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Employment Contract
between
/ROBERTO MARINARO
HEAD SOCCER COACH
and
KENT STATE UNIVERSITY, Kent, Ohio

This Contract entered into this 1st day of September; 2008, by and between Kent State University,
and Roberto Marinaro.

WHEREAS, Kent State University agrees that Roberto Marinaro (hereinafter referred to as
“Marinareo") shall be employed by Kent State University as its Head Soccer coach; and

WHEREAS, the parties to this Contract desire to establish terms of employment not contained in the
standard university employment Contract,

NOW, THEREFORE, in consideration of the above, the parties agree as fotlows:

1. The term of this Contract shall be for an initial period of four (4) years, to terminate on June 30, 2012,
2. The salary for fiscal year 2008-2009 shall be a total salary of 62,000 annually, effective September I, 2008 with

the deferred salary equal to the employee contribution to the retirement system and the remainder to be paid as a
cash salary. Thereafier, beginning in 2009, on or about June 1 of each year, the salary will be reviewed by the
Director of Intercollegiate Athletics. If salary increases were approved by the Board for the fiscal year as
“across the board" or "cost of living" increases, Marinaro's salary shall increase by not less than that amount.
Increases for merit may be recommended at the discretion of the Director, based upon Marinare's performance,
consistent with the Board gunidelines. Any increases will be effective on the same date as the fiscal year salary
adjustments are effective for non-faculty University employees.

In addition to the sa isted above, should the Soccer team win the regular season MAC Chanipionship or’
participate in the ] ournanient in a given year, Marinaro shall receive thiat year a bonus equal t0 1/12 of
his aninual salary foi _ihat ‘yiear; miiiis all regular payroll deductions, for coaching his team to the requisite MAC
wins or qualify for such an appearance. .

Additionally, should Marinaro accomplish any of the following achievements, he shall receive, minus all
regular payroll deductions, the respective bonus amount indicated:

MAC Coach of the Year - $1,000

MAC Tournament - $500

MAC Champions - ~ $1,500

MAC Final Four Tournament - $1,000

NCAA Tournament Win - $1,500/game
Amnual Team GPA of 3.0 & above - $500

Roster Management - $500

Budget Management - $500

3. A suitable automobile will be provided for Marinaro’s use consistent with the Athletic Department’s

Memorandum of Agreement regarding automobiles, which is incorporated herein by reference.

4 Marinzro shall have primary mm“hnfr hirine and diemianal autharia: far o1} asaist Qs o +
the final approval of the Director of Intercolleglate Athletics and the President. In addition, Marmaro shall have

Qalarv recommendation aut_h(_\ﬂfv for all assistant Soccer coaches, suhunnt to the a;’\prn\tn' of the Director of

Intercoilegiate Athletics, within the aggregate amount determined by the President. The prerogatives granted to
Marinaio shail al all tmes Le cacreised consistent with Univensity policy and procedure.
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as defined in Rule 3342-6-05(D) (2) of the Administrative Code as contained in the University Policy Register, the
initiating party shall pay to the other as the cost of early termination the amount indicated below. Marinaro agrees
that he will not seek potential job prospects nor accept a position within the MAC nor will he seek job prospects
with any other program during the term of this agreement. If, however, he is sought for a job prospect outside of
the MAC, Marinare will not respond to such inquiries without the permission of the Director of Intercollegiate
Athletics, with such permission not to be unreasonably withheld.

A. Early termination costs:
Prior to June 30, 2009 - 100% of the annual base salary
Prior to June 30, 2010 - 75% of the annual base salary
Prior to June 30, 2011 - 50% of the annual base salary
Prior to the end of the
2012 season - 25% of the annual base salary

Marinaro shall have the right to use the game film of all University women’s soccer contests in connection with
any television show, sanctioned and approved by the Kent State University that Marinare may be associated
with, and for lectures and clinics, so long as he is the Head Women's Soccer Coach.

Marinaro shall have the right during each year of the term of this Contract in which he holds the posmon of Kent
State University's Head Women’s Soccer Coach to:

a. Conduct a women’s soccer camp and/or clinic. Marinaro shall be entitied to use the name of Kent
State University in association with any women’s soccer camp and/or clinic provided such camp/clinic
are conducted in accordance with Kent State University's and Kent State Athletic policies and
procedures regarding conducting a camp/clinic, facility charges, insurance, and additional staff
compensation.

b. Participation in television and radio broadcasts, including commercial advertisements in the broadcast

and print media; and produce, direct and/or appear in films; and participate in priot ventures of all
kinds; and

c. Conduct or appear in camps/clinics of all types, both national and mternational; and

d. Negotiate and retain, as Marinaro’s sole property, all net income derived from the endeavors

specifically set forth herein, or for any and all personal service endeavors. Net camp/clinic proceeds
will be paid as directed by Marinaro. Net camp/clinic proceeds as defined as gross receipts minus all
expenses, including facility charges, insurance and additional staff compensation.

These endeavors, items 8a. through 8d., shall be conducted on non-university time unless approved in advance in
writing by the Director of Intercoliegiate Athletics, and create no obligation for Kent State University to ensure
Marinaro of such opportunities.

Marinare agrees to abide by all National Collegiate Athletic Association (hereinafter called "NCAA" rules,
regulations and requirements), inclusive of but in no way limited to the following:

. As required by NCAA regulations, a coach may be suspended for a peniod of ime, without pay, or the
coach's employment may be terminated if the coach is found to be involved in deliberate and serious
violations of NCAA regulations.

b. Marinare shall, on an annual basts, report all athlctic-related income from sources other than Kent
State University, including but not limited to, incorne from annuities, sports camps, housing benefits,
complimentary ticket sales, television and radio programs, endorsements or consuitation Coniracts with
athletic choe, apparel or equipment manufucturers. Such reporting shall be through the Director of

intercollesiate Aﬂ\‘eh(‘& 10 the President 1f Marinara ic fonnd m vinlatinn nf N A A raciriatinne he

)
(]
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shall be subject to disciplinary or corrective action as set forth in the provisions of the NCAA
enforcement procedure.

11.  Except for those terms contained herein to the contrary, all other conditions of this employment are contained in
and controlled by any and all University and Administrative Policies and Procedures, as published in the University
Policy Register, and as may be added to or amended during the period of employment consistent with Kent State
University's Constitution and Bylaws.

12, Notwithstanding other provisions herein, Kent State University may discipline Marinaro up te and including
termination of employment without further obligation if Marinare is found o have committed deliberate and
serious violations of Kent State University policies, Athletic Department policies and procedures, Mid-American
Conference policies, NCAA rules and regulations, or committed the acts specified in rule 3342-6-05(D) (2) of the
Ohio Administrative Code as contained in the University Policy Register.

13.  Compensation is payable at the completion of each month of service. If employment is terminated before the end
of the term, and such termination falls within the middie of any month, payment shall be prorated for the time of
actual service. No allowance shall be made for any incomplete month of employment, other than is specified
elsewhere in this Contract.

14, Aseamed, deferred salary will be contributed by Kent State University to the retirement system for Marinaro’s
account. .

15.  This Contract, including the payment of salary, is conditional upon and subject fo the continuing availability of
funds and confirmation by the Board of Trustees of Kent State University. In this context, availability of funds
refers to the overall funding of Kent State University.

16.  This is the entire Contract between the parties and no other terms exist or shall be enforceable except as agreed in
writing, and executed by the parties hereto. The terms of this Agreement may be amended upon the mutual
agreement of the parties and a renegotiation may be requested by either party to which the other party may not
unreasonably deny such request. ‘

IN WITNESS WHEREOF, the parties hereto have executed this Tontract the date first set forth above.

Witness ROBERTO C. N}\R]NARO
KENT STATE UNIVERSITY; , i
Witness LESTER A. LEFTOM President
4 .
@W% b; u'}"r'y;/nu,/ /——&vy & Yy oA
Witness LAING l}lfNNEDY, Director of A}l{letics

Page3 ol 3
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Employment Contract
Betweenv_u —

HEAD SOFI'BALL COACH
And
KENT STATE UNIVERSITY, Kent, Ohio

This Contract entered into this 18™ day of August 2008, by and between Kent State University, and
Karen L. Linder.

WHEREAS, Kent State University agrees that Karen L. Linder (hereinafter referred to as "Linder")
shall be empioyed by Kent State University as its Head Softball Coach; and

WHEREAS, the parties to this Contract desire to establish terms of employment not contained in the
standard umiversity employment Contract,

NOW, THEREFORE, in consideration of the above, the parties agree as follows:

1. The term of this contract shall be for four (4) years, terminating on June 30, 2012.

2. The salary shall be a total of $70,000, with a deferred salary equal to the employee contribution to the state
retirement System or a state-approved alternative retirement system and the remainder to be paid as a cash salary
beginning September 1, 2008. Thereafter, beginning in 2009, on or about August 1 of each year, the salary will
be reviewed by the Director of Intercollegiate Athletics. The Director shall recommend a salary to the President,
consistent with the guidelines estabhshed by the Board of Trustees for the particular fiscal year but in no event

 for' ig yedr. If salary increases were approved by the Board for the fiscal year as
“across the board" or "cost of living” mcreases Linder's salary shall increase by not less than that Amounit.

Increases for merit may be recommended at the discretion of the Director, based upon Linder’s perfonnance,

consistent with the Board guidelines. Any increases will be effective on the same date as the fiscal year salary

adjustments are effective for non-faculty University employees.

3. Additionally, should Linder accomplish any ofthe following achievements, she shall receive, minus ail regular

payroll deductions, the respective bonus amount indicated:

MAC Coach of the Year - $1,000
MAC East Division Champions - $ 500
MAC Regular Season Champions (Co-champs) - $1,000
MAC Tournament Champions - $1,500
NCAA Regional Tournament (per win) - $2,000
NCAA Regional Coach of the Year - $1,000
Annual Team GPA of 3.0 & above - $ 500

4. A suitable automobile will be provided for Linder’s use consistent with the Athletic Department’s Memorandum
of Agreement regarding automobiles, which is incorporated herein by reference.

s Linder shall have primary recruiting, hiring, and dismissal authority for all coaching staff within the softball
program subject 1o the finai approval of the Director of Intercollegiate Athietics and the President. in addition,
Lindér shall have salary recommendation authority for all coaching staff within the softball program, subject to the
approval of the Director of Intercollegiate Athletics, within the aggregate amount determined by the President. The
prerogatives granted to Linder shall at all times be exercised consistent with University policy and procedure.

6. Linder shall not accrue vacation in accordance with normal Tiniversity policy, but shall be granted 28 days paid
vacation icave upon approval of direci supervisor and ibe Direcior of iniercoiiegiaie Aihierics.

Fagei ol s
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Subject to Linder's continuing compliance with NCAA and University rules and regulations, if either party
terminates this Agreement prior to June 30, 2012, except if such termination is initiated by the University for cause
as defined in Rule 3342-6-05(D) (2) of the Administrative Code as contained in the University Policy Register, the
initiating party shall pay to the other as the cost of early termination the amouat indicated below. Linder agrees
that she will not seek potential job prospects nor accept a position within the MAC nor will she seek job prospects
with any other program during the term of this agreement. If, however, she is sought for a job prospect outside of
the MAC, Linder will not respond to such inquiries without the permission of the Director of Intercollegiate
Adthietics, with such permission not to be unreasonably withheld.

A. Early termination costs:
Prior to June 30, 2009 - 100% of the annual base salary
Prior to June 30, 2010 - 75% of the annual base salary
Prior to June 30, 2011 - 50% of the annual base salary
Prior to the end of the
2012 season - 25% of the annual base salary

Linder shall have the night to use the game film of all University Softball contests in connection with any
television show, sanctioned and approved by the Kent State University that Linder may be associated with, and
for lectures and clinics, so long as she is the Head Softbal] Coach.

Linder shall have the right during each year of the term of this Contract in which she holds the position of Kent
State University's Head Softball Coach to:

a. Conduct a softball camp and/or clinic. Linder shall be entitled to use the name of Kent State
University in association with any softball camp and/or clinic provided such camp/clinic are conducted
in accordance with Kent State University's and Kent State Athletic policies and procedures
regarding conducting a camp/clinic, facility charges, insurance, and additional staff compensation.

b. Participation in television and radio broadcasts, including commercial advertisements in the broadcast
and print media; and produce, direct and/or appear in films; and participate in print ventures of all
kinds; and

c. Conduct or appear ip. camps/clinics of all types, both national and international; and

d. Negotiate and retain, as Linder’s sole property, all net income derived from the endeavors specifically

set forth herein, or for any and all personal service endeavors. Net camp/clinic proceeds will be paid
as directed by Linder. Net camp/clinic proceeds as defined as gross receipts minus all expenses,
including facility charges, insurance and additional staff compensation,

These endeavors, items 8a. through 8d., shall be conducted on non-usniversity time unless approved in advance in
writing by the Director of Intercollegiate Athletics, and create no obligation for Kent State University to ensure
Linder of such opportunities.

