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Employment Contract 
between 

MORAKANIM 
HEAD VOLLEYBALL COACH 

and 
KENT STATE UNIVERSITY, Kent, Ohio 

'This Contract entered into this 1st day of .l!!ly, 2004, by and between Kent State University, and Mora 

WHEREAS, Kent State University agrees that Mora Kanim (hereinafter referred to as "Kanim") shall 
be employed by Kent State University a~ it~ Head Volleyball coach: and 

WHb'REAS, the parties to this Contract desire to establish tenns of employment not contained m the 
standard university employment Contract, 

NOW, THEREFORE, in consideration of the above, the parties agree as iollows: 

I. The term of this Contract shall be for an initial period of three (3) years, to tenninatc on June 30, 2007. 

2. The salary for fisclll year 2004-05 shall be a cash salary of $54.900. and a deferred salary of $5 100. totaling 
$60.000 annually, effective July 1, 2004. Thereafter, beginning in 2005, on or about June I of each year, the salary 
\\<ill be reviewed by the Director of Intercollegiate Athletics. The Director shall.rooommend a salary to the President, 
consistent with the guidelines established by the Board of Trustees for the particular fiscal year. If salary increases 
were approved by the Board for the fiscal year as "across the board" or "cost of living" increases. Kanim's salary 
shall increase by not less than that amount. Increases for merit may be recommended at the discretion of the 
Director, based upon Kanim 's perfonnance, consistent with the Board guidelines. Any increases will be effective 
on the same date as the fiscal year salary adju.<rtment~ are effective for non-faculty University employees. 

In addition, Kanim shall receive a one-time payment of$2,500 in July, 2004 for executing this Agreement. (Jd 1{ Wtf 
In addition to the salary listed above, should the Volleyball team win the regular season MAC Championship or 
participate in the NCAA tol.U11ament in a given year, Kanim shall receive that year a bonus equal to l/12 of her 
annual salary for that year, minus all regular payroll deductions, for coaching her team to the requisite MAC wins or 
qualify for such an appearance. 

Additionally, should Kanim accomplish any of the following achievements, she shall receive, minus all regular 
payroll deductions, the respective bonus amount indicated: 
MAC Coach ofthe Year $1,000 
NCAA District Coach of the Year $1 ,500 
Each NCAA Tol.U11lliDenl Win $1 ,500 
MAC Final Four Tol.U11ament $1,000 
Annual Team GPA of3.0 $500 
C'Jfaduation Rate of80"/o $500 

3. A suitable automobile will be provided for Kaoim 's usc consistent with the Athletic Department's Memorandum of 
Agreement regarding automobiles, which is incorporated herein by reference. 

4 Kanim ~hall hav;' r>rim,._rv r"<'n!iting hiring "nrl di«mi><~Rl smtho,;tv fm· ,.n "ssist:mt Vollevhall coachessubiL't.'t to the 
final approval of the Director of Intercollegiate Athletics and the President. In addition, Kanim shall have salary 
recommendation authority for all assistant Volleyball coaches. subject to the approvai o!the lJrrectoroflnterooiieg1ate 
/uhietics, within !he aggregaie amount detemlined hv the President The prero!!auves granrcd to Kanim shalJ al all 
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5. Kanim shall accrue vacation in accordance with normal University policy. 

6. Subject to Kauim 's continuing compliance with NCAA and University rules and regulations, if either party terminates 
this Agreement prior to June 30, 2007 except for cause as defined in Rule 3342-09(DX2) of the Administrative Code 
as contained in the University Policy Register, the initiating party shall pay to the other the agreed upon early 
termination cost. If the University is the initiator, it shall pay the balance of the then in effect base salary due forthc 
rerruriningterm.lfKanim is the initiator, she shall pay the University in accordance with the declining scale below. In 
addition, Kanim agrees that she will not seek potential joh prospects nor accept a position within the MAC norwil~e 
seek job prospects with any other program during the term of this agreen1ent If, however, she is sought for a joh 
prospect outside of the MAC, Kanim will not respond to such inquiries without the permission of the Director of 
Intercollegiate Athletics, with such permission not to be unreasonably withheld. Upon receipt of a finn job offer 1rom 
outside the MAC, Kanim hereby grants the University the right to match the salar~y offer from t!1.e perspective 
employer. If the salary offer is not matched by the University, Kanim shall be relieved of the early tennination costs 
outlined herein. Otherwise, Kanim or the prospective employer shall pay these costs in accordance with the following 
declining scale: 

During the first year of the contract - 100% of the then base salary amount for the remaining term; 
During the second year of the contract - 50% of the then annual base salary; 
During the third year of the contract - 25% of the then annual base salary; and, 

7. Kanim shall have the right to use the game film of all university Volleyball contests in connection with any television 
show, sanctioned and approved by the Kent State University that Kanim may be associated with, and for lectures 
and clinics, so long as she is Head Volleyball coach. 

8. Kanim shall have the right during each year of the term of this Contract in which she holds the positionofKent State 
University's Head Volleyball Coach to: 

a. Conduct a Volleyball Camp or SchooL Kanim shall be entitled to use the rul1Ile of Kent State Uninrsity in 
association with any Volleyball school or camp provided such camps are conducted in accordance with 
Kent State University's policies and procedures regarding facility rental, insurance, and additional staff 
compensation. 

b. Participation in television and radio broadcasts, including commercial advertisements in the broadcast and print 
media; and produce, direct and/or appear in films; and participate in print ventures of all kinds; and 

c. Conduct or appear in clinics of all types, both national and international; and 

d Negotiate and retain, as her sole property, all income derived from the endeavors specifically set forth herein, or for 
any and all personal service endeavors. 

These endeavors, items a. through d., shall be conducted on non-univeYEity time unless approved in advance in writing 
by the Director of Intercollegiate Athletics, and create no obligation for Kent State U nivenity to ensure .Kanim of 
such opportunities. 

9 _ Kanim agrees to abide by all National Collegiate Athletic Association (hereinafter called "NCAA'' rules, regulations 
and requirements. inclusive of but in no way limited to the following: 

a. As required by NCAA regulations, a coach may be suspended for a period of time, without pay, or the coach's 
employment may be terminated if the coach is found to be involved in deliberate and serious violations of 
NCAA regulations. 

b. Kanim shalL on an annual basis, report all athletic-related income from sources otherthenKentState Univeni~·­
indndinr: hui not limited to_ income from annuities_ sports camps, housing benefits, complmlent:l!rytlcket 
~ies, tdcvisicm and radio prof_!Tams, endorsements or consuitauon Contracts wu:h ruhleuc :>hoe. apparel or 

· • . r -4... " 1 ~· ....o:_ -1 .. 111 _.&.1.-~---l-"-l-~T""\: ___ .._ ___ rT_.,_~-.... ~U.-......:. ... -~....,A ... ~l,..._;r,.~'l..._i-\..,.....,. 
-~yUl_i-JHlt.;:llL lHd..liUHlVt.UJ ~! 0 ,)lJ,vl.t 1 t.,;p'Jl U1J,h ,:,1L<l.H I •'- U.Ll •.Jl.lf:,U UH • .!.._.I 11 ~-0.-ld• '· ,_.. dl.l' ... ,; vU.d."-'bltlli,_. , l. uu,_.u._., ''' ~.-e.•..._ 
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President If Kaaim is found in violation of NCAA regulations, she shall be subject to disciplinary or 
corrective action as set forth in the provisions of the NCAA enforcement procedure. 

I 0. Except for those terms contained herein to the contrary, all other conditions of this employment are contained in and 
controlled by any and all University and Administrative Policies and Procedures, as published in the Uniyers:itv 
Register. and as may be added to or amended during the period of employment consistent with Kent State 
Univenity's Constitution and Bylaws. 

11. Notwithstanding other provisions herein. Kent State University may discipline Kanim up to and including 
termination of employment without further obligation if Kanim is fotmd to have committed deliberate and serious 
violations of Kent State UDivenity, Mid-American Conference, NCAA rules and regulations, or committed the acts 
specified in rule 3342-6-09(0)(2) of the Ohio Administrative Code as contained in the University Policy Register. 

12. Compensation is payable at the completion of each month of service. If employment is terminated before the end of 
the term, and such termination falls within the middle of any month, payment shall be prorated fur the time of actual 
service. No allowance shall be made for any incomplete month of employment, other than is specified elsewhere in 
this Contract 

13. As earned, deferred salary will be contnbuted by Kent State University to the state retirement system for Kanim 
account. 

14. This Contract, including the payment of salary, is conditional upon and subject to the continuing availability of funds 
IIIXi confirmation by the Board ofTrustcesofKentState University. In this context, availabilityoffundsrcfcrstothe 
overall fimding of Kent State University. 

15. This is the entire Contract between the parties and no other terms exist or shall be enforceable except as agreed in 
writing, and executed by the parties hereto. The terms of this Agreement may be amended upon the mutual agreement 
of the parties and a renegotiation may be requested by either party to which the other party may not umeasonablydeny 
such request 

IN WITNESS WHEREOF, the parties hereto have executed this Contract the date first set forth above. 

