any objection is made io any portion of any interrogatory of document request,
vou are reguested o state with specificity the objection and 1ts legal basis with citations to
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appropriate legal authority for such objection, if any, and further instructed to respond and/or to
produce responsive documents for that portion of the interrogatory or document request to which

no objection is asserted.
2. Unless otherwise stated, the following interrogatories and document requests seek
information and the production of documents created, executed, obtained, drafted, prepared,

received, relied upon, referencing or concerning events arising during the period from January of
2011 through the present.

3. Documents produced for inspection must be produced as they are kept in the
usual course of business by Fleming or organized and labeled to correspond with the categories

in the document request.

4. If any document herein requested was formerly in the possession, custody or
control of Plaintiff and has been lost or destroyed, Plaintiff is requested to submit in lieu of each

document a written statement which:
a. Describes in detail the nature of the documents and its contents;

b. Identifies the person who prepared or authored the document, and if applicable,
the person to whom the document was sent;

c. Specifies the date on which the document was prepared or transmitted or both;
and

d. Specifies, if possible, the date on which the document was lost or destroyed
and, if destroyed, the conditions of or reasons for such destruction and the persons
requesting and performing the destruction.

5. If any documents otherwise required to be produced by this request are withheld,
Plaintiff shaii identify the document by stating its date, author, recipients, and the reason for
withholding.

6. This request for production of documents is continuing in nature and any
document obtained or jocaied subseguent to the production which would have been produced

had it been avaiiabie or its exisience known al the Lime is 10 be suppiied forihwiii.



INTERROGATORIES

1. Identify each person who participated in the preparation of responses to these
interrogatories and request for production of documents on your behalf.
RESPONSE:

James Fleming

2. Identify each person with whom anyone identified in your response to
Interrogatory No. 1 consulted in connection with the preparation of responses to these
interrogatories and/or request for production of documents.

RESPONSE:

3. Identify each Document that those identified in your responses to Interrogatory
Nos. 1 or 2 referred to or relied upon in connection with the preparation of your responses to

these interrogatories.

RESPONSE:

See documents attached.

4. Identify all witnesses known to Fleming and believed by Fleming to have
personal knowledge regarding any of the factual allegations of Fleming’s claim relating to
damages, specifying the particular factual allegation(s) of which each is believed to have
knowledge.

RESPONSE:

Lestie Fleming

Laing Kennedy



Doug Martin

5. Identify each fact witness Fleming proposes to call to testify at the damages trial
in this matter and describe the scope and subject matter of the proposed testimony of each.
RESPONSE:

A trial has not been scheduled for the damages phase.

6. Identify each expert witness Fleming proposes to call to testify at the damages
trial in this matter and state the subject matter of the proposed testimony of each.
| RESPONSE:

No expert has been designated.

7. Identify any social networking media used by Fleming such as Facebook,
MySpace Linkedin, Twitter, Four Square, etc. or any blogs Fleming wrote or commented on
since January of 2011 and list the username and password associated with each.

RESPONSE:

FaceBook:

Jfleming88@vahoo.com

Password: fleming6

Twitter:
Coachflem_

Password: fleming6

8. i Fleming obijects to the production of any Document responsive to the document
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specifications stated below on the basis of the attorney-client pri
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exception to discovery, identify each such Document and describe its contents with sufficient
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particularity such that the nature of Fleming’s objection can be independently reviewed. This
can be provided separately as an attached privilege log.
RESPONSE:

Plaintiff does not object to the production of any documents responsive to these

requests.

9. Identify all employment, including self-employment, which Fleming has held
since January of 2011 including the name(s) of the employer, address of the employer and name

of Fleming’s direct supervisor.

RESPONSE:

University of Central Florida
4000 Central Florida Blvd.
Bldg. 77

Orlando, FL 32816
Supervisor: George O’Leary

10.  Identify any employment which Fleming has sought, but has been denied since
January of 2011 including the name(s), address(es) and telephone number(s) of the potential
employer(s), and state the reasons for denial of such employment.

RESPONSE:

Kent State University . . . interviewed . . . No position offered

Ohio University . . . interviewed . . . Position filled with other candidate

Cleveland Browns . . . No position available

UFL opportunities . . . no position offered

NFL opportunities . . . no position offered

Monireal Alouettes . . . interviewed no position offered
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University of the South .. . interview
Columbia . . . Phone in

Akron . . No position offered

VERIFICATION
Plaintiff, James M. Fleming, states that he has read the foregoing Responses to
Defendant’s Interrogatories Directed to Plaintiff, and states that they are true and accurate to the

best of his knowledge, recollection, information, and belief.

Signature:
STATE OF OHIO
SS:
COUNTY OF
Subscribed, sworn to, and acknowledged before me this day of January, 2013.

Notary Public
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Request for Production of Documents

1. Produce all Documents Identified by Mr. Fleming in his responses to the

Interrogatories above.

RESPONSE:

See documents produced.

2. Produce all Documents that Mr. Fleming contemplates introducing or presenting
as exhibits at the damages trial of this matter, or in the course of any deposition.

RESPONSE:

There will be no depositions or trial in this phase. The parties agreed to brief their
positions.

3. Produce all contracts, or any other Documents, which relate to or concern any
business terms of any business relationship, business expectancy, business contract, or business
relation Identified in response to Interrogatory No. 9.

RESPONSE:

See documents produced.

4. Produce all records of compensation, including healthcare benefits, bonus
opportunities and incentives, commissions, stock options, and any other benefit derived from or
expected to be derived from employment held by Mr. Fleming, including self-employment, from
January, 2011 through the present.

RESPONSE:

Please see documents produced.
3. Produce copies of any and ali documents provided o any experi wis hias rendeicad
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RESPONSE:
No expert has been designated.



6. Produce any calendar, diary, journal, memoranda, letters, e-mails and the like
which Mr. Fleming kept from January 2011 to the present which relate in any way to any aspect
of the damages alleged in this matter.

RESPONSE:

None exist.

7. Produce Mr. Fleming’s federal, state and city income tax returns for the years
2010 to the present which he filed individually or jointly, including W-2 forms and 1099 forms.

RESPONSE:

See documents produced.

8. Produce any and all curriculum vitae of experts who have reviewed this matter
and who will testify at the damages trial in this case.

RESPONSE:

No expert has been designated.

9. Produce any and all written reports from each and every expert witness you have

retained for the purpose of rendering an opinion as an expert witness at trial in this case.

RESPONSE:

No expert has been designated.
1U. Produce copies of any and ali written or recorded statements Or aiiidaviis xat Mi.
Fleming has obtained from any person, including witnesses, relative to any aspect of the

damages aileged in this case.



RESPONSE:

None exist.

11.  Produce all documents that you intend to rely upon to establish your damages
and/or which you plan to introduce as evidence at the damages trial of this matter.

RESPONSE:

All such documents were produced by Plaintiff and/or Defendant in the liability phase of
this matter.

12.  Produce any and all documents, including applications and correspondence,
which relate in any way to efforts Mr. Fleming made to find alternate employment beginning in
January of 2011 through the present, including self-employment.

RESPONSE:

13. Produce any and all documents, including applications, correspondence, etc.,
relative to any applications for benefits (e.g. unemployment, health insurance, COBRA, etc.)

made by the Plaintiff on or after January of 2011, including any documents relative to benefits

received or denied.

RESPONSE:

Plaintiff does not possess responsive docuements.

14.  Produce all documents relied upon to answer the interrogatories propounded upon

See documents produced.
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15. Produce any and all checks, receipts, etc., showing payment by any source for
Plaintiff’s loss of income or any other documents relating to reimbursement, benefits, or other
assistance from collateral sources for any damages claimed to be the result of the allegations in
the Complaint. You are reminded that these are discoverable under R.C. 2743.02(D).

RESPONSE:

See documents produced.

16.  Produce copies of any and all statements and/or affidavits, whether written or
recorded, that Plaintiff gave to anyone (aside from privileged communications with his attorney)
at any time relative to any aspect of the damages as alleged in this case.

RESPONSE:

None exist.

17.  Produce all documents not otherwise produced pursuant to the requests above,
which support Mr. Fleming’s claim for loss of income and benefits.

RESPONSE:

Plaintiff is not aware of any other documents.

18.  Produce a signed verification page in connection with the interrogatories

answered above. For convenience, a verification form has been provided.

N 13443

RESPONSE:

Produced,
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CERTIFICATE OF SERVICE

I hereby certify that a true copy of the foregoing discovery responses were served this

26th day of June, 2013 by regular US mail and email upon:
Randall W. Knutti, Esq.
Christopher P. Conomy, Esq.

