
Employment Contract 
between 

i~OBERTO,MAiRINAR.o 
HEAD SOCCER COACH 

and 
KENT STATE lJNI\''"ERSITY, Kent, Ohio 

This Contract entered into this I st day of September; 2008, by and between Kent State University, 
and Roberto Marinaro. 

WHEREAS, Kent State University agrees that Roberto Marinaro (hereinafter referred to as 
"Marinaro") shall be employed by Kent State University as its Head Soccer coach; and 

WHEREAS, the parties to this Contract desire to establish terms of employment not contained in the 
standard university emplo)ment Contract, 

NOW, THEREFORE, in consideration of the above, the parties agree as follows: 

1. The term of this Contract shall be for an initial period of four ( 4) years, to terminate on June 30, 20 I 2. 

2. The salary for fiscal year 2008-2009 shall be a total salary of62,000 annually, effective September I, 2008 with 
the deferred salary equal to the employee contribution to the retirement system and the remainder to be paid as a 
cash salary. Thereafter, beginning in 2009, on or about June 1 of each year, the salary wiJl be reviewed by the 
Director of Intercollegiate Athletics. If salary increases were approved by the Board for the fiscal year as 
"across the board" or "cost of living" increases, Marinaro's salary shall increase by not less than that amount. 
Increases for merit may be recommended at the discretion of the Director, based upon Marinaro's perfonnance, 
consistent with the Board guidelines. Any increases will be effective on the same date as the fiscai year salary 
adjustments are effective fur non-fuculty University employees. 

In addition to the sal,aryJi~~~~ !!P<>Y~· should the Soccer team win the regular season MACCharilPioi:l$hip of 
participate in the NCAA io1iiDBnient,fu a given year, 1\:larinaro s~ re<:ejV¢ ~ y~·~ bonus equaho 1/i2 of 
hisil®lijilsalaryfcir'Ull#iYelli";.'J.:niii\isalt regular payroll 'deductions, for coaching his team to the requisite MAC 
wins or qualify for such an appearance. 

Additionally, should Marinaro accomplish any of the foll9wing achievements, he shall receive, minus all 
regular payroll deductions, the respective bonus amount indicated: 
MAC Coach ofthe Year 
MAC Tournament 
MAC Champions 
MAC Final Four Tournament 
NCAA Tournament Win 
Annual Team GPA of3.0 & above 
Roster Management 
Budget Management 

$1,000 
$500 
$1,500 
$1,000 
$1,500/game 
$500 
$500 
$500 

3. A suitable automobile will be provided for Marinaro's use consistent with the Athletic Department's 
Memorandum of Agreement regarding automobiles, which is incorporated herein by reference. 

4 Marinaro ~haH have primary ~C!"!!iti~r;, hirinr,, ~n~ rl!c:m!~~~! a"!.~t~!"!rit:· f~r r!H ~~~istant S0~c~:- c0ach~~ ~~1t'j:--:t !0 
the final aooroval of the Director oflntercollegiate Athletics and the President In addition. Marinaro shall have 
s~lary rec~~rnendation authority for aU assista.11t Soccer coaches, subject tc t.~e apprcva! ~f th.e Director cf 
lntercoilegiate Athletics, within the aggregate amount determined by the President The prerogatives granted to 
M:arir ... ru ~huii al ail iu11<:~ u~; t;;1..<:r(.;i!><:u (.;Un:;i;;iem with Unjver~ity poi icy and pro(.;euure. 
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as defined in Rule 3342-6-0S(D) (2) of the Administrative Code as contained in the University Policy Register, the 
initiating party shall pay to the other as the cost of early termination the amount indicated below. Marinaro agrees 
that he will not seek potential job prospects nor accept a position within the MAC nor will he seek job prospects 
with any other program during the term of this agreement If, however, he is sought for a job prospect outside of 
the MAC, Marinaro will not respond to such inquiries without the permission of the Director oflntercollegiate 
Athletics, with such permission not to be unreasonably withheld. 

A. Early termination costs: 

Prior to June 30, 2009 
Prior to June 30, 2010 
Prior to June 30, 2011 
Prior to the end of the 
2012 season 

I 00% of the annual base salary 
75% of the annual base salary 
50% of the annual base salary 

25% of the annual base salary 

8. Marinaro shall have the right to use the game film of all university women's soccer contests in connection with 
any television show, sanctioned and approved by the Kent State University that Marinaro may be associated 
with, and for lectures and clinics, so long as he is the Head Women's Soccer Coach. 

9. Marinaro shall have the right during each year of the term of this Contract in which he holds the position of Kent 
State University's Head Women's Soccer Coach to: 

a. Conduct a women's soccer camp and/or clinic. Marinaro shall be entitled to use the name of Kent 
State University in association with any women's soccer camp and/or clinic provided such camp/clinic 
are conducted in accordance with Kent State University's and Kent State Athletic policies and 
procedures regarding conducting a camp/clinic, facility charges, insurance, and additional staff 
compensation. 

b. Participation in television and radio broadcasts, including commercial advertisements in the broadcast 
and print media; and produce, direct and/or appear in films; and participate in print ventures of all 
kinds; and 

c. Conduct or appear in camps/clinics of all types, both national and international; and 

d. Negotiate and retain, as Marinaro's sole property, all net income derived from the endeavors 
specifically set forth herein, or for any and all personal service endeavors. Net camp/clinic proceeds 
will be paid as directe-d by Marinaro. Net camp/clinic proceeds as defined as gross receipts minus all 
expenses, including facility charges, insurance and additional staff compensation. 

These endeavors, items 8a. through 8d., shall be conducted on non-university time unless approved in advance in 
writing by the Director oflntercollegiate Athletics, and create no obligation for Kent State University to ensure 
Marinaro of such opportunities. 

10. Marinaro agrees to abide by all National Collegiate Athletic Association (hereinafter called "NCAA" rules, 
regulations and requirements), inclusive ofbut in no way limited to the following: 

,,__ A:> r:::quin:d by NCAA regulations, a coach may be suspended for a penod oft1me, without pay, or !he 
coach's employment may be terminated if the coach is found to be involved in deliberate and serious 
violations of NCAA regulations. 

b. Marinaro shall, on an annual basis, report all athletic-related income from somces other than Kent 
State lJ niversity, mcluding but not limited to, income from annUities, sports camps, housing benefits, 
ccmpl::neutary ticket ~a1es; tclevisiGf, cu1d 1·ddiu pt ugtatu::,, tlu.lorst:rnents or consuit.ailon Contracts \Vii.h 

athlet1c shoe, apparel or equipn1cnt1n:1nuf3.cturers. Such reporting shaH be through w.1c Director of 
lnterculle~nate Athletl~~ 1n the: Presl!it>:11f lffVisu·in~rn l\: fn1.!:!d !~ "l0~~tln!'l nfNrl\_ti r-~~.d?.tfn~~. h? 
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shall be subject to disciplinary or corrective action as set forth in the provisions of the NCAA 
enforcement procedure. 

11. Except for those terms contained herein to the contrary, all other conditions of this employment are contained in 
and controlled by any and all University and Administrative Policies and Procedures, as published in the University 
Policy Register. and as may be added to or amended during the period of employment consistent with Kent State 
University's Constitution and Bylaws. 

12. Notwithstanding other provisions herein, Kent State University may discipline Marinaro up to and including 
tennination of employment without further obligation if Marinaro is found to have committed deliberate and 
serious violations of Kent State University policies, Athletic Department policies and procedures, Mid-American 
Conference policies, NCAA rules and regulations, or committed the acts specified in rule 3 342-6-0S(D) (2) of the 
Ohio Administrative Code as contained in the University Policy Register. 

13. Compensation is payable at the completion of each month of service. If employment is terminated before the end 
of the term, and such termination falls within the middle of any month, payment shall be prorated for the time of 
actual service. No allowance shall be made for any incomplete month of employment, other than is specified 
elsewhere in this Contract. 

14. As earned, deferred salary will be contributed by Kent State University to the retirement system for Marinaro's 
account. 

15. This Contract, including the payment of salary, is conditional upon and subject to the continuing availability of 
funds and confirmation by the Board of Trustees of Kent State University. In this context, availability of funds 
refers to the overaii funding of Kent State University. 

16. This is the entire Contract between the parties and no other terms exist or shall be enforceable except as agreed in 
writing, and executed by the parties hereto. The terms of this Agreement may be amended upon the mutual 
agreement of the parties and a renegotiation may be requested by either party to which the other party may not 
unreasonably deny such request. 

Ll\1 WITNESS WHEREOF, the parties hereto have executed ~ontract the date first set forth above. ,. A 
Witness 

Wi~~ 
,~ x fi~/n-J 

Witness 
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Employment Qmtract 
Between 

KJ\RENL~LINDER. ·. 
HEAD s·omALL coACH 

And 
KENT STATE UNIVERSITY, Kent, Ohio 

.20/0 

This Contract entered into this l&tb day of August 200&, by and between Kent State University, and 
Karen L. Linder. 

WHEREAS, Kent State University agrees that Karen L. Linder (hereinafter referred to as "Linder") 
shall be employed by Kent State University as its Head Softball Coach; and 

WHEREAS, the parties to this Contract desire to establish terms of employment not contained in the 
standard university employment Contract, 

NOW, THEREFORE, in consideration of the above, the parties agree as follows: 

1. The tenn of this contract shall be for four (4) years, terminating on June 30,2012. 

2. The salary shall be a total of $70,000, with a deferred salary equal to the employee contribution to the state 
retirement system or a state-approved alternative retirement system and the remainder to be paid as a cash salary 
beginning September I, 2008. Thereafter, beginning in 2009, on or about August l of each year, the salary will 
be reviewed by the Director oflnterco11egiate Athletics. The Director shall recommend a salary to the President, 
consistent \Vitll. til:€: gui~~l~e~ e.~t&blished by the Board ofTrustees for the particular fiscal year but in no event 
less than $~i®O foflhe ~ceeedirigyClli.If salary increases were approved by the Board for the fiscal year as 
"across the board" or "cost of living" increases, Linder's salary shall increase b,y~!css~ tb!lf$ciUr);£ 
Increases for merit may be recouunended at the discretion of the Director, based Upon Under's performance, 
consistent with the Board guidelines. Any increases will be effective on the same date as the fiscal year salary 
adjustments are effective for non·faculty University employees. 

3. Additionally, should Linder accomplish any ofthe following achievements, she shaH receive, minus all regular 
payroll deductions, the respective bonus amount indicated: 

MAC Coach of the Year 
MAC East Division Champions 
MAC Regular Season Champions (Co--champs) 
MAC Tournament Champions 
NCAA Regional Tournament (per win) 
NCAA Regional Coach of the Year 
Annual Team GPA of3.0 & above 

$1,000 
$ 500 
$1,000 
$1,500 
$2,000 
$1,000 
$ 500 

4. A suitable automobile will be provided for Linder's use consistent with the Athletic Department's Memorandum 
of Agreement regarding automobiles, which is incorporated herein by reference. 

~. Linder shall have primary recruiting, hiring, and dismis~ authority for all coaching staff within the softball 
progra.-n subject to the fmal approval of the Director of Iniercollegiate Ath.ietics and the President. in addirion, 
Linder shall have salary recommendation authority for all coaching staff within the softbal.l program. subject to the 
approval of the Director oflntercollegiate Athletics, within the aggregate amount determined by the President. The 
prerogatives granted to Linder shall at all times be exercised consistent with University policy and procedure. 

6. Linder shaH not accru.~ ·vacation in accordance with norrn;;;t T Jniv~i~i~i poli(':y, but shall be gr~nted 20 days paid 
vacation leave upon approval of dirt:(;i sup~rviMlr and iht: Direcior oflniercoiiegiaH." Athiecies. 
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7. Subject to Linder's continuing compliance with NCAA and University rules and regulations, if either party 
terminates this Agreement prior to June 30, 2012, except if such termination is initiated by the University for cause 
as defined in Rule 334 2-6-0S(D) (2) of the Administrative Code as contained in the University Policy Register, the 
initiating party shall pay to the other as the cost of early termination the amount indicated below. Linder agrees 
that she will not seek potential job prospect~ nor accept a position within the MAC nor will she seek job prospects 
with any other program during the term of this agreement. If, however, she is sought for a job prospect outside of 
the MAC, Linder will not respond to such inquiries without the permission of the Director of Intercollegiate 
Athletics, with such permission not to be unreasonably withheld. 

A. Early termination costs: 

Prior to June 30, 2009 
Prior to June 30,2010 
Prior to June 30, 2011 
Prior to the end of the 
2012 season 

l 00% of the annual base salary 
75% of the annual base salary 
50% of the annual base salary 

25% of the annual base salary 

8. Linder shall have the right to use the game film of ail University Softball contests in connection with any 
television show, sanctioned and approved by the Kent State University that Linder may be associated with, and 
for lectures and clinics, so long as she is the Head Softball Coach. 

9. Linder shall have the right during each year of the term of this Contract in which she holds the position of Kent 
State University's Head Softball Coach to: 

a. Conduct a softball camp and/or clinic. Linder shall be entitled to use the name of Kent State 
University in association with any softball camp and/or clinic provided such camp/clinic are conducted 
in accordance with Kent State University's and Kent State Athletic policies and procedures 
regarding conducting a camp/clinic, facility charges, insurance, and additional staff compensation. 

b. Participation in television and radio broadcasts, including commercial advertisements in the broadcast 
and print media; and produce, direct and/or appear in films; and participate in print ventures of all 
kinds; and 

c. Conduct or appear in camps/clinics of all types, both national and international; and 

d. Negotiate and retain, as Linder's sole property, all net income derived from the endeavors specifically 
set forth herein, or for any and all personal service endeavors. Net camp/clinic proceeds will be paid 
as directed by Linder. Net camp/clinic proceeds as defined as gross receipts minus all expenses, 
including facility charges, insurance and additional staff compensation. 

These endeavors, items 8a. through 8d., shall be conducted on noll-university time unless approved in advance in 
writing by the Director oflntercollegiate Athletics, and create no obligation for Kent State University to ensure 
Linder of such opportunities. 