MORAKANIM 

KENT STATE UNIVERSITY 

Page 3 of 3 
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Employment Contract 
between 

HELEN W. KNULL 
Assistant Field Hockey Coach 

and 
KENT STATE UNIVERSITY, Kent, Ohio 

This Contract entered into this 10111 day of November, 2004, by and between Kent State 
University, and Helen W. Knull. 

WHEREAS, Kent State University agrees that Helen W. Knull (hereinafter referred to as 
"Knull") shall continue to be employed by Kent State University as its Assistant Field Hockey Coach; and 

WHEREAS, the parties to this Contract desire to establish terms of employment not 
contained in the standard university employment Contract, 

NOW, THEREFORE, in consideration of the above, the parties agree as follows: 

1. The term of this Contract shall be for a period of thirty two (32) months, beginning November 10, 
2004, to terminate on June 30, 2007. 

2. The initial salary shall be a total cash salary of $27,375, and a deferred salary of $2,625, totaling 
$30,000 annually. Beginning In 2005, on or about June 1 of each year, the salary will be reviewed by 
the Director of Intercollegiate Athletics. The Director shall recommend a salary to the President, 
consistent with the guidelines established by the Board of Trustees for the particular fiscal year. If 
salary increases were approved by the Board for the fiscal year as "across the board" or "cost of 
living• increases, Knull's salary shall increase by not less than that amount Increases for merit may 
be recommended at the discretion of the Director, based upon Knull's performance, consistent with 
the Board guidelines. Any increases will be effective on the same date as the fiscal year salary 
adjustments are effective for non-faculty University employees. 

3. Knull shall not accrue vacation, but shall be granted 20 days paid leave per year upon the approval 
of the Director of Intercollegiate Athletics. 

4. Knull agrees to abide by all National Collegiate Athletic Association {hereinafter called "NCAA") 
rules, regulations and requirements, inclusive of but in no way limited to the following: 

a. As required by NCAA regulations, a coach may be suspended for a period of time, 
without pay, or the coach's employment may be terminated if the coach is found to be 
involved in deliberate and serious violations of NCAA regulations. 

b. Knull shali, on an annual basis, report all athletic-ielated income from sources other then 
Kent State University, including but not limited to, income from annuities, sports camps, 
housing benefits, complimentary ticket sales, television and radio programs, 
endorsements or consultation Contracts with athletic shoe. apparel or equipment 
manufacturers. Such reporting shali be through the Director of Intercollegiate Athletics to 
tne PreSident. It Knull is found in VIOlation of NCAA reguiations, she she~H i:lt:: subjt:t;l lo 
disci·punary Oi corrective nction ns set forth :r. the previsions of the NCAA. enforcement 
procedure. 
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Helen W Knull continued 

5. Subject to Knull's continuing compliance with NCAA and University rules and regulations, if either 
party terminates this Agreement prior to June 30, 2007 or any renewal period thereof, except for 
cause as defined in Rule 3342-09(0)(2) of the Administrative Code as contained in the University 
Policy Register, the initiating party shall pay to the other an amount equal to the balance of the 
salary due for the remaining amount of the term. In addition, Knull agrees that she will not seek 
potential job prospects within the MAC nor will she seek job prospects with any other program 
during the term of this agreement. If, however, she is sought for a job prospect within the MAC for 
a head coaching position or outside of the MAC for an equal or higher level position, Knull will not 
respond to such inquiries without the permission of the Director of Intercollegiate Athletics, with 
such permission not to be unreasonably withheld. Upon receipt of a firm job offer, which meets 
these criteria, Kent State University shall relieve Knull of the early termination costs outlined 
above. Otherwise, Knull or the prospective employer shall pay the termination costs. 

6. Except for those terms contained herein to the contrary, all other conditions of this employment 
are contained in and controlled by any and all University and Administrative Policies and 
Procedures, as published in the University Reaister, and as may be added to or amended during 
the period of employment consistent with Kent State University's Constitution and Bylaws. 

7. Notwithstanding other provisions herein, Kent State University may discipline Knull up to and 
including termination of employment without further obligation if Knull is found to have committed 
deliberate and serious violations of Kent State University, Mid-American Conference, 
NCAA rules and regulations, or committed the acts specified in rule 3342-6-09(0)(2) of the Ohio 
Administrative Code as contained in the University Policy Register. 

8. Compensation is payable at the completion of each month of service. If employment is 
terminated before the end of the term, and such termination falls within the middle of any month, 
payment shall be prorated for the time of actual service. No allowance shall be made for any 
incomplete month of employment, other than is specified elsewhere in this Contract. 

9. As earned, deferred salary will be contributed by Kent State University to the state retirement 
system for Knull's account, or, in the case an alternative retirement system is offered by Kent 
State University, elected by Knull, and amenable to the deferred contribution, such deferred 
salary will be contributed by Kent State University to such alternative system. 

10. This Contract, including the payment of salary, is conditional upon and subject to the continuing 
availability of funds and confirmation by the Board of Trustees of Kent State University. 

11. This is the entire Contract between the parties and no other terms exist or shall be enforceable 
except as agreed in writing, and executed by the parties hereto. 

IN WITNESS WHEREOF, the parties hereto have executed this Contract the date first set forth above. 

~X~ 
Witness 

Witness 

~~ 
Witness 

Page 2 of 2 

HELEN W. KNULL 

CAROL A. CARTWRIGHT. Pre i ent 

/ _ • _ ro k _ ~ .. _,.C 
(-.--~ --~ ('<.--' ~~ / 
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Empioyment Contr.tct 
between 

Gary S. Waters 
HEAD Men's BASKETBALL COACH 

and 
KENT STATE UNIVERSITY, Kent, Ohio 

This Contract entered into this 2'lf4 day of :f£f V ~ , 2000, by and between Kent State 
University, and Gary S. Waters. 

WHEREAS, Kent State University agrees that Gary S. Waters (hereinafter referred to as "Waters") 
shall be employed by Kent State University as its Head Men's Basketball Coach; and 

WHEREAS, the parties to t.l-tis Contract desire to establish terms of employment not contained in the 
standard university employment Contract, 

NOW. THEREFORE, in consideration ofthe above, the parties agree as follows: 

1. The term of this Contract shall be for a period of six (6) years, to terminate on March 30, 2006. This Contract 
shall automatically renew for an additional year if either ofthe following occur: Kent finishes .600 overall in 
MAC competition or finishes either in the top four of the Conference overall or in the top 2 in the East 
Division, if applicable. This renewal provision will continue to operate in future years in which these goals are 
met, up to a total contract term of seven (7) years at any one time. 

2. The salary shall be as follows: a base salary of$100,000 per year for coaching duties and a supplemental salary 
of$25,000. for supplemental duties hereinafter delineated, for a total cash salary of$114,375, and a deferred 
salary of $10,675, totaling 5125,000 annually, which shall be payable beginning July I, 2000 or as soon 
thereafter as the annual increases for non-faculty staff are paid. Beginning in 2001, on or about June I of each 
year, the salary and the deferred compensation account contribution will be reviewed by the Director of 
Intercollegiate Athletics. The Director shall recommend a salary and any additional deferred compensation 
account contribution to the President, consistent with the guidelines established by the Board of Trustees for 
the particular fiscal year. For fiscal year 0 1-02, Water's increase shall not be less than $5,000 and for fiscal year 
02-03. Water's increase shall not be less than $5,000. If salary increases were approved by the Board for the 
fiscal year as "across the board" or "cost ofliving" increases, Waters's salary shall increase by not less than that 
amount. Increases for merit may be recommended at the discretion of the Director, based upon Waters's 
performance, consistent with the Board guidelines. Any increases will be effective on the same date as the 
fiscal year salary adjustments are effective for non-faculty University employees. 

In addition to the salary listed above should the Men's Basketball team participate in the NCAA tournament 
in a given year, Waters shall receive that year a bonus equal to I 0% of his annual salary for that year minus 
all regular payroll deductions for coaching his team to qualify for such an appearance. 

Additionally, should Waters accomplish any of the following achievements, he shall receive, minus all regular 
payroll deductions, the respective bonus amount indicated: 
MAC Coach of the Year- $1.000 
NCAA District Coach of the Year- $1,500 
MAC Regular Season Overall Champion - 5% of salary; or 
if MAC East Division Champ only, 2.5% 
MAC Tournament Champion- $1,000 
Appearance in MAC Fina\4- $1,000 
Appearance in MAC Final 2 - $2,000 
hrst Kound NCAA Tournament Win - $2,000 
Second Round NCAA Tournament Win- $4,000 
'r'l..:-....1 ~-·~-..1 ').lr' A A T_,._..,._.!'..,+ \l,T;.,. <'Q (l(lfl 

I 111JU 1\.\.~' ..... .lJ\,.1 J •'-..--.'l.i~ • -.JU,.IU .. ••·•--'1"-•1\. 01 II• .._.,_,,,,_,v 
_.. _, ~ ,,, ....... 4 ~ - .. - ... ,·~·- ""'r""n 
tUUrtO K .. OUitU l'-1\_.A_t-\ lUUfBdlllCll\ VVIi.i ... J)J.V~VVU 
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NIT post season appearance - 5% of salary 
l"NIT Win- $1,000 
2~~<~ NIT Win- $2,000 
3n1 NIT Win- $4,000 
4111 NIT Win - $8,000 
NIT Champion - $20,000 
An overall team annual gpa of2.50- $1,000. 
Annual home appearance attendance average of3,500- $1,500 
20 Win Season- $1,000 

3. A suitable automobile will be provided for Waters's use consistent with the Athletic Department's 
Memorandum of Agreement regarding automobile's, which is incorporated herein by reference. 