Ohio Attorney General’s Office
Court of Claims Defense Section

150 East Gay Street, 18" Floor

Columbus, Ohio 43215

Randall. Knutti@Ohio AttorneyGeneral.gov
Christopher.Conomy@QhioAttorneyGeneral.gov

Attorneys for Defendant /

Attorney\for Plaintiff

12



VERIFICATION

Plaintiff, James M. Fleming, states that he has read the foregoing Responses to Defend
Interrogatories Directed to Plaintiff, and states that they are true and accurate to the best o

knowledge, recollection, information, and belief.

Signature: %

SS:

STATE OF OHQ Flofi

COUNTY OF  “fiwae
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U UCK ATHLETICS ASSOCLATION, INC.
EMPLOYMENT AGREEMENT

Un behall of the UCF Athletics Association, fnc. (UCFAA), it is a pleasure to offer you this agreement for services as described
b'olow. This agreement is subject to the Constitition and Laws of the Stats of Florids mnd the policies sct forth in the UCFAA
Lmployce handbook. Neither this agreement, nor any action of commitment taken pursuant 1o it, i€ final or binding upon the parties
until, and uniess, the signature of the Director of Athletics or representative as approviag authority, and the signature of the Employee

hhﬂ*‘; been a?;x:d' This agreement must be returned to the approving authority (indicuted by the signature helow) within 10 days of
the date of offer.

Emplnyee Name: JAMLS FLEMING

Pusition Title: Defensive Coordinator Department:  Foothail

Length of Agyecment: From: February 1, 2013 Ter: Jasuary 31,2014
Anuual Rate of Pay: $210.000.00 Clasxification: Exempt
Benclits: Fligible ) Leave: Sick

Special Conditiors of Empiavment:

Attached is the position description. Addendum “A”, associated wiih the position Stle stated ubove, and this addendun i fnenrparated
by reference and mude a part bereof. Thu aforemeationed position description, position Gile, sad classification may be modified or
chanzed at any time diring employes s cmployment and such changes shall be in the sole discretion of the Director of Athletics or his
designee. Further, such 2 change shall not in any way be a breach of this agreement.

Full knowledge of NCAA, Conference USA (Conference) or any conference heremafter that the University of Central Florida (UCF)
may be a member, UCF and UCKFAA rules, regulubions and policies is a critical element of this position. Therefore, emplovee must
comply with all NCAA, Conference, UCF, and UCFAA rmiles, regulations and policies, Failure to comply with these rules,
regulations and policies will result in disciplinary action appropriate to the offense und may include termination of emplayment.

‘This agreement with all Addendumy cmbodies the complete spreement regarding employment and it replaces any previous syreement
that covers all or par! of this period and supersedes any such previves agresment. Nothing in this ayreement shall be deemed 1o crente
any right, inlcrest, or expectancy of continucd employment. Further, TICFAA reserves the right to wrminate this agresment al any
time. Acconlingly, Employee may be notified of tennination at any time during the term of thix sgreement, Lmployee may bhe
terminated for cavse as noted on reverse immediately wpon writien notice from the Director of Athletics or his designes.

Employee may be terminated wilhout cause wpon written notice from the Director of Athletics or his designee, In the event of such
1ecrminatior, Employec acknowledges and accepts @ duty to mitigate damages hercunder, and shall diligently seerch for employment.
Fmployes aprees 1o immediately notify UCFAA if subsequent employment is oblained. Upon such termination Employee shall be
entitled to reccive at the option of the UCFAA either (i) the remaining balance of the salary pavable, in accordunce with normal
UCFAA payroll procedures, for the remainder of the Tenn, provided that such amount shall be reduced by any subsequent
emplovcnt compensation; or (ii) a neyotiated lump sum amount es identified in Addeadum “B”, if attached hereto and incorporated
by reference and made a part hereof.

Employee may termingic this agreement without ceuse upon written notice to the Director of Athletics effective 14 days after recceipt
of suid notice (Athletic Director may waive 14 day notice).

Nothing herein shall be cunstrued as a guarantee of income derived from apy duties associated with sports camps or other Qmside
employment income. Employee my he eligible for additional benefits and / or incentive compensation set forth on Addendum “C”.

= Check here if Addendum “B" is atiached.

el

i

4 Check here it Addendumn “C” i ateched.
UCT Athlcties Assoviation, Ing Employee, /"7
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Lo OUTSIDE EMPIOYME.\'IAI\D ACTIVITIES.  Empluyee shall ohiain the Athieticy Director's advance approv) 1o eugege in ey outtide
cthictically related incoure activines which could tmpect the Employee's respomsibiliics to Associstion, snd sccusaely roport all sources and smounts of iuoome
o benelity. Sourcss of such income and ypes of activities shall inciugde, but are not limited to, the following:

A.Omsipquﬂnymcaunﬁdcrmpud) B. Incomr from snrmuities C. Affibation with thes spors groups or leams

D. Televisiva md radic programs E. Spores camps F. Housing (ivvluding preferendal hausing srangements)

G. Courtry Club memberships K. Complimcmary tisker sales L Endorsement or consultazion contracts (shos, epparcl, efe.}
2 STANDARDS.

A Empioyee shall pesform his or bey cutics and personally compun himsclf or herself at &l times in » mumner consistzst with good sportsmagship und with the
high maral, ethical asd ucudemic standards of Assocjzlion @ Univerehry. Az all timss he or shs shall sxerciss due care that ali persoanct and students under his or
has supernision of subject w his of ber coatrol of authority shall cumpor! themaeives ir fike mennsr. Employee shall further obzerve and respest the prnwiples of
wstmtanal control of every aspeer of 2l athletic programs.

B Empleyes Lolicr agress that he of sbe, oy well & all pesnnnel and stadeals under his o bor congo! £ sushority, will reowis curest and comply wath applicable
{oderal and stae imws includiug the Buckley Ameadment, HIPFA (Heeith Inmmance Pormbitity and Accounmbibioy Act), Vintverity regulaiions, sl govermng
atietic ruiss. In particuisr, Cmplayes recognizzs an obligation far solf and persomas! { stednss under his or hee contro! £ nuthondy & comply with taws and
soverming athletie mies ipcludisg, but not imnsd 1o recruiting aud Zenisking of unauthocized exize beuelily 1 romuis 208 swident athiates, ilepsi grmbhng,
izgal hening and boukmeiong, and idlegal use, sule o posscssion of narcotiss, drugs. ctatrolled substances o other chemizals or sterids. In the cvenr that
Employes bosomes awars, ar has tessenckle caust o bebisve, that violations of governing Eiienc roles mav have tuken pluoce, he of she shal] repon fully and
accurarely the same to the Athletcs Dirostor in 2 timely maning.

ion 1o terinate mmpieymeny, Foaployer shall oot unds: wiy wrcumspmos diseies of pegodine directly or indirgany
s titiwhan of higher lesminn a7 nrfesrona! athlotis 30am withobi 1he expiess jounneial U ASBTIBRLCT.

T Assucwtion shall have the right 1o take discipimery or cemestive RIfinn, shuri of SuspCasion OF Wrmination for cause, agews! Emplover for violetion of any
provision of Qs contrast o for aoy lesson which wouid allow termivation for ceuse hyted below, Suzh disciplicary wcton wey wclude, b s Dot iimated
sepamand or prabarion and shull agt eFest Assosistion's rights of teomingtion In addition, Employee shall be sutyect o disciphinary or eorrective action by
appropriare officiuls for any violation of NCAA = Cenferspes regutatires. Such action or msclion by xppropriate officials shall not proclude o in sny manner
affoot Assosiation’s right to take sotrestive o disciplinary sction

E. Emplovee recopnizes that the primary mission of University is to werve ey g instinstios of higher Jeaming aud sbuf! folly cooperme with acedamic counselors o
similar persons designucd by Assosistion in assist stutien! sthieics snd the faculty and sdmipistralors of Usiversity in comasction with the academic pusens of
studeat gthictes 2ad shall use hisher persunul best cRorts 1 encourape and prowols these sfforns. la thar respact Emploves recogaics (hat the goul of Assoziation
und the Unjversity 32 that every stwdcnt sthiets abizins & baccolayreuts dogree und agrees to fully suppant the artamnent of this goal

F. Fmplovee shall ot all times makce every acion ssowswary to remain corrent, comply with, and implement the policies of Association and University reatng to
substuncs abusc and to class mendance by studenis subjeet to hivher direct odatrof or authonty, 2nd o exercise die care that all persounel end students subjest 1n
his/ner direct comtrol or wuthonty comply with such policaes.