1 0. Linder agrees to abide by all National Collegiate Athletic Association (hereinafter called "NC.t\A" rules, 
regulations and requirements), inclusive of but in no way limited to the following: 

a. AB required by NCAA. regulations, a coach may be suspended for a period of time, without pay, Oi the 
coach's employment may be terminated if t.~e coach is found to be involved in deliberate and serious 
violations of NCAA regulations. 

h. Linder shaH; on an annual h;;~i~. rr-pnrt n11 ntl.J~1}("-! ~}attd i!J.':t..~!!!e frcrm ~~-~!..!!""C!:S alhe!- thl!!! Jc.:ent Sil!!e 

Ur.i\'hsit.v, imJuuiul!. bui noi iimited io, income irom annuities. spons camps, housing benefit~ . 
.:omp~irr1enta:') ti~ket-sait:S 1 te.levi;:;ion anJ radio progran15, endorse1nents or consultation Contract..~ 'wVith 
ath!euc shoe~ 3ppare1 or equipment manutactu.r\.:rs. Such rcpoiilllg shaH be through the Director of 
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Intercollegiate Athletics to the President. If Linder is found in violation of NCAA regulations, she 
shall be subject to disciplinary or corrective action as set forth in the provisions of the NCAA 
enforcement procedure. 

11. Except for those terms contained herein to the contrary, all other conditions of this employment are contained in 
and controlled by any and all University and Administrative Policies and Procedures, as published in the University 
Policy Register, and as may be added to or amended during the period of employment consistent with Kent State 
University's Constitution and Bylaws. 

12. Notwithstanding other provisions herein, Kent State University may discipline Linder up to and including 
termination of employment without further obligation ifLinder is found to have committed deliberate and serious 
violations of Kent State University policies, Athletic Department policies and procedures, Mid-American 
Conference policies, NCAA rules and regulations, or committed the acts specified in rule 3342-6-0S(D) (2) of the 
Ohio Administrative Code as contained in the Universitv Policy Register. 

13. Compensation is payable at the completion of each month of service. If employment is terminated before the end 
of the term, and such termination falls within tl1e middle of any month, payment shall be prorated for the time of 
actual service. No allowance shall be made for any incomplete month of employment, other than is specified 
elsewhere in this Contract. 

I 4. As earned, deferred salary will be contributed by Kent State University to the retirement system for Linder's 
account. 

15. This Contract, including the payment of salary, is conditional upon and subject to the continuing availability of 
funds and confirmation by the Board of Trustees of Kent State University.ln this context, availability of funds 
refers to the overall funding of Kent State University. 

16. This is the entire Contract between the parties and no other terms exist or shall be enforceable except as agreed in 
writing, and executed by the parties hereto. The terms of this Agreement may be amended upon the mutual 
agreement of the parties and a renegotiation may be requested by either party to which the other party may not 
unreasonably deny such request 

IN WITNESS WHEREOF, the parties hereto have executed t · s Contract the date first set forth above. 

Wi~4 

I 
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Employment Contract 
Between 

GENE A. FORD 
Head Men's Basketball Coacb 

And 
KENT STATE UNIVERSITY, Kent, Ohio 

This Contract entered into this lst day of April, 2010, by and between Kent State University, 
Kent, Ohio, and GENE A. FORD. 

WHEREAS, Kent State University agrees that GENE A. FORD shall be employed by Kent 
Statr Unive•·sity (hereinafter refetTed to as "UNIVERSITY") as its Head Men's Basketball Coach; and 

WHEREAS, the parties to this Contr<Jct desire to establish terms of employment not contained in 
the ~Landard university employment Contract, 

NOW, THEREFORE, in consideration of the above, the parties agree as follows: 

I. The tem1 of this contract employing GENE A •. FORD as the Head Men's Basketball Coach shall be for a 
period of five (5) years and shall expire on March 31,2015. 

2. a. The salary shall be as follows: a base salary of$250,000 per year for coaching duties and 
a supplemental salary of $50,000 for supplemental duties hereinafter delineated, for a total annual 
salary of $300,000; with a deferred salary equal to the employee contribution the state retirement 
system or a state-approved alternative retirement system and the remainder to be paid as a cash 
salary. On or about June I of each year (beginning June, 2011 ), the salary will be reviewed by the 
Director of Intercollegiate Athletics (hereinafter referred to as .. the Director"). The Director shall 
recommend a salary to the President of the University (hereinafter referred to as "the President") 
consistent with ll1e guidelines established by the Board of Trustees for the particular fiscal year. If 
salary increases were approved by the Board for the fiscal year as "across the board" or "cost of 
living" increases, GENE A. FORD'S salary shall increase by not less than that amount. Increases 
for merit may be recommended at the discretion of the Director, based upon GENE A. FORD'S 
performance and consistent with the Board guidelines. /wy increases will be effective on the same 
date as the fiscal year salary adjustments are effective for non-faculty UNIVERSITY employees. 

b. In addition to the salary listed above, should the Men's Basketball team participate in the NCAA 
tournament in a given year, GENE A. FORD shall receive that year a bonus equal to 7% of his 
annual salary for that year, minus all regular payroll deductions, for coaching his team to qualify 
for such an appearance. 

c. Additionally, should GENE A. FORD accomplish any of the following achievements, he shall 
receive, minus all regular payroll deductions, the re)o-pective bonus amount ind.icated on or before 
June 30 of the year in which eamed: · 

MAC Coach of the Year- $1,000 
MAC Rcguiar Season Overall Champion- 2'Yo of salary~ lll 
If MAC East Division Champion only - 1% of salary 
Appearance in MAC Semifinal- $2,000 
First Round l\iCAA Tournament Win· $5,000 
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Second Round NCAA Tournament Win- $10,000 
Third Round NCAA Tournament Win- $15,000 
Fourth Round NCAA Tournament Win- $30,000 
Final Round NCAA Tournament Win- To be detennined by the University 
NIT post-season appearance and wins- $500 per win 
An overall team annual GPA of2.80- $1,000 
Cumulative APR of 950- $4,000 
Annual home appearance attendance average of 3,800- $1.500 
20-Win Season - $1500 

3. A suitable automobile will be provided for GENE A. FORD'S use consi.<;tent with the Athletic 
Department's Memorandum of Agreement regarding automobiles, which is incorporated herein by 
reference. 

4. GENE A. FORD shall have primary recruiting, hiring, and dismissal prerogatives for all assistant men' s 
basketball coaches subject to the final approval of the Director and the President. In addition, GENE A. 
FORD shall have salary recommendation authority for all assistant men' s basketball coaches, subject to 
the approval of the Director, within the aggregate salary pool amount determined by the President. The 
prerogatives granted to GENE A. FORD shall at all times be exercised consistent witl1 UNIVERSITY 
policy and procedure. 

5. GENE A. FORD shall not accrue vacation, but shall be granted 20 days paid leave per year upon the 
approval of the Director. 

6. a. In addition to the duties of coaching men' s ba<;ketball, GENE A. FORD shall also have the 
following supplemental duties: 

!. 

11. 

Develop and participate in fund raising opportunities which may benefit either Men' s 
Basketball or the Department oflntercollegiate Athletics in general. 
Provide his talent~ for on-air performance and off-air production for radio and/or 
television programs initiated by the Department of Intercollegiate Atllletics. GENE A. 
FORD agrees that he is ready and willing to provide such talent for such programs and is 
receiving compensation hereunder for such talents, but that nothing herein shall b~. 

construed as requiring the UNIVERSITY to undertake such programs, excep(.ill;.,,~e; 
UNIVERSITY'S sole discretion. . .. (fFt'< 

iii. Participate as requested by the Department of Intercollegiate Ath!etics in the·'d~sign and 
implementation of marketing and promotions initiatives relative to awareness and 
attendance at basketball events. -· 

b. The salary stated for these supplemental duties is in consideration of GENE A. FORD being 
ready and willing to perform these supplemental duties and will be paid together with his monthly 
base salary regardless of whether or not he has had the opportunity to petfonn them. 

7. GENE A. FORD recognizes that his promise to work lor the UNIVERSITY for the entire term of this five 
(5) yea1 Contract i, of the essence of this Contract with the UNIVERSITY. GENE A. FORD also 
recogmzes that the UNIVERSITY is making a highly valuable investment in his continued employment by 
entering into this Contract and its investment would be lost were he to resign or otherwise terminate his 
employment with the UNIVERSITY prior to the expiration of this Contract. Accordingly, he will pay to 
the Ci'ilVERSITY as liquidated damages an amount equal to his base and supplemental salary, multiplied 
by the number oi year~ (or portJOn(') thereof) remammg on the Contract. 

:1 Ac::ord!ng1y. subjJ?ct to CF.NE -~- FORD"S continuing con1pll~u1ce \.vitb NC:\A. _J.nd 
Li'l\ l:..kSITY rules and regulations mcludm2: but noi ilmllf'.rlio """"" "" df'lin<"rl m Rult> 114?-6-
05(1))(21 of fhe Atinllnf,tn:utvp (ocip- ~' f·rmhl1nP(1 in ~he -, ;n!u~r~!t'' P0hr:y P.et;!~t~r: GE?'E A. 
FORD ::!l;r-:.":e~~ that in ~he e~-ent he resign:; or othcr~..;:isc tern1inate.s his etnpJoy1nent pnor tc· Tviarch 
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31, 2015, and is employed or perfonuing services for a person or institution other than the 
UNIVERSITY or the University terminates GENE A. FORD prior to that date then the 
initiating party shall pay to the other an amount equal to the balance of the then-current total 
a1mual salary due for the remaining amount of the term of this Contract, less amounts that would 
otherwise be deducted or withheld from his salary for employee contributions ro the state 
retirement system or a state approved alternative retirement system . 

b. [n addition, GENE A. FORD agrees that he will neither seek potential job prospects nor accept a. 
position within the MAC nor will he seek job prospect~ with any other program during the term of 
this agreement. 

c. If. however. he is sought for a job prospect outside of the MAC, GENE A. FORD will not 
respond to such inquiries without the pem1ission of the Director. with such pem1ission not to be 
unreasonably withheld. It is understood that denying such requests for permission after May I of 
any given year, except in extraordimuy circumstances about which GEJ'\E A. FORD will advise 
the Director, shall not be deemed unreasonable. Nor shall it be deemed unrea...;onable to deny 
pennission at any time prior to April I, 20 I J • 

d. Permission pursuant to paragn1ph 7c above shall be conditioned upon the requestor agreeing, prior 
to the granting of such permission, to pay such termination costs described in paragraph 7a above 
to the UNIVERSITY should GENE A. FORD accept a position with the requestor and GENE A. 
FORD agrees that if he accepts such a position, he shall forfeit any bonuses earned during that 
tennination year. 

8. GENE A. FORD shall have the right to use the game film of all university Men's Basketball contests in 
connection with any television show, sanctioned and approved by the UNIVERSITY that GENE A. 
FORD may be associated with, and for lectures and clinics, so long as he is the Head Men's Basketball 
Coach. 

9. a. GENE A. FORD shall have the right during each year of the term of this Contract in which he 
holds the position of the UNIVERSITY'S Head Men's Basketball Coach to: 

1. Conduct a Men's Basketball Camp or School. GENE A. FORD shall be entitled to use 
the name of the UNIVERSITY in association with any Men's Basketball school or camp 
provided such camps are conducted in accordance with the UNIVERSITY'S Sport 
Camp policies. 

11. Participation in television and radio broadcasts, including conunercial advertisements in 
the broadcast and print media; and produce, direcl and/or appear in films; and participate 
in print ventw'es of all kinds; and 

iii. Conduct or appear in clinics of all types, both national and international; and 

iv. Negotiate and retain, as his sole property, all income derived from the endeavors 
.::p~cifically set forth herein. or far any and a1J personal s~rvicc endeavor~~ CX(:Cp~ tn lh~ 
extent thai ~u~h euJeavu" are im.:ludeci in the supplemental dunes delmeated above, m 
which case they may be conducted on UNIVERSITY time. 

b. Thes[;! cndea\'ors, items 0ai. through 9aiv .. ~hall be conducted on non-university time unks.'> 
:.pr;:·.-,,;.:J ii, ,:i ••. hai1Cl: iil-~Tii.ing by tl-tt l.}if~,.. .... i'.JJ, dil'.j ~1·-:;u.lt.: uu uLi1gauuu fu: u1e Ll"i\-i:..k~ii ·l tu 

ensure GE~E .t\. FORD such opportunities. 
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a. As required by NCAA regulations, a coach may be suspended for a period of time, without pay, or 
the coach's employment may be terminated if the coach is tound to be involved in deliberate 
andtor serious violations of NCAA regulations. 

b. GENE A. FORD shall, on an annual basis, report all athletic-related income from sources other 
tl1an the UNIVERSITY, including but not limited to, income from annuities, sports camps, 
housing benefits, complimentary ticket sales, television and radio programs, endorsement.; or 
consultation Contracts with athletic shoe, apparel or equipment manufacturers. Such reporting 
shall be through the Director to the President. If GENE A. FORD is found in violation of NCAA 
regulations, he shall be subject to disciplinary or corrective action a_.; set forth in the provisions of 
the NCAA enforcement procedure. 

1 J. Except for those terms c.ontained herein to the contrary, all other conditions of this employment are 
contained in and controlled by any and all University and Administrative Policies and Procedures, as 
published in the University Policy Register, and a!> may be added to or amended during the period of 
employment consistent with the liNIVERSITY'S Constitution and Bylaws. 

12. Notwithstanding other provisions herein, the UNIVERSITY may discipline GENE A. FORD up to and 
including termination of employment without further obligation if GENE A. FORD is found to have 
committed deliberate and serious violations of the UNIVERSITY, MAC, NCAA rules and regulations, or 
committed the acts specified in rule 3342-6-09(D)(2) of the Ohio Administrative Code as contained in the 
University Policv Register. 