4. Waters shall have primary recruiting, hiring, and dismissal authority for all assistant Men's Basketball coaches 
subject to the ftnal approval of the Director of Intercollegiate Athletics and the President. In addition, Waters 
shall have salary recommendation authority for all assistant Men's Basketball coaches, subject to the approval 
of the Director of Intercollegiate Athletics, within the aggregate amount determined by the President. The 
prerogatives granted to Waters shall at all times be exercised consistent with University policy and procedure. 

5. Waters shall accrue vacation in accordance with nonnal University policies. 

6. In addition to the duties of coaching men's basketball, Waters shall also have the following supplemental duties: 
A. Develop and participate in fund raising opportunities which may benefit either men's basketball or 

the Department of Intercollegiate Athletics in general. 
B. Provide his talents for on-air performance and off-air production for radio and/or television programs 

initiated by the Department oflntercollegiate Athletics. Waters agrees that he is ready and willing to 
provide such talent for such programs and is receiving compensation hereunder for such talents, but 
that nothing herein shall be construed as requiring Kent to undertake such programs, except in Kent's 
sole discretion. 

C. Participate as requested by the Department of Intercollegiate Athletics in the design and 
implementation of Marketing and Promotions initiatives relative to awareness and attendance at 
basketball events. 

The salary stated for these supplemental duties are in consideration of Waters being ready and willing to 
perform these supplemental duties and will be paid together with his monthly base salary regardless of whether 
or not he has had the opportunity to perform them. 

7. Waters recognizes that his promise to work for the University for the entire tenn of this six year Contract 
is of the essence of this Contract to the University. Waters also recognizes that the University is making 
a highly valuable investmenr in his continued employment by entering into this Contract and its investment 
would be lost were he to resign or otherwise terminate his employment as Head Men's Basketball Coach 
with the University prior to the expiration of this Contract. Accordingly, Waters agrees that in the event 
he resigns or otherwise terminates his employment as Head Men's Basketball Coach, prior to the expiration 
of this Contract, and is employed or performing services for a person or institution other than the 
University, he wiil pay to the University as liquidated damages an amount equal to his Base and 
Supplemental Salary, less amounts that would otherwise be deducted or withheld from his Base and 
Supplemental Salary for income and PERS purposes, multiplied by the number of years (or portion(s) 
thereof) remaining on the Contract or $225,000, whichever is less .. Such liquidated damages amount may 
be waived by mutual agreement between Waters and the Director oflntercollegiate Athletics. 

A;. Subject to Waters's cominuing compliance with NCAA anti Univt:r~ity tules and regulatioi15, iftnc 
Gniversity tem1inates this Agreement prior to April 1, 2006 except for cause as defined in Ru!e 3342-
'J0(D)(:?_) ~t.!he ." .. d:n~n!~!i!!th'~ Cede a~ ~G!1t:!!!!ed !~the tJn!ve~!!y P0Hcy Reg!s~~r th~ T__Iniv~rqfty 
.~1,aU pit)' ii.J \\'it. ttl"~ dU aJHt)Uilt cqua~ tu the. b4.lancc ufthc Base and Supp1cw.cu.tu! s~!;:..o-:; dt:e t8r the 
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remaining amount of the term. 

B). In addition, Waters agrees that he will not seek potential job prospects nor accept a position within 
the MAC nor will he seek job prospects with any other program during the term of this agreement. 

C). If, however, he is sought for a job prospect outside of the MAC, Waters will not respond to such 
inquiries without the permission of the Director of Intercollegiate Athletics, with such perm iss ion not 
to be unreasonably withheld. 

D). Notwithstanding the foregoing, should Waters complete the 02-03 season, including post-season 
tournament play at the University without entertaining an employment offer nor an announcement 
of his accepting employment at any other entity, Waters shall receive a bonus of$20,000. 

E). Notwithstanding the foregoing, should Waters complete the 05-06 season, including post-season 
tournament play at the University without entertaining an employment offer nor an announcement 
of his accepting employment at any other entity, Waters shall receive the proceeds from a non­
qualified deferred compensation fund established pursuant to this provision, which is incorporated 
herein by reference. The parties agree that, if desired, and still allowable pursuant to then current tax 
law, at the fifth year of this Agreement, the non-qualified deferred compensation agreement may be 
extended beyond the 05-06 season. 

8. Waters shall have the right to use the game film of all university Men's Basketball contests in connection with 
any television show, sanctioned and approved by the Kent State University that Waters may be associated 
with, and for lectures and clinics, so long as he is Head Men's Basketball Coach. 

9. Waters shall have the right during each year of the term of this Contract in which he holds the position of Kent 
State University's Head Men'.s Basketball Coach to: 

a. Conduct a Men's Basketball Camp or School. Waters shall be entitled to use the name of Kent State 
University in association with any Men's Basketball school or camp provided such camps are 
conducted in accordance with Kent State University's Sport Camp policies. 

b. Participation in television and radio broadcasts, including commercial advertisements in the broadcast 
and print media; and produce, direct and/or appear in films; and participate in print ventures of all 
kinds; and 

c. Conduct or appear in clinics of all types, both national and international; and 

d. Negotiate and retain, as his sole property, all income derived from the endeavors specifically set forth 
herein, or for any and all personal service endeavors, except to the extent that such endeavors are 
included in the supplemental duties delineated above, in which case they may be conducted on 
University time. 

These endeavors, items a. through d., shall be conducted on non-university time unless approved in advance 
m writing by the Director of intercoiiegiate Athletics, and create no obligation for Kent State University to 
ensure Waters such opportunities. 

10. Waters agrees to abide by all National Collegiate Athletic Association (hereinafter called "NCAA" rules, 
re~ulations and reouirements. inclusive of but in no way limited to the following: 
a. As required by NCAA regulations, a coach may be suspended for a period oftime, without pay, or 

the coach's employment may be termmated if the coach is found to be invoived in deiibetaie iind 
serious vioiarions of NCAA reguiations. 
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State University, including but not limited to, income from anpuities, sports camps, housing benefits, 
complimentary ticket sales, television and radio programs, endorsements or consultation Contracts 
with athletic shoe, apparel or equipment manufacturers. Such reporting shall be through the Director 
ofintercollegiate Athletics to the President. If Waters is found in violation of NCAA regulations, 
he shall be subject to disciplinary or corrective action as set forth in the provisions of the NCAA 
enforcement procedure. 

II. Except for those terms contained herein to the contrary, all other conditions of this employment are contained 
in and controlled by any and all University and Administrative Policies and Procedures, as published in the 
Universitv Register. and as may be added to or amended during the period of employment consistent with Kent 
State University's Constitution and Bylaws. 

12. Notwithstanding other provisions herein, Kent State University may discipline Waters up to and including 
termination of employment without further obligation if Waters is found to have committed deliberate and 
serious violations of Kent State University, Mid-American Conference, NCAA rules and regulations, or 
committed the acts specified in rule 3342-6-09(0)(2) of the Ohio Administrative Code as contained in the 
University Policy Register. 

13. Compensation is payable at the completion of each month of service. If employment is terminated before the 
end of the term, and such termination falls within the middle of any month, payment shall be prorated for the 
time of actual service. No allowance shall be made for any incomplete month of employment, other than is 
specified elsewhere in this Contract. 

14. As earned, deferred salary will be contributed by Kent State University to the state retirement system for 
Waters account. 

15. It is understood and agreed that this Contract is for Waters assignment and performance as Head Men's 
Basketball Coach. While the supplemental duties contained in paragraph 6 may be amended from time to time 
by mutual agreement, reassignment to any other position at Kent State University which does include the title 
and functions of a Division I head men's basketball coach shall be a breach of this Contract by Kent State 
University the same as if Waters were terminated without cause. 

16. This Contract, including the payment of salary, is conditional upon and subject to the continuing availability 
of funds and confirmation by the Board of Trustees of Kent State University. 

17. This is the entire Contract between the parties and no other terms exist or shall be enforceable except as agreed 
in writing, and executed by the parties hereto. 

EOF, the parties hereto have executed this Contract the date first set forth above. 

~tW~ 
Witness . GARY S. W, TERS 

1 1 ._)_ I !" ~ L I i'l ,ol"'r ;'~ - .'f . 

v .. L/L~2't·--~ a ... "' .'-. 
Witness 

/1_ /' !'/ 1! 
~J(.z;i~ 
W1tness 
_ r' 1 , ·'..fi r-v -~ ' 
· )/ 1 "'~ •• , I ~ -7 I .& ,.-"\' • • / 
'-' ~,_.~ r_,-·t -..._....--_. ? i t/ I UL--~._-''-'<-· -._/ 

\A./ ttness 
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Employment Contract 
between 

DEAN PEES 
HEAD FOOTBALL COACH 

and 
KENT STATE UNIVERSITY, Kent, Ohio 

This Contract extension entered into this 1st day of December, 2003, by and between Kent State 
University, and Dean Pees. 