3. TERMINATION FOR CAUSE

Negieet, inamanSon, or refusal by Empioyes 1o perform the duties as specified in Addepdum “47,

Tallurs o comply with GCFAA policics zng procedures set forth in fhe esnployse hendbook and policies and procedures manual; o

Material, significent or soperitive violmits or breach of contract by Emplover, inclnding sbove Sundards and Outside Emplogieat and Avtivitics; o
Commission by Emplovee of u eriming violation of Jaw whether prossoinad or not {(sxcludg minor waiffic oBensex); or

FE0E p

Fraud or dishonesty of Emplover i the proparstion, falsification, of alsesation vf Univeraity, Associgtion, or Conference documents of recotds; o

*. Ulse o vonsusnplion by Employee of aloohnlic heversges or mirvolics, drugs, controlled ssbsuances, steroids, or other uhemicals in suck dogres and for such
appreuiabic perind &2 10 impair significantly o musierialy bis ability to perform his duties hereonder, of

G, Commission of or partizipation in by Employee of any sst, situstion, or occurrence which brings Employer into public disrepuiz, contempt, scandal rr ridicule,
os fallure 1o conform personel conduct to canventional stndands of good vilizenship, with such condurt offending revaling social wores aod viduos and‘or
reflecting wnfsvorebly upon Universitys o Asspoiativn's scputslion and overall primary mission and chjectives. including bul sot Limiled lo, gsts of dishoaesty,
misrepresentatian, foaud, or vioienoe i Taay OF may not rise 1t & deve! weeraniing winkual prossoution by RICVEDS authorites.

-y

4, STSPENSION FOR CRIMINAT OR OTHAER CHARGTS As &D sltomatvs o the ahave, the Associstion, a: the discrenion uf e
st with wr witou poy i B cwrne af wny faemad sriminal mauinet o Gurges buing ftied peminst the Emmioves

TV a e kR R pyhe e gt memes dmom T e
JOZ S VPN G ot iaci ol iy ot kavt e te g Bhaistad

rondaning of snch activaies by petsonncs Bndior smdents under xuch contros of sutis ity which e Bmploves talicd w gcr reesnnahly W Himi o prevest, and (G
SUspension may coniguc ol el 1escitos of e udle s proccsding.
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EMPLOYMENT AGREEMENT
Addendum “B” — Liquidatcd Damages

As stated in the employment apreement betwzen the UCTAA and Jim Fleming, below is the revised
liquidaied damages terns during the period of February [, 2013 w Januery 31, 2014:

Lignidated Dumages
In the avent of termination without cause, Employee shall be entiiled to receive the salary peysblc for the

remeinder of the term. plus 60 days additionn! pay, in accordance with normal UCKAA pavroll procedures,
provided that such amount shali be reduced by uny subsequent smployinent compensation.

A&

Euployee mtia

AD. § al )

Fleung G003

UCF ATHLETICS ASSOCIATION, INC,
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UCF ATHLETICS ASSOCIATION, INC.
EMPLOYMYNT AGREEMENT
Addendum “C" - Additiona! Terms

As stated in the vmployment agreement between the UCFAA and James Fleming, below are the additionz] terms
during the period of Tebruary {, 2013 to January 31, 2014:

Inccutive Compensation

Upon participation by UCF in an NCAA sanctioned bow! pame, Employee shall receive a bowi bonus in the amount
of up to ope (1) month's base salary. Such a bonus is subject 1o approval by the Athletics DHrector and contingeat
upon svailabe funding.

Additional Bencfits

Empioyee may from tuny to time bz offered additional benefits in connection with his‘her amplosment.  The use of
such hegedits is not #n element of craplovment; il is ap oprional ftern that is not provided a3, or in Her of, ather
compensaton, Further, the employee acknowledges wnd agrees that the emploves hes no rights or claims for
addinonal banefits under this sgreemert, 208 such use is at ihe discresion vf the A.D, Lu the event that the employee
is provided such benefits, emplovee agrzes 0 comply with 2ll then in effeet rules, regulstions und policies.

S

Empioycs Inftal

AD. ;lial
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U UCF ATHLES ASSOCIATION, INC.
EMPLOYVMENT AGREEMENT

On behalf gf the UCF A}I‘dctics Association, Inc, (UCFAA), # is a pleasure to offer you this agreement for services ax described
below. This agreement is subject to the Constitution and Laws of the State of Florida and the policies set forth in the UCHFAA
F.mployea handbook. Neither this egreement, nor any action of commitment teken pursuant to it, is final or binding upon the parties
until, and unluss, the signature of the Director of Athletics or representative &s approving authority, and the signature of the Employee

ltm;vc beenrefﬁxcd, This agreement must be returned 1o the approving authority (indicated by the signature below) within 10 days of
e datz of offer, .

Employce Name: JIM FLEMING

Position Title: Assistant Coach Department:  Football

Leagth of Agreement: From: February 1, 2012 1o: Janupary 31,2013
Anpua! Rute of Pay: £200,000.00 Classificution: Exempt
Bepefits: Eligible Leave: Sick

Special Conditions of Employmenr:

Atteched is the pasition description, Addendum “A", assotiated with the position file statcd above, and this addendum is incorporated
by reference and made a part hereof. The aforementioned position description, position title, end clussification may be modified or
chianged at any time during employee’s eniployment and such chauges shall be in the sole discretion of the Director of Athletics or his
designee. Further, such a change shall not in any way he 2 breach of this agreement,

Full knowledge of NCAA, Conference USA {Conference) or any conference hereinafter thai the University of Central Floride (TICF)
may bc a member, UCF and UCFAA rules, regulations and policies is a critical element of this position. Therefore, employee must
comply with all NCAA, Conference, UCF, and UCFAA rules, regulations and policies. Failure to comply with these ruies,
regulations and policies will result in disciplinary uction appropriate to the offenze and may include termination of employment.

This agreement with all Addendums embodies the complete apreement regarding employment and it replaces any previous agresment
that covers all or part of this period and supersedes any such previous agreement. Nothing in this agreement shall be deemed to create
any right, interest, or sxpectancy of continued employment, Further, UCFAA reserves the right 1o terminate this agreement at any
time, Accordingly, Employee may be potified of termination ut any time during the term of this agreement. Employee may be
terminaved for cause as noted on reverse immediately upon written notice from the Director of Athletics or his designee.

Employee may be terminated without cause upon written notice from the Director of Athletics or his designee. In the event of such
termination, Employce acknowledges and accepts a duty to mitigate damages horcunder, and shall diligently scarch for employment.
Frplovee agrees to immediately notify UCFAA if subhsequent smployment is obtained. Upon such termination Employee shall be
entitled to receive at the option of the UCFAA either (i) the remaining balance of the salary payable, in accordance with normal
TICFAA payroll procedures, for the remainder of the Term, provided that such amount shall be reduced by any subsequent
cmployment compensation; or (i) a negotiated lump sum amount as identified in Addendum “B”, if attached hereto and incorporated
by reference and made a part hercof.

Employee may terminate this agreement without cause upon written notice to the Director of Athletics effective 14 days afier receipt
of said notice (Athletic Director may waive 14 day notice).

Nathing herein shall be construed as a guarantee of income derived from any duries associuted with spotts camps or other outside
employment income. Employee may be eligible for additional benefits and / or incentive compensation set forth on Addendum “C”.

X Check here if Addendum “B” is astached.

Check here if Addendum “C" is attached.

UCF Athletics Associ ; Fmployes . —

By: By 1W
WName: s Name: umn b cming %

Tide:  Interim Director of Athletics Title:  Assistant Coach

Date: Date: 1\~ 7271 -1 C R

s e
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UCF ATHLLJS ASSOCIATION, INC,

EMPLOYMENT AGREEMENT
Addepdum “B” ~ Liquidated Damages

As stted i the employment agreement between the UCFAA and Jim Fleming, below is the revised
liquidated damages terms during the period of Tebruary 1, 2012 to Fanuary 31, 2013:

Liquidated Damages

In the event of termination without cause, Employce snall be entitled w receive the salary paysble for the
remamder of the term, plus 60 days additional pay, in accordance with normal UCFAA payroll pracedures,
provided tha! such amount shall be reduced by any subsequent employmem compensation.

\F
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UCF ATHLETICS ASSOCIATION, INC,
EMPLOYMENT AGREEMENT
Addcendum “C" - Additional Terms

As stated in the employment agreement bstwesn the UCFAA and Yim Fleming, below zre the additional terms
during the period of February 1, 2012 to January 31, 2013:

Incentive Compensatian

Upon participation by UCF in an NCAA sanctioned bow! game, Employee shall receive a bow! bunus in the amount
of up to onc (1) month’s base salary. Such a bonus is subiect to approval by the Athletics Direcror and contingent
upon available funding,

Additional Bepeflts

Empluyce may from time to time be offered additional benefits in connection with his‘her employment.  The use of
such benefits is not an element of employment; it is an optional item that is not provided as, or in Heu of, other
vompensation.  Turther, the employee acknowledges and agrees that the employee has no rights o1 claims for
additional benefits under his agreement, and such use is at the discretion of the A.D. In the gvenr that the emploves
i previded vuch benedits, employes agrees to comply with all then in offect nules, rcpulations and palicies.