I 3. Compensation, other than bonuses or incentives, is payable twice monthly subsequent to service. If 
employment is terminated before the end of the term, and such termination falls within the middle of any 
month, payment shall be prorated for the time of actual service. No allowance shall be made for any 
incomplete month of employment, other than tenns !>-pecified elsewhere in this Contract. 

14. As earned, deferred salary will be contributed by the UNIVERSITY to the state retirement system or a 
state approved alternative retiren1ent system for GENE A. FORD'S account. 

15. It is understood and agreed that this Contract is for GENE A. FORD'S assignment and perfonnance as the 
Head Men' s Basketball Coach. Wl1ile the supplemental duties contained in paragraph 6 may be amended 
from time to time by mutual agreement, reassignment to any other position at the UNIVERSITY which 
does not include the title and functions of a Division I head men' s basketball coach shall be a breach of 
this Contract by the UNIVERSITY the same as if GENE A. FORD were terminated without cause. 

16. This Contract. including the payment of salary, is conditional upon and subject to the continuing 
availability of funds and confirtnarion by the Board of Trustees of the UNIVERSITY. 

17. This is the entire Contract between the parties and no other terms exist or shall be enforceable except as 
agreed in writing, and executed by the parties hereto. 

IN WITNESS WHEREOf', the part1es hereto have exe ted tlus Contract the date first set forth above 

·~A#--· 
1 .. J_ ./ ~ / /..-.L- . 

. ~U·~/~ 
~i.:ESTER A.I EFTOf". Presi<i~-~f rite um<"ersi!'' 
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Employment Contract 
Between 

Herb Page 
HEAD MEN'S GOLF COACH 

And 
KENT STATE UNTVERSITY, Kent. Ohio 

This Contract entered into this I •• day of September 2009, by and between Kent State Universil}·, and 
H~ Page. 

WHEREAS, Kent State llniversity agreeJ; that Herb Page (hereinafter referred to as" Page") shall be 
=••·:-_.d toy Kent State Univcrsi~· as its HE.till MEt\'S GOLF COACH: and 

v-r.tiEREAS, the parries to this Contract desire ro establish terms of employment not contained in the 
~d university employment Contract, 

NOW, THEREFORE, iD consideration of the arxwe. the parties agree as folle>ws: 

The term ofthis contract shall be for four (3) years. terminating on September I. 2012. 

Tne salary shall be a total of$95.000. v:ith a deferred salary equal to the: employee contribution to the state 
retirement system or a state-approved alternative retirement S:'l'tem and the remainder to be paid as a cash salary. 
Thereafter, beginning in 2009, on or about Augusi 1 of each year. the salary will be reviewed by the Director of 
lmercolleg:iate Athletics. The Director shall recommend a salary to the President, consistent with the guidelines 
established by the Board ofT rustees for the panicular fiscal year. If salary increao;es were approved by the Board 
for the fLc;cal year as "across the board~ or • cost ofhving" increases. Page's salary shall increase by not less than 
that amount. Increases for merit may be recommended at the discretion of the Director, based upon Page's 
performance, consistent with the Board guidelines. i\ny increases will be effective on the same date as the fiscal 
year salary adjustments arc effective for non-faculty University employees. 

Additionally, should Page accomplish any of the following achievements, he shall receive, minus all regular 
payroll deductions, the respective bonus amount indicated: 

!'.L-\C Coach of the Year 
MAC Tournament Champ 
Advance team to Regionals 
NCAA One or more Athletes to 

NCAA Championship 
Finish in Top 10 at NC..o\A Championship 
Finish in Top 5 at NCAA Championship 
A.nnual Team GPA of3.0 & above 
APR (Academic Progress Rate of 1 000) 
GSR (Graduate Success Rate) 80% 

Sl.OOO 
SLOOO 
$ 500 

$ 500 
$2.000 
$5.000 
$ 500 
$ 500 
$ 500 

.: A suitable automobile will be provided for Page's use consistent with the Athietic Department's Memorandum of 
Agreement regarding automobiles, which is incorporated herein by reference. 

5. Page shall have primary recruiting, hi.ring, and dismissal authority for all coaching statfwi!hin the MEN'S GOLF 
program subject to the final approval of the Director of Intercollegiate .A.thletics and the President. ln addition, 
Page shall have salary recommendation authority for all coaching staff within the MEN'S GOLF program, subject 
to the approval of the Director of Intercollegiate Athletics, within the aggregate amount determined by the 
President. The prerogatives granted to Page shall at all times be exercised cons1stent with University policy anci 
proceUure. 
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6.. Page shall not accrue vacation in accordance with normal University policy, but shall be granted 20 days paid 
vacation leave upon approval of direct supervisor and the Director ofintercollegiate Athletics. 

7. Subject to Page's continuing compliance with NCAA and Universiry rules and regulations, if either party 
terminates this Agreement prior to June 30. 2012. except if such termination is initiated by the University for cause 
as defined in Rule 3342-6-0S(D) (2) of the Administrative Code as contained in the University Policy Register, the 
initiating party shall pay to the other as the cost of early termination the amount indicated below. Page agrees thai 
she will not seek potential job prospect~ nor accept a position within the MAC nor will she seek job prospect.~ with 
any other program during the rerm of this agreement. [f. however, she is sought for a job prospect outside of the 
MAC, Page will not respond w 5Uch inquiries "'ithout the permission of the Director of Intercollegiate Athletics, 
with such permission not w be- tL-rreasonabl:· ,.r..hheld. 

A. Early termination :C"t.S: 

Prior to june 30, 20 I 0 
Prior to June 30,2011 
Prior to June 30, 20i2 
Prior to the end of the 
2012 season 

l~n .c::'me annual base salary 
';' .5"·• o: ;be =ual base salary 
:.oe .• of :.he annual ba<:e salary 

25~,. of the annual base salary 

8. Page shall have the right w u~ the g~ iili::: of all university MEN'S GOLF contests in connection v.ith any 
television show, sanctioned and ~roved~· ::h::: Kent State University that Page maybe a<;.c;ociated v.ith. and for 
lectures and clinics, so long~ she is the HE-W MP.-:'5 GOLF COACH. 

9. Page shall have the right d~ !:aeb y= ,_~;!he= of this Contract in which she hold~ the position of Kent 
State University's HE/ill t.fE' -s GOLf CGACH to: 

a. Conduct a MEl'' S GOLF c=u:np :md or clinic. Page shall be entitled to use the name of Kent State 
University in a'>..<;o.,.~ wim ~· MES'"S GOLF camp aodior clinic provided such campi clinic are 
conducted in ace~ v.nh h:mt State University's and Kent State Athletic policies and 
procedures regarding ~-mduc~ .1 camp:clinic, facility charges. insurance, and additional staff 
compensation. 

b. Participation in t:b ~ .md :-::cic broad.::asts. including commercial advertis...-ments in the broadcast 
and print m~ .a::;; ~ .::::::.~ and or appear in films; and participate in print "en~ of aJJ 
kinds; and 

c. Conduct or appear m ::amp-s, .::itz=, of all types, both national and international; and 

d. Negotiate and reum.. .:_.; P~~·s ;.c,~ property. all net income derived from the endeavors !.-pecifically 
set forth herein. or i.-or-~· and :ill pr=rsonal service endeavors. Net camp/clinic proceeds will be paid 
as directed by P~. Net camp•ci.inic proceeds as defined as gross receipts minus all expenses, 
including facili~ =~ ;,.:::;.. I=-""Zl,-~ me! additional staff compensation. 

These endeavors. irems 8a. tlm-c;;± Sd.. s!:z!} !--:-conducted on no11-university time unless approved in advance in 
writing by the Director oflnt.er-;o!kgxau: Athkttcs. and create no obligation for Kent State University to ensure 
Page of such opportunities. 

1 0. Page agn::es to abide by all National Collegiate Athletic Association (hereinafter called ··NCAA" rules, regulations 
and requirernems), inciusive of but in no way limited to the following: 

a. As required hy NCAA regulations, a coach may he suspended for a period oftin1e, without pay, or the 
ccaGh:s cmo1ovrnent rna}"· be terminated if the coach is found to be involved iD deiibe:-ate ~1d senous 
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b. Page shall, on an annual basis, report all athletic-related income from sources other than Kent State 
University, including but not limited to, income from annuities, sports camps, housing benefits, 
complimentary ticket sales, television and radio programs, endors=ent~ or consultation Contracts with 
athletic shoe, apparel or equipment manufacturers. Such reporting shall be through the Director of 
Intercoliegiate Athletics to the President. If Page is found in violation ofNCAA. regulations, she shall 
be subject to disciplinary or corrective action as set forth in the provisions of the NCA.A enforcement 
procedure. 

11. Except for those tem1s contained herein to the contrary, all other conditions ofthi;; employmeni arc contained in 
and controlled by any and all University and Administrative Policies and Procedures. a.o: publi..;hed m tir Universitv 
Policv Register. and a~ may be added to or amended during the period of empk,ymem con~i<;L-nr . .., ,...;, Kent State 
Lni\'ersity's Constirotion and Bylaws. 

11. Norwithstandmg other provisions herein, Kent State Dniversity may discipime Page up wand mduding 
terminauon of ernpl0)-'1Dent without further obligation if Page is found to have conmnt:Ied dd~ and s--rious 
violanons of Kent State {jniversity policies, Athletic Department polici~ and proced=. \fi{)-American 
Conferen;:e poli:ies. ~C..\..-\ rules and re~<ulations, or committed the acts specifid l!l rule 33-;2-{',..;:;::;m 1 C) of the 
Oh.io Admini .. ·ot:n!li\ e Cod<.> a.~ contained in the Universitv Policv Register. 

I 3. Compens.ar.ion is payable at the completion of each month of service. lfemploymem is rerrninare-.1 before the end 
of the t::rm. and su:::h termination falls within the middle of any month, payment shall be pro::rr~ ior the rime of 
acrual s..'"rnce. S0 al10wance shall be made for any incomplete month of empk•;-'tll..-nt.. oU= ±m i~ specified 
elsewhere in thi." Contract. 

14. A<: eam:e-d. d.ef::rrerl salary will be contributed by Kent State Universicy· to the r::.rirernt:n! ~~for Page's 
account. 

15. This Contract. including the pa:yment of salary, is conditional upon and subject w ~ c~ a\ -ailabiiiry of 
funds and confirmation by the Board ofTrustees ofKent State Universicy·. In thi.;; cont!:xt . .nailabiliry of funds 
refers tc> the overall funding of Kent State University. 

J 6. This is the entire Contract between the parties and no other terms exist or shall be c:ci"orceable o..:epr a-: agreed in 
writing. and executed by the parties hereto. The terms of this Agreement may he amen.:ied DpOD the murual 
agreement of the panies and a renegotiation may be requested by either party ll' ~fridl. the oth::! pa.-ry may not 
llDr"...a..o;onably deny such requ~i... 

~A~ 
Wituess ~7 

~!/U;J 
wltness - . v 
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Employment Contract 
Between 

SCOTT A. STRICKLIN 
HEAD BASEBALL COACH 

And 
KENT STATE UNIVERSITY, Kent, Ohio 

This Contract entered into this 1st day of July 2010, by and between Kent State University, and 
Scott A. Stricklin. 

WHEREAS, Kent State University agrees that Scott Stricklin (hereinafter refen-ed to as 
"Stricklin") shall be employed by Kent State University as its Head Baseball coach; and 

WHEREAS, the parties to this Contract desire to establish terms of employment not contained in 
the standard university employment Contract, 

NOW, THEREFORE, in consideration ofth<: above, the parties agree as follows: 

I. The term of this Contract shall be for four (4) years, terminating on June 30. 2014. 

2. The salary for fiscal year 2010-2011 shall be a total salary of $110,000 annually,_ with a deferred salary 
equal to the employee contribution to the state retirement system and the remainrler to he paid a.q a cash 
salary. On or about August 1 of each year, the salary will be reviewed by the Director oflntercollegiate 
Athletics. The Director shall recommend a salary to the President, consistent with the guidelines established 
by the Board ofTrustees for the particular fiscal year, but in no event less than $5,000 for the succeeding 
year. If salary increases were approved by the Board for the fiscal year as "across the board" or ''cost of 
living" incn."ases, Stricklin's salary shall increase by not less than that amount lncrea.<;es for merit may be 
recommended at the discretion of the Director, based upon Stricklin's performance, consistent with the 
Board guidelines. Any increases will be effective on the same date as the fiscal year salary adjustments are 
effective for non-faculty University employees. 

3. Additionally, should Stricklin accomplish any of the following acruevements, he shall receive, minus all 
regular payroll deductions, the respective bonus amount indicated: 

MAC Coach of the Year 
MAC East Division Champions 
MAC Regular Season Champions 
MAC Tournament Champions 
NCAA Regional Tournament (per win) 
NCAA Regional Coach of the Year 
Annual Team GPA of3.0 & above 

$1,000 
$ 500 
$1,000 
$1,500 
$2,000 
$1,000 
$ 500 

4. A suitable automobile will be provided for Stricklin's use consistent with the Athletic Department's 
Memorandum of Agreement regarding automobiles, which is incorporated herein by reference. 

5. Stricklin shall have primary recruiting, hiring, and dismissal authority for all coaching staff within the 
baseball program subject to the final approval of the Director of Intercollegiate AthletiCS and the President. In 
addition, Stricklin shall have salary recommendation authority for all coaching staff within the baseball 
program, subject to the approval of the Director of Intercollegiate Athletics, within the aggregate amount 
determined by the President. The prerogatives ,b'l'anted to Stricklin shall at ail times be exercised consistent 
with University policy and procedure. 

f1. Stricklin ~ha~1 n\,t ac(:.rue. -.,;a_cat~Gi! ir, accvrdaric.C -.;;..·rtt normal tJni·.,·crs.~ty pc;!icy~ but ~1-'t11l! be. g:-:ln::ed 20 day~ 
pa1d ·vacation lc.;rve upon approval of direct superv1s0r and the fYir-e-ct0r r:.f !nt~r2··0lleg1~t~ &.tht~tJr.~ 
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7. Subject to Stricklin's continuing compliance with NCAA and University rules and regulations, if either party 
terminates this Agreement prior to June 30, 2012, except if such termination is initiated by the University for 
cause as defined in Rule 3342-6-0S(D) (2) of the Administrative Code as contained in the University Policy 
Register, the initiating party shall pay to the other as the cost of early termination the amount indicated below. 
Stricklin agrees that he will not seek potential job prospects nor accept a position within the MAC nor will he 
seek job prospects with any other program during the term of this agreement. If, however, he is sought for a 
job prospect outside of the MAC, Stricklin will not respond to such inquiries without the permission of the 
Director oflntercollegiate Athletics, with such permission not to be unreasonably withheld. 