Linder agrees to abide by all National Collegiate Athletic Association (hereinafter called "NCAA" rules,
regulations and requirements), inclusive of but in no way limited to the following:

a. As reguired by NCAA regulations, a coach may be suspended for a period of iime, without pay, or the
coach's employment may be terminated if the coach is found to be involved in deliberate and serious
violations of NCAA regulations.

ael 1o

: - s Yoa o .1 L - ol .
I, on an annua! bagis, report all athletic-reiaied income from sources oiher than Kent Staie
P

o

o

niversitv, ciuding bui not limited (o, income iTom annuities. Sports camps, housing benefits,

o H . .y VORI L S TSNS S S £ B PSP RSy - DU o
s shee, apparel or equipment manufacmrers. Such reporting shall be through the Director ot
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Intercollegiate Athletics to the President. If Linder is found in violation of NCAA regulations, she
shall be subject to disciplinary or corrective action as set forth in the provisions of the NCAA
enforcement procedure.

11.  Except for those terms contained herein to the contrary, all other conditions of this employment are contained in
and controlled by any and all University and Administrative Policies and Procedures, as published in the University
Policy Register, and as may be added to or amended during the period of employment consistent with Kent State
University's Constitution and Bylaws.

12.  Notwithstanding other provisions herein, Kent State University may discipline Linder up to and including
termination of employment without further obligation if Linder is found to have committed deliberate and serious
violations of Kent State University policies, Athletic Department policies and procedures, Mid-American
Conference policies, NCAA rules and regulations, or committed the acts specified in rule 3342-6-05(D) (2) of the
Ohio Administrative Code as contained in the University Policy Register.

13.  Compensation is payable at the completion of each month of service. If employment is terminated before the end
of the term, and such termination falls within the middle of any month, payment shall be prorated for the time of
actual service. No allowance shall be made for any incomplete month of employment, other than is specified
elsewhere in this Contract.

14.  As earned, deferred salary will be contributed by Kent State University to the retirement system for Linder’s
account,

15.  This Contract, including the payment of salary, is conditional upon and subject to the continuing availability of
funds and confirmation by the Board of Trustees of Kent State University. In this context, availability of funds
refers to the overall funding of Kent State University,

16.  This is the entire Contract between the parties and no other terms exist or shall be enforceable except as agreed in
writing, and executed by the parties hereto. The terms of this Agreement may be amended upon the mutual
agreement of the parties and a renegotiation may be requested by either party to which the other party may not
unreasonably deny such request.

IN WITNESS WHEREOF, the parties bereto have executed this Contract the date first set forth above.
p—

Witness ' KAREN L. LINDER

KENT STA

Witness LESZER A. L‘ﬁFTO}(, President

Witness 4 LAING K?&NEDY, Director of Athleti7

/
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Employment Contract
Between
GENE A. FORD
Head Men’s Basketball Coach
And
KENT STATE UNIVERSITY, Kent, Ohio

This Contract entered into this 1st day of April, 2010, by and between Kent State University,
Kent, Ohio, and GENE A. FORD.

WHEREAS, Kent State University agrees that GENE A. FORD shall be employed by Kent
State University (hereinafter referred to as “UNIVERSITY™ as its Head Men’s Basketball Coach; and

WHEREAS, the parties 10 this Contract desire 10 establish terms of employment noi contained in
the standard umversity employment Contract,

NOW, THEREFORE, in consideration of the above, the parties agree as follows:

1. The term of this contract employing GENE A. FORD as the Head Men’s Basketball Coach shall be for a
period of five (5) years and shall expire on March 31, 2015.

2. a. The salary shall be as follows: a base salary of $250,000 per year for coaching duties and
a supplemental salary of $50,000 for supplemental duties hereinafier delineated, for a total annual
salary of $300,000; with a deferred salary equal to the employee contribution the staie retirement
system or a state-approved altermnative retirement sysiem and the remainder to be paid as a cash
salary. On or about June 1 of each year (beginning June, 2011), the salary will be reviewed by the
Director of Intercollegiate Athletics (hereinafter referred to as “the Director™). The Director shall
recommend a salary to the President of the University (hereinafter referred to as “the President™)
consistent with the guidelines esiablished by the Board of Trustees for the particular fiscal year. If
salary increases were approved by the Board for the fiscal year as “across the board™ or "cost of
living" increases, GENE A. FORD'S salary shall increase by not less than that amount. Increases
for merit may be recommended at the discretion of the Director, based upon GENE A. FORD’S
performance and consistent with the Board guidelines. Any increases will be effective on the same
date as the fiscal year salary adjusiments are effective for non-facuity UNIVERSITY employees.

b. In addition to the salary listed above, should the Men’s Basketball team participate in the NCAA
tournament in a given year, GENE A. FORD shall reccive that year a bonus equal to 7% of his
annual salary for that year, minus all regular payroll deductions, for coaching his team to qualify
for such an appearance.

c. Additionally, should GENE A. FORD accomplish any of the following achievements, he shall
receive, minus all regular payroll deductions, the respective bonus amount indicated on or before
June 30 of the year in which earned:

MAC Coach of the Year - $1,000

MAC Reguiar Season Overall Champion - 2% of salary; o1
If MAC East Division Champion only - 1% of salary
Appearance in MAC Semifinal - $2,000

First Round NCAA Tournament Win - $5,000
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Second Round NCAA Toumament Win - $10,000

Third Round NCAA Tournament Win - $15,000

Fourth Round NCAA Toumament Win - $30,000

Final Round NCAA Tournament Win - To be determined by the University
NIT post-season appearance and wins — $500 per win

An overall team annual GPA of 2.80 - $1,000

Cumulative APR of 950 - $4,000

Annual home appearance attendance average of 3,800 - $1.500

20-Win Season - $1500

A suitable automobile will be provided for GENE A. FORD’S use consistent with the Athletic
Department’s Memorandum of Agreement regarding automobiles, which is incorporated herein by
reference.

GENE A. FORD shall have primary recruiting, hiring, and dismissal prerogatives for all assistant men’ s
basketball coaches subject to the final approval of the Director and the President. In addition, GENE A.
FORD shall have salary recommendation authority for all assistant mer’ s basketball coaches, subject to
the approval of the Director, within the aggregate salary pool amount determined by the President. The
prerogatives granted to GENE A. FORD shall at all times be exercised consistent with UNIVERSITY
policy and procedure.

GENE A. FORD shall not accrue vacation, but shall be granted 20 days paid leave per year upon the
approval of the Director.

a. In addition to the duties of coaching men’ s basketball, GENE A, FORD shall also have the
following supplemental duties:

L Develop and participate in fund raising opportunities which may benefit either Men’ s
Basketball or the Departinent of Intercollegiate Athletics in general.
ii. Provide his talents for on-air performance and off-air production for radio and/or

television programs initiated by the Department of Intercollegiate Athletics. GENE A.
FORD agrees that he is ready and willing to provide such talent for such programs and is

receiving compensation hereunder for such talents, but that nothing herein shall be. "~

construed as requiring the UNIVERSITY to undertake such programs, except.in.the’
UNIVERSITY’S sole discretion. £
jii. Participate as requested by the Department of Intercollegiate Athletics in the design and
implementation of marketing and promotions initiatives relative -to awareness and

attendance at basketball events.

b. The salary stated for these supplemental duties is in consideration of GENE A. FORD being
ready and willing to perform these supplemental duties and will be paid together with his monthly
base salary regardless of whether or not he has had the opportunity 1o perform them.

GENE A, FORD recognizes that his promise to work for the UNIVERSITY for the entire term of this five
{5) year Contract is of the essence of this Contract with the UNIVERSITY. GENE A. FORD also
recogmzes that the UNIVERSITY is making a highly valuable investment in his continued employment by
entering into this Contract and its investment would be lost were he to resign or otherwise terminate his
employment with the UNIVERSITY prior to the expiration of this Contract. Accordingly, he will pay to
the UNIVERSITY as liquidated damages an amount equal (0 his base and supplemental salary, multiplied
by the number of years (or portion(s) thereot) remaining on the Contract.

a Accordingly, subject to GENE A, FORD'S continuing compliance with NCAA and

continuing comp

UNIVERSITY rules and regulations including bui noi limited io canse as defined in Ruie 3347-6-
STy e

05¢DM2) of the Administrarive Code ac contained i the Universitv Policy Recicter: GENE A

by v v - . b e erpres e s th Ay ey s R [ - i o NA ot
FORD agrees thar in the cvent he resigns or otherwise termuinates his employment prior t¢ March
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31, 2015, and is employed or performing services for a person or institution other than the
UNIVERSITY or the University terminates GENE A. FORD prior to that date then the
initiating party shall pay to the other an amount equal to the balance of the then-current total
annual salary due for the remaining amount of the term of this Contract, less amounts that would
otherwise be deducted or withheld from his salary for employee contributions fo the state
retirement system or a state approved alternative retirement system .

b. In addition, GENE A. FORD agrees that he will neither seek potential job prospects nor accept a
position within the MAC nor will he seek job prospects with any other program during the term of
this agreement.

c. If. however. he is sought for a job prospect outside of the MAC, GENE A. FORD will not
respond to such inquiries without the permission of the Director, with such permission not to be
unreasonably withheld. It is understood that denying such requests for permission after May | of
any given year, except in extraordinary circumstances about which GENE A, FORD will advise
the Director, shall not be deemed unreasonable. Nor shall it be deemed unreasonable to deny
permission at any time prior to April 1, 2011.

d. Permission pursuant to paragraph 7c above shall be conditioned upon the requestor agreeing, prior
to the granting of such permission, to pay such termination costs described in paragraph 7a above
to the UNIVERSITY should GENE A. FORD accept a position with the requestor and GENE A,
FORD agrees that if he accepts such a position, he shall forfeit any bonuses earned during that
terinination year.

GENE A. FORD shall have the right to use the game film of all university Men’s Basketball contests in
connection with any television show, sanctioned and approved by the UNIVERSITY that GENE A.
FORD may be associated with, and for lectures and clinics, so long as he is the Head Men's Basketball
Coach.

a GENE A. FORD shall have the right during each year of the term of this Contract in which he
holds the position of the UNIVERSITY’S Head Men’s Basketball Coach to:

i. Conduct a Men’s Basketball Camp or School. GENE A. FORD shall be entitled to use
the name of the UNIVERSITY in association with any Men’s Basketball school or camp
provided such camps are conducied in accordance with the UNIVERSITY'S Sport
Camp policies.

il. Participation in television and radio broadcasts, including commercial advertisements in
the broadcast and print media; and produce, direct and/or appear in films; and participate
in print ventures of all kinds; and

ti. Conduct or appear in chinics of all types, both national and international; and

V. Negotiate and retain, as his sole property, all income derived from the endeavors
specifically set forth herein, or for any and all personal service endeavors, cxeept to the
cxieni that such endeavors are included in ihe supplemental duues deimeated above, in
which case they may be conducted on UNYVERSITY timc.

jon

These endeavors, items Qai. through Qaiv., shall be conducted on non-university time unless
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a. As required by NCAA regulations, a coach may be suspended for a period of time, without pay, or
the coach's employment may be terminated if the coach is found (o be involved in deliberate
and/or serious violations of NCAA regulations.

b. GENE A. FORD shall, on an annual basis, report all athletic-related income from sources other
than the UNIVERSITY, including but not limited to, income from annuities, sports camps,
housing benefits, complimentary ticket sales, television and radio programs, endorsements or
consultation Contracts with athletic shoe, apparel or equipment manufacturers. Such reporting
shall be through the Direcior to the President. If GENE A. FORD is found in violation of NCAA
regulations, he shall be subject to disciplinary or corrective action as set forth in the provisions of
the NCAA enforcement procedure.

11 Except for those terms contained herein to the contrary, all other conditions of this employment are
contained in and controlled by any and all University and Administrative Policies and Procedures, as
published in the University Policy Register, and as may be added to or amended during the period of
emplovment consistent with the UNIVERSITY’S Constitution and Bylaws.

12. Notwithstanding other provisions herein, the UNIVERSITY may discipline GENE A. FORD up to and
inciuding termination of employment without further obligation if GENE A. FORD is found to have
committed deliberate and serious violations of the UNIVERSITY, MAC, NCAA rules and regulations, or
committed the acts specified in rule 3342-6-09(D)(2) of the Ohio Administrative Code as contained in the

University Policy Register.

13. Compensation, other than bonuses or incentives, is payable twice monthly subsequent to service. If
employment is terminated before the end of the term, and such termination falls within the middie of any
month, payment shall be prorated for the time of actual service. No allowance shall be made for any
incomplete month of employment, other than terms specified elsewhere in this Contract.

14. As eamed, deferred salary will be contributed by the UNIVERSITY to the state retirement system or a
state approved alternative retirement system for GENE A. FORD’S account.