A&

Empluyee it
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GCF ATHLETICS ASSOCIATION, INC.
EMPLOYMENT AGREEMENT

On bebalf of the UICF Athletics Association, Inc. (UCFAA), it is & pleasure to offer vou this syrcement for services as described

below. This agreement is subject to the Constitmion and Laws of the State of Florida aud the policies set forth in the TICFAA

Employce handbook. Neither this ugreerent, nor any action of commitment taken pursusnt Lo it, is final or binding upon the parties

until, and unless, the signature of the Director of Athletics or representative as approving authority, and the signature of the Employee

i:havz bz:rn’ufff;zxed. This agreement must he returned to the approving, authority (indicated by the signarure below) within 10 days of
e duic of offer.

Employee Name: UM FLEMING

Position Title: Assistaat Couch Department:  Football

Length of Agreement: From: December 16, 2011 To: January 31, 2013
Annual Rate of Pay: $140.000.00 Classification: Excmpt
Benefits: Fligible Leave: Sick

Special Conditions af Emndovmeny
- r -

Attsched is the positicn descripiion, Addendum “A™, associaied with the position title stated obose, and this addendum is incorporaied

& o] tp 3 S 1 HYY T e ey 3 S NP TOVINAE p e b —y A Fem
by reference and made ¢ put The aforementoned poshion descnipiion, position utle, and clussification may be modificd o
changed at any time during employee’s eplovment and such chanpes shatl bein the sole diseration of the Directar of Athletics or bls

designee. Purther, such a change shall not in any way be a breach of this agreement.

Full knowledge of NCAA, Confercnce 115A (Conference) or anmy conference hereinafier that the University of Central Florida (UCF)
may be s member, LICF and UCFAA rules, regulations and policies Is o critival clement of this position, Therefore, umployee must
comply with all NCAA, Conference, UCF, und UICFAA rules, regulations and policies. Tailure to comply with thesc rules,
regulations snd policies will result in disciplinury sction appropriate to the offense and muy include termination of employinent.,

This agresroent with all Addendums embodies the complete sgrecment regarding employment and it replaces any previous agreement
that cavers all or part of this period and supersedes any such previous agreement. Nothing in this agreement shall be deemed to create
uny Tipht, intersst, or expectancy of continued emplovment. Further, UCFAA reserves the right to rerminaie this sgreement at any
time. Accordingly, Employce may be potified of rermination ut uny time during the term of this agreement. Empinyee may be
wrminated for cause as soted on reverse immediately upon written notice from the Director of Athletics or his designec.

Employee may be rerminated withoul cause upon written notice from the Director of Athletics or his designee. In the event of such
termination, Employee acknowledges and accepts a dury to mitigate damages hereunder, and shall diligently search for employment.
Empluyee agrees to immediately notify UCFAA if subsequent emplovment is obtained. Upoen such termination Employee shall he
entitled to receive at the option of the UCFAA either (f) the remaining balance of the salary pavable, in accordance with normal
UCFAA payroll procedures, for the remainder of the Term, provided that such smount shall be reduced by any subseyuent
employment compensation; or (i) a ncgotisted lump sum amount as identified in Addendum “B”, if attached berete and incorporared
by reference and made o part hereof. ’

Employee may terminate this agrecment without cause upon written notice to the Dircetor of Athletics effective 14 days after receipt
of suid notice (Athletic Director mwy waive 14 day notice).

Nothing herein shall be construed as u guuranice of income derived trom agy duties associuted with sports camps or other outside
employment income. Lmplovee may be eligible for additinnal benefits and / or incentive compeusation set furth on Addendum C*

I Check here if Addendum “B” is attached,

54 Check here if Addendum “C™ is attached,

-

LT Athlctics Ass".ciaiiur./{m. 7/ Eiiiployue e
1Y {/r}"{;/ -‘5! ‘\
T -7 . Ci . —

By /L YOy 1 By _o OO TRGeAs T
Name:  Alfped G Tlarms. ir., YADM, Li.%. Navy {Ret ) Name:  Jim Fleming \-:,\\

fitie: Interim Director of Athletics Titte:  Assistant Coach . -

Date 4L Elap Al3 7] Diae 17 -1 4

i =TT L. . .




1. . OU'IBIDE El{PLO}’piE.\"I“ A&'I‘NIT!ES. Employec shall abiain e Athletics thiudvmu approvid o CORagt in Quy outside
ulhicticaliy relsted invome activities which could tmpact the Employe's respunsibilitics 10 Assacialivg, and sccurately report a2t sources and amoants of insome
and heachils, Sources of such woume and ypes of uetivities chall include, but ane not Yimited w, ths 1 tewing.

A Ouuit_iz_ employmgu {paid or unpasd) B. nsome from anmutties C. affiliation with other Kports gsuups of teams

D. Televiion sud radio proguuus E. Sporns camps F. Housmg (including prefercnmial hausing srrungements}

C. Cauntry Club membcrships . Complimentary tcket sales L. Endorsement or consuliation condracts (shoe, apparel, it}
2 STANDARDS.

A Employce ghall peifosru hiy or her dities and porsonally comport himsclf or herself as alf Wncy in 2 manner consistent with pood sportsmanship and with the
high mara), ethical und academic stsadixdy of Association and University. At all times hic or she shall exervise duc care that alf personne! and mudents under his or

k{ supervision or swhiect to hus or her control o eutherity shal) comport themselves in fike muancr. Employee shull further observe and respect the prinsiples of
mautional coutrol of cvery aspect of all stblevic programs.

R. Ewployce further agrees thut he or she, as well oy all personnel and students undar his or het coutro} / suthorisy, will remmain corrent and comply with applicable
foderad and sate lows Including the Buckiey Amendment, HIPPA (lcalth Insiiance Furlabiiity and Accountability Asty, University regulutions, mnd govermng
athlelic rulcs. In panicular, Employee recogmizes un obligation for self st persornel / students under bis o ker coupol ¢ wuthority o eamply with laws and
goveming athletic rules ncluding, but uo! Braited to: reciuiling end fumishing of vnaulhorized extra henofity (o rocruits and studeat athletes; illepal gambling;
illepal betling end bonkmaking, und illsgal use, sale ur possession of nawiaes, drugs, controlicd substanccs o other chomivaly or steroids. In the event that
Employee hecomes awwre, 07 has reasonable vuuse o believe, that violutions of peveming athletic rules mey have taken place, he o she shadl roport fully and
accurately (hie same to the Athletics Dijrctor in 2 imely mauner,

C. Tnlesy potice bas been piven by Association 1o termuie cmployment, Eniployee shall 80t thder any cireumsignees discuss of negotinte dirsctly or wdnectly
pivspective emplovinent with uny ofher instinution of higher learming or professional athletiz wan withoul the eupress perasissivn of Assnsiation.

D, Asanciation shwt bave & riph to lake Sstiplinany o sorerlive action, short of suspetsion of termination iy cuuse, against Rmployes for violation of any
provition of this contrast ar foa sy rewson which would aliow termination for vause tisted below  Such disuiplinaey action may chude, but i3 not limited o
rapnmand or prohxtion and shall 5ot affeat Assoclabion’s tightt of euninetion. In 2ddition, Bimpiuyer shall be subjest w0 dusciplinary or carrestive wehon by
uppropsiate oliiculy for any violation of NCAA or Conferenoe repufntions. Such action ar maction by appraptiaze officidy shall it preclde 0 3wy manne
a1 Assocmtion's NEHt to take conective or disziplinary aolion,

E. Bmploycs recognines shat the prmary missinn of University is @0 terve 85 an iustitution of higher learning wnd shall fully enoperate with acagemic eounselow or
similur pessons desigauted by Asscsiation to waist student athletes and the faculty end administtators of University in comucction with the acadeniic pursuits of
student athletsy end ihall uxe his’her prrsonsl best effonts 1o suevlrage and promate thove efiorts, In that respest Employes recognizes that die goul 0f Asseistion
and the Undversity is that every student athlete obtuins o baccslaureate depton und agrees to fully suppont the mismemen: of this goal.

F. Empiover shall et sl) timrs take every goliun nooestasy to remain vwrent, somply with, e implement the policies of Association and Unjversity reluting 1o
schaance abuse Bnd to clask sttandance by students subjedt to hivher direet eonmro! or ambonty, and to exercise due age tha all pertonnel and students subject
bisfher direct comtrol or arthwority comply with such polisics.