A. Early termination costs: 

Prior to June 30, 2011 
Prior to June 30, 2012 
Prior to June 30, 2013 
Prior to the end of the 
2014 season 

100% of the annual base salary 
75% of the annual ba~e salary 
50% of the annual base salary 

25% of the annual base salary 

8. Stricklin shall have the right to use the game film of all university Baseball contests in connection with any 
television show, sanctioned and approved by the Kent State University that Stricklin may be associated 
with, and for lectures and clinics, so long as he is Head Baseball coach. 

9. Stricklin shall have the right during each year of the term of this Contract in which he holds the position of 
Kent State University's Head Baseball Coach to: 

a. Conduct a baseball camp and/or clinic. Stricklin shall be entitled to use the name of 
Kent State University in association with any baseball camp and/or clinic provided such 
camp/clinic are conducted in accordance with Kent State University's and Kent State Athletic 
policies and procedures regarding conduchng a camp/clinic, facility charges, insurance, and 
additional staff compensatioiL 

b. Participation in television and radio broadcasts, including commercial advertisements in 
the broadcast and print media; and produce, direct and/or appear in films; and participate in print 
ventures of all kinds; and 

c. Conduct or appear in clinics of all types, both national and international; and 

d. Negotiate and retain, as Stricklin's sole property, all net income derived from the endeavors 
specifically set forth herein, or for any and all personal service endeavors. Net camp/clinic 
proceeds will be paid as directed by Stricklin. Net camp/clinic proceeds as defined as gross 
receipts minus all expenses, including facility charges, insurance and additional staff 
compensation. 

These endeavors, items 8a. through 8d., shall be conducted on non-university time unless approved in advance 
in writing by the Director of Intercollegiate Athletics, and create no obligation for Kent State University to 
ensure Stricklin of such opportunities. 

10. Stricklin agrees to abide by all National Collegiate Athletic Association (hereinafter called "NCAA" rules, 
regulations and reouirements. inclusive of but in no way limited to the following: 

a. As required by NCAA regulations, a coach may be suspended for ::period of time, without pay, or 
the coach's employment may be terminated if the coach 1s found to be involved in deliberate and 
gerious violations of NCAA regulations. 

n, • • •• 1 1• •-, " , 11 ,11 ,• _ ___ 1_L _l" :.--·---- L':.--- .. _....~-~~- ~•i.."'-
.:,t.rlCKUD Sfl(tll~ Oil ail aUDUa.l OC:!.Sl~, rep01 L i:tll £1UUCUL-J C1d.LCU JH'-'t..HH"- UUtll .-,."-'U-1 "'-·'-.:-- t•Lw ... l 

th~n 1-.:cnt Stcttc l!nivcrsitj·, including, but not 1irnited. tu, income from annuities~ ~ports camps, 
hn11oin~ hf'n.-fit<: r.nmphm.-ntRry tida·" ~>tlP.o tf'lf'viswn ;md radio pro!!rarns. endorsements or 
~a!!~l..l!!~t~0~ C0rrtr~~!~ "v!th ~th!'='!~r 9h0-:- ~rp:!:r~i (''" Pt1'-'~i'n1f•nr m~nnfHr-nJrer"'i ~uch Teporung 
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... ·.' 

shall be through the Director of Intercollegiate Athletics to the President. If Stricklin is found in 
violation of NCAA regulation.<;, he shall be subject to disciplinary or corrective action as set forth 
in the provisions of the NCAA enforcement procedure. 

1!. Except for those temiS contained herein to the contrary, all other conditions of this employment are contained 
in and controlled by any and all University and Administrative Policies and Procedures, as published in the 
University Policy Register, and as may be added to or amended during the period of employment consistent 
with Kent State University's Constitution and Bylaws. 

12. Notwithstanding other provisions herein, Kent State University may discipline Stricklin up to and including 
termination of employment without further obligation if Stricklin is found to have committed deliberate and 
serious violations of Kent State University policies, Athletic Department policies and procedures, Mid
American Conference policies, NCAA rules and regulations, or committed the acts specified in rule 3342-6-
0S(D) (2) of the Ohio Administrative Code as contained in the l!_niversity Policy Register. 

13. Compensation is payable at the completion of each half month of service. If employment is terminated before 
the end of the term, and such termination fulls within the middle of any pay period, payment shall be prorated 
for the time of actual service. No allowance shall be made for any incomplete month of employment, other 
than is specified elsewhere in this Contract. 

14. As earned, deferred salary will be contributed by Kent State llniversity to the retirement system for Stricklin 
account 

15. This Contract, including the payment of salary, is conditional upon and subject to the continuing availability 
of funds and confirmation by the Board of Trustees of Kent State University. In this context, availability of 
funds refers to the overall funding of Kent State University. 

16. Ibis is the entire Contract between the parties and no other terms exist or shall be enforceable except as 
agreed in 'hTiting, and executed by the parties hereto. The terms of this Agreement may be amended upon the 
mutual agreement of the parties and a renegotiation may be requested by either party to which the other party 
may not unreasonably deny such request. 

IN WITNESS WHEREOF, the parties hereto have executed this Contract the date first set forth above. 

?~~: 
~c_--/~ 
LESTER A. LEFTJ}N, President 
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Employment Contract 
Between 

WILLIAM T. LAWSON 
HEAD TRACK AND FIELD/CROSS COUNTRY COACH 

And 
KENT STATE UNIVERSITY, Kent, Obio 

This Contract entered into this 1" day of July 2011, by and between Kent State University, and 
William T. Lawson. 

WHEREAS, Kent State University agrees that William T. Lawson (hereinafter referred to as" 
Lawson") shall be employed by Kent State University as its HEAD TRACK AND FIELD/CROSS COUNTRY 
COACH; and 

WP.EREAS, the pa1ties to this Contract desire to establish terms of employment not contai.'led in the 
standard university employment Contract, 

NOW, THEREFORE, in consideration of the above, the parties agree as follows: 

1. The term of this contract shall be for four (4) years, terminating on June 30. 2016. 

2. The salary shall be a total of$75,331, with u. deferred salary equal to the employee contribution to the state 
retirement system or a state-approved alternative retirement system and the remainder to be paid as a cash salary. 
Thereafter, beginning in 2011 on or about August 1 of each year, the salary will be reviewed by the Director of 
Intercollegiate Athletics. The Director shall recommend a salary to the President, consistent with the guidelines 
established by the Board ofTrustecs for the particular fiscal year. If salary increases were approved bytbe Board 
for the fiscal year as "across the board" or "cost of Jiving" increases, Lawsoa 's salary shall increase by not less 
than tbllt amount. Increases for merit may be recommended at the discretion of the Director, based upon 
Lawson's performance, consistent with the Board guidelines. Arry increases will be effective on the same date as 
the fiscal year salary adjustments are effective for non-faculty University employees. 

3. Additionally, should Lawson accomplish any of the following achievements, he shaU receive, minus all regular 
payroll deductions, the respective bonus amount indicated: 

These incentives are based upon achieving the perfonnance for in either the men's or women's competition. 
Should Lawson attain this performance in both the men's AND women's competition, the bonus is doubled. 

MAC Championship Cross Country 
MAC Championship (team)-Indoor 
MAC Championship (team )-Outdoor 
Individual NCAA Championship 
NCAA Top 20 (team) 
NCAA Top 10 (team) 
NCAA Top S (team) 
NCAA Team Championship 
Annual Team GPA of3.0 & above 
TopGPA-MAC 
Co-SlDA Academic All-American 
MAC Coach of the Year 
Regional Coach of the Year 
National Coach of theY ear 
NCAA All-American 
"~r.-A It .-..... !~L;.-~ ... , 
J .. VA '-l • '..(UU.ilt,....,..>J 

SISOO 
$1500 
$1500 
$2,000/athlcte 
$2000 
$4000 
$8000 
$10000 
$1,000 
s sao 
$ 500/athlcte 
$I ,000/indoor/outdoor/men/women/cross country 
$1,500 
$3,000 
$ .500/athlete 
"'!" -e~!".F.·"~l,T..t.. '.-.-_._ -.~ ~'! ... ~n'_-T_-_.,..,.J""·' 
o,j..J • .>VVIU.UJ.H .. d.v \~J' t.4~ o<'":~'-'V•f)'-'"'.,_._,,j 

11_ . .t\ suitable automobile \lr3 H b-e provided fo!"' L.ewsor. '!:use consisten'! t 1t!th the /\.th!et~~ f}ep!!~ent's !\.1emont."!dLtm 
uf Agreemem r~ganiin.g automuuii:::'-. whid. i!>liJ;;:xpuniled ht:reir. u> rt:fen:nct::. 
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5. Lawson shall have primary reauiting. hiring, and dismissal authority for all coaching staff within the track and 
field program subject to the final approval of the Director of Intercollegiate Athletics and the President. In 
addition, Lawson shall have salary recommendation authority for all coaching staff within the track and field 
program, subject to the approval of the Director of Intercollegiate Athletics, within the aggregate amount 
determined by the President. The prerogatives granted to Lawson shall at all times be exercised consistent with 
University policy and procedure. 

6. Lawson shall not accrue vacation in accordance with nonnal University policy, but shaU be granted 20 days paid 
vacation leave upon approval of direct supervisor and the Director of Intercollegiate Athletics. 

7. Subject to Lawson's continuing compliance with NCAA and University rules and regulations, if either pany 
terminates this Agreement prior to June 30, 2016, except if such tennination is initiated by the University for cause 
as defined in Rule 3342·6-05(0) (2) oftbe Administrative Code as contained in the University Policy Register, the 
initiating party shall pay to the other as the cost of early termination the amount indicated below. Lawson agrees 
that he will not seek potential job prospects nor accept a position within the MAC nor will he seek job prospects 
with any other program during the term of this agreement. If. however, he is sought for a job prospect outside of 
the MAC, Lawson will not respond to such inquiries without the permission of the Director of Intercollegiate 
Athletics, with such permission not to be unreasonably withheld. 

A. Early tenninalion costs: 

Prior to June 30,2013 
Prior to June 30, 2014 
Prior to June 30, 2015 
Prior to the end of the 
2016 season 

100% of the annual base salary 
75% of the annual base salary 
50% of the annual base salary 

25% of the annual base salary 

8. Lawson shall have the right to use the game film of all University track and field/cross countiy contests in 
connection with any television show, sanctioned and approved by the Kent State University that Lawson may be 
associated with, and for lectures and clinics, so long as he is the HEAD TRACK AND FIELD/CROSS COUNTRY 
COACH. 

9. Lawson shall have the right during each year of the tenn of this Contract in which she holds the position of Kent 
State University's HEAD TRACK AND FIELD/CROSS CO~TRY COACH to; 

a. Conduct a TRACK Al\'D FIELD/CROSS COUNTRY camp and/or clinic. LaWSOII shall be entitled to 
use the name of Kent State University in association with any MEN'S GOLF camp and/or clinic 
provided such camp/clinic are conducted in accordance with Kent State Uaiversity's and Kent State 
Athletk policies and procedures regarding conducting a camp/clinic, facility charges, insurance, and 
additional staff compensation. 

b. Participation in television and radio broadcasts, including commercial advertisements in the broadcast 
and print media; and produce, direct and/or appear in films; and participate in print ventures of all 
kinds; and 

c. Conduct or appear in camps/clinics of all types, both national and international; and 

d. Negotiate and retain, as Lawson's sole property, all net income derived from the endeavors 
specifically set forth herein, or for any and all personal service endea"'Ors. Net camp/clinic proceeds 
will be paid as directed by Lawson. Net camp/clinic proceeds as defined as gross receipts minus all 
expenses, including facility charges, insurance and additional staff compensation. 

writing by the Director oflmercoiiegiate Athietics, and create no obligation for Kent State University io ensure 
Lawson oi such opportunities. 
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10. Lawson agrees to abide by all National Collegiate Athletic Association (hereinafter called "NCAA" rules, 
regulations and requirements), inclusive of but in no way limited to the following; 

a. As required by NCAA regulations, a coach may be suspended for a period of time. wi1hout pay, or the 
coach's employment may be terminated if the coach is found to be involved in deliberate and serious 
violations of NCAA regulations. 

b. Lawson shall, on an annllll.l basis, report all athletic-related income from sources other than Kent State 
University, including but not limited to, income from annuities, sportS camps, housing benefits, 
complimentary ticket sales, television and radio programs, endorsements or consultation ContraciS with 
athletic shoe, apparel or equipment manufacturers. Such reporting sha!I be through the Director of 
Intercollegiate Athletics to the President. If Lawson is found in violation of NCAA regulations, she 
shall be subject to disciplinary or corrective action as set forth in the provisions of the NCAA 
enforcement procedure. 

11. Except for those terms contained herein to the contrary, all other conditions of this employment are contained in 
and controlled by any and all University and Administrative Policies and Procedures. as published in the University 
Policy Register. and as may be added to or amended during the period of employment consistent with Kent State 
University's Constitution and Bylaws. 

12. Notwithstanding other provisions herein, Kent State University may discipline Lawson up to and including 
termination of employment without funher obligation if Lawson is found to have committed deliberate and serious 
violations of Kent State University policies, Athletic Department policies and procedures, Mid-American 
Conference policies, NCAA rules and regulations, or committed the acts specified in rule 3342-6-0S(D) (2) of the 
Ohio Administrative Code as contained in the Universitv Policy Re!Wtg. 