WHEREAS, Kent State University agrees that Dean Pees (hereinafter referred to as ''Pees") shall 
continue to be employed by Kent State University as its Head Football Coach; and 

WHEREAS, the parties to this Contract desire to establish terms of employment not contained in the 
standard university employment Contract, 

NOW, THEREFORE, in consideration of the above, the parties agree as follows: 

1. The term of this Contract shall be for an period of three (3) years, beginning December 1, 2003, to terminate 
on Dec. 31, 2006. This Contract shall automatically renew for an additional year if either of the following 
occur: Kent finishes .625 overall in MAC competition or finishes in the top 2 in the East Division. This 
renewal provision will continue to operate in future years in which these goals are met, up to a total contract 
term of seven (7) years at any one time. 

2. The initial salary shall be a total cash salary of $112,929.41, and a deferred salary of $10,490.71 totaling 
$123,420.12. annually. Beginning in 2004, on or about June 1 of each year, the salary will be reviewed by 
the Director of Intercollegiate Athletics. The Director shall recommend a salary to the President, consistent 
with the guidelines established by the Board of Trustees for the particular fiscal year. If salary increases were 
approved by the Boat·d for the ftscal year as "across the board" or "cost of living" increases,'s salary shall 
increase by not less than that amount. Increases for merit may be recommended at the discretion of the 
Director, based upon Pees' performance, consistent with the Board guidelines. Any increases will be effective 
on the same date as the fiscal year salary adjustments are effective for non-faculty University employees. 

3. 

4. 

In addition to the salary listed above should the Football team achieve the following accomplishments, Pees 
shall receive a bonus of the listed amount, subject to all appropriate deductions: 

Division Champion 
Conference Champion 
Bowl Appearance 
Accomplishing 15,000 average 
Home Attendance 

$5,000. 
$10,000. 

$12,000. 

5,000 

A suitable automobile will be provided for Pees' use consistent with the Athletic Department's Memorandum 
of Agreement regarding automobiles, which is incorporated herein by reference. 

Pees shall have primary recruiting, hiring, and dismissal authority for all assistant Football coaches subject 
to the fmal approval of the Director oflntercollegiate Athletics and the President. In addition, Pees shall have 
salary recommendation authority for all assistant football coaches, subject to the approval of the Director of 
~n.ter~c!!eg~tz ;'\.thleti.:s~ ~tifr.in th.~ aggrcgat~ :!maunt d~t~in~~ hy t'h~ P'!"~~-~~~t. The prcrf)gRt!vP.'\ ~ant~il 
to Pees shall at all times be exercised consistent with University policy and procedure. 

Pee~ shall not accrue vacation ) but sha11 be granted 20 duys puld le~ve per year upcn t..lte appr~'·'a! 0t tht:' 
Drrector of L1tercollcg;atc Athlctlcs. 

Tn arlclition to the duties of coaching football. Pees shall also have the following supplemental duties: 
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A. Develop and participate in fund-raising opportunities which may benefit either football or the 
Department of Intercollegiate Athletics in general. 

B. Provide his talents for on-airperfonnance and off-airproduction for radio and/or television programs 
initiated by the Department of Intercollegiate Athletics. Pees agrees that he is ready and willing to 

provide such talent for such programs and is receiving compensation hereunder for such talents, but 
that nothing herein shall be construed as requiring Kent to undertake such programs, except in 
Kent's sole discretion. 

C. Participate as requested by the Department of Intercollegiate Athletics in the design and 
implementation of Marketing and Promotions initiatives relative to awareness and attendance at 
football events. 

7. Subject to Pees continuing compliance with NCAA and University rules and regulations, if either party 
terminates this Agreement prior to Dec. 31, 2002 or any renewal period thereof, except for cause as defined 
in Rule 3342-09(D)(2) of the Administrative Code as contained in the University Policy Register, the 
initiating party shall pay to the other an amount equal to the balance of the salary due for the remaining 
amount of the term. In addition, Pees agrees that he will not seek potential job prospects nor accept a position 
within the MAC nor will he seek job prospects with any other program during the term of this agreement. If, 
however, he is sought for a job prospect outside of the MAC, Pees will not respond to such inquiries without 
the permission of the Director of Intercollegiate Athletics, with such permission not to be unreasonably 
withheld Upon receipt of a frrmjob offer from outside the MAC, Pees hereby grants the University the right 
to match the salary offer from the perspective employer. If the salary offer is not matched by the University, 
Pees shall relieved of the early termination costs outlined above. Otherwise, Pees or the prospective employer 
shall pay these costs. 

Notwithstanding any of the foregoing, and in addition to any early termination costs delmed above, should 
Pees accept other employment prior to the dates indicated below, he shall secure payment from such 
employment entity or pay from his personal funds, to Kent State University liquidated damages in the 
amount indicated: 

i). December 31,2004 = $250,000 

- ii). December 31, 2005 = $200,000 

iii). December 31, 2006 = $200,000 

Such liquidated damages amount may be waived by mutual agreement between Pees and the Director of 
Intercollegiate Athletics. 

8. Pees shall have the right to use the game film of all university Football contests in connection with any 
television show, sanctioned and approved by the Kent State University that Pees may be associated with, and 
for lectures and clinics, so long as be is Head Football Coach. 

Y. Pees shall have ihe righr during each year of the tenu of this Contract in whi>;h he hold.:; the position of Kent 
State University's Head Football Coach to: 

a. Conduct a Football Camp or School. Pees shall be entitled to use the name ofKent State University 
m assoc1anon With any .l<ootbail schooi or camp provrcied such camp~ a.r~;: cuuuucicJ .i11 ac.;;.;,rda.t-.cc 
with Kent St&te t1niversit"j;S policies ~nd procedures regarding faci!ity r'.:'ntal. insur!n•cr\ and 
additional staff compensation. 

b. rurti;::ip~t~~~ h~ tele\"i~i~!' .. z.nd =~d.!~ b!0ad':ast~, i!!.-:"hlt:ii!'!g rnmm~n:la1 arlverliseruent. ... in the 
broadcast and print media; and produce., dire-ct andtor appear in fiim.s; and pa..-ti::::ip:!te ir. p~:~~ti 

• r 1,. ' ~-· _.. . --.~ .:1 
Velli.UJ.Ci> Vl "'.u. .h.J.lli...ili, ~uu. 
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c. Conduct or appear in clinics of all types, both national and international; and 

d. Negotiate and retain, as his sole property, all income derived from the endeavors specifically set forth herein, 
or for any and all personal service endeavors, except to the extent that such endeavors are included in the 
supplemental duties delineated above, in which case they may be conducted on University time. 

These endeavors, items a. through d., shall be conducted on non-university time unless approved in advance 
in writing by the Director of Intercollegiate Athletics, and create no obligation for Kent State University to 
ensure Pees such opportunities. 

10. Pees agrees to a bide by all National Collegiate Athletic Association (hereinafter called" NCAA" rules, 
regulations and requirements, inclusive of but in no way limited to the following: 

a. As required by NCAA regulations, a coach may be suspended for a period of time, without pay, or 
the coach's employment may be terminated if the coach is found to be involved in deliberate and 
serious violations of NCAA regulations. 

b. Pees shall, on an annual basis, report all athletic-related income from sources other then Kent State 
University, including but not limited to, income from annuities, sports camps, housing benefits, 
complimentary ticket sales, television and radio programs, endorsements or consultation Contmcts 
with athletic shoe, apparel or equipment manufacturers. Such reporting shall be through the 
Director of Intercollegiate Athletics to the President. If Pees is found in violation of NCAA 
regulations, he shall be subject to disciplinary or corrective action as set forth in the provisions of 
the NCAA enforcement procedure. 

ll. Except for those terms contained herein to the contrary, all other conditions of this employment are contained 
in and controlled by any and all University and Administrative Policies and Procedures, as published in the 
Universitv Register. and as may be added to or amended during the period of employment consistent with 
Kent State University's Constitution and Bylaws. 

12. Notwithstanding other provisions herein, Kent State University may discipline Pees up to and including 
termination of employment without further obligation if Pees is found to have committed deliberate and 
serious violations of Kent State University, Mid-American Conferenee, NCAA rules and regulations, or 
committed the acts specified in rule 3342-6-09(0)(2) of the Ohio Administrative Code as contained in the 
University Policy Register. 

13. Compensation is payable at the completion of each month of service. If employment is terminated before the 
end of the term, and such termination falls within the middle of any month, payment shall be prorated for the 
time of actual service. No allowance shall be made for any incomplete month of employment, other than is 
specified elsewhere in this Contract. 

14. As earned, deferred salary will be contributed by Kent State University to the state retirement system for 
Pees account, or, in the case an alternative retirement system is offered by Kent State University, elected by 
Pees, and amenable to the deferred contribution, such deferred salary will be contributed by Kent State 
University to such alternative system. 

15. This Contract, including the payment of salary, is conditional upon and subject to the continuing avaiiability 
of funds and confirmation by the Board of Trustees of Kent State University. 