3. TERMINATION FOR CAUISE,

Neplect, inatteution, ot retusal by Rmiployes t perform the duties as spevilicd in Addendum “A”.

Tailure to comply with UCFAA policies und proccdures ket forth in the employes handbook snd polisies and procedires moanunl, or

Material, signiticant or repetitive viokstion or breach of contract by Employee, including above Stmdards and Outside Employment and Activities, of

Cemmission by Tmployes of « criminal violation of Jaw whrther prosecuted os not (exciuding minor taffic nfienses). or

=

Fruud oe dishonesty of Buipluyce in the preparation, fabsification, or alteration of University, Association, or Canfereuce documens or records; or

mm 9N

. Use or consumpting by Empluyee of alcohalic beverages or narcotics, drugs, controlled substancer, storids, of othar crmicals in such degree and for such
appreciable period as to impair significantly o materially his shility (0 perfomm his daties heseunder, of

G. Cormission of ar participation in by Eanployec of any a=t, situation, ur vecurrense which hrings Eniplyuyee into public disrepute. contempt, scandal or ridiculo,
ot Toilure o conform personal vonduct to conventional sumadards of good citizenship, with sush conduct offending provailing social meres and valucy andfor
refiveting wmfavorably epon University’s or Assoviation's repunation and overall primary mission and ohjectives, including but not limited 10, acts of dishonesty,
misrepresentation, freud, of vinience that mx)y or may not rise &0 & lovel wurmnling crimina) prosecution by relevant suthorities.

4, SUSPENSION FOR CRIMINAL OR OTRER CHARGES As an alternutive to the shove, the Associutiva, & the discretion of e
Diroctor of Athletics, muy suspend Employee with o without pay in the event of any formal criminal Inquiries o charges being filed againgt the Ewmployec or
condaning of such activitics by personnel andfor studenss under such control or authority which the Fmployee fuilcd to act reasanahly {imit of prevent, and such
suspegsion may continue umil finnl reselution of the matter o proceeding.

The Associatinn, at the diseretion of the Ditectar of Athletics, may slso surpend Emplovee with or without pay in the event of uny formal charpes heing filed vn‘}h
the NCAA (mujor infractions) against the Employos or condoning of sudh actrvitics by personncl anc}ioz studcuts under such control of sutbosity which the
Fusployer [aiied 1o ac: reasonsbly to [imt or prevent, and soch suspension may continue unfil final resolution of the matter ar proceeduy,

=N TERMINATION FOR DEATT OR DISABILITY This contteo! shall torminate sutomaticaliv upon Uic degth x}f Emploves o1 i
Empioves beoomes totally dadled  prevessing him or hor from performing the defined dutses for aydriod of oot lews then three {3) cansecitive monts, ot
cvent of torminstion by death or disebility, neither mplover nor his o7 her gotate shal! he expizied 10 woy compensaion o beneBts provided 10T M s Sonivact
©XCEpt 2ty proup insucance benefits as required bs taw. : h

6. GOVEENNG LAWK, This contrect shall be enfarced and wnsirued 1 eccordanse with the Jaws of Flondz

7. CAMPS AND CLINICS. Durinz the tenn of fhis contrer, Tmpinyee shall by permydted 0 oporare enproved comps md vl

T ASSLCIahOn

cos 1o 0nerate )l activitins sclmed o uppreved camps and clinics Suvugl the EDRIOPNAIC ASS
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UCF ATHLETICS ASSOCIATION, INC.
EMPLOYMENT AGREEMENT
Addendum “C™ — Additional Terms

As stated in the employment agreement berween the UCFAA snd Jim Fleming, below are the additional tenns
during the perind of December 16, 2011 to January 3}, 2013:

Incentive Compensation

.-‘,'1 Irmemtsr tom Sha Ara vt
Gl ley « nu,.uu-u S42ll TSIV U SUWI SOOUs I3 W amount

of up to one (1) o omh s base salary. Such 3 bonus is subject 10 approval by the Athiletics Director and contingem
upon availahle funding.

"'m_yt nurﬁr;v\:f?nn hv‘l ICF in un NOAA sanctioped bow! gamz mlnvaa ahall canal

i a oGava Vv

Additional Benefits

Emplovee mey fom time to fime be offered adiditional benefits in congection with his "her emplayment. The use of
such benefits is net an element of empluyment; it is an op ional item that is mot provided as, or in Heu of. other
compsneation.  lurther, the cmplovee acknowledges and agrees ihat the emplovee has no rights or ciaims for

sdditional benefirs under tus sgreemem, #nd such use is ot the diserenon pf the A.D. In the evem that the emploves
is provided such benafits, emplovee ayrees ta comply with all then in offect rules, reguiations and policies

Ympioyos initiat

AD. initia
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CFATHLETICS ASSOCTATION. INC

JENDUM “A™ - POSITION DESCRIPTION

DEPARTMENT: Foorball POSITION T1ILE: Assistant Coach

REVISION DATE: 12161 " SUPERVISOR TITLE:  Head Coach

FLSA NTATUS: Exenpt B
MINTMUM QUALIFICATIONS

Fducatiun: Bacheior's Degree Certification: N'A S
Experience:  Minimuw | vear eoaching expericpec at the high school Iovel or ahove.

STATEMENT QF FUNCTION: (Nvie: Fusition may be moved within the department @ manogement's discretlon 1o o commensurate level

_position ax determined by the Director of Athlutics.}

‘ Responsibilities: (1 osder of imporiancs]

. Primary responsiblity s 1o provide instruction 1o student-sihlctes during practices und competition. Evaluates athletic perfurmance
b P ) 8P P p

and develops 7 implements nractee plans 7 schedules relatad (o toam concepts andd ~hill deveiopment of sudent-azhietes.

Caounsels cutrent studeni-athieles towards attsinment of ecedemnic, athletic, and individual achisvement. Muy serve ag Halson Lo
A

- wesdemic counselor und CHAMPE coordliator regarding studunt-zrhicte progress towards yradoation and professinnat developrment

Evalustes and recruits prospociive studeat-atiiletes within UCFAA, Cenfurence, and NCAA guidelines. Lstablishes gnd maintaing
industry relationships as approprizie. Urganizes on-campus recruiting, visits und admissions documentation.

Evaluates competing playersiteams, and assists head couch in the development, implementation, and udjustmeat of game / sinsation

| strategies.

- Assists head couch in the administation of sport program, with daily oversight of budget, equipment, scheduling and travel (team and

recruiting} as axsigned.

! Coordinates marketing, public reiatons, fupd-raising, and community outtcsch cfforts for sport program as appropriaie.

Other duties as assigned.

Positivas . Student and gmduut';‘ assistants 25 o3signed,
Supervised: o ) )
Confideatiality: | Respensible fus excreising prodent and diligent contral of ail data, o accurdance with applicabie prmisizms of the Buckiey

Arendzent, Situte 228.093. and HIPAA*, Mainuin confidential gli practice/game plans, ﬁu.:., smff meetings, and
appropriate recruiting aetivities and uny other infarmation witich, if disclosed, could adversely uficct the prograns
+- Health Insuranes Porability and Accnungabﬂit}' Act

- : : - ST B EToY
{ Monclury ¢ Responeible for manaring alinczted funds according bo deparment, UCF UTEA S 2n2 NCAA
Respensihiits: b Consegusnees of siemifizant ooy cogld inctude canouie B appi v wthontics and / ve ieiiidh
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U.S. Individual Income Tax Return

2010/ «

-

RS Use Onity-Li6 not write o £2apie w1 thig §2ace.