13. Compensation is payable at the completion of each month of service. If employment is terminated before the end 
of the term, and such termination faUs within the middle of any month, payment shall be prorated for the time of 
actual service. No allowance shall be made for any incomplete month of employment, other than is ~ified 
elsewhere in this Contract 

14. As earned, deferred salary will be contributed by Kent State University to the retirement system for Lawson's 
account 

15. This Contract, including the payment of salary, is conditional upon and subject to the continuing availability of 
funds and confirtnation by the Board of'I'nlstees of Kent State University. In this context, availability of funds 
refers to 1he overall funding ofKeat State University. 

16. This is the entire Contract between the parties and no other tenns exist or shall be enforceable except as agreed in 
writing, and executed by the parties hereto. The terms of this AgTeement may be amended upon the mutual 
agreement of the parties and a renegotiation may be requested by either party to which the other party may not 
unreasonably deny such request. 

Page3 of4 

KSU 000599 



IN WITNESS WHEREOF, lhe parties hereto have executed this Contract the date first set forth above. 

-d.d:...-7~ 
WILLIAM LAWSON 

·. 
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Employment ContrDCt 
Between 

ROBERT LINDSAY 
Head Women's Basketball Coach 

And 
KENT STATE UNIVERSITY, Kent, Ohio 

This Contract entered into this I st day of November 2009, by and between Kent State University, Kent, Ohio, and 
ROBERT LINDSAY. 

WHEREAS. Kent State University agrees that ROBERT LINDSAY shall be employed by Kent SUite University 
(hereinafter referred to as "UNIVERSITY") as its Head Women's Basketball Coach; and 

\.VHEREAS, the panies to this Contract desire to establish terms of employment not contained in the standard 
university employment Contract, 

NOW. THEREFORE, in consideration of the above, the parties agree as follows: 

1. The term of this contract employing ROBERT LINDSAY as the Head Women's Basketbal! Coach shall 
be for a period of three (3) years and shall expire on June 30. 2012, with an option for a 4~~> year unless 
withdrawn in writing by a new athletic director within 180 days of his or her starting date. This contract 
will be reviewed for possible extension at the conclusion of the 20 II basketball season. 

2. a. Tne salary shall be as follows: a base salary of$171 ,581 per year for coaching duties and a 
supplemental salary of$20,000 for supplemental duties hereinafter delineated, for a total annual salary of 
$191,581; with a deferred salary equal to the employee contribution the state retirement system or a state
approved alternative retiremt:nt system and the remainder to be paid as a cash salary. For year two 
LINDSAY shall receive a loyalty increase of $1 0,000 and year three S 10,000. On or about June I of each 
year (beginning June, 20 10}, the salary will be reviewed by the Director of Intercollegiate Athletics 
(hereinafter referred to as "the Director"). The Director shall recommend a salary to the. President of the 
University (hereinafter referred to as "the President") consistent with the guidelines established by the 
Board of Trustees for the particular fiscal ye.ar. lfsaiary increases were approved by the Board for the ftsct.l 
year as "across the board" or "cost of living" increases, ROBERT LINDSAY'S salary shall increase by not 
less than that amount. Increases for merit may be recommended at the discretion of the Direccor, based 
upon ROBERT LINDSA '\"S performance and consistent with the Board guidelines. Any increas.:s will be 
effective on the same date as the fiscal year salary adjustments are effective for non-faculty UNIVERSITY 
employees. 

b. In addition to the salary listed above, should the Women's Basketball team participate in the 
NCAA tournament in a given year, ROBERT LINDSAY shall receive that year a bonus equal to I 0% of 
his annual salary for that year, minus all regular payroll deductions, tor coaching. his team to quaiify for 
such an appearance. 

c. Additionally. should ROBERT LINDSAY accomplish any of the following achievements, he 
shall receive, minus all regular payroll deductions. the respective bonus amount indicate<i, on or before 
June 30 of the year in which earned: 

Nattonal Coach ot the Year- $10,000 
District Coach of the Year- $5,000 
MAC Coach of the Year-$ 1,000 
MAC Regular Sea~on Overall Champion- $1500; or 
~ r-.,. It ' ..- !"'" - ·- . -· - .• . • - --- .. --- :_ . . .• 
:I !l"IJ·\.~ L~~ U·Y!.'II\,).1 '-JIQ;!Lf.JIV1l VI!.!)- ~-1 ,1,.!1.11..' 

MAC To~rnamern Cha:npion - $5.000 
F;rst Round NCl",l,· Tvu:-num~n! v~·;r; - :£5.000 
Se::or.d Round N'CA.'\ '!ou:->1am~n• \.V!!'- $!0 OOfl 
~-i1~1d k.uun~ ;,;C,\I\ ~-uu. aan~c::l ;;.,·itt-£; :.V·.J(; 
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Fourth Round NCAA Tournament Win - $50,000 
Final Round NCAA Tournament Win -To be determined by the Universit} 
NIT post-season appearance- $! ,000 
Each non-NCAA post season win - $2500 
Non-NCAA champion $10,000 
MAC Freshman ofthe Year-1,000 
MAC Player of the Year- 2,500 
Academic All-American- 2,500 
AU-American First Twm- 3,000 

Second Team - 1,500 
Third Team- ~00 ~ 

/(-An overall team annual GPA of2.9 or abo~ 
Annual home i!ppearance attendance average of l ,000 • $ l ,500 
20 \\.'in Season • $I 500 

Regular season bonuses will be capped at a maximum of$25,000 for the term of this agreement or any extensions thereof. 

3. A suitable automobile comparable to the Head Men's BB or Head FB coaches, or an aliowance equal in value minus 
applicable taxes will be provided tor ROBERT LINDSAY'S use consistent with the Athletic Department's 
Memorandum of Agreement regarding automobiles, whic-h is incorporated herein by reference. 

4. ROBERT LINDSAY shall have primary recruiting, hiring, and dismissal prerogatives for all assistant Women's 
basketball coaches subject to the final approval of the Director and the President In addition, ROBERT UNDSA Y 
shall have salary recommendation authority for all assistant Women's basketball coaches, subject to the approval of 
the Director. within the ag.,oregate salary pool amount determined by the President. The prerogatives granrcd ro 
ROBERT LJNDSA Y shall at all times be exercised consistent with UNlVERSfTY policy and pro<:edure. 

5. ROBERT LINDSAY shall not accrue vacation, but shall be granted 20 days paid leave per year upon the approval 
of the Director but shall retain nil accumulated vacation as of October I, 2009. 

6. a. !n addition to the duties of coaching Women's basketball, ROBERT LlNDSA Y shall also have the 
following supplemental duties: 

i. Develop and participate in fund raising opportunities which may benefit either Women's 
Basketball or the Department of Intercollegiate Athletics in general. 
ii. Provide his talents for on-air performance and off-air production for radio andior television 
programs initiated by the Department of Intercollegiate Athletics. ROBERT LINDSAY agrees that he is 
ready and w!liing to provide such talent for such programs and is receiving compensation hereunder for 
such talen~. bur that nothing herein shall be construed as requiring the UNIVERSITY to undertake such 
programs, except in the UNIVERSITY'S sole discretion. 
iii. Participate as requested by the Department of Intercollegiate Athletics in the design and 
implementation of marketing and promotions initiatives relative to awareness and attendance at basketball 
events. 

b. The salary stated tor these supplemental duties is :r. consideratlon of ROBERT LINOSA Y being. ready 
and willing ro perform these supplemental duties and wili be paid together with his monthi~ base salary reg.ardles> 

(

{"')· \ /~:::::· ;,
1

1::~
1

: ~~H::~:~~:~:~~:r:::i:)rc:::::r:o::e;~r the UNlVERSrTY for the entire term of this lnur (4) 
year Contract IS the essence of this Contract with the UNIVERSITY ROBERT LINDSAY also recognizes that 
the LiNIVERSITY 1S making a hig.hlv va:uable investment in his continued emoloqne111 hv f"nterin2 1n1n 1hi< 

-- Contract and its investment would be lost were he to resign or otherw1se terminate his employment with the 
UN;\rE;~srry jJriu! t\,1 iltt t"-JliruiiuL of iLis Cu1HretcL .'-\.t;t:ordingi), he wiii pa:. TO the UNI\' Ei<.SfTY as 
~iquldated d~.rnages an amount equa! tc h~;. base and SJpp!crnent;J.l sal2.ry, I:-, accordance witf. the fv~lvvrmg.5d...,~,;;Juie.
ycar j - i 0U'}'o, vear 2- 5U'}(. and year 3~ 0~0. 
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a. Accordingly, subject to ROBERT LINDSAY'S continuing wmpliance with NCAA and UNIVERSITY 
rules and regulations including but not limited to cause as defined in Rule 3342-6..{)5(0)(2) of the Administrative 
Code as contained in the University Policy Register; ROBERT LINDSAY agrees that in the event he resigns or 
otherwise terminates his employment, prior to April30, 2012, and is employed or performing services for a person 
or institution at the Division l level other than the UNJVERSTTY or the University terminates ROBERT 
LINDSAY prior to that date then, the initiating party, subject to 7 above, shall pay to the other an amount equal 
to the balance of the t\jen-c:ment total annual salary due for the remaining amount of the term of this Contract. less 
amounts that would othe:-wise be deducted or withheld from his salary for employee contributions ro the stare 
retirement system or a state approved alternative retirement system . 

b. In addition, ROBERT LlNDSA Y agrees that he will neither seek potential job prospects nor accep: a 
position within the MAC nor will he seek job prospects with any other program during the term of this agreement. 

c If, however, he is sought for a job prospect outside of the MAC, ROBERT LINDSAY will nor respond to 
~uch inquiries without the permission of the Director, with such permission not to be umea:;onably withht:IU. It io 
understood that denying such requests for pennission after May I of any given year, except in extraordinary 
circumstances about which ROBERT LlNDSA V will advise the Director, shall not he deemed unreasonable. Nor 
shall it be deemed unreasonable ro deny permission ill any time prior to April I, 2009. 

d. Permission pursuant to paragraph 7c above shall be conditioned upon the requestor agreeing. prior to the 
granting of such permission, to pay such termination costs described in paragraph 7 above to the UNIVERSITY 
should ROBERT LlNDSA Y accept a position with the requestor and ROBERT LINDSAY agrees that if he accepts 
such ~position, he shaH forfeit any bonuses earned during rhat termination year. 

8. ROBERT LINDSAY shall have the right to use the game film of all university Women's Basketball contests in 
connection with any television show, sanctioned and approved by the UNIVERSITY that ROBft.:RT UNDSA Y 
may be associated with, and for lectures and clinics, so long as he is the Head Women's Basketball Coach. 

9. a. ROBERT LINDSAY shall have the right during each year of the term of this Contrllet in which he holds 
the position of the UNIVERSITY'S Head Women's Basketball Coach to: 

i. Conduct a Women's Basketball Camp or School. ROBERT LINDSAY shall be entitled to use 
the name of:hc UNIVERSITY in association with any Women's Basketball school or camp provided such camps 
are conducted in accordance with the UNIVERSITY'S Sport Camp policies. effective September !. 2010. 

ii. Panicipation m television and radio broadcasts, including commercial advertisements in the 
broadcast and print media; and produce, direct and/or appear in films; and participate in print ventures of all kinds; 
and 

ut. Conduct or appear in clinics of all types, both 11ational and international; and 

iv. Negotiate and retain, as his sole property, an income derived f."'m the endeavors specit1cally set 
forth herein, or for any and all personal sen: ice endeavors, except to the extent that such endeavors are included m 
the supplemental duties deline?.ted above,!!: which case they r:-~::y be :onducted or. UNIVERSITY time 

b. These endeavors. items 9a i. through 9a i\., shall be conducted or. non-university time unless approved in 
advance in writing by the Director. and create nc obligation for the UNIVERSrTY to ensure ROBERT LINDSAY 
such opportunities. 

10. ROBERT Ll NDSA Y agrees to abide by all National Collegiate Athletic Association (hereinafter ca !led "NCAA") 
ruies. regulations and requirements ;nclusr•e of tmt tn no IHIV Ln:ited tc the tbllowing: 
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Employment Contract Extension 
between 

,oQOIJG MARTIN ... 
HEAD FOOTBALL COACH 

and 
KENT STATE UNIVERSITY, Kent, Ohio 

This Contract extension entered into this 1st day of December, 2006, by and between Kent State 
University, and Doug Martin. 

WHEREAS, Kent State University agrees that Doug Martin (hereinafter referred to as "Martin") 
shall continue to be employed hy Kent State University as irs Head Football Coach; and 

WHEREAS, the parties to this Contract desire to establish terms of employment not contained in the 
standard university employment Contract, 

NOW, THEREFORE, in consideration of the above, the parties agree as follows: 

1. Tl!!: ~ of this Contract shall be for a period of four ( 4) years, beginning January I, 2007. to terminate on 

2. The initial salary shall be a total salary of$ 170,000 annually. Martin's salary will consist of a cash salary 
and a deferred salary. Those amounts will be calculated as follows: for calendar year 2007, 90.5% cash salary 
and 9 5% deferred salary; and for calendar year 2008, 90% cash salary and 10% deferred salary. In future years, 
the deferred salary will be the percentage of the "employee" contnbution amount established by PERS and the 
cash salary will be the balance. As earned, the deferred salary amount will be contributed bythe university to 

the Public Employees Retirement System/State Teachers Retirement System or alternative retirement plan for 
deposit into )Ullr account. 

3. Beginning in 2007, on or about December lof each year, the salary will be reviewed by the Director of 
Intercollegiate Athletics. The Director shall recommend a salary to the President, consistent with the 
guidelines established by the Board of Trustees for the particular fiscal year, but for calendar year 2008. 
Martin's salary shall be $190,000. If salary increases were approved by the Board for the fiscal year as 
"across the board" or "cost of living" increases' salary shall increase by not less than that amount. 
Increases for merit may be recommended at the discretion of the Director, based upon Martin's 
performance, consistent with the Board guidelines. 