16. This is the entire Contract between the parties and no other terms exist or shall be enforceable except as 
agreed in writing, and executed by the parties hereto. This contract replaces the employment agreement 
entered mto on .November i 7, 2000. 
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Witness 
DEAN PEES 

Witness 
KENT STATE UNIVERSITY 

Witness 
CAROL A. CARTWRIGHT, President 

Witness LAING KENNEDY, Director of Athletics 
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Employment Contract 
Between 

JAMES P. CHRISTIAN 
Head Men's Basketball Coach 

And 
KENT STATE UNIVERSITY, Kent, Ohio 

This Contract entered into this lst day of April, 2006, by and between Kent State University, Kent, 
Ohio and JAMES P. CHRISTIAN. 

WHEREAS, Kent State University agrees that James P. Christian (hereinafter referred to as 
"CHRISTIAN") shall be employed by Kent State University (hereinafter referred to as "UNIVERSITY") as its Head 
Men's Basketball Coach; and 

WHEREAS, the parties to this Contrac1 desire to establish terms of employment not contained in the 
standard university employment Contract, 

NOW, 11IEREFORE, in consideration of the above, the parties agree as follows: 

1. The term of this contract employing CHRISTIAN as the Head Men's Basketball Coach shall be for a period of 
seven (7) years and shall expire on March 31,2013. However, the Contract will extend for one (1) additional 
year upon the occurrence of one of the following milestones during a given fiScal year: NIT or NCAA 
appearance; 20 win season; a team GPA greater than 2.80 AND attendance averages at least 3,500 per home 
contest; or appearance in the MAC semi-final tournament game. 

2. The salary shall be as follows: a base salary of$220,000 per year for coaching duties and a supplemental salary 
of$30,000 for supplemental duties hereinafter delineated, for a total annual salary of$250,000, with a deferred 
salary equal to the employee contribution to the retirement system and the remainder to be paid as a cash salary. 
Beginning in 2007, on or about June 1 of each year, the salary will be reviewed by the Director of 
Intercollegiate Athletics. The Director shall recommend a salary to the President, consistent with the guidelines 
established by the Board of Trustees for the particular fiscal year, but in no event shall the rate paid to 
CHRISTIAN fall below the top 33% of the salaries paid to Mid-American Conference Head Men's Basketball 
Coaches. If salary increases were approved by the Board for the fiscal year as "across the board" or "cost of 
living" increases, CHRISTIAN'S salary shall increase by not less than that amount Increases for merit may be 
recommended at the discretion of the Director, based upon CHRISTIAN'S performance, consistent with the 
Board guidelines. Any increases will be effective on the same date as the fiscal year salary adjustments are 
effective for non-faculty UNIVERSITY employees. 

In addition to the salary listed above should the Men's Basketball team participate in the NCAA tournament in a 
given year, CHRISTIAN shall receive that year a bonus equal to 10% ofhis annual salary for that year, minus 
all regular payroll deductions, for coaching his team to qualify for such an appearance. 

Additionally, should CHRISTIAN accomplish any of the following achievements, he shall receive, minus all 
regular payroll deductions, the respective bonus amount indicated on or before May 1 of the year in which 
earned: 
MAC Coach of the Year - $ i ,000 
NCA~ District Coach of the Year- $1,500 
MAC Regular Season Overall Champion - 5% of salary; or 
If MAC East Division Champ only, 2.5% 
Appearance m MAl.. tma14- J>l,UUU 

MAC Toumament Champion· ~! ,0(11) 

First Round NC:A.<\ Tournament Win- $:;.ooo 
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Second Round NCAA Tournament Win- $6,000 
Third Round NCAA Tournament Win- $12,000 
Four1h Round NCAA Tournament Win- $20,000 
Final Round NCAA Tournament Win- To be determined by the University 
NIT post-season appearance - 5% of salary 
151 NIT Win- $1,000 
2"d NIT Win - $2,000 
3rd NIT Win - $4,000 
4th NIT Win - $8,000 
NIT Champion- $20,000 
An overall team annual GPA of2.80- $1,000. 
Annual home appearance attendance averdge of 3,500 - $1 ,500 
20 Win Season- $1,000 

3. A suitable automobile will be provided for CHRlSTIA..~'S use consistent with the Athletic Department's 
Memorandum of Agreement regarding automobiles, which is incorporated herein by reference. 

4. CHRISTIA...'\1 shall have primary recruiting, hiring, and dismissal authority for all assistant men's basketball 
coaches subject to the final approval of the Director ofintercollegiate Athletics and the President. In addition, 
CHRISTIAN shall have salary recormnendation authority for all assistant men's basketball coaches, subject to 
the approval of the Director <iflntercollegiate Athletics, within the aggregate salary pool amount determined by 
the President The prerogatives granted to CHRISTIAN shall at all times be exercised consistent with 
University policy and procedure. 

5. CHRISTIA."'l' shall not accrue vacation, but shall be granted 20 days paid leave per year upon the approval of 
the Director of Intercollegiate Athletics. 

6. In addition to the duties of coaching men's basketball, CHRISTIAN shall also have the following supplemental 
duties: 
a. Develop and participate in fund raising opportunities which may benefit either Men's Basketball or the 

Department of Intercollegiate Athletics in general. 
b. Provide his talents for on-air performance and off-air production for radio and/or television programs 

initiated by the Department of Intercollegiate Athletics. CHRISTIAN agrees that he is ready and 
willing to provide such talent for such programs and is receiving compensation hereunder for such 
talents, but that nothing herein shall be construed as requiring the UNIVERSITY to undertake such 
programs, except in the UNIVERSITY'S sole discretion. 

c. Participate as requested by the Department of Intercollegiate Athletics in the design and 
implementation of marketing and promotions initiatives relative to awareness and attendance at 
basketball events. 

The salary stated for these supplemental duties are in consideration of CHRISTIAN being ready and willing to 
perform these supplemental duties and will be paid together with his monthly base salary regardless of whether 
or not he has had the opportunity to perform them. 

7. CHRISTIAN recognizes that his promise to work for the UNIVERSITY for the entire term of this seven (7) 
year Contract is of the essence of this Contract to the UNIVERSITY. CHRISTIAN also recognizes that the 
UNIVERSITY is making a highly valuable investment in his continued employment by entering into this 
Contract and its investment would be lost were he to resign or otherwise terminate his employment as 1.vith the 
UNIVERSITY prior to the expiration of this Contract. Accordingly, CHRISTIAN agrees that in the event he 
resigns or otherwise terminates his employment , prior to the expiration of this Contract, and is employed or 
performing services for a person or institution other than the UNIVERSITY, he will pay to the UNIVERSITY 
as liquidated damages an amount equal to his base and supplemental salary, less amounts that would otherwise 
De deducted or Wltnnelcl from Jus base and supplemental salary for employee contnounons ro the reuremem 
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a. Subject to CHRISTIAN'S continuing compliance with NCAA and University rules and regulations, if 
either party tenninates this Agreement prior to March 31 , 2013 except for cause as defined in Rule 
3342-09(0)(2) of the Administrative Code as contained in the University Policy Register, the initiating 
party shall pay to the other an amount equal to the balance of the salary due for the remaining amount 
ofthe term. 

b. In addition, CHRISTIAN agrees that he will not seek potential job prospects nor accept a position 
within the Mid-American Conference nor will he seek job prospects with any other program during the 
term of this agreement. 

c. If, however, he is sought for a job prospect outside of the Mid-American Conference, CHRISTIAN 
will not respond to such inquiries without the permission of the Director ofJntercollegiate Athletics, 
with such permission not to be unreasonably withheld. It is understood that denying such requests for 
permission after May I of any g]ven year, except in extraordinary circumstances about which 
CHRISTIA.l'\1 will advise the Director ofintercollegiate Athletics, shall not be deemed unreasonable. 
Nor shall it be deemed unreasonable to deny permission at any time prior to April 1, 2007. 

d. Upon receipt of a firm job offer from outside lhe Mid-American Conference, CHRISTIAN hereby 
grants the UNIVERSITY the right to match the salary offer from the perspective employer. 

1. If the salary offer is not matched by the UNIVERSITY, CHRISTIAN shall be relieved of 
the early tennina.tion costs outlined in paragraph 7a. 

ii. Otherwise, CHRISTIAN or the prospective employer shall pay these costs. 

e. Notwithstanding any of the foregoing, Wld in addition to any early termination costs defined above, 
should CHRISTIA..liJ accept other employment prior to March 31, 2013, he shall secure payment from 
such employment entity or pay from his personal funds, to the UNIVERSITY liquidated damages an 
amount equal to one year's base plus supplemental salary. 

However, in a circwnstance when other employment has been accepted AND communicated to the 
Director of lntcrcolleg]ate Athletics prior to April 15 of any given year, the liquidated damages shall 
be determined as follows: 
2007: $250,000 plus an amount equal to any increase in base and supplemental salary over $250,000 
2008: $200,000 plus an amount equal to any increase in base and supplemental salary over $250,000 
2009: $150,000 plus an amount equal to any increase in base and supplemental salary over $250,000 
2010 and beyond: $100,000 plus an amount equal to any increase in base and supplemental salary over 
$250,000 

Such liquidated damages amount may be waived by mutual agreement between CHRISTIAN and the 
Director oflntercollegiate Athletics. However, notwith.-;tanding these liquidated damages, at anytime 
during his employment with the UNIVERSITY should CHRISTIAN agree to accept a non-coaching 
position at any entity within a one hundred fifty mile radius of the home residence of bis minor 
daughter, all liquidated damages are hereby waived and no monies will be owed by CHRISTIAN to 
the UNIVERSITY. 

f Permission pursuant to paragraph 7c above shall be conditioned upon the requestor agreeing, prior to 
the granting of such permission, to pay &ueh liquidated damages to t.~e L"'N!VERS!TY should 
CHRISTIAN ·accept a position with the requestor. 

g. Notwithstanding the foregoing, should CHRISTIAN continue his employment at t.~e UNIVERSITY 
without acceptance of an offer of employment or an announcement of his accepting an offer of 
empio:ymcnt througn May 1, .L(HJii, CHRIS TlA.I'Ii snall rece1ve an addltlonat oonu.s m j,jv,vuv. 
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' h. Notwithstanding the foregoing, should CHRISTIAN continue his employment at the UNIVERSITY 
without acceptance of an offer of employment or an announcement of his accepting an offer of 
employment through May 1, 2010, CHRISTIAN shall receive an additional bonus of $30,000. 