[ 4 For e yaas Jan, 1-Dec. 31, 2010, o other tax vewr beginning , 20130, ending .7 OMB No. 1545.007¢
Name, :‘ Your first name ard inital Las! came Yaur socisl sacurity number
Address, | v JAMES M PLEMING
and SSN T v ot tarn, SpOUSe's frsi name wnd inlkal | Last name Spouss's soclal security numbes
See ¢ _LESLIE D FLEMING
|ﬂ,5t,"g:ﬁsai:s1:£ é }iome 30uress inumbar aud streat). I yai tave 8 P.D, bax, ste instnicions I Ant no Make sure the SSNis) above
ratchons. A _465 PINEHURST DRIVE ’ A and on tine 6 are correct

f Clty. twr: 0t povt offica. siate, and 1P coda ¥ yuu have 3 foregn addresa, s Nstructons. Checking 8 box helow will not
Prosidental Y FATRLAWN OH 44333 changs your tax of rafund.
Eiection Campaign § Check here i vou. or vour spouse ¥ Siing icintly, warit $3 1 go to this fung » { | you r Spouse

i
Filing Status z E

i

Single

Married Hing jcartly (even § only one had icome;
i

Merdes fing sooaraely, Enter sisouse’s SSN above

4

wead of ’\mu;md ey que"iii DBrEDN] [SE€ INIMUCHENS ; 1
the quaiifying person is 4 child hu' nus YoLT Senantant. grier Mg

chife's name hetc P

5 __] Cunbitying wicow(s?) Wit cupendent 25id

Checkoaly ane 3 o
box. urd it same neic P
8a a Yoursaelf. i someonre can claim you 35 § gepentant, do not check box 82 I s::éc.: :P:!eged 2
Exemptlons | Spouse o <
c Dependents: (2) Depancents (3) Deperionts g%:; o tved with you 4
(1 Iistnsme Lust name | 3oCi ses fumber i (ﬁmi. e ey “:; u" ,,,f i:: S’;”..,‘.f’,ﬂ
{ mor tha four JAMES M. FLEMING JR. SON IR e =i PR
ey WILLIAM D. FLEMING SON Dependants on ¢
check here B[ | KATHERINE J. FLEMING DAUGHTER niot entered sbove
MARGARET R. FLEMING DAUGHTER X;_ o0
d_ Total number cf exemplions ciaimed ) knes above P 6
T Waoes, salanes, ios, BIC, ARACh Formis) V62 , 7 92,435
Income 8a Taxable interest Aftach Schedue B I required U .. 560
Attach Formis) b Tax-exampt interost Do not intiude on line 8a [ b |
W-Zhers. Alss 93 Ordinary dividunds. Attach Schedube B if ragulred . o 4,102
WA oM b Oualfieddwidends T "3 4,
1089R Wiax 10 TAxabio refunds, cradits, of offsets of state and local incoma taxes . 10 399
was withheld. 11 Alimonyreceived 11
I# you did not 12 Business income or(loss) ‘Attach Scheduie Cor C-EZ - 12
geta W-2, 13 Casits pais o jmsa). Addacn Seretue O f equires, At racuire, cheth here I i 145,245
soe page 20. 14 Other gains or {losses). Attach Fomm 4787 L 14
158 IRA dismibutions ) 15a b Taxable amount 15b
ROLLOVER 16s Pensiors and anruiics |16 , 214 b Taxabicamount i6b ")
Encioss, butdo 17 Rental real estate, royalues, partnerships, S corporations, trusts, etc. Altech Schedule € 1 17 G
not a‘d‘:‘?\g;'g' 18 Farm ingoine or (foes). Atlach Scheculs F 18
fm”;‘: usc 18 Unemployment compensaton | o is
Form1040V.  20m Socimsscurtybenefs  |20a | | b Taableamount 200
21 Otherincome, List type andamoumt
22 Comgine the amounts m the far right column for lines 7 thraugh 21, This is you' total income 242,841
23 Educatorexpenses 123
AdeStEd 24  Canair business expames of n:.serwsts parfmm!nq arus.s aud
Gross fes-bosis govenment oificials. Attach Faem 2106 or 2108-E2 24
25  Health savings account deduction. Attach Form B85S o 25 ;
Income 26 Moving oxpersss Afach Forn 3903 128 | 5
27  Qne-halt of self-employment 1ax. Attach i 27 ( 3
28 pel-ampicens SS0 SAOLE 28 ¢
a8 Seiformployeg __@_9: o
30 Peraity on ity |30 ’ A
i 31a  Afimony pa §_§1_E : 7~‘
o 33 Studantican R R
= A4 TUNSs and hees. milsch Form Auy S I JET.
; ki L ATALH Flata QE;L;B 35 L : o 1(
= a6 A st e
37 Sl I8 2E Ty oew your 2diusieg grosy income » 37 242,843

OBUIE s,-“- s

AL Faseowork Reauc‘uon Act Kotico, see SEDATAI inATULTIORS
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ALY 1118 Al .
smissa 200 JAMES M & LE_!:uD FLEMING J e ace 2

Taxand 38 Amountfrom ‘mv 37 (adjusted grossincome) . 242,841
Credits 392 Check { [ You were bom before January 2. 1946, T iBiing. Total boxes
[l spouas was bom before January 2, 1645, dalmd. I chocked » 392 | |
b ltywwpcme'.ermzasmaseparatctetmuycumadua&mmsalmmm ,,,,,,, » 39| |
40 Memized deductions (from Scheduic A) or your standard deduction (sse instructions) _ 73,201
41 Sudtmctfinga0tomline38 .. 165,640
42 Exemptions. Mulliply $3.650 by the number o line 60 L 21,3900
43 Taxable Income. Subract e £2 bor e 41 e 425 mor an e 41 ersc & 147,740
44 Tex{smrirsy) Chasi ey b s hom D Fonris; 6814 bm wvrl‘“ o 12,062
45 Altecnative minimum tax (see instructicns). Attach Fom §251 o L 8,337
48 Addlines 44 und 45 X T U 20,459
A7  Foreion tax cradit P":s F-..»tm n'ic if :equired o ] 47
48 Credi for child anc depentent cire expanses. Attach Form 2441 48
48  Educaton cradits frem Forn: 8BE3, fine 23 o 43
50 Reflremant savings conlributions credit. Aftach Fom 8880 50
51 Cnhild tax credit (see instuctions) o L 61 :
52 Residentel energy oradits, Attach Fosm 5665 ) = 82 ;
53 Omercedisfombuma [ 3300 b { | 6a0r ¢ [ 53 | L
At s 47 through 53, Thess are yous total credits ; . 54
55__Subrect tne 52 trom line 461 fine 52 i more $han iine 45_aner - 3 p | 851 20,455
Other 56 Geif cinplayme i tx. ARICH Bchencs SE - o , 58 |
Tax es §7  Uareporia? Socia security and Medicare tax from Forrn: a D -‘-':37 b 3:! 8219 57
Additiongl tax an {RAS_ ather qualified reirement pians, elc. Attach Farm 5329 if requited 56
68 & [ |Form(s)W-2,box9 b [ | ScheduleH ¢ [} Fomsagsunets | s
80 Addiines 55 through 59 Ths syourtotaltax ] , > { 80 20,459
81 Feceral ncome tax withheld from Forms W-2 and 1D99 o 1et 10,1550
Payments 62 2010 astmaied tax paymens and amount appiied from 2008 revum | 62
63  Making work pay gedit. Atiach SchedueM 63
Wyeoravea — B4s Eamed incomecregitiE) 0 ~ 1B4a
fi“::":'n‘g_i b Nontaxable combat pay eiaction | 84b | ML
Scheculc EIC) 85  Additional £hild tax credit. Attach Form B812 o L 65
; 66  Amwerican opportunity crech from Form B863,6ne 44 | 68
67  Fust-Yme homebuyer credit from Forn $405, line 10 87
88 Amou pald with raguest for axtension o file &8
B9 Excasss social securily and tier 1 RRTA tax withheld . Les
70 Cradit for federal tux on fugls, Atack Form 4138 70
71 Crag#s trom Form. a D 2422 b U 2839 ¢ D a&m d F BBG.: 71
T2 Adtilnes 1 82 53 ito, wd 65 Sougn 7). Thseans yur ota paymants . 10,155
Refund 73 ifine 72is rrore than line 60, subtract line 60 froms tine 7" Thiz is the amount you owrpaud o
74a Amount of line 73 you wanl refunded to you. If Form 8888 is attached. check here P ¢
Dmacioapost? P b Routing numbar } F c Tyoe: D Checking D Savings
See P d Account aumber
7S5 __Amount of fine 73 you want applied to your 2011 estimated tax ® | 75 |
Amount 76 Amount you owe. Sutdact ine 72 from fine €0, For cetals on how io pay. seo matuchons > 10,304
YouQwe 77 Estimated taxpenaity (seeinstructions) . | 77 , G
Thi Do you want (o atiow another person 0 discuss this return with the (RS (see instructions)? {X] Yes. Complete beiow Lj No
ird Pany Paceanat identfoston number (OIN; P FE-S-S 7&
Designee Dewuvers , ‘ 33049
ssme_ B DONNA J. SHERRITT cre o B 330- 497 4440
I e e et O L et e
Here vour sk;-a,mf;rmr-L ; Daw b Your gteuoaine PR p——
R | ATHLETIC COACH |
Socuse’s & us sin Dae | Epouse's copupaticn Foo R
HOMEMAKER I i S
Bl Type orenerer’s rame i Frapoms signature e jrnese i Fiike
— - 5 PO
‘reperer < 16

fye UNTY  Fow sees .

Floning LS



oL WANTRRON2 A2 P - ) ’
1 0 4 0 Sesarimed of e Tmm,~~uu Revswe Sarvice 1891 i
<

U S, ‘ndiVidual income Tax Return ‘ 201 1 ( OMB No 18450074 ‘ RS Une On!y-&:c 201 wrile S g2apks « #43 SCacs.