In addition to the salary listed above should the Football team achieve the following accomplishments. 
Martin shall receive a one-time bonus of the listed amount, subject to all appropriate deductions: 

Division Champion 
Conference Champion 
Bowl Appearance 
15,000 in Actual Average Yearly Attendance 

(~~Jut c;.:;a-pvrai.\.:-uc:gutialcJ ::;ak.~; 
Annual ~~GPt\ nf 2.5. 

· GSR (G;aduation Success Rat£.LYfH.8.0~% 
f\f.A.C Coach of the Year . 
Eacn i A wm per season over 6 

!::::.ach percentage point of increase in 
graduation rate over 86% 

APR (Academic Progress Rate) ot lUOO 

Page 1 of 4 

$5,000 
$10,000 
$12,000 
$5,000 

$1 ,0()0~/ 
5;5,000 
$5,000 
£5,000 

$1,000 
$1,000 
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Each .05 increase in team GPA from previous 
12 months 

Each 1000 increase in Actual Average Yearly attendance 
over 15,000 (Not corporate-negotiated sales) 

$1,000 

$2,500 

4. A suitable automobile v.ill be provided for Martin's use consistent with the Athletic Depamneut's Memorandum of 
Agreement regarding automobiles, which is incorporated herein by reference. 

5. Martin shall have primary recruiting, hiring, and dismissal aurhority for all coaching staff within rhe football program 
subject to the final approval of the Director of Intercollegiate Athletics and the President. In addition, Martin shall 
have salary recommendation aurhority for all coaching staff within the football program. subject to the approval of the 
Director of Intercollegiate Athletics, within the aggregate amount determined by the President. The prerogatives 
granted to Martin shall at all times be exercised consistent with University policy and procedure. 

6. Martin shall not accrue vacation in accordance with normal University policy, bur shall be granted 20 days paid 
vacation ieave upon approval of direct supervisor and the Director of Intercollegiate Athletics. 

7. In addition to the duties of coaching football, Martin shall also have the following supplemental duties: 

a. Develop and participate in fund-raising opportunities which may benefit either football or the Department 
of Intercollegiate Athletics in general. 

b. Provide .his talents for on-air performance and off-air production for radio and/or television programs 
initiated by the Departmem of Intercollegiate Athletics. Martin agrees that he is ready and willing to provide 
such talent for such programs and is receiving compensation hereunder for such talents, but that nothing 
herein shall be construed as requiring Kent to undertake such programs, except in Kent=s sole discretion. 

c. Participate as requested by the Department of Intercollegiate Athletics in the design and implementation of 
Marketing and Promotions initiatives relative to awareness and attendance at football events. 

8. Subject to Martin's continuing compliance with NCAA and University rules and regulations, if either party 
terminates this Agreement prior to June 30,2011 or any renewal period thereof, except for cause as defined in 
Rule 3342-6-09(0)(2) of the Administrative Code as contained in the University Policy Register, the initiating 
party shall pay to the other the agreed upon early termination cost. If the University is the initiator, it shall pay 
the balance of the then in effect annual base salary due for the remaining term. If Martin is the initiator, he 
shall pay the University in accordance with the declining scale below. In addition. Martin agrees that he will 
not seek p<)tential job prospects nor accept a position within the MAC nor will he seek job prospects with any 
other program during the term of this agreement. If, however, he is sought for a job prospect outside of the 
MAC, Martin will not respond to such inquiries without the permission of his direct supervisor and rhe 
Director of Intercollegiate Athletics, with such permission not to be unreasonably withheld. Upon receipt of a 
firm job offer from outside the MAC. Martin hereby grants the University the right to match the salary offer 
from rhe perspective employer. If the salary offer is not matched by the University, Martin shall be relieved of 
the early termination costs outlined herein. Otherwise, Martin or the prospective employer shall pay these costs 
in accordance with the following declining scale: 

Notwithstanding any of the foregoing, and in addition to any early termination costs defined ahove, should 
Martin accept other employment prior to the dates mdicated below. he shall secure payment from such 
employment entity or pay from his personal funds to Kent State University iiquidated damages in the amount 
indicated: 

.. 
J..). 

ill). 

Ut:~t:llWt:l .H , .:.w i = ;p.)(J(J '(JOV 
flf':c~n,f:w:.r 31. 20()8 = S275.frJ() 
DtX:ember 3 L 2009 = S250.(J\K! 

iv) Dect:mue! 3i., 2010 = $225.0'J0 

intercollegiate Athletics. 

Page 2 of 4 

KSU 000606 



9. Martin shall have the right to use the game fihn of all University football contests in connection with any 
television show, sanctioned and approved by Kent State University that Martin may be associated with, and 
for lectures and clinics, so long as he is the Head Football Coach. 

10. Martin shall have the right during each year of the term of this Contract in which he holds the position of Kent 
State University's Head Football Coach to: 

a. Conduct a football camp and/or clinic. Martin shall be entitled to use the name of Kent State University 
in association with any football camp/clinic provided such camp/clinic are conducted in accordance with 
Kent State University's and Kent State Athletic policies and procedures regarding conducting a 
camp/clinic, facility charges. insurance. and additional staff compensation. 

b. Participation in television and radio broadcasts, including commercial advertisements in the broadcast and 
print media; and produce, direct andfor appear in films; and participate in print ventures of all kinds; and 

c. Conduct or appear in camps/clinics of all types. both national and international; and 

d. Negotiate and retain, as Martin's sole property, all net income derived from the endeavors specifically set 
forth herein, or for any and all personal service endeavors. Net camp/clinic proceeds will be paid as directed 
by Martin. Net camp/clinic proceeds as defined as gross receipts minus all expenses, including facility 
charges, insurance and additional staff compensation. 

These endeavors, items a. through d .• shall be conducted on non-universitytime unless approved in advance in 
writing by the Director of Intercollegiate Athletics, and create no obligation for Kent State University to 
ensure Martin of such opponunities. 

11. Martin agrees to abide by all National Collegiate Athletic Association (hereinafter called "NCAA· rules, 
regulations and requirements), inclusive of but in no way limited to the following: 

a. As required by NCAA regulations. a coach may be suspended for a period of time, without pay, or the 
coach's employment may be terminated if the coach is found to be involved in deliberate and serious 
violations of NCAA regulations. 

b. Martin shall, on an annual basis, report all athletic-related income from sources other than Kent State 
University, including but not limited to, income from annuities, sports camps, housing benefits, 
complimentary ticket sales, television and radio programs, endorsements or consultation Contracts with 
athletic shoe, apparel or equipment manufacturers. Such reporting shall be through the Director of 
Intercollegiate Athletics to the President. If Martin is found in violation of NCAA regulations, he shall be 
subject to disciplinary or corrective action as set forth in the provisions of the NCAA enforcement procedure. 

12. Except for those terms contained herein to the contrary, all other conditions of this employment are contained in 
and controlled by any and all University and Administrative Policies and Procedures, as published in the 
University Policy Register, and as may be added to or amended during the period of employment consistent 
with Kent State University's Constitution and Bylaws. 

13 Notwithstanding other provisions herein, Kent State University may discipline Martin up to and including 
termination of employment without further obligation if Martin is found to have committed deliberate and 
seriou.<; violations of Kent State University Policie!>, Athl!!tic Department Policies and Procedures, Mid
American Conference Poiicies, NCAA rules and regulations, or committed the acts specified in rule 3342-6-
09(D) (2) of the Ohio Administrative Code as contained in the Universitv Policy_Register. 

14. Compensation in 2006 is payable at the completion of each month of service; effective January 2007 
8on;pcn.~ativu -v.-·i11 La\.: pa.yabje iw·iL..~ .WulJ.Wl)· at We:: ~.;u1upleuon u[ M!rVlCt. ii empioyment 1s t.eimlnaLea heiore 
t..lJe end of t..'le current pay period. payment ~hall hr. pror;;te0 ft:tr the- tLTD~ of act11al service_ Nt.' f!l!0wa.nce shaD 
be ruade for ~J.Y i.n~ompicte pay period. other than tern:t~ s~~cifiet.i tisew}Jere in this Contract. 

acc:oun~. 
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.,, 

. · · 16. This Contract, including the payment of salary, is conditional upon and subject to the continuing availability of 
funds and confirmation by the Board of Trustees of Kent State University. In this context, availability of funds 
refers to the overall funding of Kent State University. 

17. This is the entire Contract between the parties and no other terms exist or shall be enforceable except as agreed 
in writing, and executed by the parties hereto. The terms of this Agreement may be amended upon the mutual 
agreement of the parties. 

IN WITNESS WHEREOF, the parties hereto have executed this Contract the date flrst set forth above. 

'~~ 
Witness DOUGLAS F MARTIN 

~tL-nvu~ 
Witness 

Page 4 of 4 

KSU 000608 



EMPLOYMENT CONTRACT 
BETWEEN 

AND 
KENT STATE UNIVERSITY, KEI\"T, OHIO 

This Contract entered into this 151 day of September, 2009, by and between Kent State University and PeterS. Rekstis. 

WHEREAS, Kent State University agrees that Peter S. Rekstis (hereinafter referred to as "Rekstis") shall be employed by Kent 
State University as its Football, Defensive Coordinator; and 

WHEREAS, the parties to this Contract desire to establish terms of employment not contained in the standard university 
employment Contract, 

NOW, THEREFORE, in consideration ofthe above, the parties agree as follows: 

I. The term of this Contract shall be for an initial period of thirty-three (33) months, to terminate on June 30, 2012. 

2. The initial salary beginning S4;ptember I, 2009 will be $98,430. Rekstis' salary will consist of a cash salary and a 
deferred salary. Those amounts will be calculated as 90% cash salary and 1 0"/o deferred salary. In future years, the 
deferred salary will be the percentage of the "employee" contribution amount established by OPERS and the cash salary 
will be the balance. As earned, the deferred salary amount will be contributed by the university to the Ohio Public 
Employees Retirement System/State Teachers' Retirement System or Alternative Retirement Plan for deposit into 
Rekstis' account. 

3. Thereafter, beginning in 2010, on or about June 1 of each year, the salary will be reviewed by the Director of 
Intercollegiate Athletics. The Director shall recommend a salary to the President, consistent with the guidelines 
established by the Board of Trustees for the particular fiscal year. If salary increases were approved by the Board for the 
fiscal year as "across the board" or "cost ofliving" increases, Rekstis' salary shall increase by not less than that amount 
Increases for merit may be reconunended at the discretion of the Director, based upon Rekstis' performance, consistent 
with the Board guidelines. Any increases will be effective on the same date as the fiscal year salary adjustments are 
effective for non-faculty University employees. 

In addition to the salary listed above should the football team achieve the following accomplishments, Rekstis shall 
receive a one-time bonus of the listed amount, subject to all appropriate deductions: 

Division Champion 
Each Division 1A Win per Season over 6 Wins 
MAC Coach ofthe Year 
Conference Champion 
Bowl Appearance 
15,000 in Actual Average Yearly Attendance 

(Not corporate-negotiated sales) 
Each 1,000 increase in actual Average Yearly Attendance over 15,000 

(Not corporate-negotiated sales) 
.A.nnual Team GPA of2.5 
Each .05 Incre~e in Team GPA from Previous i2 Months 
GSR (Graduation Success Rate) of 80% 
Each Percentage Point of Increase in Graduation Rate over 86% 
APR (Academic Progress Rate of 1000 
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$2,500 
$2,500 
$2,500 
$5,000 
$6,000 
$2,500 

$1,250 
$500 
$500 

$2,500 
$500 
$500 
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4. A suitable automobile will be provided for Rekstis' use consistent with the Athletic Department's Memorandum of 
agreement regarding automobiles, which is incorporated herein by reference. 

5. Rekstis shall not accrue vacation in accordance with normal University policy, but shall be granted 20 days paid vacation 
leave upon approval of direct supervisor and the Director of Intercollegiate Athletics. 

6. Subject to Rekstis' continuing compliance with NCAA and University rules and regulations, if this party terminates this 
Agreement prior to June 30,2012 except for cause as defmed in Rule 3342-Q9(D)(2) of the Administrative Code as 
contained in the University Policy Register, the initiating party shall pay to the other the agreed upon early termination 
cost. If the University is the initiator, it shall pay the balance of the then in effect base salary due for the remaining term. 
IfRek.o;tis is the initiator, he shall pay the University in accordance with the declining scale below. In addition, Rekstis 
agrees that he will not seek potential job prospects nor accept a position within the MAC nor will he seek job prospects 
with any other program during the term of this agreement. If, however, he is sought for a job prospect outside of the 
MAC, Rekstis will not respond to such inquiries without the permission of their direct supervisor and the Director of 
Intercollegiate Athletics, with such permission not to be unreasonably withheld. Upon receipt of a firm job offer from 
outside the MAC, Rekstis hereby grants the University the right to match the salary offer from the perspective employer. 
If the salary offer is not matched by the University, Rekstis shall be relieved of the early tennination costs outlined 

herein. Otherwise, Rekstis or the prospective employer shall pay these costs in accordance with the following declining 
scale: 

During the first year of the contract, 1 00% of the then annual base salary amount for the remaining term; 
During the second and partial third year of the contract, 50% of the then annual base salary 

7. Rekstis agrees to abide by all National Collegiate Athletic Association (hereinafter called "NCAA" rules, regulations and 
requirements), inclusive of but in no way limited to the following: 

a. As required by NCAA regulations, a coach may be suspended for a period oftime, without pay, or the coach's 
employment may be terminated if the coach is found to be involved in deliberate and serious violations of 
NCAA regulations. 

b. Rekstis shall, on an annual basis, report all athletic-related income from sources other than Kent State 
University, including but not limited to, income from annuities, sports camps, housing benefits, complimentary 
ticket sales, television and radio programs, endorsements or consultation Contracts with athletic shoe, apparel or 
equipment manufacturers. Such reporting shall be through the Director of Intercollegiate Athletics to the 
President IfRekstis is found in violation ofNCAA regulations, he shall be subject to disciplinary or corrective 
action as set forth in the provisions of the NCAA enforcement procedure. 