8. CHRISTIAN shall have the right to use the game film of all university Men's Basketball contests in connection 
with any television show, sanctioned and approved by tb.e UNIVERSITY that CHRISTIAN may be associated 
with, and for lectures and clinics, so long as he is the Head Men's Basketball Coach. 

9. CHRISTIAN shall have the right during each year of the term of this Contract in which he holds the position of 
the UNIVERSITY'S Head Men's Ba<>ketball Coach to: 

a. Conduct a Men's Basketball Camp or School. CHRISTIAN shall be entitled to use the name of the 
Ul\'IVERSITY in association with any Men's Basketball school or camp provided such camps are 
conducted in accordance with the UNIVERSITY'S Sport Camp policies. 

b. Participation in television and radio broadcasts, including commercial advertisements in the broadcast 
and print media; and produce, direct and/or appear in films; and participate in print ventures of all 
kinds; and 

c. Conduct or appear in clinics of all types, both national and international; and 

d. Negotiate and retain, as his sole property, all income derived from the endeavors specifically set forth 
herein, or for any and all personal service endeavors, except to the extent that such endeavors are 
included in the supplemental duties delineated above, in which case they may be conducted on 
Ul'l"lVERSITY time. 

These endeavors, items a. through d., shall be conducted on non-university time unless approved in advance in 
writing by the Director oflntercollegiate Athletics, and create no obligation for the UNIVERSITY to ensure 
CHRISTIAN such opportunities. 

10. CHRISTIAJ."l agrees to abide by all National Collegiate Athletic Association (hereinafter called "NCAA") 
rules, regulations and requirements, inclusive ofbut in no way limited to the following: 

a. As required by NCAA regulations, a coach may be suspended for a period of time, without pay, or the 
coach's employment may be terminated if the coach is found to be involved in deliberate and serious 
violations of NCAA regulations. 

b. CHRISTIAN shall, on an annual basis, report all athletic-related income from sources other than the 
UNIVERSITY, including but not limited to, income from annuities, sports camps, housing benefits, 
complimentary ticket sales, television and radio programs, endorsements or consultation Contracts 
with athletic shoe, apparel or equipment manufacturers. Such reporting shall be through the Director 
of Intercollegiate Athletics to the President. If CHRISTIA."'' is found in violation of NCAA 
regulations, he shall be subject to disciplinary or corrective action as set forth in the provisions of the 
NCAA enforcement procedure. 

11. Except for those terms contained herein to the contrary, all other conditions of this employment are contained in 
and controlled by any and all University and Administrative Policies and Procedures, as published in the 
University Pvli;::v Register, and as may be: added to or amended during the period of employment consistent 
with the UNIVERSITY'S Constitut:JOn and Bylaws. 

12. Kotwithstanding other provisiom herein, the l:NIVERSITY may discipline CIIRISTIAN up to and including 
termination of employment without further obligation if CHRISTIAN is found to have committed deliberate 
and senous vwlatwns ol the UNIVERSITY, Mid-American Conference, NCAA rules and regulalwn.s, or 
coffiLT.aittcd the acts ~pccificd in rttlc ~~42-6-09(0)(2) vf the Ohic· A.dniin1strativc Cvdc a3 cc,nta~tcd ill the. 
TTnl,;Prcltv P.'"\li,., .. P.,.t,.~~t."'r 
...................... ~.~~! ~ '-'~~..::.! .. --~=·~· .. ---·._, 
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13. Compensation is payable at the completion of each month of service. If employment is tenninated before the 
end of the term, and such termination falls within the middle of any month, payment shall be prorated for the 
time of actual service. No allowance shall be made for any incomplete month of employment, other than terms 
specified elsewhere in this Contract. 

14. As earned, deferred salary will be contributed by the UNIVERSITY to the state retirement system or a state 
approved alternative retirement system for CHRISTIA.l\I'S account. 

15. It is understood and agreed that this Contract is for CHRISTIAN'S assignment and performance as the Head 
Men's Basketball Coach. 'While the supplemental duties contained in paragraph 6 may be amended from time to 
time by mutual agreement, reassignment to any other position at the UNIVERSITY which does not include the 
title and functions of a Division I head men's basketball coach shall be a breach of this Contract by the 
UNIVERSITY the same as if CHRISTIAN were terminated without cause. 

16. This Contract, including the payment of salary, is conditional upon and subject to the continuing availability of 
funds and confirmation by the Board of Trustees of the UNIVERSITY. 

l 7. This is the entire Contract between the pru1ies and no other terms exist or shall be enforceable except as agret:d 
in writing, and executed by the parties hereto. 

IN WITNESS WHEREOF, the parties hereto have executed this Contract the date first set forth above 

KENT STATE UNIVERSITY 
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.-;-: 
Employment Contract • 

Between 
STAN HEATH 

Head Men's BASKETBAlL COACH 
And 

KENT STATE UNIVERSI'IY, Kent, Ohio 

This Contract entered into this, 19111 day of April, 2001, by and between Kent State Univenity, and 
STANHEAm 

WHEREAS, Kent State University agrees that STANHEAm(hereinafterrefcrredto as "HEA'lll") 
shall be employed by Kent State University as its Head Men's Basketball Coach; and 

WHEREAS, the panies to this Contract desire to establish terms of employment not contained in the 
standard university employm..-nt Cor.tract, 

NOW, THEREFORE, in oonsidcration of the above, the parties agree as foilows: 

1. The term of this Contract shall be for a period of fiVe (5) years, to temtinateon June 30, 2006. This Contract shall 
automatically renew fur an additional year if either of the following occur: Kent finishes .600 o~ in MAC 
competition or finishes either in the top four of the Conference overall or in the top two in the East Division, if 
applicable. Thls renewal provision will continue to operate in future years in wnich these goals are met, up to a total 
contract term of seven. (7) years ~ any one time. 

2. The salary shall be as follows: 10 base salary of S 90,000 per year for coaching duties and a sopplcmental salazy of 
S30 ,000 for supplc:m.ental d•tties hereinafter delineated, for a total cash salary ofSl 09,800, and a dc{cmd salmy of 
$10,200, totaling SI20,000 annually. Beginning in 2002, on or about June 1 of each year, the salary will be 
reviewed by the Director of Intercollegiate Athletics. The Director shall recommend a salezy to the President, 
consistent with the guidelines established by the Board of Trustees for the particular fiscal year, but in no event 
shall the rate paid to.H8ATH fall bel.owthetop 33% ofthesalaries paid toMACHcadMen'sBasketball Coacilies. 
For fiscal year 02-03, HEATH'S increase shall not be less than $5,000 and for fiscal year 03-04, HEATH'S 
increase shall not be less than $S,IXYJ. If sa!.a."Y increases were approved by the Board for the fiscal year as "across 
the board!' or "cost ofli\'ing" increases, HEATH'S salaiy shall increase by net less than that amount. Increases fer 
meritmay be recomznendcd at the discretion aftheDirectar, based upon HEATH'S performam:e. consistent with 
the Board 'guidelines. Any increases will be effective on the same date as the fiscal year sallllY adjustments are 
effective ~croon-faculty University employees. 

fn addition to the salary listed above should the Men's Basketball team participate in the NCAA tournament in a 
gi:11-en year, HEATII shall receive that year a bonus equal to 10% of his ammal salary for thAt year, minus all 
regular payroll deductions, for coaching his team to qualify for such. an appearance. 

Additionally, should HEATH accomplish arty of the folloV~-ing achievements, he shall receive, :ninus all regular 
payroll deductions. the re8pective bonus amount indicated: 
MAC Coach of the Year- $1,000 
NCAA District Coach of the Year- Sl,SOO 
tv1AC Regular Season Overall Champion - 5% of salary; or 
IfMAC East Division Champ only, 2.5% 
Appearance in MAC Fina14 - $1,000 
Appearance in MAC Final2 - $2,000 
MAC Tournament Champion- $1,000 
Fxrst Round NCAA Tournament Win - $2,000 
Second Round NCAA Tounwnent Wm- $4,000 

I 
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Fourth Round NCAA Tournament Wm- $16,000 
Final Round NCAA Tournament Win- To be determined by the University 
NIT post-season appearance - 5% of salary 
111 NIT Wm- $1,000 · 
21111 NIT Win - $2,000 
3~<~ NIT Win- $4,000 
4th NIT Wm- $8,000 
NIT Champion - S20,000 
An overall team annual GP A of 2.50 - $1 /)00. 
Annual. home appearance attendance average of3,500- $1,500 
20 Win Season· $1,000 

3. A suitable automobile will be provided for HEATH'S use consistent with theAthleticDepartment'sMcmorandum 
of Agre=ent rega..'"!iing automobile's, which is incorporated herein by reference. 