15. It is understood and agreed that this Contract is for GENE A. FORD’S assignment and performance as the
Head Men' s Basketball Coach. While the supplemental duties contained in paragraph 6 may be amended
from time to time by mutual agreement, reassignment to any other position at the UNIVERSITY which
does not include the title and functions of a Division I head men’ s basketball coach shall be a breach of
this Contract by the UNIVERSITY ihe same as if GENE A. FORD were terminated without cause.

16. This Contract, including the payment of salary, is conditional upon and subject to the continuing
availability of funds and confirmation by the Board of Trustees of the UNIVERSITY.

17. This is the entire Contract between the parties and no other terms exist or shall be enforceable except as
agreed in writing, and executed by the parties hereto.

IN WITNESS WHEREOF, the parties hereto have exegyted this Contract the date first set forth above
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Employment Contract
Between
Herb Page
HEAD MEN’S GOLF COACH
And
KENT STATE UNIVERSITY, Kent, Ohio

This Contract entered into this 1¥ day of September 2009, by and between Kent State University, and

Herh Page.

WHEREAS, Kent State University agrees that Herb Page (herzinafier referred to as ” Page") shall be

srwvad by Kent State University as its HEAD MEN'S GOLF COACH: and

WHEREAS, the parties to thus Contract desire 1o establish terms of employment not contained in the

sizzwdard university employment Contract,

L

NOW, THEREFORE, in consideration of the above. the parties agrze as follows:
The term of this contract shall be for four (3) vears. werminating on September 1. 2012.

The salary shall be a wotal of $95.000. wihh a deferred salary equal 10 the employee contribution to the state
reurement system or a state-approved alternative retirement system and the remainder to be paid as a cash salary.
Thereafier, beginning in 2009, on or abow Angust 1 of each vear. the salary will be reviewed by the Director of
Imtercollegiate Athletics. The Director shall recommend a salarv to the President, consistent with the guidelinas
established by the Board of Trustees for the particular fiscal vear. If salary increases were approved by the Board
for the fiscal year as "across the board” or "cost of Irving™ increases, Page’s salary shall increase by not less than
that amount. Increases for merit may be recommended ar the discretion of the Director, based upon Page™s
performance, consistent with the Board guidelines. Any increases will be effective on the same date as the fiscal
vear salary adjustments are effective for non-faculty University employees.

Additonally, should Page accomplish any of the following achievements, he shall receive, minus all regular
payroll deductions, the respective bonus amoum indicated:

MAC Coach of the Year S$1.000
MAC Tournament Champ $1.000
Advance team to Regionals 3 500
NCAA One or more Athletes to

NCAA Championship $ 500

Finish in Top 10 at NCAA Championship  $2.000
Finish in Top 5 at NCAA Championship  $5.000

Annual Team GPA of 3.0 & above § 300
APR (Academic Progress Rate of 1000) $ 500
GSR (Graduate Success Rate) 80% $ 300

A suitable automobile will be provided for Page’s use consistent with the Athietic Department’s Memorandum of
Agreemerit regarding automobiles, which is incorporated herein by reference.

Page shall have primary recruiting, hiring, and dismissal authority for all coaching staff within the MEN’S GOLF

program subject to the final approval of the Director of Imtercollegiate Athletics and the President. In addition,

T

Page shall nave salary recommendation authority for all coaching staff within the MEN'S GOLF program, subject
to the approval of the Director of Intercollegiate Athletics, within the aggregate amount determined by the
President. The prerogatives granted to Page shall at ali times be exercised consistent with University policy and

procedure.
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Page shall not accrue vacation in accordance with normal University policy, but shall be granted 20 days paid
vacation leave upon approval of direct supervisor and the Director of Intercollegiate Athletics.

Subject to Page’s continuing compliance with NCAA and University rules and regulations, if either party
terminates this Agreement prior to June 30, 2012, except if such termination is initiated by the University for cause
as defined in Rule 3342-6-05(D) (2) of the Administrative Code as contained in the University Policy Register, the
initiating party shall pay to the other as the cost of carly termination the amount indicated below. Page agrees that
she will not seck potential job prospects nor accept a position within the MAC nor will she seek job prospects with
any other program during the term of this agreement. If. however, she is sought for a job prospect outside of the
MAC, Page will not respond to such inquirtes without the permission of the Director of Intercollegiate Athletics,
with such permission not 10 be unreasonabl wrhheld

A. Early terminaunon zoxts:
Frior to June 30, 2010 - 100%e of e annual base salary
Prior to June 30, 2011 - 3% of the annua) base salary
Prior to June 30, 2012 - 50% of the annual base salary
Prior to the end of the
2012 season - 25% of the annual base salary

Page shall have the nght 10 vse the game e of all University MEN'S GOLF contests in connsction with any
television show, sanctioned and zpprovad v the Kent State University that Page may be associated with. and for
lectures and clinics, so long 23 she is the HEAD MEN'S GOLF COACH.

Page shall have the right dirte cach vear «f the 1erm of this Contract in which she holds the position of Kent
State University's HEAD MENS GOLF CGACH 1o

Conduct a MEN"S GOLF camp andor clinic. Page shall be entitled to use the name of Kent State
University in associanon witk zny MEN'S GOLF camp and/or clhinic provided such camp/clinic are
conducted in accordance witk Kemt State University's and Kent State Athletic policies and
procedures regarding conductime 3 camp-clinic, facility charges, insurance, and additional staff
compensation,

a.

b. Participation in t=kmwaor and racke tvoadzasts. inchuding commercial advertisements in the broadeast
and print media: === xodoes. =t and or appear in films; and parucipate in print vennrss of all
kinds; and

c. Conduct or appear m camps cioucs of all types, both national and international; and

d. Negotiate and retaim as Page’s soiz property. all net income derived from the endeavors specifically
set forth herein. or for axry and af personal service endeavors. Net camp/clinic proceeds will be paid
as directed by Page. Net camm:cimic proceeds as defined as gross receipts minus all expenses,
including facilin cherpes. m=wance and addinonal staff compensation

These endeavors, 1tems 8a. throech 84, skai! heconducted on non-university time unless approved in advance in
writing by the Director of Inmercolicgiate Athlenics. and create no obligation for Kent State University to ensure

Page of such opportunities,

Page agrees to abide by all Nauonal Collegiate Athletic Association (hereinafter called "NCAA" rules, regulations
and requiremens), inclusive of but in no way limited to the following:

Asrequired by NCAA regulations, a coach may he suspended for a period of time, without pay, or the
coach's employment may be termunated if the coach 18 found o be mvoived 13 deliberate and serous

vivlatious of WCAA jegulations.
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b. Page shall, on an annual basis, report all athletic-related income from sources other than Kent State
University, including but not limited to, income from annuities, sports camps, housing benefits,
complimentary ticket sales, television and radic programs, endorsements or consultation Contracts with
athletic shoe, appare] or equipment manufacturers. Such reporting shall be through the Director of
Intercoliegiate Athletics to the President. If Page is found in violation of NCAA regulations, she shall
be subject to disciplinary or corrective acnon as set forth in the provisions of the NCAA enforcement

procedure.

Except for those terms contained herein to the contrary, all other conditions of this emplovment are contained in
and controlled by any and all University and Administrative Policies and Procedures. as published w the University
Policv Register. and as may be added to or amended during the period of emplovmen: conststent wih Kent State
University's Consumution and Bylaws.

Norwithstandng other provisions herein, Kent State University may discipiine Page up ic and mciuding
terminanon of employment without further obligation if Page is found to have commitiad delfoerais and serious
violanons of Kent State University policies, Athletic Department policies and procedr=s. Mid-American
Conference polizies. NCAA rules and regulations, or commitied the acts specified 1n rule 3312-62MD i (2) of the
Ohio Administranive Code as contained in the University Policv Regiszer.

Compensation is payvabie at the completion of each month of service. 1f employment is terminarad before the end
of the term. and such terminanon falls within the middle of any month, payment shall be procxt=3 for the ume of
acmal senice. No z2llowance shall be made for any incomplete month of empicvmsmt. otyr Z=m is specified
elsewhere in this Concact.

As eamed. defzrred salary will be contriboted by Kent State University to the redrement sxs=n for Page’s
account

This Contract. including the payment of salary, is conditional upon and subject w0 s comumng availabiiity of
funds and confirmation by the Board of Trustees of Kent State University. In this com=xt avafiability of funds
refers to the overall fimding of Kent State University.

This 1s the entire Contract between the parties and no other terms exist or shall be caforceable sxzepr as agreed in
writing. and executed by the parties hereto. The terms of this Agreement may e amended upon the murual
agreement of the parties and 2 renegotiation may be requested by either pary 1o wizch the oder party may not

unreasopably demy such request

IN WITNESS WHEREOF. the parties hereto have executed this Contract the === fIrst st ford: zbove.

M»f/f /5«\_

Witness / LESTER A. LEFTON /vfes;dem

Wltness

M/@ Lo b

LAING I\E%EDY Director of Atnletn
s /

/

s
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Employment Contract
Between
SCOTT A. STRICKLIN
HEAD BASEBALL COACH
And
KENT STATE UNIVERSITY, Kent, Ohio

This Contract entered into this st day of July 2010, by and between Kent State University, and
Scott A. Stricklin.

WHEREAS, Kent State University agrees that Scott Stricklin (hereinafier referred to as
"Stricklin") shall be employed by Kent State University as its Head Baseball coach; and

WHEREAS, the parties to this Contract desire to establish terms of employment not contained in
the standard university employment Contract,

NOW, THEREFORE, in consideration of the above, the partics agree as follows;

1. The term of this Contract shall be for four (4) years, termipating on June 30, 2014.
2. The salary for fiscal year 2010-2011 shall be a total salary of $110,000 annually, with a deferred salary

equal to the employee contribution to the state retirement system and the remainder to he paid as a cash
salary. On or about August 1 of each year, the salary will be reviewed by the Director of Intercollegiate
Athletics. The Director shall recommend a salary to the President, consistent with the guidelines established
by the Board of Trustees for the particular fiscal year, but in no event less than $5,000 for the succeeding
year. If salary increases were approved by the Board for the fiscal year as "across the board” or “cost of
living" increases, Stricklin’s salary shall increase by not less than that amount. Increases for merit may be
recommended at the discretion of the Director, based upon Stricklin's performance, consistent with the
Board guidelines. Any increases will be effective on the same date as the fiscal year salary adjustments are
effective for non-faculty University employees.

Additionally, should Stricklin accomplish any of the following achievements, he shall receive, minus all
regular payroll deductions, the respective bonus amount indicated:

w

MAC Coach of the Year - $1,000
MAC East Division Champions - $ 500
MAC Regular Season Champions - $1,000
MAC Tournament Champions - $1,500
NCAA Regional Tournament (per win) - $2,000
NCAA Regional Coach of the Year - $1,000
Annual Team GPA of 3.0 & above - $ 500
4. A suitable automobile will be provided for Stricklin’s use consistent with the Athletic Department’s

Memorandum of Agreement regarding autornobiles, which is incorporated herein by reference.

5. Stricklin shall have primary recruiting, hiring, and dismissal authority for all coaching staff within the
baseball program subject to the final approval of the Director of lntercollegiate Athietics and the President. In
addition, Stricklin shall have salary recommendation authority for all coaching staff within the baseball
program, subject to the approval of the Director of Intercollegiate Athletics, within the aggregate amount
determined by the President. The prerogatives granied o Siricklin shall at all times be exercised consistent
with University policy and procedure.

Temivsmesits smadiney daiit aholl e geantod 30 Aave
SUVETSITY BOUCY, DUl Sadw Be granied 2t gays

-

a
direct sunervicor and the Director af Interonllegiate Athletice
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Subject to Stricklin's continuing compliance with NCAA and University rules and regulations, if either party
terminates this Agreement prior to June 30, 2012, except if such termination is initiated by the University for
cause as defined in Rule 3342-6-05(D) (2) of the Administrative Code as contained in the University Policy
Register, the initiating party shall pay to the other as the cost of early termination the amount indicated below.
Stricklin agrees that he will not seek potential job prospects nor accept a position within the MAC nor will he
seek job prospects with any other program during the term of this agreement. If, however, he is sought for a

job prospect outside of the MAC, Stricklin will not respond to such inquiries without the permission of the

Director of Intercollegiate Athletics, with such permission not to be unreasonably withheld.

A Early termination costs:
Prior to June 30, 2011 - 100% of the annual base salary
Prior to June 30, 2012 - 75% of the annual base salary
Prior to June 30, 2013 - 50% of the annual base salary
Prior to the end of the
2014 season - 25% of the annual base salary

Stricklin shall have the right to use the game film of all university Baseball contests in connection with any
television show, sanctioned and approved by the Kent State University that Stricklin may be associated
with, and for lectures and clinics, so long as he is Head Baseball coach.