8. Except for those terms contained herein to the contrary, all other conditions of this employment are contained in and 
controlled by any and all University and Administrative Policies and Procedures, as published in the University Policy 
Register, and as may be added to or amended during the period of employment consistent with Kent State University's 
Constitution and Bylaws. 

9. Notwithstanding other provisions herein, Kent State University may discipline Rekstis up to and including termination 
of employment without further obligation ifRekstis is found to have committed deliberate and serious violations ofKent 
State University's Policies, Athletic Department Policies and Procedures, Mid-American Conference, Policies, NCAA 
rules and regulations, or committed the acts specified in rule 3342-6-09(D)(2) of the Ohio Administrative Code as 
contained in the Universitv Policv Re!!ister. 

I 0. Compensation will be payable twice monthly at the completion of service. If employment is tenninated before the end of 
the current pay period, payment shall be prorated for the time of actual services. No allowance shall be made for any 
incomplete month pay period, other tha'1 terms specified elsewhere in this Contract. 

11. As earned, deferred sala..ry will be contributed by Kent State Unh:ersit~' to t.~e retirement system for Rekstis' account 
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12. This Contract, including the payment of salary, is conditional upon and subject to the continuing availability of funds and 
confinnation by the Board of Trustees of Kent State University. In this context, availability of funds refers to the 
overall funding of Kent State University. 

13. This is the entire Contract between the parties and no other tenns exist or shall be enforceable except as agreed in 
writing, and executed by the parties hereto. The terms of this Agreement may be amended upon the mutual agreement of 
the parties. 

IN WITNESS WHEREOF, the portio,; h=mhavo exa;·~ fim ~~ fudh "'""· 

Witness PETER S. REKSTlS 

dj.~ .. · l 

Witness 
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Employment Contract 
Between 

ROBERT A. SENDEROFF 
Head Men's Basketball Coach 

And 
KENT STATE UNIVERSITY, Kent, Ohio 

This Contract entered into this 6th day of April 2011, by and between Kent State University, 
Kent, Ohio, and ROBERT A. SENDEROFF. 

WHEREAS, Kent State University agrees that ROBERT A. SENDEROFF shall be employed 
by Kent State Unh·ersity (hereinafter referred to as "UNIVERSITY") as its Head Men's Basketball Coach; and 

WHEREAS. the parties to this Contract desire to establish terms of employment not contained in 
the standard university employment Contract, 

NO\V, THEREFORE, in considerc~tion of the above, the parties agree as follows: 

I. The term of this contract employing ROBERT A. SENDEROFF as the Head Men's Basketball Coach 
shall be for a period of three (3) years and shall expire on March 31,2014. with an option for a 411> year with 
the mutual agreement of the parties. 

2. a. The salary shall be as follows: a base salary of $225,000 per year for coaching duties and a 
supplemental salary of $25,000 for supplemental duties hereinafter delineated, for a total annual 
salary of $250,000; with a deferred salary equal to the employee contribution the state retirement 
system or a state-approved alternative retirement system and the remainder to be paid as a cash 
salary. On or about June l of each year (beginning June, 20 12), the salary will be reviewed. by the 
Director of Intercollegiate Athletics (hereinafter referred to as "the Director''). The Director shall 
recommend a salary to the President of the University (hereinafter referred to as "the President") 
consistent with the guidelines established by the Board of Tru.~ for the particular fiscal year. If 
salary increases were approved by the Board for the ftscal year a.~ •·across the board" or "cost of 
living" increases, ROBERT A. SENDEROF.It''S salary shall increase by not less than that 
amount Increases for merit may be recommended at the discretion of the Director, based upon 
ROBERT A. SENDEROFF'S performance and consistent with the Board guidelines. Any 
increases will be effecth-e on the same date as the fiscal year salary adjustments are effective for 
non-faculty UNIVERSITY employees. 

b. In addition to the salary listed above, should the Men's Basketball team participate in the NCAA 
tournament in a given year, ROBERT A. SENDEROFF shall receive that year a bonus of 
$20,000 for that year, minus all regular payroll deductions, for coaching his team to qualify for 
such an appearance. 

c. Additionally, should ROBERT A. SENDERO:FF accomplish any of the following achievements, 
he shall receive, minus all regular payroll deductions, the respectiYe bonus amount indicated on or 
before June 30 of the year in which earned: 

MAC Coach of the Year- $2,500 
MAC Regular Season Overall Champion- $8,000; or 
If MAC East Divisiou Champion only- $3,500 
Appearance in MAC Tournament Semi- final- $2,000 or 
Appearance in MAC Tournament Finai · $5,000 
First Rolli"'ld !'"JCAA Touma.t11ent V.,'io- ~5~000.:.-

Second Rnum1 NC'A.A Tournament Win- $10,0{)0* 
Third Round NCAA Tournament wm · ~15.UUU" 
Fourth Round NCAA Tournrunent Win - $30.00G'* 

l':we I nf4 
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Subsequent NCAA Tournament Win(s)- To be determined by the University* 
"'One Award Per Year Only, Not Cumulative 

NIT Post-season Appearance - $2,500 
NIT Post-season Win- $1,000 each win 
An overall team annual GPA of3.0- $4,000 
Annual home appearance attendance average of 3,800 - $1.500 
20 Win Season- $2,500 
COSIDA Academic All-American-$ 1.000 
(1~.2ncll3ni learns) . 

Season Ticket Sales- (one per year) 
Increase in sold season tickets (2011 baseline number: 520} of 10%-24%-$1,000 or 
Increase in sold season tickets of25%-49%- $2,500 or 
Increase in sold season tickets of 50% or greater- $5,000 

d. During the term of this agreement, any year in which the team wins 20 games or qualifies for a 
NCAA post-season appearance, or qualifies for a NIT post-season appearance an additional year 
will be added to the contract (hereinafter referred to as "Contract EKtension"), subject to the same 
temlS. 

3. A suitable automobile will be provided for ROBERT A. SENDEROFF'S use con.qi.~ent with the Athletic 
Department's Memorandum of Agreement regarding automobiles, which is incorporated herein by 
reference. 

4. ROBERT A. SE..~DEROFF shall have primary recruiting, hiring, and dismissal prerogatives for all 
w.'Sistant men' s basketball coaches subject to the final approval of the Director and the President. In 
addition, ROBERT A. SENDEROFF shall have salary recommendation authority for all assistant men's 
basketball coaches, subject to the approval of the Director, within the aggregate salary pool amount 
determined by the President The prerogatives granted to ROBERT A. SENDEROFF shall at all times be 
exercised consistent with UNIVERSITY policy and procedure. 

5. ROBERT A. SENDEROFF shall not accrue vacation, but shall be granted 20 days paid leave per year 
upon the approval of the Director. 

6. a. In addition to the duties of coaching men' s basketball, ROBERT A. SENDEROFF shall also 
have the following supplemental duties: 
r. Develop and participate in fund raising opportunities which may benefit either Men' s 

Basketball or the Department of Intercollegiate Athletics in general. 
ii. Provide his talents for on-air performance and off-air production for radio and/or 

television programs initiated by the Department of Intercollegiate Athletic:;. ROBERT 
A. SENDEROFF agrees that he is ready and willing to provide such talent for such 
programs and is receiving compensation hereunder for such talents, but that oothing 
herein shall be construed as requiring the UNIVERSffY to undertake such programs, 
eKcept. in the UNIVERSITY'S sole discretion. 

iii. Participate as requested by the Department of Intercollegiate Athletics in the design and 
implementation of marketing and promotions initiatives relative to awareness and 
attendance at basketball events 

b. The salary stated for these supplemental duties is in consideration of ROBERT A. SENDEROFF 
bemg ready and wiliing to perform these supplemental duties and will be paid together with his 
monthly base salary regardless of whether or not he has had the opportunity to perform them. 

ROBERT A .. SENDEROFF recognize that his pronTise tv "vork tt-,r the L1".Zf',.?ERSITY fvt i.ht: entitc: ttnu 
of tlns three r 3} year Contract or th~ end d~te of a Contract Extension, is of L11e essence of this Contract 
wiih lht u!';I\'ERSITI'. ROBERT A. SENDE.ROFF and UMVERSITY each recosnuze that each is 
m.akmg :: :1:gniy vaiu:ililc mve:;tmcnr m the basketball program liv enterinl! into this Contract and each 
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party's investment would be lost were there to be a termination of this Contract prior to the expiration its 
expiration. 

a. Accordingly, subject to ROBERT A. SE..~DEROFF'S continuing compliance with NCAA and 
UNIVERSITY rules and regulations including but not limited to cause as defined in Rule 3342-
6-05(D)(2) of the Administrative Code as contained in the University Policy Registey; 
ROBERT A. SENDEROFF agrees that in the event he resigns or otherwise terminates his 
employment prior to March 31, 20 14 or the end date of a Contract Extension, and is employed or 
performing services for a person, entity or institution other than the UNIVERSITY or the 
University terminates ROBERT A. SENDEROFF prior to that date then the party initiating 
the termination shall pay to the other an amount equal to the balance of the then-current total 
annual salary due for the remaining amount of the term of this Contract. 

b. In addition, ROBERT A. SENDEROFF agrees that he \\<ill neither seek potential job prospects 
nor accept a position within the MAC nor will he seek job pro~llects with any other program 
during the term of this agreement. 

c. If, however, he is sought for a job prospect outside of the MAC, ROBERT A. SENDEROFF will 
not respo11d to such inquiries without the written (which includes retrievable electronic 
communications) permission of the Director, with such permission not to be unreasonably 
withheld, subject to the provisions which follow. It is understood that denying such reque.'!ts for 
permission after May I of any given year, except in extraordinary circumstances about which 
ROBERT A. SENDEROFF will advise the DirectCTr, shall not be deemed unreasonable. Nor 
shall it be deemed unreasonable to deny permission at any time prior to April 1, 2012. 

d. Further, permission pursuant to paragraph 7c above shall not be deemed unreasonably withheld 
prior to the requesting institution entity CTr person agreeing in writing to pay the Early Departure 
Fee to the UNIVERSITY should ROBERT A. SESDEROFF accept a position with the 
requesting instirution, entity or person and ROBERT A. SENDEROFF agreeing in writing that if 
he accepts such a position, he shall forfeit any bonuses earned during that termination year. 

e. Further, permission pursuant to paragraph 7c above shall not be deemed unreasonably withheld 
prior to the requesting institution, entity or person or ROBERT A. SENDEROFF providing 
written proof that a copy of this contract, including the buyout provision has been provided to the 
requesting institution, entity or person and that they understand and agree to the terms. Such proof 
must include the written commitment from ROBERT A. SENDEROFF and the requesting 
institution, entity or person to pay the Early Departure Fee . 

8. ROBERT A. SENDEROFF shall have the right to use the game film of all university Men's Basketball 
contests in connection with any television show, sanctioned and approved by the UNIVERSITY that 
ROBERT A. SENDEROFF may be associated with, and for lectureS and clinics, so long as he is the Head 
Men's Basketball Coach. 

9. a. ROBERT A. SENDEROFF shall have the right during each year of the term of this Contract in 
which he holds the position of the UNIVERSITY'S Head Men's Basketball Coach to: 

1. Conduct a Men's Basketball Camp or School. ROBERT A. SENDEROFF shall he 
entitled to use the name of the UNIVERSITY in association with any Men's Basketball 
~hool or camp provided such camps arc condur.ted i11 l)ccordanr.e wi!h the 
UNIVERSITY'S Sport Camp policies. 

n. Participation in television and radio broadcasts, including commercial advertisements in 
the broadcast and print media; and produce, direct and-'or appear in films; and participate 
in print venmres of all kinds; and 

l"~egotiatc and retalli.~ as his ~ole uruo~rtv. a~l iucu:::nc: Ueriverl fror11 i11e endeavors 
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specifically set forth herein, or for any and all personal service endeavors, except to the 
extent that such endeavors are included in the supplemental duties delineated above, in 
which case they may be conducted on UNIVERSITY time. 

b. These endeavors, items 9ai. through 9aiv., shall be conducted on rum-uni11ersily time unless 
approved in advance in writing by lhe Director, and create no obligation for the UNIVERSITY to 
ensure ROBERT A. SENDEROFF such opportunities. 

10. ROBERT A. SENDEROFF agrees to abide by all National Collegiate Athletic Association (hereinafter 
called "NCAA") rules, regulations and requirements, inclusive of but in no way limited to the following: 

a. As required by NCAA regulations, a coach may be suspended for a period of time, without pay, or 
the coach's employment may be terminated if the co&ch is found to be involved in deliberate 
and/or serious violations of NCAA regulations. 

b. ROBERT A. SENDEROFF shall, on an annual basis, repon all athletic-related income from 
sources other than the UNIVERSITY, including but not limited to, income from annuities, sports 
camps, housing benefits, complimentary ticket sales, television and radio programs, endorsements 
or consultation Contracts with athletic shoe, apparel or equipment manufacturers. Such reporting 
shall be through the Director to the President. If ROBERT A. SENDEROFF is found in 
violation of NCAA regulations, he shall be subject to disciplinary or corrective action as set forth 
in the provisions of the NCAA enforcement procedure including immediate termination and 
subject to ROBERT A. SENDEROFF paying the remainder of the liquidated damages. 

II. Except for those terms contained herein to the contrary, all other conditions of this employment are 
contained in and controlled by any and all University and Administrative Policies and Procedures, as 
published in the Universjtv Policy Register, and as may be added to or amended during the period of 
emplo)"ment consistent with the UNIVERSI'IY'&_ Constitution and Bylaws. 

12. Notwithstanding other provisions herein, the UNIVERSITY may discipline ROBERT A. SENDEROFF 
up to and including termination of employment without further obligation if ROBERT A. SENDEROFF 
is found to have committed deliberate and serious violations of the UNIVERSITY, MAC, NCAA rules 
and regulations, or committed the acts specified in rule 3342-6-09(0)(2) of the Ohio Administrative Code 
as contained in the University Policy Register. 

13. Compensation, other than bonuses or incentives, is payable twice monthly subsequent to service. If 
employment is terminated before the end of the tenn. and such termination falls within the middle of any 
month, payment shall be prorated for the time of actual service. No allowance shall be made for any 
incomplete month of employment, other than terms specified elsewhere in this Contract. 