4. BEAlH shall have prinwyrecruiting, hiring, and dismissal authority for all assistant Men's Basketball coaches 
subject to the final. approVIll of the Director of Intercollegiate Athletics and the President. L"l addition, HEATH 
shall have salary recommendation authority for an assjstant Men's Basketball coaches, subject to the approval of 
the Director ofintercollegiate Athletics, within the aggregate salary pool amount determined by the President The 
prerogatives granted to HEATH shall at all times be exercised consistent with Univecity policy and procedure. 

5. HEATH shall not accrue vacation. but shall be granted 20 days paid leave per year upon the approval of the 
Director of Intercollegiate Athletics. 

6. In addition to the duties of coaching men's basketball, HEATH shall also have the following supplemental duties: 
A. Develop and participate in fund raising oppoftUcitics which may benent either men's basketball or the 

Department of Intercollegiate Athletics in general. · 
B. Provide his talents for em-air ped'oma.nce .and off-air production for radio and/or television programs 

initiated by the Department of Intercollegiate Athletics. HEA1H agrees that he is ready and willing to 
provide such talent for such programs and is receiving co.!npensationhereundetfor such talents. but that 
nothing herein shall be construed as requiting Kent to undertake such programs, except i11 Kent's sole 
discretion. 

C. Participate as requested by the Department of Intercollegiate Athletics in the design and implementation 
of Marketing and Promotions initiatives relative to awareness and attendance at basketball events. 

The sallu:y stated for these supplemental duties are in consideration ofHEA TH being ready and willing to perfo.rm 
these supelcmental duties and will be paid together with his monthly base salary regardless ofwhetherornothe has 
had the opportunity to perform them. 

7. HEATH-recognizes that his promise to work for the University for the entire term of this five (S) year 
Contract is of the essence of this Contract to the Univenity. HEATH also recognizes that the UDiversity is 
making a highly valuable investment in his con'tinued employment by entering into this Contract and its 
investment would be lost were he to resign or otherwise tenninate his employment as Head Men's Basketball 
Coach with the Univenity prior to the expiration of this Contract Accordingly, HEA Til agrees that in the 
event he resigns or otherwise tetm.i.nates his employment as Head Men's Basketball Coach, prior to the 
expiration of this Contract, and is employed or perl'orming services for a person or institution other than the 
University, he will pay to the University as liquidated damages an amol.Ult equal to his Base and 
Supplemental Salaty, less amounts that would otherwise he deducted or withheld from his Base and 
Supplemental Salazy for income and PERS purposes, multiplied by the number of yearn (or portion(s) thereof) 
remaining on the Contract. 

A). Subject to HEA Til'S continuing compliance with NCAA and University rules and regulations, if either 
party terminates this Agreetnent prior to April I, 2006 except for cause as defined in Rule 3342.{)9(0)(2) 
of the Administrative Code as contained in the University Policy Register, the initiating party shall pa:yto 
the other an amount equal to 1he balance of the salary due for the remaining amount of the term. 
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B). In addition, HEA1H agrees that he will not seek potential job piospeetSnar accept a position WitbiD the 
MAC DC£ will he seek job prospects with~ other programduringthetcnn of this agreement. 

C). If, however, he is sought for a job prospect outside of the MAC, HEATH will not respond to such 
inquiries without the peonission of the Director oflnterc:ollcgiate Athletics, "With such permission not to 
be unreasonably withheld. It is understood that denying such requests for permissim after June 1 of any 
given year, except in extraordinary circumstances about which REA 1H will amise the Director of 
Intercollegiate Athletics, shall not be deemed umeason.able. 

D). Upon receipt of a fum job offer from outside the MAC, HEA.1Hhereby grants the Universitytherightto 
match the sala1y offer from the perspective employer. 

i). If the salary offer is not matched by the University, HEATH shall be relieved ofthe early 
termination costs outlined above in paragraph 7 A. 

ii). Otherwise, HEATH or the prospective employer shall pay these costs. 

E) Notwithstanding any of the foregoing, and in addition to any early termination costs ddined above, should 
HEATH accept other employment prior to the dates indicated below, b.e shall .secure payment from such 
empklyment entity or pay from his personal funds, to Kent State University liquidated damages in the 
amount indicated: 

F). 

i). April I, 2002 = $250,000 

ii). April I, 2003 = 5200,000 

iii). Aprill, 2004.:$150,000 

iv). April!, 2005 = $100,000 

v). Aprill,2006=$50,000 

Such liquidated damages amount may be waived by mutual agreement bctwecni:IEA'lH and the Dirc:ctor 
of Intercollegiate Athletics. 

Notwithstanding the foregoing, should HEATH complete the 04 - 05 season, mcluding post-season 
tournament play at the University without entt:rtain.ing an employment offer oor an announcement ofhis 
_accepting employment at any other entity, HEATH shall receive a bonus of$20,000. 

8. HEATH shall have the right to use the game film of aU university Men's Basketball cootes~sincmnectial with any 
television show, sanctioned and approved by the Kent State University thatHEATHmaybeassociata! with, and 
for lectures and clinics, so long as lle is Head Men's Basketball Coach. 

9. HEA Til slWI have the right during each year of the t1mn af this Contract in which he holds the position of Kent 
State University's Head Men's Basketball Coach to: 

a. Conduct a Men's Basketball Camp or Scl:tooi. HEA1H shall be entitled to use the name afK.ent State 
University in association wit.\ any Men's Basketball school or camp provided such camps areconductlld 
in accordance with. Kent State University's Sport Camp policies. 

b. Participation in televisjon and radio broadcasts, including commercial advertisements in the broadcast and 
print media; and produce, direct and/or appear in films; and pa.-ticipate in print ventures of all kinds; and 

c. Conduct or appear in. clinics of all types, both national and intcmationlll: and 
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d. · Negotiate and retain. as his sole property, all income derived from the endeavors specifically set forth 
herein, orfor any and all personal service endeavors, except to the extrnt that such endeavors are includea -· 
in the supplemental duties delineated aoove, in which case they may be c:ooduoted on University time. 

These endeavors, items a. through d., shall be conducted on non-Jlnivvslty time unless approved in advance in 
writing by the Director Of Intercollegiate Athletics, and create no obligation for Kent State University to ensure 
HEATH such opportunities. 

10. HEArn agrees tirabide by all National Collegiate Athletic Association (hereinafter called "NCAA" rules, 
regulations and requirc:ments, inclusive of but in no way limited to the following: 

a. As required by NCAA regulations, a coach may be suspended for a period of time, without pay, or the 
coach's employment may be terminated if the coach is found to be involved in deliberate and serious 
violations ofNCAA regulations. 

b. BEA TH shall, on an annual basis, report all athletic-related income from sources other then Kent State 
University, including but not limi1ed to. income from annuities, sports camps, housing benefits, 
complimentary ticket sales, television and radio programs, endorsements or consultation Contracts with 
athletic shoe, apparel or equipment manufacturers. Such reporting shall be through the Director of 
L'"lterco!legiate Athletics to the President. If HEATH is found in violation ofNCAA regulations, he shall 
be subject to disciplinary or corrective action as set forth in the provisions of the NCAA enforcem~:D.t 
procedure. 

1 L Exceptfor those tezms contained herein to the contrary, all other coodi.tions of this employment are contaiocd in and 
controlled by my and all University and Administrative Policies and Procedures, as pub.lish.ed in the University 
~ and as may be added to or amended during the period of cmploymcot consistent with Kent State 
Univenity's Constitution and Bylaws. 

12. · Notwithstanding other pro>isions herein, Kent State University may discipline HEATH up to anrl including 
temrin.ation of employment v.i.thout further obligation ifHE.4.TH is found to have committed deliberate and 
serioua violations of Kent State University, Mid-American Conference, NCAA rules and reguiations, or 
committed ~ acts specified in rule 3342-6-09(0)(2) of the Ohio Administrative Code as contained in the 
University Policy Register. 

13. Compensation is payable at the completion of each month of service. If employment is t~beforetheeod of 
the term;-and such tennination falls within the middle of my month, payment shall be prorated tbrtbetimeof actual 
service. No allowance shall be made for any incomplete month of employment, other than is specifieD. clsewhere in 
this Contract 

14. As earned, deferred salary v.ill be co.ntributed by Kent State University to the state retirement system or a state 
approved alternative retirement system for HEATH'S accounl 

15. It is understood and c.greed that this Contract is for HEATH'S assignment and perfonnance as Head Mm's 
Basketball Coach. While the supplemental duties contained in paragraph 6 may be amended from time to time by 
mutual agreement, reassignment to any other position at Kent State University which does include the title 8lld 
functions of a Division! head men's basketball coach shall be a breach of this Contract by Kent State University 
the same as if HEATH were tenninated without cause_ · 

16. This Contract, including the payment of salary, is conditional upon and subject to the continuing availability of 
funds and confirmation by the Board of Trustees of Kent State University. 