Stricklin shall have the right during each year of the term of this Contract in which he holds the position of
Kent State University's Head Baseball Coach to:

a Conduct a baseball camp and/or clinic. Stricklin shall be entitled to use the name of
Kent State University in association with any baseball camp and/or clinic provided such
camp/clinic are conducted in accordance with Kent State University's and Kent State Athletic
policies and procedures regarding conducting a camp/clinic, facility charges, insurance, and
additional staff compensation

b. Participation in television and radio broadcasts, including commercial advertisements m
the broadcast and print media; and produce, direct and/or appear in films; and participate in print
ventures of all kinds; and

c. Conduct or appear in clinics of all types, both national and international; and

d. Negotiate and retain, as Stricklin’s sole property, all net income derived from the endeavors
specifically set forth herein, or for any and all personal service endeavors. Net camp/clinic
proceeds will be paid as directed by Stricklin. Net camp/clinic proceeds as defined as gross
receipts minus all expenses, including facility charges, insurance and additional staff
compensation.

These endeavors, itemis 8a. through 8d., shall be conducted on non-university time unless approved in advance
in writing by the Director of Intercollegiate Athletics, and create no obligation for Kent State University to
ensure Stricklin of such opportunities.

Stricklin agrees to abide by all National Collegiate Athletic Association (hereinafter called "NCAA" rules,
regulations and requirements, inclusive of but in no way limited to the following:

a. As required by NCAA regulations, a coach may be suspended for 2 period of time, without pay, or
the coach's employment may be terminated if the coach 1s found to be involved in deliberate and
serious violations of NCAA repulations.

............. LYoy

. PR PRT]
0. JIrICKNn Snail, OI an annuai Udbl\ rchlL du ailitcisc-ielated incomc from SouUrces othor
then Kent State University, including but oot limited to, income from annnities, sports camps,

nnnqmg henafite comnlimentary tiekes saies frelevision and radio Drograms, endorscment% ar
coneultanon Contracte with athietic choe apparel or equinmenr mannfacrurers  Such reporting
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shall be through the Director of Intercollegiate Athletics to the President. If Stricklin is found in
violation of NCAA regulations, he shall be subject to disciplinary or corrective action as set forth
in the provisions of the NCAA enforcement procedure.

11.  Except for those terms contained herein to the contrary, all other conditions of this employment are contained
in and controlled by any and all University and Administrative Policies and Procedures, as published in the
University Policy Register, and as may be added to or amended during the period of employment consistent
with Kent State University's Constitution and Bylaws.

12.  Notwithstanding other provisions herein, Kent State University may discipline Stricklin up to and including
termination of cmployment without further obligation if Stricklin is found to have committed deliberate and
serious violations of Kent State University policies, Athletic Department policies and procedures, Mid-
American Conference policies, NCAA rules and regulations, or committed the acts specified in rule 3342-6-
05(D) (2) of the Ohio Administrative Code as contained in the University Policy Register.

—
(93]

Compensation is payable at the completion of each half month of service. 1f employment is terminated before
the end of the term, and such termination falls within the middle of any pay period, payment shall be prorated
for the time of actual service. No allowance shall be made for any incomplete month of employment, other
than 1s specified elsewhere in this Contract.

14, As earned, deferred salary will be contributed by Kent State University to the retirement system for Stricklin
account.

1S.  This Contract, including the payment of salary, is conditional upon and subject to the continuing availability
of funds and confirmation by the Board of Trustees of Kent State University. In this context, availability of
funds refers to the overall funding of Kent State University.

16. This is the entire Contract between the partics and no other terms exist or shall be enforceable except as
agreed in writing, and executed by the parties hereto. The terms of this Agreement may be amended upon the
mutual agreement of the parties and a renegotiation may be requested by either party to which the other party
may not unreasonably deny such request.

IN WITNESS WHEREOF, the parties hereto have executed this Contract the date first set forth above.

/aw/fy/

Witness SCOT, /1' A.gl‘ﬁICKL
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Employment Contract
Between
WILLIAM T. LAWSON
HEAD TRACK AND FIELD/CROSS COUNTRY COACH
And
KENT STATE UNIVERSITY, Kent, Ohio

This Contract entered into this 1" day of July 2011, by and between Kent State University, and

William T. Lawson,

WHEREAS, Kent State University agrees that William T. Lawson (hereinafter referved to as ”

Lawson") shall be employed by Kent State University es itt HEAD TRACK AND FIELD/CROSS COUNTRY
COACH; and

WHEREAS, the parties to this Contract desire to establish terms of employment not contzined in the

standard university employment Contract,

a

NOW, THEREFORE, in consideration of the above, the parties agree as follows:
The term of this contract shall be for four (4) years, terminating on Jupe 30, 2016.

The salary shall be a total of $75,331, with a deferred salary equal to the employee contribution to the state
retirement system or a state-approved alternative retirement system and the remainder to be paid as a cash salary.
Thereafter, beginning in 2011 on or about August | of each year, the salary will be reviewed by the Director of
Intercollegiate Athletics. The Director shall recommend a salary to the President, consistent with the guidelines
established by the Board of Trustees for the particular fiscal year. If salary increases were approved by the Board
for the fiscal year as "across the board” or "cost of living” increases, Lawson’s salary shall increase by not less
than that amount. Increases for merit may be recommended at the discretion of the Director, based upon
Lawson’s performance, consistent with the Board guidelines, Any increases will be effective on the same date as
the fiscal year salary adjustments ere effective for non-faculty University employees.

Additionalty, should Lawsen accomplish any of the following achievements, he shall receive, minus all regular
payroll deductions, the respective bonus amount indicated:

These incentives are based upon achieving the performance for in either the men’s or women's competition.
Should Lawson attain this performance in both the men's AND women’s competition, the bonus is doubled.

MAC Championship Cross Country 81500

MAC Championship (team)-lndoor $1500

MAC Championship (team)-Outdoor $1500
Individual NCAA Championship $2,000/athlete
NCAA Top 20 (team) $2000

NCAA Top 10 {team) $4000

NCAA Top 5 (team) $3000

NCAA Team Championship 310000
Annual Team GPA of 3.0 & above $1,000

Top GPA-MAC $ 500
Co-SIDA Academic Ali-American § 500/athiete
MAC Coach of the Year $1,000/indoor/outdoor/men/women/cross country
Regional Coach of the Year $1,500

Natione} Coech of the Year
NCAA All-American

I A A ML NS A
A LVYE VAT HIY [ )

e P

$3,000
$ 500/athlete

s enngad s ot BY AN S

Fosen .
& 580 alhletle (Lo 4l 51,500 genle;

A suitable automoehile will be provided for Lewsen’s use consistent with thy

rigter e Athletic Dengrtment’s Memaorandum

of Agreement regarding awomubiies, which: is lcorporated hereis by reference.
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Lawson shall have primary recruiting, hiring, and dismissal authority for all coaching staff within the track and
field program subject to the final approval of the Director of lntercollegiate Athletics and the President. In
addition, Lawson shall have salary recommendation authority for all coaching staff within the track and field
program, subject to the approval of the Director of Intercollegiate Athletics, within the aggregate amount
determined by the President. The prerogatives granted to Lawson shall at all times be exercised consistent with
University policy and procedure.

Lawson shall not accrue vacation in accordance with normal University policy, but shall be granted 2¢ days paid
vacation leave upon approval of direct supervisor and the Director of Intercollegiate Athletics.

Subject to Lawson’s continuing compliance with NCAA and University rules and regulations, if either party
terminates this Agreement prior to June 30, 2016, except if such termination is initiated by the University for cause
as defined in Rule 3342-6-05(D) (2) of the Administrative Code as contained in the University Policy Register, the
initiating party shall pay to the other as the cost of early termination the amount indicated below. Lawson agrees
that he will not seek potential job prospects nor accept & position within the MAC nor will he seek job prospects
with any other program during the term of this agreement. If, however, he is sought for a job prospect outside of
the MAC, Lawson will not respongd to such inquiries without the permission of the Director of Intercollegiate
Athletics, with such permission not to be unreasonably withheld.

A Early termination costs;
Prior to June 30, 2013 - 100% of the annual base salary
Prior to June 30, 2014 - 75% of the annual base salary
Prior to June 30, 2015 - 50% of the annual base salary
Prior to the end of the
2016 season - 25% of the annual base salary

Lawson shall have the right to use the game film of all University track and field/cross country contests in
connection with any television show, sanctioned and approved by the Kent State University that Lawson may be
associated with, and for lectures and clinics, so long ashe is the HEAD TRACK AND FIELD/CROSS COUNTRY
COACH.

Lawson shal] have the right during each year of the term of this Contract in which she holds the position of Kent
State University's HEAD TRACK AND FIELD/CROSS COUNTRY COACH to:

a. Conduct a TRACK AND FIELD/CROSS COUNTRY camp and/or clinic. Lawson shall be entitled to
use the name of Kent State University in association with any MEN’S GOLF camp and/or clinic
provided such camp/clinic are conducted in accordance with Kent State University's and Kent State
Athletic policies and procedures regarding conducting a camp/clinic, facility charges, insurance, and

additional staff compensation.

b. Participation in television and radio broadcasts, including commercial advertisements in the broadcast
and print media; and produce, direct and/or appear in films; and participate in print ventures of all
kinds; and

c. Conduct or appear in camps/clinics of all types, both national and international; and

d. Negotiate and retain, as Lawson’s sole property, all net income derived from the endeavors

specifically set forth herein, or for any and all persona! service endeavors. Net camp/clinic proceeds
will be paid as directed by Lawson. Net camp/clinic proceeds as defined as gross receipts minus all
expenses, including facility charges, insurance and additional staff compensation.
These endeavors, iteme 8a. throngh 84 shall be conducted on pon-imiversify time unlece sonroved in advance in
writing by the Director of Intercoilegiate Athietics. and create no obligation for Kent State Unjversiiy to ensure
Lawson of such epportunities.
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12.

13.

14.

135,

16.

Lawson agrees to abide by all National Collegiate Athletic Association (hereinafter called "NCAA" rules,
regulations and requirements), inclusive of but in no way limited to the following;

a As required by NCAA regulations, a coach may be suspended for a period of time, without pay, or the
coach'’s employment may be terminated if the coach is found to be involved in deliberate and serious
violations of NCAA regulations.

b. Lawson shall, on an annual basis, report all athletic-related income from sources other than Kent State

University, including but not limited to, income from annuities, sports camps, housing benefits,
complimentary ticket sales, telavision and radio programs, endorsements or consultation Contracts with
athletic shoe, appare] or equipment manufacturers. Such reporting shall be through the Director of
Intercollegiate Athletics to the President. If Lawson is found in violation of NCAA regulations, she
shall be subject to disciplinary or comrective action as set forth in the provisions of the NCAA
enforcement procedure,

Except for those terms contained herein to the contrary, all other conditions of this employment are contained in
and controlied by any and all University and Administrative Policies and Procedures, as published in the University
Policy Register, and as may be added to or amended during the period of employment consistent with Kent State
University's Constitution and Bylaws.

Notwithstanding other provisions herein, Kent State University may discipline Lawson up to and including
termination of employment without further obligation if Lawson is found to have committed deliberate and serious
violations of Kent State University policies, Athletic Department policies and procedures, Mid-American
Conference policies, NCAA rules and regulations, or committed the acts specified in rule 3342-6-05(D)(2) of the
Ohio Administrative Code as contained in the Unjversity Policy Register.

Compensation is payable at the completion of each month of service. If employment is terminated before the end
of the term, and such termination falls within the middle of any month, payment shall be prorated for the time of
actual service. No allowance shall be made for any incomplete month of employment, other than is specified
elsewhere in this Contract

As earned, deferred salary will be contributed by Kent State University to the retirement system for Lawson’s
account.

This Contract, including the payment of salary, is conditional upon and subject to the continuing availability of
funds and confirmation by the Board of Trustees of Kent State University. In this context, availability of funds
refers to the overall funding of Kent State University.