SRR 0= 1-Der 31, 2017, 07 o b #Iﬂ!mp L2011 engeg bl Ses separate NStrucicus.
Year Bl warse B0 MR {3t neme Yous socks! xecuMmy nuaner
JAMES M FLEMING
1 ot cepute, $70.34'5 21 1xne 808 Nk Lay agve Spousn's 3008 securly number
_LESLIE D PLEMING
Hove adt ess (WEDE” 300 slenm) # vt tave 3 PO bow, see inslivchicemn Aot T A Wane rurn Ing SSMEL sunsve

465 PINEHURST DRIVE

A @ Tne S ave oresen,

Tity. ot o DO ORCR, 3t wret 2P o€, I yiu b ve 3 %0IDn 3507 8 P70 SIPRIRIE SRILES DEIDW {384 walubura)

FAIRLAWN OH 44333

Pragidential Election Campaign
SERUR D i Wi B yOur ure o8
d3irnlonny war $3 IO Te

Fersign touairy ~ame Eoealon SeovinGasir ity r

LoRg BTN FRE

fung Srnrking 3 Sox baluw i
£ 0NALGR 10 La 1Y RIS

{Xi You g Spause

Filing Status 1 [ | sve k 4 ,j ,‘jﬁ‘im :*3;3{““‘; N"-}w e ‘n‘» Eae rariciie ¥
2 ;ﬂ im0, kel T @ruy vee hed In2omal enil?s rarrg e, P .
Chack only one 3 B Mavien ¥onr 120ty Beln: J0TUSE Y HIN siuvn 5 D CURIYIT, wEDAR Wi de0w et T O
box, 3 . arme hece. P
63 X Yourself 1 scirecne can claion vy 85 2 2epencunt, 4o not chech box Sa Sowsiheny 2
Exemptions £ | spouse = . No. of ehidren
Dependents: ! o1 ~epessenis 5 o e | onfowho o 3
ity Eoe mame st SRR 384N Fmivet g Rt wbip 47 4 } ;93‘:;";;;;:;;:
R WILLIAM D. _ FLEMING BON | feeTmtudtow
B jff‘m’;;‘s o KATHERINE J. FLEMING DAUGHTER et o9 i
chark herg : MARGARET R. FLEMING r DAUGHTER not entared above ..
d ’—T:{at numaar of exemptions slaimed " . 3:&“: o B
T cuagms sstees D3, &8, A FamisiWVe 7 14,63 3
income Bs Taxablp interest. Attam Schegule B i equred L o 8a 3,561
Attach Formis) b Tax-exemptimterest Do notincluzsonlbne 8a o } Bb |
W-2hore. Also g2 Crdinary daddends. Atach Sc:‘\edutaﬂo!ruu'red o e L 9a 14,801
:vh;gh:_;m b Cualfied dividencs o Qb_l 13,360
1089-R if tay 10 Texable refund, credita, af offsets of siate and local inome Bvas 10
was withheld. 11 Afimeny reweiven. L . o 11
if vou &6 not 12 Business income of ioss). Allach Schedwie C o C-EZ . 12
geta W-2, 13 Castmpar o et Sdsct Senedall 07 magred, footrequiten, sk e o E 13 9,403
secimstructions. 14 Other gains o {osses). Attack Form 4797 S TR Co 81 I
188 (RA distubutions {158 10,25'q b Texebie amount | 18 10,257
180 Peneions o anruites L‘IBI ' b Taxable amount 16b R
Enciose, putdo 17 Rentalrcal estete, reyakies. parinerships, S corporatons, usts, et Aliach Schecule® | 17 -2
nOLAMACH. JuY 48 pgem incpme o [usal Atack Schodvie F 18 -
aayﬂ?eR‘L A2, 19 UnNempicyrmnetd Compansstnn o 18 8 ] 4 6,9.
picgse Luse Mt ‘ T ALAERIE IR -
Form 1040-y.  20a Socisiscouniyoersfts 1208 ¢ ] b Jaxapie amount | 20b
21 Other income. Lis type ang amount Al
22 Carsing Le gmounts in 5o fgr oght ..:)iumnfc Imu: 7 WOPQ?’ 51 Tris s y'*x.r {otal mcomc » |22 ] 61,11 'i
23 EBduwglor expeness » 23
Adjusted 24 Cermn susiress cxpenses of rakervists perfomming amsis, and
Gross tae-tasis w.emr*am nf5ziais A«.aw Form 2106 of 210857
incotme 25 Healt spvrgs anaunt dudasiion. Anack Fosm 8880y - !
25 -‘di:v‘h",g CRLSHERT, ATANN Fory B3 3 :
-«6@?? I
el ) o
30 : '
= 3a Lurpr nes b Meopene SR B ft,_;-’:;‘._r - ;
z 32 i ] !
- L3 ] o
= 15 : ) 25 §
B s 38, 2. 0hy
27 L is ;L BEjUAIRG (PUSS INCOME i w1 S Zg,%i3
For Stacceurs, Pepe aet in $2RRIEUR CRIRICEONC rew 1040 =
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JAMES M & LEstw D FLEMING s -

38 Ancunt from line 37 {acjusted aross income) e 38 ! 58,613
f’ 3% Lheck _IYou were barr before January 2, w‘.l Eﬂiaﬁnd. Total boxes ‘
{ Spouse wis botn bafore sanuary 2, 1847, DBLSnd. checked %2
1;;_1____” i yaur spouse Aemizes on o separkte ratum or you wera a cual-siatus slien, theck here 380 {__j R, <.
uction —40  ftemized daductions ifrom Schedule Af or your standard deduction(sec ket margn) | 40 35,788
- | 41  Subtoctfing &0 fromline 88 L Lot e - 18825
_ﬁ‘:;”;};‘“‘ ; 42 Exemptions. Muitply $3,700 by %he numbcr ) hnc bd o 42 18,5 5_0.
toreoine 1 A3 Taxableincome Setwactio 42fmmire & Hine £ 3 mo% Menine 4t vt & a3 325
:E:‘;i;:.m l 44 Taxi{sesrei Cregh eyt a[ 1%7"’ .-1‘?.': m35- - 44 6_
Ches® 45 Alternative minimum tax {see instuctions). Attach Form 6251 - o 45
oo | 46 Adinessianass T S P
Cobeg 1 %7 TOMMgnIax Sredit Aftach Fom 1195 i required L ar ]
Rinpe ot . 4B Gradit for child and duperdant care expenyes. Attach Form 2441 | 48
e i 49 Faucousn credis ko Form 8883 Mne 23 48
:;5‘;_’ - |50 Relrement savogs comnbutions crect, Atch Farm 888¢ | 50
grdger 51 Chid @x orede (see nstruetions) 51
:‘:,,;’;f{".‘i ! 52 Resicorisl energy credits. Attach Tosm 5585 ' tE2
1A (83 ChooessvemTema | 300 n () 89 e | | 53 )
g 54 Adeines 27 themegh €50 Lhese ark your towal credits ‘Lj-i
55 BL IR 5l oo uee 46 ¢f hne 54 15 more a0 e 23, e -0- . » 58 G
57 Jorapaced sonw secutfty and hmncaré tax ¥om For: 2 i Y 3 b T . 14
58  Acditional tax ori [RAs, cthes qualificy retizement plans. etc. Atach Form 324 it r"qUI.’e“ o 58
593 rleusencic cmploymaent taxes trom Scheduie H o < T S8a
b Firsti-trme homabtver credit repaymant, Anach Fomm 540 rf requizud . o - 158
80 Ouwr taxes. Enter couy(s) rom instrucsions U R .. LSe
81 A0dInes 55 frovgn S0 THe i your totaitex o - > |81 0
62 Federat incomo tax withhaid from Forms W-2 and 1090 ... le2 859
Payments 63 2011 sstmured tax payments anc ameurt apgled bam 2010 stun. | 83
Tunmes TTFAS famwsincomecodh (B0 e R T
L;’:"I”i! b Noutaxable combat say election [ 64 |
Suwrie LT, 65  Addiional child tax credit Atiach Fomm 8812 e 85 .
66  Amencan coperunity creck from o 8853, fine 14 66 | 1,000
&7  First-time homebuyer credi from Form 5408, Iine 18 | 67 N
68  Amcun! paid with request for extersicn o fle o 88
69  Cxeass sociol security ans tier Y RRIA tax withhetd &9
70 Creditfor feceraltax or fucly, Atack Farmdi36_ | 70
74 Crecimromboon 3 D 24 & [ | RRM ¢ E B o | | e 71
T2 Add tres 3562 522 are v Panugt 71 Thets a9 yiur Wisl paymenty . . 72 1 '8 9_9_
Retfund T3 Kiine 72 rs more han ire 61. subzect ina 61 from fine 72, This Is the amount you overpald 73 1,899
T4a  Amountof ime 72 you wart refunded to you, i Foim 5583 Is attached, chocknere » | (74a 1,899
Tires zepos » b Rcuting cumber c Twe: _3(:] Checking T | Soviegs
i’;’:ﬂwm P> d Account namber |
§ 75 Amcuniu! bne 73 you want applied to your 2042 estimated taxh | 75 l
Amount 76  Amount you owe. Subtract line 72 fom fing 1. For detalls on how 0 poy. see instrurtons > | 78
You Owe 77 Estimawd iax panaity {see nsyuctons) R B E —
Third Party Do you want te: allow onuther person to discuss s retom with the 1IRS (see instrustions ;> @_“ Yes. Compinae hf__f_{_______ ; i No
Designae | 3wwes Fergrral GeTeaLs o b SPIN > L§§_§z§}n -
» DONNA J, SHERRITT v Cas o B 330287 -3440
- “ S + - Sy mE e e BTG GE 3
. mioppay: ERECEE IS
o oomunsten § T b S
_ A ~ATHLETI C COACH
T2003TS £ RINLIL M T s M, ot 8‘5‘;\*’ Dol Spoase ¥