14. As earned, deferred salary will be contributed by the UNIVERSITY to the state retirement system or a 
state approved alternative retirement system for ROBERT A. SENDEROFF'S account. 

15. It is understood and agreed that this Contract is for ROBERT A. SENDEROFF'S assignment and 
performance as the Head Men' s Basketball Coach. While the supplemental duties contained in paragraph 6 
may be amended from time to time by murual agreement, reassignment to any other position at the 
UNIVERSITY which does not include the title and functions of a Division l head men' s basketball coach 
shall be a breach of thi~ Contrdct by the UNIVERSITY the snme as if ROBERT A. SENDEROFF were 
terr..inated without c<mse. 

l6. This Contract. including the payment of salary, is conditional upon and ~bject t.o the continuing 
availability of funds and confirmation by the Board of Trustees of the UNIVERSITY. 

17. This is the entire Contract between the parties and no other terms exist or shall be enforceable except as 
agreed m writmg. and executed by the paries hereto. 

n- ~~ "' _~A .._ u.c;c. L. Vi.., 
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Witness 

Witness 

Witness 

IN WITNESS WHEREOF, the parties hereto have executed this Contract the da.te first set fo above 

LES AL 

Prejfe;tJ~;j~-~----------
~~~ 
Director of lnterroll~iate Athletics 
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Employment Contract 
Between 

Darrell Hazell 
Head Football Coach 

And 
KENT STATE UNIVERSITY, Kent, Ohio 

This Contract entered into this 17th day of December, 2010, by and between Kent State 
University, Kent, Ohio, and Darrell Hazell. 

WHEREAS. Kent State University agrees that Darrell Hazell shall be employed by Kent State 
University (hereinafter referred to as "UNIVERSITY") as its Head Football Coach; and 

WHEREAS, the parties to this Contract desire to establish terms of employment not contained in 
the standard university employment Contract, 

NOW, THEREFORE, in consideration of the above, the parties agree as follows: 

1. The term of this contract employing Darrell Hazell as the Head Football Coach shall be for a period of five 
(5) years and shall expire on June 30,2016, except as may be hereafter extended. Under any of the following 
opportunities for automatic contract extension, the total contract term at any given time shall not exceed 5 years. 
Extension years beyond 5 will not accumulate and will not be "banked:" Should Hazell achieve 7 wins for 2 
seasons during the first 3 years of this contract, one additional year shall be added to the term of this contract. After 
the first two years of this contract, should he win 8 or more games in any one season during any of the last 3 years of 
this contract, 2 additional years shall be added to the term of this contract. 

2. a. The salary shall be as follows: a base salary of $250,000 per year for coaching duties and a 
supplemental salary of $50,000 for supplemental duties hereinafter delineated, for a total annual salary of 
$300,000; with a deferred salary equal to the employee contribution the state retirement system or a state
approved alternative retirement system and the remainder to be paid as a cash salary. On or about June I of 
each year (beginning June, 2011), the salary will be reviewed by the Director of Intercollegiate Athletics 
(hereinafter referred to as "the Director"). The Director shall recommend a salary to the President of the 
University (hereinafter referred to as "the President") consistent with the guidelines established by the 
Board of Trustees for the particular fiscal year. If salary increases were approved by the Board for the fiscal 
year as "across the board" or "cost of living" increases, Darrell Hazell salary shall increase by not less than 
that amount. Increases for merit may be recommended at the discretion of the Director, based upon Darrell 
Hazell's performance and consistent with the Board guidelines. Any increases will be effective on the same 
date as the fiscal year salary adjusnnents are effective for non-faculty UNIVERSITY employees. 

b. Additionally, should Darrell Hazell accomplish any of the following achievements, be shall 
receive, minus all regular payroll deductions, the respective bonus amount indicated on or before 
June 30 of the year in which earned: 

-MAC Coach of the Year- $5,000 

--MAC Division Champion- $5,000 or 

Hazell 

J-.1AC Regular Se~un Overan Chantpion- $10,000 

'R0wi A.rp~a.ra'!ce- $ J 0~000 or 
BoV\~i ¥-·in-$15,000 

Increase in sold"' season tickets (2010 baseline number, 2,024) of !0%-24%- $1,000 or 
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" .. 

Increase in sold* season tickets of25%-49%- $2,500 or 
Increase in sold* season tickets of 50% or greater-$5,000 
• Does not include sponsorship dollars directed by University to increase ticket sales. 
Annual Team GPA of2.5 or greater-$! ,000 

N/IJ-. ... (5 F r 1111 :Rate) as 0 g a tei JL; se 
-

::--- ~ 

Each lA win per season over 6-$5,000 

Each percentage point of increase in graduation rate over 86%- $1 ,000 

_- For each year in which at least 60% of football scholarship recipients are Ohio residents, as defined by the 
home address of the student-athlete's legal guardian- $5000 -

3. A suitable automobile will be provided for Darrell Hazell's use consistent with the Athletic Department's 
Memorandum of Agreement regarding automobiles, which is incorporated herein by reference. 

4. Darrell Hazell shall have primary recruiting, hiring, and dismissal prerogatives for all assistant football 
coaches subject to the final approval of the Director and the President. In addition, Darrell Hazell shall 
have salary recommendation authority for all assistant football coaches, subject to the approval of the 
Director, within the aggregate salary pool amount determined by the President. The prerogatives granted to 
Darrell Hazell shall at all times be exercised consistent with UNIVERSITY policy and procedure. 

5. Darrell Hazell shall not accrue vacation, but shall be granted 20 days paid leave per year upon the 
approval of the Director. 

6. a. In addition to the duties of coaching football, Darrell Hazell shall also have the 
following supplemental duties: 

1. Develop and participate in fund raising opportunities which may benefit either football or 
the Department of Intercollegiate Athletics in general. 

u. Provide his talents for on-air performance and off-air production for radio and/or 
television programs initiated by the Department of Intercollegiate Athletics. Darrell 
Hazell agrees that be is ready and willing to provide such talent for such programs and is 
receiving compensation hereunder for such talents, but that nothing herein shall be 
construed as requiring the UNIVERSITY to undertake such programs, except in the 
UNIVERSITY'S sole discretion. 

iii. Participate as requested by the Department of Intercollegiate Athletics in the design and 
implementation of marketing and promotions initiatives relative to awareness and 
attendance at football events. 

h. The salary stated for these supplemental duties is in consideration of Darrell Hazell being ready 
:.nd willing to perform these supplemental duties and will be paid toget.'ler with his monthly bas,; 
salary regardless of whether or not he has had the opportunity to perform them. 

7 Darrell Hazell recognizes that his promise to work for the UNIVERSITY for the entire tenn of this five 

Hazell 

recognizes tl-Jat t.f-te UNIVERSITY is making a highly valuable investment in his continued employment by 
entering into th~s Contract cmd its investment w·ould be lost were he tv resign or otherwise terminate his 
employment with the UNIVERSITY prior to the expiration of this Contr..ct. Accordingly, he will pay tc 
the UNl\"J,.i<~lTY a~ !H]l!Klated Gamage~ an amount equal to h!S ba~e and supplemental salary, mu!tiphed 
by the numbe-r C'·fyears (or portion(s) thereof) remaining on the Contract. 

a. .".ccording!y, subject to Darrell Ha:r.ell continuing compliance with NCAA and 
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UNIVERSITY rules and regulations including but not limited to cause as defined in Rule 3342-6-
05(D)(2) of the Administrative Code as contained in the University Policy Register; Darrell 
Hazell agrees that in the event he resigns or otherwise terminates his employment prior to June 30, 
2016, and is employed or performing services for a person, entity or institution other than the 
UNIVERSITY or the University terminates Darrell Hazell prior to that date, then the 
initiating party shall pay to the other an amount equal to the balance of the then-current total 
annual salary multiplied by the number of years (or portion(s) thereof) due under the then 
remaining amount of the term ofthis Contract, less amounts that would otherwise be deducted or 
withheld from his salary including payroll taxes and employee contributions to the state 
retirement system or a state approved alternative retirement system. After January I , 20 I 6, if a 
rollover provision has extended the contract beyond that June 30, 2016, either party may terminate 
the contract upon payment of liquidated damages equal to one year of the then current annual 
salary. 

b. In addition, Darrell Hazell agrees that he will neither seck potential job prospects nor accept a 
position within the MAC nor will he seek job prospects with any other program during the term of 
this agreement. 

c. If, however, he is sought for a job prospect outside of the MAC, Darrell Hazell will not respond 
to such inquiries without the permission of the Director, with such permission not to be 
unreasonably withheld. It is understood that denying such requests for permission after February 
I of any given year, except in extraordinary circumstances about which Darrell Hazell will advise 
the Director, shall not be deemed unreasonable. Nor shall it be deemed unreasonable to deny 
permission at any time prior to April 1, 2012. 

d. Permission pursuant to paragraph 7c above shall be conditioned upon the requestor agreeing, prior 
to the granting of such permission, to pay such termination costs described in paragraph 7a above 
to the UNIVERSITY should Darrell Hazell accept a position with the requestor and Darrell 
Hazell agrees that if he accepts such a position, he shall forfeit any bonuses earned during that 
termination year. 

8. Darrell Hazell shall have the right to use the game film of all university football contests in connection 
with any television show, sanctioned and approved by the UNIVERSITY that Darrell Hazell may be 
associated with, and for lectures and clinics, so long as he is the Head Football Coach. 

9. a. Darrell Hazell shall have the right during each year of the term of this Contract in which be holds 
the position of the UNIVERSITY'S Head Football Coach to: 

Hazell 

i. Conduct a Football Camp or School. Darrell Hazell shall be entitled to use the name of 
the UNIVERSITY in association with any football school or camp provided such camps 
are conducted in accordance with the UNIVERSITY'S Sport Camp policies. 

n. Participation in television and radio broadcasts, including commercial advertisements in 
the broadcast and print media; and produce, direct and/or appear in films; and participate 
in print ventures of ali kinds, except for those initiated or produced by or for tbe 
UNIVERSITY; and 

u1. Conduct or appear in clinics of all typ~s. both national and international; and 

iv Negntiatr. ;:,nd re:tHin, ;:;~ his ~olw:- prc,pe:rry, tl.B jn(.tJffif' .J~rivr:"A3 fiorn thr: ~r!deavr.:::,rs 

spt:ciiicaiiy st:l lorih herein. nr J(lr any and aii per:<(>nai service endeavors. except to the 
txtent that such t:ndeai/(!1~ art: induued in the :.uppiementai Jutit:~ ueiim:ated above, in 
\Vhich case they may be conducted on UNIVERSITY tjme. 

b. These endeavors, items 9ai. through 9aiv., shall be conducted on non-university time unless 
approved in advance in writing by the Director. lmd create no obligatiun for the UNiVERSITY to 
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ensure Darrell Hazen such opportunities. 

10. Darrell Hazell agrees to abide by all National Collegiate Athletic Association (hereinafter called "NCAA") 
rules, regulations and requirements. inclusive of but in no way limited to the following: 

a. As required by NCAA regulations, a coach may be suspended for a period of time, without pay, or 
the coach's employment may be terminated if the coach is found to be involved in deliberate 
and/or serious violations of NCAA regulations. 

b. Darrell Hazell shall, on an annual basis, report all athletic-related income from sources other than 
the U!'IIIVERSITY, including but not limited to, income from annuities, sports camps, housing 
benefits, complimentary ticket sales, television and radio programs, endorsements or consultation 
Contracts with athletic shoe, apparel or equipment manufacturers. Such reporting shall be through 
the Director to the President. If Darrell Hazell is found in violation of NCAA regulations, he 
shall be subject to disciplinary or corrective action as set forth in the provisions of the NCAA 
enforcement procedure. 

II. Except for those terms contained herein to the contrary, all other conditions of this employment are 
contained in and controlled by any and all University and Administrative Policies and Procedures, as 
published in the University Policy Register, and as may be added to or amended during the period of 
employment consistent with the UNIVERSITY'S Constitution and Bylaws. 

12. Notwithstanding other provisions herein, the UNIVERSITY may discipline Darrell Hazell up to and 
including termination of employment without further obligation if Darrell Hazell is found to have 
committed deliberate and/or negligent serious violations of the UNIVERSITY, MAC, NCAA rules and 
regulations, or committed the acts specified in rule 3342-6-09(0)(2) of the Ohio Administrative Code as 
contained in the University Policy Register. 

13. Compensation, other than bonuses or incentives, is payable twice monthly subsequent to service. If 
employment is terminated before the end of the term, and such termination falls within the middle of any 
month, payment shall be prorated for the time of actual service. No allowance shall be made for any 
incomplete month of employment, other than terms specified elsewhere in this Contract. 

14. As earned, deferred salary will be contributed by the UNIVERSITY to the state retirement system or a 
state approved alternative retirement system for Darrell Hazell's account. 

15. It is understood and agreed that this Contract is for Darrell Hazell's assignment and performance as the 
Head Football Coach. While the supplemental duties contained in paragraph 6 may be amended from time 
to time by mutual agreement, reassignment to any other position at the UNIVERSITY which does not 
include the title and functions of a Division I head football coach shall be a breach of this Contract by the 
UNIVERSITY, the same as if Darrell Hazell were terminated without cause. 

16. This Contract, including the payment of salary, is conditional upon and subject to the continuing 
a\·ailability of funds and confirmation hy the Board of Trusteeb of the UNIVERSITY. 

17. Your eligible moving expenses will be reimbursed to you according to University Policy (3342-7-02.6]. ln 
order to be reimbursed, documentation of expenses must be submitted with your reimbursement request to 
your supervisor. 

agrt:&l in wriiing.. and execmed by rhe parties herem_ 

IN \\']TN ESS \''"J:lEREOf, the parties hereto have executed this Contra..:t the date nr~t !;et forth above 

Hazell 
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Witness 

~/~ -----· 

~ . M/,<fl 
itness . 

Hazell 
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