This is the entire Contract between the parties and no other terms exist or shall be enforceable except as agreed in
writing, and executed by the parties hereto. The terms of this Agreement may be amended upon the mutual
agreement of the parties and a renegotiation may be requested by either party to which the other party may not
unreasonably deny such request.
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IN WITNESS WHEREQF, the parties hereto have executed this Contract the date first set forth above.

e T =

Witness WILLIAM LAWSON

Sk =

Atness LESTER A. LEFyN, President

JOEL NIELSEN, Director of Athletics

Page 4 of 4

KSU 000600



Emplayment Contract
Between
ROBERT LINDSAY
Head Women's Basketbail Coach
And
KENT STATE UNIVERSITY, Kent, Ohio

This Contract entered into this Ist day of November 2009, by and between Kent State University, Kent, Ohio, and

ROBERT LINDSAY,

WHEREAS. Kent State University agrees that ROBERT LINDSAY shall be employed by Kent State University

(hereinafter referred to as “UNIVERSITY™) as its Head Women's Basketball Cpach; and

WHEREAS, the parties 1o this Contract desire to establish terms of employment not contained in the standard

university employment Contract,

NOW, THEREFORE, in consideration of the above, the parties agree as follows:

i

The term of this contract employing ROBERT LINDSAY as the Head Women's Basketball Coach shall
be for a period of three (3) years and shall expire on June 30. 2012, with an option for a 4™ year unless
withdrawn in writing by & new athletic director within 180 days of his or her starting date, This contract
will be reviewed for possible extension at the conclusion of the 201 | basketball season.

a. The salary shall be as follows: a base salary of $171,581 per year for coaching duties and a
supplemental salary of $20,000 for supplemental duties hereinafter delineated, for s tota} annual salary of
$191,581; with a deferred salary equal to the employee contribution the state retirement system or a state-
approved alternative retirement system and the remainder to be paid as a cash salary. For year two
LINDSAY shall receive a loyalty increase of $10,000 and year three $10,000. On or about June 1 of each
year {beginning June, 2010), the salary will be reviewed by the Director of Intercollegiate Athletics
(hereinafter referred to as “the Director”). The Director shall recommend a salary to the President of the
University (hereinafter referred to as “the President™) consistent with the guidelines established by the
Board of Trustees for the particuiar fiscal year. If salary increascs were approved by the Board for the fiscal
year as "across the board” or "cost of living” increases, ROBERT LINDSAY'S salary shall increase by not
less than that amount. Increases for merit may be recommended at the discretion of the Director, based
upon ROBERT LINDSAY’S performance and consistent with the Board puidelines. Any increases will be
effective on the same date as the fiscal year salary adjustments are effective for non-faculty UNIVERSITY
employees.

b. In addition 1o the salary listed above, snould the Women’s Basketball team participate in the
NCAA tournament in a given year, ROBERT LINDSAY shall receive that year 2 bonus equal to 10% of
his annual salary for that year, minus all reguiar payroll deductions, for coaching his team o qualify for
such a2n appearance.

c. Additionally, should ROBERT LINDSAY accomplish any of the foljowing achievements, he
shall receive, minus ail regular payroll deductions. the respective bonus amount indicated, on or before
June 30 of the year in which earned;

National Coach of the Year - $10,000
District Coach of the Year - $5.000

MAC Coach of the Year - $1,000
MAC Regular Season Overall Champion - $7500; or

T
H

Second Round NCAA
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Fourth Round NCAA Tournament Win - £50,000
Final Round NCAA Tournament Win - To be determined by the University
NIT post-season appearance - $1,000
Each non-NCAA post scason win - $2500
Non-NCAA champion $10,000
MAC Freshman of the Year -1,000
MAC Player of the Year — 2,500
Academic All-American - 2,500
Aill-American First Team — 3,000
Second Teamm ~ 1,500

Third Team - S00
X\. An overall team annual GPA of 2.9 or abo

Annual home appearance attendance average of [,000 - $1,500
20 Win Season - $1300

Regular season bonuses will be capped at a maximum of $23,000 for the term of this agreement or any extensions thereof.

3. A suitable automobile comparable to the Head Men’s BB or Head FB coaches, or an aliowance equal in value minus
applicable taxes will be provided for ROBERT LINDSAY’S use consistent with the Athletic Department’s
Memorandum of Agreement regarding automobiles, which is incorporated herein by reference.

4. ROBERT LINDSAY shall have primary recruiting, hiring, and dismissal prerogatives for all assistant Women's
basketbat! coaches subject to the final epproval of the Director and the President. In addition, ROBERT LINDSAY
shall have salary recomnmendation authority for all assistant Women’s basketball coaches, subject to the approval of
the Director, within the aggregate salary pool amount determined by the President. The prerogatives granted 1o
ROBERT LINDSAY shall at all times be exercised consistent with UNIVERSITY policy and procedure.

5. ROBERT LINDSAY shall not accrue vacation, but shall be granted 20 days paid izave per year upon the approval
of the Director but shall retain all accumulated vacation as of October 1, 2009.

6. 2 In addition to the duties of coaching Women’s basketball, ROBERT LINDSAY shall also have the
following supplemental duties:

i. Develop and participate in fund raising opportunities which may benefit either Women's
Basketball or the Department of [ntercolleglate Athletics in general.

. Provide his talents for on-air performance and off-air production for radio and’or television
programs initiated by the Department of Intercollegiate Athletics. ROBERT LINDSAY agrees that he is
ready and willing to provide such talent for such programs and is receiving compensation hereunder for
such talents, but that nothing herein shall be construed as requiring the UNIVERSITY to undertake such
programs, except in the UNIVERSITYS sole discretion.

Hi. Participate as requested by the Department of Intercollegiate Athletics in the design and
implementation of marketing and promotions initiatives relative to awareness and attendance at basketball
events.

b. The salary stated for these supplemental duties is in consideration of ROBERT LINDSAY being ready
and willing to perform these supplemental duties and wilt be paid rogether with his monthiy base salary regardless
/A\ of whether or rot he has had the apportunity to perform them.

7

7. “ROBERT LINDSAY recognizes that his promise to work for the UNIVERSITY for the entire term of this four (4)
year Contract is the essence of this Contract with the UNIVERSITY. ROBERT LINDSAY also recognizes that
the UNIVERSITY 1s making a highly valuable investment in his continued emplovimeni by entering into ihic
Contract and its investiment would be lost were he to resign or otherwise terminate his empioyment with the
UNIVERSITY prior i the eapiration of this Contraci. Accordingiy, he will pay 10 the UNIVERSITY a5

Hiquidated damages g_n amount equ sal 1o hic base and 5 upp! ‘emenial saiary, in accordance with the foilowing schediule:
year ;o - 10U%, vear 2- 50% and vear 5- 0%.

2ofa
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a. Accordingly, subject to ROBERT LINDSAY’S continuing compliznce with NCAA and UNIVERSITY
rules and regulations including but not limited to cause as defined in Rule 3342-6-05(D)(2) of the Administrative
Code as contained in the University Policy Register; ROBERT LINDSAY agrees that in the event he resigns or
otherwise terminates his employment, prior to April 30, 2012, and is employed or performing services for a person
or institution at the Division 1 level other than the UNIVERSITY or the University terminates ROBERT
LINDSAY prior to that date then, the initiating party, subject to 7 above, shall pay to the other an amount equal
to the balance of the then-current total annual salary due for the remaining amount of the term of this Contract, less
amounts that would otherwise be deducted or withheld from his salary for employee contributions to the state
retirement system or a state approved altemative retirement system .

b. In addition, ROBERT LINDSAY agrees that he will neither seek potential job prospects nor accept a
position within the MAC nor will he seek job prospects with any other program during the term of this agreement.

c If. however, he is sought for a job prospect outside of the MAC, ROBERT LINDSAY will not respond to
suck: inguiries without the permission of the Director, with such permission not to be unceasonably withbeld. 1t is
understood that denying such requests for pertnission after May' | of any given year, except in extraordinary
circumstances about which ROBERT LINDSAY will advise the Director, shail not be deemed unreasonable. Nor
shall it be deemed unreasonable 1o deny permission at any time prior o April 1, 2009.

d. Permission pursuant to paragraph 7c above shall be conditioned upon the requestor agreeing. prior to the
granting of such permission, to pay such termination costs described in parzgraph 7 above to the UNIVERSITY
should ROBERT LINDSAY accept a position with the requestor and ROBERT LINDSAY agrees that if he accepis
such # pesition, he shail forfeit any bonuses ¢arned during that termination year.

ROBERT LINDSAY shall have the right to use the game film of all university Women's Basketbail contests in
connection with any television show, sanctioned and approved by the UNIVERSITY that ROBERT LINDSAY
may be associated with, and for lectures and clinics, so fong as he is the Head Women's Basketball Coach.

a. ROBERT LINDSAY shall have the right during each year of the term of this Contract in which he holds
the position of the UNIVERSITY’S Head Women’s Basketball Coach to:

i Conduct 2 Women’s Basketball Camp or School. ROBERT LINDSAY shall be entitied to use
the name of the UNIVERSITY in association with any Women's Basketball school or camp provided such camps
are conducted in accordance with the UNIVERSITY'S Sport Camp policies, effective September 1, 2050.

il Participation 1n television and radio broadcasts, including commercial advertisements in the
broadcast and print media; and produce, direct and/or appear in films; and participate in print veaturss of all kinds;
and

i, Conduct or appear in clinics of all types, both rational and international; and

iv. Negotiate and retain, as his sole property, ail income derived from the endeavors specifically set
forth herein, or for any and all personai service endeavors, except to the extent that such endeavors are included in
the supplemental duties delineated above, in which case they may be conducted on UNIVERSITY time
b. These endeavors, items 9a i. through 9a iv., shal! be conducied on mon-university time unless approved in
advance in writing by the Director, and create nc obligation for the UNIVERSITY to ensure ROBERT LINDSAY

such opportunities.

ROBERT LINDSAY agrees to abide by all National Collegiate Athletic Association (hereinafter calied "NCAA™)
ruies, reguiations and requirements, inciusive of but 111 no way limited 1¢ the following:

A A& renniren Bv N A A reoniatinne a cnach mav he cniznandad far a narmd af tima aothact naw e tha
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Employment Contract Extension

HEAD FGOTBALL COACH
and
KENT STATE UNIVERSITY, Kent, Ohio

This Contract extension entered into this 1st day of December, 2006, by and between Kent State
University, and Doug Martin.

WHEREAS, Kent State University agrees that Doug Martin (hereinafter referred to as "Martin")
shall continue to be employed by Kent State University as its Head Football Coach; and

WHEREAS, the parties 1o this Contract desire to establish terms of employment not contained in the
standard university empioyment Contract,

NOW, THEREFORE, in consideration of the above, the parties agree as follows:

1. .of this Contract shail be for a period of four (4) years, beginning January 1, 2007, to terminate on

2. The initial salary shall be a total salary of $ 170,000 annually. Martin’s salary will consist of a cash salary
and a deferred salary. Those amounts will be calculated as follows: for calendar year 2007, 90.5% cash salary
and 9.5% deferred salary; and for calendar year 2008, 90% cash salary and 10% deferred salary. In furure years,
the deferred salary will be the percentage of the “employee” contribution amount established by PERS and the
cash salary will be the balance. As earned, the deferred salary amount will be contributed by the university to
the Public Employees Retirement System/State Teachers Retirement System or alternative retirement plan for
deposit into your account.

3. Beginning in 2007, on or about December lof each year, the salary will be reviewed by the Director of
Intercollegiate Athletics. The Director shall recommend a salary to the President, consistent with the
guidelines established by the Board of Trustees for the particular fiscal year, but for calendar year 2008,
Martin’s salary shall be $190,000. If salary increases were approved by the Board for the fiscal year as
"across the board” or "cost of living” increases’ salary shall increase by not less than that amount.
Increases for merit may be recommended at the discretion of the Director, based upon Martin’s
performance, consistent with the Board guidelines.

In addition to the salary listed above should the Football team achieve the following accomplishments,
Martin shall receive a one-time bonus of the listed amount, subject to all appropriate deductions:

Division Champion $5,000
Conference Champion $10,000
Bowl Appearance $12,000
15,000 in Actual Average Yearly Attendance $5,000

(“ L 'v\}ly\J.\ daiic- HVEU.\OL\/\J DOJ\,.‘., /
Annual 'r_m A ~f " < $] ’(J.?"’}#

“GSR {Graduation Success \""_e,j, o807 $5.000 .

MAC Coach of the Yecar $5,000
Each i A win per season over & $5,000
bach percentage point of increase in

graduation rate over 86% $1,000 .
APR {Academic Progress Rate) of 10} $1,000
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Each .05 increase in team GPA from previous
12 months - $1,000

Each 1000 increase in Actual Average Yearly attendance -
over 15,000 (Not corporate-negotiated sales) - $2,500

A suitable 2utomobile will be provided for Martin’s use consistent with the Athletic Department’s Memorandum of
Agreement regarding automobiles, which is incorporated herein by reference.

Martin shall have primary recruiting, hiring, and dismissal authority for all coaching staff within the football program
subject to the final approval of the Director of Intercollegiate Athietics and the President. In addition, Martin shall
have salary recommendation authority for all coaching staff within the football program, subject to the approval of the
Director of Intercollegiate Athletics, within the aggregate amount determined by the President. The prerogatives
granted to Martin shall at all times be exercised consistent with University policy and procedure.

Martin shall not accrue vacation in accordance with normal University policy, but shall be granted 20 days paid
vacation ieave upon approval of direct supervisor and the Director of Intercollegiate Athletics.