RO oD SPETlETR e

_ fma ima
i 2 ima
[greilel IO T CnurelTT s
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Use Gimiv £ 1077 .
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U.S. Individual income Tax Return ? Z 12 i CMB No, 1565574
2377

For he vawr an 1-09c 37 16°7 or oitwr tax vas: Sigoining

12 engieg Sea saparste instructions.
Your Syl nan e ard nital LAM T Y our sncial Wiy saasheor

JAMES FLEMING '“
2 CIM fetur qpuuse s Rre Tewe and ilal Lant rare Spouse's social

LESLIE FLEMING .

Hona Jcoress (namoel dve sioed, i ye. ~ave a P G bnx see instushone

2879 SAND BLUFF COVE

s v %
& b
L g 8 1 et 1o

A 138 wsrs 100 SSNIS; asuve
an on ok K ars e

STy AN 00 504 orice, Bl o 217 coce. f voL un g 120000 ATINEER, Wiz INTVI'E I0ITES D ow L0 MIULLIas),

Prexidentiai Election Campaign

OVIEDO FL 32 7 6 5 Crecc i ¥ i ot ,ru 1.;37“
Forenge CTATTrY name } Faoipn DoV saletuu ty ¥ Fasgy xud Qe .
..... - ‘ | QC Tou aX: Sooume
Filing Status 1|, s-ve i et L e s amani, e
21X arvie: ooy oy Sroean redy g‘:’.*&.rg@r’: § DEEES oho'y oeve new
Chackonlygne 3 _2 Man e Ting agperaiely. Lol dpeass GEN azove § | Geantyry witkower wit Seterourt o
box. 3G "u ~aTw ~are P
6a g Yourgelf if comuegne can i you a5 u cependent do not check box 83 g:’;? f,fﬁﬁw _g
Exemptions Spousa ) . - Yo, of Ghiidron
¢ Dependonts: ‘ ! cn 5¢ whe 2
H {2} Dapacgests : D Onsencans s fvedwithyou 3
A Fuat e - ! RO PV UTTS ' EBUSNENE 1T ML ;os}g‘gog;;:'%:‘
Zer;;;»d foan tour WILLIAM D.  FLEMING SON St ractans)
érszm;cxicns and EATHERINE J. FLEMING y DAUGHTER Cependents on b
chack here P E MARGARET R. PLEMING : DAUGHTER i notentersd atove __
d__Total numbe: of exemptions claimed ] &mﬂ rgf
T Wocey, 3es%es ph wo ARACR TIONS W2 7 193,604
Income 8a Taxable imerest. Agch Scheduls B ff required ) o 2a 3,556
Attach Form(s} b Tax-exempt Interest Do notincluse on fine 88 | 8o
W-2hare. Aiso g3 Ordinary dividencs. Altach Schecule B ¢ reguired o 9 17,853
;;32“;0;"“ b Quaified dividends " {sn] 15,741
1099-R if tax 10 Taxasle refunds, cregits, or aﬁ‘satz of state ang local mcnr-m 1axes 10
was withhsid. 11 Aumany raceved RAl
# you dic not 12 Susiness income or f?oas) Attach Schedute C o C-LZ v e 12
geta W2, 13 Covita g o lioss), AlAcy Scossie DU reguirec. ro! requrad ek B il -2,438
se8 instructions. 14 Othergains or (iosses) Attach Farm 4787 o L 14
152 IRA distriutions 182 b Taxmbie amount 15b 10,555
163 Pensiors and snnuites  |16a b Taxabls amourt 18b
Zncimse buldo 17  Rental real estas, royalies. pantnerships, S sorporations, trusis, etc. Anach Schedule E 17 ~-523
';Z;:g‘;’nkg’g 18 Farmintome of {03s). Aftach Schedule ¥ 18
omassuse 19 Utemploymem compansaton o o ‘ 19
Form 1040-V.  20a Scod secutty besefss ) I 203 ! ; b Vaxapie ampunt 206
21 Otherincome. List typa 30d amount MISCELLANEOUS N 21 3,600
23 Combine tha amounts iy the far right colums for fines 7 through 21_This is your total income W | 22 226,447
23 Educaiosexpenses L L 23
Adjusted 24 Cernain business expanses of reservisis, parforming anists, and
Gross fee-pasis govamment offipials, Altach Form 2108 or Z108-E2 24
income 76 Heaith savings auguurt tedutise Atach orm BAR0 s I
26 Mowing expenses Atach Form 3303 [26 1 : i
7 Deou -ampisymnn: lax, Aftacn Srreduis 31 ;i:‘:’ oy 51f '
28 Se:’.‘e:r;.'ieysc STZ SiINPLE, ano guaifed plans 28 :
2y ueil-emzloyes Noalih maurance degucton 22 ; t
“ 30 Penany on earty wundrawai of savings 30 i
E 31a Almenv pad h Remniears S i 218 i :
& 52 IRA teductior 32 . . :
3 33 Swmen) man nerear terotion i3y . ;
i 34 s b
- ™ | 35 o
s e Sl
37 o2, This i your adjusted gross incoma H ; 37 i ZZ0 L3986
Fc igrinauee Jevaes A4 on 2 Miodie s RELLLIIOR ACT NOTICE. R sRRAreIS InsinuTliong zoe 1040 vz



AMOUMNT IO #710 ws ymu §1van wnurmy . . J

Taxand 38 e I
Credits  %a Chec \’JYou wole bam befcre January 2, 1948, | |Biind. Y Total boxes P
i { | Spouse was horn befare Januacy 2. 1848, atma vhecked b 39a t l
W__ b ifyour spouse temizes on a separate retur of you were 8 duai -status aiien, check hore B 396 \jJ
Deduction .40 llemized deductions {from Schadule A) or your standard deduction (sce let marginy 40 - 24,040
for— 41 Subvactline 40 rom ine 38 41 202,358
a P:ﬂ::m 42  Exemptions. Muliply 53,800 by the m:mbar on imet’:d 42 19,000
g::i:,;g;w 43 Taxssle income. Sutos inz 4 2mm.’;‘, Firedl e nar muuﬂ‘ am: 3 43 183,356
Saed i 4 Taieerss) exrsown s 10 o[l (D18 44 37,072
g 45 Altornative minimum tax (see mafmc{*onx). Attach Form 6281 a8 2,027
jlad PO 46  Addlices 44 anc 45 L L N » | 48 39,089
« A4 ot 47  Foremgn tax credit Atach Form 1116 f required . o 47
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CGURT OF Lt
OFOH0 Jonm F. MyERS

TTORNEY AT LAW

3 ﬂ M s
7013 JUL 12 At B9 Esé'rUITQR;IBEZT TREET
AKRON, OHIO 44303

TEL (330) 535-1202
John F. Myers

hlindmyers{ineo.rr.com
330-819-3695 (cell)

July 11, 2013

Mark H. Reed
Clerk of the Court
The Ohio Judicial Center

65 South Front Street, Third Floor
Columbus, OH 43215

Re:  James Fleming v. Kent State University; Case No. 2011-09365

Dear Sir:
Enclosed for filing please find Plaintiff’s Damages Phase Trial Brief.

Thank you for your prompt attention to this matter.

\A
John)F. Myers D

Enclosures

cc: Randall W. Knutti, Esq.
Christopher P. Conomy, Esq.