In addition 1o the duties of coaching football, Martin shall also have the following supplemental duties:

a. Develop and participate in fund-raising opportunities which may benefit either football or the Department
of Intercollegiate Athletics in general.

b. Provide his talents for on-air performance and off-air production for radio and/or television programs
initiated by the Department of Intercollegiate Athletics. Martin agrees that he is ready and willing to provide
such talent for such programs and is receiving compensation hereunder for such talents, but that nothing
herein shall be construed as requiring Kent to undertake such programs, except in Kent=s sole discretion.

c. Participate as requested by the Department of Intercollegiate Athletics in the design and implementation of
Marketing and Promotions initiatives relative to awareness and attendance at football events.

Subject to Martin's continuing compliance with NCAA and University rules and regulations, if either party
terminates this Agreement prior to June 30, 2011 or any renewal period thereof, except for cause as defined in
Rule 3342-6-09(D)(2) of the Administrative Code as contained in the University Policy Register, the initiating
party shall pay to the other the agreed upon early termination cost. If the University is the initiator, it shall pay
the balance of the then in effect annual base salary due for the remaining term. If Martin is the initiator, he
shall pay the University in accordance with the declining scale below. In addition, Martin agrees that he will
not seek pdtential job prospects nor accept a position within the MAC nor will he seek job prospects with any
other program during the term of this agreement. If, however, he is sought for a job prospect outside of the
MAC, Martin will not respond to such inquiries without the permission of his direct supervisor and the
Director of Intercollegiate Athletics, with such permission not w be unreasonably withheld. Upon receipt of a
firm job offer from outside the MAC, Martin hereby grants the University the right to match the salary offer
from the perspective employer. If the sajary offer is not matched by the University, Martin shall be relieved of
the early termination costs outlined herein. Otherwise, Martin or the prospective employer shall pay these costs
in accordance with the following declining scale:

Notwithstanding any of the foregoing, and in addition to any early termination costs defined above, should
Martin accept other empioyment prior to the dates indicated below, he shall secure payment from such
employment entity or pay from his personal funds 1o Kent State University iiquidated damages in the amount
indicated:

i Decentoel 31, 200i = 300,000
it). December 31, 2008 = $275.000
ii1). December 3i. 2009 = 3230.000
iv) December 31, 2010 = $225,000

=

Intercollegiate Athlerics.

< . . . D
Such damasas 4 rant Warwann R P
SUCh uuu‘un’(‘u Ganages aimount may oe waived ") muital agreement DSIWELn Miarun and e
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Martin shall have the right to use the game film of all University football contests in connection with any
television show, sanctioned and approved by Kent State University that Martin may be associated with, and
for lectures and clinics, so long as he is the Head Football Coach.

Martin shall have the right during each year of the term of this Contract in which he holds the position of Kent
State University's Head Football Coach to:

a. Conduct a football camp and/or clinic. Martin shall be entitied to use the name of Kent State University
in association with any football camp/clinic provided such camp/clinic are conducted in accordance with
Kent State University's and Kent State Athletic policies and procedures regarding conducting 2
camp/clinic, facility charges, insurance, and additional staff compensation.

b. Participation in television and radio broadcasts, including commercial advertisements in the broadcast and
primt media; and produce, direct andfor appear in films; and participate in print ventures of all kinds; and

c. Conduct or appear in camps/ciinics of all types, both national and international; and

d. Negotiate and retain, as Martin’s sole property, all net income derived from the endeavors specifically set
forth herein, or for any and all personal service endeavors. Net camp/clinic proceeds will be paid as directed
by Martin. Net camp/clinic proceeds as defined as gross receipts minus all expenses, including facility
charges, insurance and additional staff compensation.

These endeavors, items a. through d., shall be conducted on non-university time unless approved in advance in
writing by the Director of Intercollegiate Athletics, and create no obligation for Kent State Unjfversity 10
ensure Martin of such opportunities.

Martin agrees to abide by all National Collegiate Athletic Association (hereinafter called "NCAA" rules,
regulations and requirements), inclusive of but in no way limited to the following:

a. As required by NCAA regulations, a coach may be suspended for a period of time, without pay, or the
coach’s employment may be terminated if the coach is found 10 be involved in deliberaie and serious
violations of NCAA regulations.

b. Martin shall, on an annual basis, report all athletic-related income from sources other than Kent State
University, including but not limited to, income from annuities, sports camps, housing benefits,
complimentary ticket sales, television and radio programs, endorsements or consultation Contracts with
athletic shoe, apparel or equipment manufacturers. Such reporting shall be through the Director of
Invercollegiate Athletics to the President. If Martin is found in violation of NCAA regulations, he shall be
subject to disciplinary or corrective action as set forth in the provisions of the NCAA enforcement procedure.

Except for those terms contained herein to the contrary, all other conditions of this employment are contained in
and controlled by any and all University and Administrative Policies and Procedures, as publisbed in the
University Policy Register, and as may be added to or amended during the period of employment consistent
with Kent State University's Constitution and Bylaws.

Notwithstanding other provisions herein, Kent State University may discipline Martin up to and including
termination of employment without further obligation if Martin is found to have commitied deliberate and
serious violations of Kent State University Policies, Athletic Department Policies and Procedures, Mid-
American Conference Poiicies, NCAA rules and regulations, or committed the acts specified in rule 3342-6-
09(D) (2) of the Ohio Administrative Code as contained in the University Policy Register.

C ompensadon m 2006 is payable at the complenon of each month of service; effective January 2007
COmMpensalion Wik B Pay able Twice L'uum.u) ai ilte LJHJPL&JUH ui service. il cmpxoy'nem 1s termiunated before
shall be rnﬂfﬁfed fﬂ the t llmr' lII actial \vail & \u\ ,lnr\\i')dl’!(‘g :\'hau

the end of the current pay period. pavmcnt
PRy ~ PR P M ¥
be made for any incomplete pay period. vihier than ierms specified eisewhere 1n ihis Contract.
As earned, Geterved Sajary will be comtriputed by Kent Save University to the rerrement system for Martin’s

ACreInt
acceount.
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*+16.  This Contract, including the payment of salary, is conditional upon and subject to the continuing availability of

funds and confirmation by the Board of Trustees of Kent State University. In this contexi, availability of funds
refers to the overall funding of Kent State University.

17.  This is the entire Contract between the parties and no other terms exist or shall be enforceable except as agreed
in writing, and executed by the parties hereto. The terms of this Agreement may be amended upon the mutual
agreement of the parties.

IN WITNESS WHEREOQF, the parties hereto have executed this Contract the date first set forth above.

Witness DOUGLAS F MARTIN

— P
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| EMPLOYMENT CONTRACT
BETWEEN

FOOTBALL, DEFENSIVE COORDINATOR CD\\
AND
KENT STATE UNIVERSITY, KENT, OHIO

This Contract entered into this 1™ day of September, 2009, by and between Kent State University and Peter S. Rekstis.

WHEREAS, Kent State University agrees that Peter S. Rekstis (hereinafter referred to as "Rekstis") shal! be employed by Kent
State University as its Football, Defensive Coordinator; and

WHEREAS, the parties to this Contract desire to establish terms of employment not contained in the standard university
employment Contract,

NOW, THEREFORE, in consideration of the above, the parties agree as follows:
i The term of this Contract shall be for an initial period of thirty-three (33) months, to terminate on June 30, 2012.

2. The initial salary beginning September 1, 2009 will be $98,430, Rekstis’ salary will consist of a cash salary and a
deferred salary. Those amounts will be calculated as 90% cash salary and 10% deferred salary. In future years, the
deferred salary will be the percentage of the “employee” contribution amount established by OPERS and the cash salary
will be the balance. As carned, the deferred salary amount will be contributed by the university to the Ohio Public
Employees Retirement System/State Teachers’ Retirement System or Alternative Retirement Plan for deposit into
Rekstis’ account.

3. Thereafter, beginning in 2010, on or about June 1 of each year, the salary will be reviewed by the Director of
Intercollegiate Athletics. The Director shall recommend a salary to the President, consistent with the guidelines
established by the Board of Trustees for the particular fiscal year. If salary increases were approved by the Board for the
fiscal year as “across the board™ or “cost of living” increases, Rekstis’ salary shall increase by not less than that amount.
Increases for merit may be recommended at the discretion of the Director, based upon Rekstis® performance, consistent
with the Board guidelines. Any increases will be effective on the same date as the fiscal year salary adjustments are
effective for non-faculty University employees.

In addition to the salary listed above should the football team achieve the following accomplishments, Rekstis shall
receive a one-time bonus of the listed amount, subject to all appropriate deductions:

Division Champion $2,500
Each Division 1A Win per Season over 6 Wins $2,500
MAC Coach of the Year $2,500
Conference Champion $5,000
Bowl Appearance $6,000
15,000 in Actual Average Yearly Attendance $2,500

(Not corporate-negotiated sales)
Each 1,000 increase in actual Average Yearly Attendance over 15,000

(Not corporate-negotiated sales) $1,250

Annuz! Team GPA of 2.5 $50C

Each .05 Increase s Team GPA from Previous iZ Monihs 3300

GSR (Graduation Success Rate) of 80% $2,500

Each Percentage Point of Increase in Graduation Rate over 86% $500

APR (Academic Progress Rate of 1000 $500
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A suitable automobile will be provided for Rekstis® use consistent with the Athletic Department’s Memorandum of
agreement regarding automobiles, which is incorporated herein by reference.

Rekstis shall not accrue vacation in accordance with normal University policy, but shall be granted 20 days paid vacation
leave upon approval of direct supervisor and the Director of Intercoliegiate Athletics.

Subject to Rekstis’ continuing compliance with NCAA and University rules and regulations, if this party terminates this
Agreement prior to June 30, 2012 except for cause as defined in Rule 3342-09(D)X2) of the Administrative Code as
contained in the University Policy Register, the initiating party shall pay to the other the agreed upon early termination
cost. If the University is the initiator, it shall pay the balance of the then in effect base salary due for the remaining term.
If Rekstis is the initiator, he shall pay the University in accordance with the declining scale below. In addition, Rekstis
agrees that he will not seek potential job prospects nor accept a position within the MAC nor will he seek job prospects
with any other program during the term of this agreement. If, however, he is sought for a job prospect outside of the
MAC, Rekstis will not respond to such inquiries without the permission of their direct supervisor and the Director of
Intercollegiate Athletics, with such permission not to be unreasonably withheld. Upon receipt of a firm job offer from
outside the MAC, Rekstis hereby grants the University the right to match the salary offer from the perspective employer.
If the salary offer is not matched by the University, Rekstis shall be relieved of the early termination costs outlined
herein. Otherwise, Rekstis or the prospective employer shall pay these costs in accordance with the following declining
scale:

During the first year of the contract, 100% of the then annual base salary amount for the remaining term;

During the second and partial third year of the contract, 50% of the then annual base salary

Rekstis agrees to abide by all National Collegiate Athletic Association (hereinafter called "NCAA" rules, regulations and
requirements), inclusive of but in no way limited to the following:

4. As required by NCAA regulations, a coach may be suspended for a period of time, without pay, or the coach's
employment may be terminated if the coach is found to be involved in deliberate and serious violations of
NCAA regulations.

b. Rekstis shall, on an annual basis, report all athletic-related income from sources other than Kent State
University, including but not limited to, income from annuities, sports camps, housing benefits, complimentary
ticket sales, television and radio programs, endorsements or consultation Contracts with athletic shoe, apparel or
equipment manufacturers. Such reporting shall be through the Director of Intercollegiate Athletics to the
President. If Rekstis is found in violation of NCAA regulations, he shall be subject to disciplinary or corrective
action as set forth in the provisions of the NCAA enforcement procedure.

Except for those terms contained herein to the contrary, all other conditions of this employment are contained in and
controlled by any and all University and Administrative Policies and Procedures, as published in the University Policy
Register, and as may be added to or amended during the period of employment consistent with Kent State University's
Constitution and Bylaws.

Notwithstanding other provisions herein, Kent State University may discipline Rekstis up to and including termination
of employment without further obligation if Rekstis is found to have committed deliberate and serious violations of Kent
State University’s Policies, Athletic Department Policies and Procedures, Mid-American Conference, Policies, NCAA
rules and regulations, or committed the acts specified in rule 3342-6-09(D)X2) of the Ohio Administrative Code as
contained in the Universitv Policy Register.

Compensation will be payable twice monthly at the completion of service. If employment is terminated before the end of
the current pay period, payment shall be prorated for the time of actual services. No allowance shall be made for any
incomplete month pay period, other than terms specified elsewhere in this Contract.

Asearned, deferred salary will be contributed by Kent State University to the retirement system for Rekstis” account.
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12. This Contract, including the payment of salary, is conditional upon and subject to the continuing availability of funds and
confirmation by the Board of Trustees of Kent State University. In this context, availability of funds refers to the
overall funding of Kent State University.

13. This is the entire Contract between the parties and no other terms exist or shall be enforceable except as agreed in
writing, and executed by the parties hereto. The terms of this Agreement may be amended upon the mutual agreement of
the parties.

IN WITNESS WHEREGOF, the parties hereto-have executed this Contract the date first set forth above.

di oz

Witness PETER S. REKSTIS

KENT STATE NIVERSI

President /

Director of At)]étits | /
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Employment Contract
Between
ROBERT A. SENDEROFF
Head Men’s Basketball Coach
And
KENT STATE UNIVERSITY, Kent, Ohio

This Contract entered into this 6th day of Aprif 201], by aud between Kent State University,

Kent, Ohio, and ROBERT A. SENDEROFF.

by Kent State U

WHEREAS, Keat State University agrees that ROBERT A. SENDEROFF shall be employed
niversity (hereinafier referred to as “UNIVERSITY") as its Head Men's Basketball Coach; and

WHEREAS. the parties 10 this Contract desire to establish terms of employment not contained in

the standard umiversity employment Contract,

NOW, THEREFORE, in consideration of the above, the parties agree as follows:

L. The term of this contract employing ROBERT A. SENDEROKF as the Head Men’s Basketbalt Coach

shall be

for a period of three (3) years and shall expire on March 31, 2014, with an option for a 4" year with

the mutual agreement of the parties.

2. a.

The safary shall be as follows: a base salary of $225,000 per year for coaching duties and a
supplemental salary of $25,000 for supplemental duties hereinafter delineated, for a total annual
salary of $250,000; with a deferred salary equal to the employee contribution the state retirement
sysiem or a state-approved alternative retirement system and the remainder to be paid as a cash
salary. On or about June 1 of each year (beginning June, 2012), the salary will be reviewed by the
Director of Intercollegiate Athletics (hereiafter referred to as “the Director”). The Director shall
recommend a salary to the President of the University (hereinafter referred to as “the President™)
consistent with the guidelines established by the Board of Trustees for the particular fiscal year. If
salary increases were approved by the Board for the fiscal year as "across the board” or “cost of
living" increases, ROBERT A. SENDEROFF'S salary shall increase by not less than that
amount. Increases for merit may be recommended at the discretion of the Director, based upon
ROBERT A. SENDERQFF'S performance and consistent with the Board guidelines. Any
increases will be effective on the same date as the fiscal year salary adjustments are effective for
non-faculty UNIVERSITY employees.

In addition to the salary listed above, should the Men’s Basketball team participate in the NCAA
tournament in a given year, ROBERT A. SENDEROFF shall receive that year a bonus of
$20,000 for that year, minus all reguler payroll deductions, for coaching his team to qualify for
such an appearance.

Additionally, should ROBERT A. SENDEROYF accomplish any of the following achicvements,
he shall receive, minus all regular payroll deductions, the respective bonus amount indicated on or
before June 30 of the year in which earned:

MAC Coach of the Year - $2,500
MAC Regular Season Overall Champion - $8,000; or

IfMAC

East Division Champion only - $3,500

Appearance in MAC Tourmnament Semi- final - $2.000 or
Appearance in MAC Toumament Final - $5,000

Tivat A
First Ro

Second

v 4 T ave WA7L L ABNE
und NC 1 OUnament vwin - po,uuy

Round NCAA Toumament Win - $£10,000*

Third Round NCAA Tournament Win - $15.000*

ey

Fourth Round NCAA Toumament Win - $30.000~
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Subsequent NCAA Toumament Win(s) - To be determined by the University*
* One Award Per Year Only, Not Cumulative

NIT Post-season Appearance - $2,500

NIT Post-season Win - $1,000 each win

An overall team annual GPA of 3.0 - $4,000

Annual home appearance attendance average of 3,800 - $1,500
20 Win Season - §2,500

COSIDA Academic All-American- § 1,000

(1™.2™/3™ teams)

Season Ticket Sales - (one per year)

Increase in sold season tickets (2011 baseline number: 520) of 10%-24% - $1,000 or
Increase in sold season tickets of 25%-49% - $2,500 or

Increase in sold season tickets of 50% or greater - $5,000

d. During the term of this agreement, any year in which the team wins 20 games or qualifies for a
NCAA post-season appearance, or qualifies for a NIT post-season appearance an additional year
will be added 1o the contract (hereinafter referred to as “Contract Extension™), subject to the same
terms.

A suitable automobile will be provided for ROBERT A. SENDEROFF’S use consistent with the Athletic
Department’s Memarandum of Agreement regarding autoruobiles, which is incorporsted herein by
reference.

ROBERT A. SENDEROFF shall have primary recruiting, hiring, and dismissal prerogatives for all
assistant men’ s basketball coaches subject to the final approval of the Director and the President. In
addition, ROBERT A. SENDEROFF shall have sslary recommendation authority for all assistant men’ s
basketball coaches, subject to the approval of the Director, within the aggregate salary pool amount
determined by the President. The prerogatives granted to ROBERT A. SENDEROFF shall at all times be
exercised consistent with UNIVERSITY policy and procedure.

ROBERT A. SENDERQOFF shall not accrue vacation, but shall be granted 20 days paid leave per year
upon the approval of the Director.

a. In addition to the duties of coaching men’ s basketball, ROBERT A. SENDEROFF shall also

have the following supplemental dutics:

i Develop and participate in fund raising opportunitics which may benefit either Men' s
Basketball or the Department of Intercollegiate Athletics in general,

ii. Provide his talents for on-air performance and off-air production for radio and/or
television programs initiated by the Department of Intercollegiate Athletics. ROBERT
A. SENDEROFF agrees that he is ready and willing to provide such talent for such
programs and is receiving compensation hereunder for such talents, but that nothing
herein shall be construed as requiring the UNIVERSTTY to undertake such programs,
excepl in the UNIVERSITY'S sole discretion.

iii. Participate as requested by the Department of Intercollegiate Athletics in the design and
implementation of marketing and promotions initiatives relative to awareness and
attendance at basketball events.

b. The salary stated for these supplemental duties is in consideration of ROBERT A. SENDEROFF
being ready and willing to perform these supplemental duties and will be paid together with his
monthly base salary regardless of whether or not he has had the opportunity to perform them.

EDBERT A, SENDERQOFF recogaize that his promise 1o woik foi the UNIVERSITY for ihe entire ierm
of this three (3) vesr Contract or the end date of a Contract Extension, is of the essence of this Contract
with the UNIVERSITY. ROBERT A. SENDEROFF and UNIVERSITY each recognize that each is

making a hgnly valueble mvestmcnt in the basketball program Ly entering into this Contract and each

n
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party’s investment would be jost were there to be a termination of this Contract prior to the expiration its
expiration.

Accordingly, subject 1o ROBERT A. SENDEROFF’S continuing compliance with NCAA and
UNIVERSITY rules and regulations including but not limited to cause as defined in Rule 3342-
6-05(D)(2) of the Administrative Code as contained in the University Policy Register;

ROBERT A. SENDEROFF agrees that in the event he resigns or otherwise terminates his
employment prior to March 31, 2614 or the end date of a Contract Extension, and is employed or
performing services for a person, entity or institution other than the UNIVERSITY or the
University terminates ROBERT A, SENDEROFF prior to that date then the party initisting
the termination shall pay to the other an amount equal to the balance of the then-current total
annual salary due for the remaining amount of the term of this Contract.

In addition, ROBERT A. SENDEROFF agrees that he will neither seek potential job prospects
nor accept a position within the MAC nor will he seek job prospects with any other program
during the term of this agreement.

If, however, he is sought for a job prospect outside of the MAC, ROBERT A. SENDEROFF will
not respond to such inquiries without the written (which includes retrievable clectronic
communications) permission of the Director, with such permission not to be unreasonably
withheld, subject to the provisions which follow. It is undersiood that denying such requests for
permission after May 1 of any given year, except in extraordinary circumstances about which
ROBERT A. SENDEROFF will advise the Director, shall not be deemed unreasonable. Nor
shall it be deemed unreasonable to deny permission at any time prior to April 1, 2012.

Further, permission pursuant to paragraph 7c above shall not be deemed unreasonably withheld
prior to the requesting institution entity or perscn agreeing in writing 1o pay the Early Departure
Fee to the UNIVERSITY should ROBERT A. SENDEROFF accept a position with the
reguesting institution, entity or person and ROBERT A. SENDEROFF agreeing in writing that if
he accepts such & position, he shall forfeit any bonuses earned during that termination year.

Further, permission pursuant to paragraph 7¢ ebove shall not be deemed unreasonably withheld
prior to the requesting institution, entity or person or ROBERT A. SENDEROFF providing
written proof that a copy of this contract, including the buyout provision has been provided to the
requesting institution, entity or person and that they understand and agree to the terms. Such proof
must include the wriiten commitment from ROBERT A. SENDEROFF and the requesting
institution, entity or person to pay the Early Departure Fee .

ROBERT A. SENDEROFF shall have the right to use the game film of all university Men’s Basketball
contests in connection with any television show, sanctioned and approved by the UNIVERSITY that
ROBERT A. SENDEROFF 1may be associated with, and for lectures and clinics, so long as he is the Head
Men’s Basketball Coach.

a.

ROBERT A. SENDEROFF shall have the right during each year of the term of this Contract in
which he holds the position of the UNIVERSITY’S Head Men’s Basketball Coach to:

1. Conduct a Men’s Basketball Camp or School. ROBERT A. SENDEROFF shall be
entitled to use the name of the UNIVERSITY in association with any Men’s Basketball
school or camp provided such camps are conducted in pccordsnce with the
UNIVERSITY'S Sport Camp policies.

ii. Participation in television and radio broadcasts, including commercial advertisements in
the broadcast and print media; and produce, direct and’/or appear in films; and participate
in print ventures of all kinds; and

1. Clonctuct or appear it chinice of all rvnes bhoth national and international; and

iv. Negotiate and reail. as s sole properiv. al mcome derived from ihe endeavors

Dana ? ~F4
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specifically set forth herein, or for any and all personal service endeavors, except to the
extent that such endeavors are included in the supplemental duties delineated above, in
which case they may be conducted on UNIVERSITY time.

b. These endeavors, items 9ai. through 9aiv., shall be conducted on mon-university time unless
approved in advance in writing by the Director, and create no obligation for the UNIVERSITY to
ensure ROBERT A. SENDEROFF such opportunities.

ROBERT A. SENDEROFF agrees to abide by all National Collegiate Athletic Association (hereinafier
called "NCAA™) rules, regulations and requirements, inclusive of but in no way limited to the following:

a As required by NCAA regulations, a coach may be suspended for a period of time, without pay, er
the coach's employment may be terminated if the coach is found to be involved in deliberate
and/or serious violations of NCAA regulztions.

b ROBERT A. SENDEROFF shall, on an annual basis, report all athletic-related income from
sources other than the UNIVERSITY, including but not limited to, income from annuities, sports
camps, housing benefits, complimentary ticket sales, television and radio programs, endorsements
or consultation Contracts with athletic shoe, appare! or equipment manufacturers. Such reporting
shall be through the Director fo the President. If ROBERT A. SENDEROFF is found in
violation of NCAA regulations, he shall be subject to disciplinary or corrective action as set forth
in the provisions of the NCAA enforcement procedure including immediaie termination and
subject to ROBERT A. SENDEROFF paying the remainder of the liguidated damages.

Except for those terms contained herein to the contrary, all other conditions of this employment are
contained in and controlled by any and all University and Administrative Policies and Procedures, as
published in the University Policy Register, and &s may be added to or amended during the period of
employment consistent with the UNIVERSITY"S Constitution and Bylaws.

Notwithstanding other provisions herein, the UNIVERSITY may discipline ROBERT A. SENDEROFF
up to and including termination of employment without further obligation if ROBERT A. SENDEROFF
is found to have committed deliberate and serious viojations of the UNIVERSITY, MAC, NCAA rules
and regulations, or committed the acts specified in rule 3342-6-09(D)(2) of the Ohio Administrative Code

as contained in the University Policy Register.

Compensation, other than bonuses or incentives, is payable twice monthly subsequent to service. If
employment is terminated before the end of the term, and such termination falls within the middle of any
month, payment shall be prorated for the time of actual service. No allowance shall be made for any
incomplete month of employment, other than terms specified elsewhere in this Contract.

As earned, deferred salary will be contributed by the UNIVERSITY to the state retirement system or a
state approved alternative retirement system for ROBERT A. SENDEROFF'S account.

It is understood and agreed that this Contract is for ROBERT A. SENDEROFF’S assignment and
performance as the Head Men' s Basketball Coach. While the supplementa! duties conrtained in paragrapb 6
may be amended from ume to time by mumal agrecment, reassignment to any other position at the
UNIVERSITY which does not include the title and functions of a Division | head merr s basketball coach
shall be a breach of this Contract by the UNIVERSITY the same as if ROBERT A. SENDEROFF were
terminated without cause,

This Contract, includmg the payment of salary, is conditiona] upon and subject to the continuing
avaifability of funds and confirmation by the Board of Trustees of the UNIVERSITY.

This is the entire Contract between the parties and na other terms exist or shall be enforceable except as
agreed 1n writing, and executed by the parties hereto.
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IN WITNESS WHEREOF, the parties hereto have executed this Contract the date first set fo

Witness RO 3 ) " FF %—/

Witness LES;%AL%E ;E.';

Pres/f;rﬁf w‘ ‘
o

Witness JOETVR. NIFLSEN
Director of Intercollegiate Athletics

above

Pape § nfd

KSU 000616



Employment Contract
Between
Darrell Hazell
Head Football Coach
And
KENT STATE UNIVERSITY, Kent, Ohio

This Contract entered into this 17th day of December, 2010, by and between Kent State
University, Kent, Ohio, and Darrell Hazell.

WHEREAS. Kent State University agrees that Darrell Hazell shall be employed by Kent State
University (hereinafter referred to as “UNIVERSITY™) as its Head Football Coach; and

WHEREAS, the parties to this Contract desire to establish terms of employment not contained in
the standard university employment Contract,

NOW, THEREFORE, in consideration of the above, the parties agree as follows:

1. The term of this contract employing Darrell Hazell as the Head Football Coach shall be for a period of five
(5) years and shall expire on June 30, 2016, except as may be hereafier extended. Under any of the following
opportunities for automatic contract extension, the total contract term at any given time shall not exceed 5 years.
Extension years beyond 5 will not accumulate and will not be “banked:” Should Hazell achieve 7 wins for 2

seasons during the first 3 years of this contract, one additional year shall be added to the term of this contract. After
the first two years of this contract, should he win 8 or more games in any one season during any of the last 3 years of
this contract, 2 additional years shall be added to the term of this contract.

2. a. The salary shall be as follows: a base salary of $250,000 per year for coaching duties and a
supplemental salary of $50,000 for supplemental duties hereinafier delineated, for a total annual salary of
$300,000; with a deferred salary equal to the employee contribution the state retirement system or a state~
approved alternative retirement system and the remainder to be paid as a cash salary. On or about June 1 of
each year (beginning June, 2011), the salary will be reviewed by the Director of Intercollegiate Athletics
(hereinafter referred to as “the Director”). The Director shall recommend a salary to the President of the
University (hereinafter referred to as “the President™) consistent with the guidelines established by the
Board of Trustees for the particular fiscal year. If salary increases were approved by the Board for the fiscal
year as "across the board" or "cost of living" increases, Darrell Hazell salary shall increase by not less than
that amount. Increases for merit may be recommended at the discretion. of the Director, based upon Darrell
Hazell’s performance and consistent with the Board guidelines. Any increases will be effective on the same
date as the fiscal year salary adjustments are effective for non-faculty UNIVERSITY employees.

b. Additionally, should Darrell Hazell accomplish any of the following achievements, be shall
receive, minus all regular payroll deductions, the respective bonus amount indicated on or before
June 30 of the year in which earned:

—~~=MAC Coach of the Year - $5,000

~=MAC Division Champion- $5,000 or

ralhrl P e [N & T | 3 SR mINn NN
MAC Reguilar Season Overail Chainpion - $16,000
Rowi Ann,
N M cTrr

nce- 10,0466 nr

earar -3
5 & A
15,000

Bowi win-§

Increase in sold* season tickets (2010 baseline number, 2,024) of 10%-24%- $1,000 or

Hazell
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Increase in sold* season tickets of 25%-49%- $2,500 or

Increase in sold* season tickets of 50% or greater-$5,000

* Does not include sponsorship dollars directed by University to increase ticket sales.
Annual Team GPA of 2.5 or greater-$1,000

e — N

I
Each 1A win per season over 6-§5,000 v 4R Boutl

Each percentage point of increase in graduation rate over 86%- $1,000

-~ For each year in which at least 60% of football scholarship recipients are Ohig residents, as defined by the

home address of the student-athlete’s Jegal guardian- $5000

3. A suitable automobile will be provided for Darrell Hazell’s use consistent with the Athletic Department’s
Memorandum of Agreement regarding automobiles, which is incorporated herein by reference.

4, Darrell Hazell shall have primary recruiting, hiring, and dismissal prerogatives for all assistant football
coaches subject to the final approval of the Director and the President. In addition, Darrell Hazell shall
have salary recommendation authority for all assistant football coaches, subject to the approval of the
Director, within the aggregate salary pool amount determined by the President. The prerogatives granted to
Darrell Hazell shall at all times be exercised consistent with UNYVERSITY policy and procedure.

5. Darrell Hazell shall not accrue vacation, but shali be granted 20 days paid leave per year upon the
approval of the Director.
6. a. In addition to the duties of coaching football, Darrell Hazell shalt also have the

following supplemental duties:

" Develop and participate in fund raising opportunities which may benefit either football or

the Department of Intercollegiate Athletics in general.

ii. " Provide his talents for on-air performance and off-air production for radio and/or
television programs initiated by the Department of Intercollegiate Athletics. Darrell
Hazell agrees that he is ready and willing to provide such talent for such programs and is
receiving compensation hereunder for such talents, but that nothing herein shall be
construed as requiring the UNIVERSITY to undertake such programs, except in the
UNIVERSITY’S sole discretion.

iii. Participate as requested by the Department of Intercollegiate Athletics in the design and
implementation of marketing and promotions initiatives relative to awareness and
attendance at football events.

b. The Qalan stated for these supplemental duties is in consideration of Darrell Hazell being ready
and willing to perform these supplemental duties and will be paid together with his monthly base
salary regardless of whether or not he has had the opportunity to perform them.

7. Darrell Hazell recognizes that his promise to work for the UNIVERSITY for the entire term of this five

EY wzar Crontract is o the [N N the UNIVERSITY. Darrell Ha
“.a‘v & e Ui detr 05 va 1ic \rh)vl}\rl/ i iy w.vuuuvn Y‘ILIJ Ll WINA Y A/EWOR pv .l ¥y ‘rll Jl‘l“ll “AD\J

recognizes that the UNJVERSITY is making 2 highly valuable investment in his ccntin.z Jﬂa.vwnem by
i or otherwise terminate hi
e dmgw he will pay t
mental salary, multiphed

e
~ $rnnt omd Jtc td Ln tand asinan Lo sn =
i3 SK'AEE, intc this Contract and its investment would be 1ost werc hie 1o T

mployment with the UNIVERSITY prior t¢ the cxpiration of this Contract. Acco
xhe UNIVERNITY as hquidated damages an amount equal to his base and suppler

by the number of years {or portion{s} thereof) remaining on the Contract.

€5ig]

(P (B

a. Accordingly, subject to Darrell Hazell continuing compliance with NCAA and

Hazell
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Hazell

UNIVERSITY rules and regulations including but not limited to cause as defined in Rule 3342-6-
05(D)(2) of the Administrative Code as contained in the University Policy Register; Darrell
Hazell agrees that in the event he resigns or otherwise terminates his employment prior to June 30,
2016, and is employed or performing services for a person, entity or institution other than the
UNIVERSITY or the University terminates Darrell Hazell prior to that date, then the
initiating party shall pay to the other an amount equal to the balance of the then-current total
annual salary multiplied by the number of years (or portion(s) thereof) due under the then
reroaining amount of the term of this Contract, jess amounts that would otherwise be deducted or
withheld from his salary including payroli taxes and employee contributions to the state
retirement system or a state approved alternative retirement system. After January 1, 2016, if a
rollover provision has extended the contract beyond that June 30, 2016, either party may terminate
the contract upon payment of liquidated damages equal to one year of the then current annual
salary.

b. In addition, Darrell Hazell agrees that he will neither seek potential job prospects nor accept a
position within the MAC nor will he seek job prospects with any other program during the term of
this agreement.

c. If, however, he is sought for a job prospect outside of the MAC, Darrell Hazell will not respond
to such ipquiries without the permission of the Director, with such permission not to be
unreasonably withheld. It is understood that denying such requests for permission after February
I of any given year, except in extraordinary circumstances about which Darrell Hazell will advise
the Director, shall not be deemed unreasonable. Nor shall it be deemed unreasonable to deny
permission at any time prior to April 1, 2012,

d. Permission pursuant to paragraph 7c above shall be conditioned upon the requestor agreeing, prior
to the granting of such permission, to pay such termination costs described in paragraph 7a above
to the UNIVERSITY should Darrell Hazell accept a position with the requestor and Darrell
Hazell agrees that if he accepts such a position, he shall forfeit any bonuses earned during that
termination year.

Darrell Hazell shall have the right to use the game film of all university football contests in connection
with any television show, sanctioned and approved by the UNIVERSITY that Darrell Hazell may be
associated with, and for lectures and clinics, so long as he is the Head Football Coach.

a. Darrell Hazell shalil have the right during each year of the term of this Contract in which he holds
the position of the UNIVERSITY"S Head Football Coach to:

i. Conduct a Football Camp or School. Darrell Hazell shall be entitled to use the name of
the UNIVERSITY in association with any football school or camp provided such camps
are conducted in accordance with the UNIVERSITY'S Sport Camp policies.

ii. Participation in television and radio broadcasts, including commercial advertisements in
the broadcast and print media; and produce, direct and/or appear in films; and participate
in print ventures of ali kinds, except for those initiated or produced by or for the
UNIVERSITY; and

it. Conduct or appear in clinics of all types, both national and international; and
iV Negotiate and retain as his sole oroperty, all income derived from the endeavors

~

speciicaliy sel forib beremn. or for anv and ail personai service endeavors. excepr 1o the
extent that such endeavors are inciuded in ihe suppiemental duties delineaied sbove, in
which case they may be conducted on UNIVERSITY tme.

b. These endeavors, items 9ai. through 9aiv., shall be conducted on mon-university time unless
approved in advance in writing by the Director, and create no obligaticn for the UNIVERSITY io
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ensure Darrefl Hazell such opportunities.

Darrell Hazell agrees to abide by all National Collegiate Athletic Association (hereinafter called "NCAA")
rules, regulations and requirements, inclusive of but in no way limited to the following:

a. As required by NCAA regulations, a coach may be suspended for a period of time, without pay, or
the coach's employment may be terminated if the coach is found to be involved in deliberate
and/or serious violations of NCAA regulations.

b. Darrell Hazell shall, on an annua!l basis, report all athletic-related income from sources other than
the UNIVERSITY, including but not limited to, income from annuities, sports camps, housing
benefits, complimentary ticket sales, television and radio programs, endorsements or consultation
Contracts with athletic shoe, apparel or equipment manufacturers. Such reporting shall be through
the Director to the President. If Darrelt Hazell is found in violation of NCAA regulations, he
shall be subject to disciplinary or corrective action as set forth in the provisions of the NCAA
enforcement procedure.

Except for those terms contained herein to the contrary, all other conditions of this employment are
contained in and controlled by any and all University and Administrative Policies and Procedures, as
published in the University Policy Register, and as may be added to or amended during the period of
employment consistent with the UNIVERSITY’S Constitution and Bylaws.

Notwithstanding other provisions herein, the UNIVERSITY may discipline Darrell Hazell up to and
including termination of employment without further obligation if Darrell Hazell is found to have
committed deliberate and/or negligent serious violations of the UNIVERSITY, MAC, NCAA rules and
regulations, or committed the acts specified in rule 3342-6-09(D)(2) of the Ohio Administrative Code as
contained in the University Policy Register.

Compensation, other than bonuses or incentives, is payable twice monthly subsequent to service. If
employment is terminated before the end of the term, and such termination falls within the middie of any
month, payment shall be prorated for the time of actual service. No aliowance shall be made for any
incomplete month of employment, other than terms specified elsewhere in this Contract.

As earned, deferred salary will be contributed by the UNIVERSITY to the state retirement system or a
state approved alternative retirement system for Darrell Hazell’s account.

It is understood and agreed that this Contract is for Darrell Hazell’s assignment and performance as the
Head Football Coach. While the supplemental duties contained in paragraph 6 may be amended from time
fo time by mutual agreement, reassignment to any other position at the UNIVERSITY which does not
include the title and functions of a Division I head football coach shall be a breach of this Contract by the
UNIVERSITY, the same as if Darrell Hazell were terminated without cause.

This Contract, including the payment of salary, is conditional upon and subject to the continuing
availability of funds and confirmation by the Board of Trustees of the UNIVERSITY.

Your eligible moving expenses will be reimbursed to you according to University Policy {3342-7-02.6]. In
order to be reimbursed, documentation of expenses must be submitted with your reimbursement request to

your Supervisor.

o e e ot Ve - el 1 "y . . 4 sy s ~ o
This is the entire Cantract between the parfies and no other terms exist or shail be enforceable excepr as

agreed in wriling, and execuied by 1he parties herero.

IN WITNESS WHERECE, the partics hereto have executed this Contract the date {irst set forin above
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Witness Darrell Hazell

Joel Nielsen, Director Intercollegiate Athletics

Hazell
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