17. This is the entire Contract between the parties and no other terms exist or shall be enforceable except as agreed in 
writing. and executed by the parties hereto. 
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IN WITNESS w.HEREOF, the parties hereto have execute"d this eon~·~ Gate first set f~·above 
..... ·.. '""•"- .... ·:-········-·-···~--·. . .·- ..... '" .. ' 

Witness STAN HEATH 

~)1.i.Ot.1Jrlu 

Witness 

PageS of5 

/ 

KSU 000568 



Employment Contract 
Between 

BRICE R BIGGIN 
HEAD WOMEN'S GYMNASTICS COACH 

And 
KENT STATE UNIVERSITY, Kent, Ohio 

This Contract entered into this 1 '1 day of October 2009, by and between Kent State University, and 
Brice R Biggio. 

WHEREAS, Kent State University agrees that Brice R. Biggio (hereinafter referred to as" Biggin") 
shall be employed by Kent State University as it~ HEAD WOMEN'S GYMNASTICS COACH; and 

WHEREAS, the parties to this Contract desire to establish terms of employment not contained in the 
~tandard university employment Contract, 

NOW, THEREFORE, in consideration of the above, the parties agree as follows: 

1. The term of this contract shall be for three (3) years, terminating on June 30, 2012. 

2. The salary shall be a total of $64,480, with a deferred salary equal to the employee contribution to the state 
retirement system or a !.'tate-approved alternative retirement system and the remainder to be paid as a cash salary. 
Thereafter, beginning in 2009, on or about August 1 of each year, the salary will be reviewed by the Director of 
Intercollegiate Athletics. The Director shall recommend a salary to the President, consistent with the guidelines 
established by the Board ofTrustees for the particular fiscal year. If salary increases were approved by the Board 
for the fiscal year as "across the board" or "cost of living" increases, Biggio's salary shall increase by not less 
than that amount Increases for merit may be recommended at the discretion of the Director, based upon 
Biggin 's performance, consistent with the Board guidelines. Any increases will be effective on the same date as 
the fiscal year salary adjustments are effective for non-faculty University employees. 

3. Additionally, should Biggin accomplish any of the following achievements, he shall receive, minus all regular 
payroll deductions, the respective bonus amount indicated: ' 

MAC Regular Season Champion 
MAC Coach of the Year 
MAC Tournament Champ 
Advance team to Regionals 
NCAA One or more Athletes to 

NCAA Championship 
Finish in Top 10 at NCAA Championship 
Finish in Top 5 at NCAA Championship 
Annual Team GPA of3.0 & above 
APR (Academic Progress Rate oflOOO) 
GSR (Graduate Success Rate) 80% 

$ 500 
$1,000 
$1,000 
$ 500 

$ 500 
$2,000 
$5,000 
$ 500 
$ 500 
$ 500 

4. A suitable automobile will be provided for Riggin'~ USF ~onsi.~tent with the- A thlehc n""Partment's Mernornnrlum nf 
Agreement regarding automobiles, which is incorporated herein by reference. 

5. Riggin shall have primary recruiting, hiring, and dismissal authority for all coaching staff within the WOMEN'S 
GY!\.JfN.A.STJC~ pr')gram ~uhjec! t0 the final appr-0v~' 0fth~ f)ir-~C'tor-~fTntf"!"(:0Het.Tiate . .l\thlf"t~(".c; ~!1d th~· Pr~.~ident 

In addition, Biggio shall have salary recommendation authority for all coaching staff within the WOMEN'S 
GYMN ASTTCS prngram, subject tn the ~ppr0val oftlv:- Director nfJnteTco!legiatt" A:thletics, within thf:' aggr•'£:"f" 
amount determined hy the President I he prerngM•ve~ gnmte-rl to Kiggio «h>~ll a1 all tunes he Pxerc•s!"d rons1stent 
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6. Biggio shall not accrue vacation in accordance with normal University policy, but shall be granted 20 days paid 
vacation leave upon approval of direct supervisor and the Director of Intercollegiate Athletics. 

7. Subject to Biggio's continuing compliance with NCAA and University rules and regulations, if either party 
terminates this Agreement prior to June 30, 2012, except if such termination is initiated by the University for cause 
as defined in Rule 3342-6-0S(D) (2) of the Administrative Code as contained in the University Policy Register, the 
initiating party shall pay to the other as the cost of early termination the amount indicated below. Biggin agrees 
that he will not seek potential job prospects nor accept a position within the MAC nor will he seek job prospects 
with any other program during the term of this agreement. If, however, he is sought for a job prospect outside of 
the MAC, Biggin will not respond to such inquiries without the permission of the Director of Intercollegiate 
Athletics, with such permission not to be unreasonably withheld. 

A. Early termination costs: 

Prior to June 30, 2010 
Priorto June 30, 2011 
Prior to June 30, 2012 
Prior to the end of the 
2012 season 

1 00% of the a1mual base salary 
7 5% of the annual base salary 
50% of the annual base salary 

25% of the annual base salary 

8. Biggin shall have the right to use the game film of all University WOMEN'S GYMNASTICS contests in 
connection with any television show, sanctioned and approved by the Kent State University that Biggio may be 
associated with, and for lectures and clinics, so long as he is the HEAD WOMEN'S GYMNASTICS COACH. 

9. Biggin shall have the right during each year of the term of this Contract in which he holds the position of Kent 
State University's HEAD WOMEN'S GYMNASTICS COACH to: 

a. Conduct a WOMEN'S GYMNASTICS camp and/or clinic. Biggio shall be entitled to use the name of 
Kent State University in association with any WOMEN'S GYMNASTICS camp and/or clinic 
provided such camp/clinic are conducted in accordance with Kent State University's and Kent State 
Athletic policies and procedures regarding conducting a camp/clinic, facility charges, insurance, and 
additional staff compensation. 

b. Participation in television and radio broadcasts, including commercial advertisements in the broadcast 
and print media; and produce, direct and/or appear in films; and participate in print ventures of all 
kinds; and 

c. Conduct or appear in camps/clinics of all types, both national and international; and 

d. Negotiate and retain, as Biggio's sole property, all net income derived from the endeavors !>-pecifically 
set forth herein, or for any and all personal service endeavors. Net camp/clinic proceeds will be paid 
as directed by Biggio. Net camp/clinic proceeds as defined as gross receipts minus all expenses, 
including facility charges, insurance and additional staff compensation. 

These endeavors, items 8a. through 8d., shall be conducted on non-university time unless approved in advance in 
writing by the Director ofintercollegiate Athletics, and create no obligation for Kent State Umversity to ensure 
Riggin of such opportuniries. 

10. Biggin agrees to abide by all National Collegiate Athletic Association (hereinafter called "NC.~A." rules, 
regulations and requirements), inclusive ofhut in no way limited to the following: 

a. As required hy :-.JCAA regulations. a coach may he suspenr!f'd fnr a period of time, without pay, or the 
coach's empioyment may be terminated if the coach i~ found to he invoived in deiiherate and seri01.1-'> 

• _ 1 • ._: • "" • f' "to.,. ...... A 4 _ _ f - ~ • 
·. "-'IOlnlu.- ,_,! -~"-~~ ..... -. 1cgu~a.uuu.'.'-
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b. Riggin shall, on an annual basis, report all athletic-related income from sources other than Kent State 
University, including but not limited to, income from annuities, sports camps, housing benefits, 
complimentary ticket sales, television and radio programs, endorsements or consultation Contracts with 
athletic shoe, apparel or equipment manufacturers. Such reporting shall be through the Director of 
Intercollegiate Athletics to the President. If Riggin is found in violation of NCAA regulations, .he 
shall be subject to disciplinary or corrective action as set forth in the provisions of the NCAA 
enforcement procedure. 

11. Except for those terms contained herein to the contrary, all other conditions of this employment are contained in 
and controlled by any and all University and Administrative Policies and Procedures, as published in the University 
Policy Register, and as may be added to or amended during the period of employment consistent with Kent State 
University's Constitution and Bylaws. 

12. Notwithstanding other provisions herein, Kent State University may discipline Riggin up to and including 
termination of employment without further obligation if Riggin is found to have committed deliberate and serious 
violations of Kent State University policies, Athletic Department policies and procedures, Mid-American 
Conference policies, NCAA rules and regulations, or committed the acts specified in rule 3342-6-0S(D) (2) of the 
Ohio Administrative Code as contained in the University Policv Register. 

13. Compensation is payable at the completion of each month of service. If employment is terminated before the end 
of the term, and such termination falls within the middle of any month, payment shall be prorated for the time of 
actual service. No allowance shall be made for any incomplete month of employment, other than is specified 
elsewhere in this Contract. 

14. As earned, deferred salary will be contributed by Kent State University to the retirement system for Biggin's 
account. 

15. This Contract, including the payment of salary, is conditional upon and subject to the continuing availability of 
funds and confirmation by the Board of Trustees of Kent State University. In this context, availability of funds 
refers to the overall funding of Kent State University. 

16. This is the entire Contract between the parties and no other terms exist or shall be enforceable except as agreed in 
writing, and executed by the parties hereto. The terms of this Agreement may be amended upon the mutual 
agreement of the parties and a renegotiation may be requested by either party to which the other party may not 
unreasonably deny such request. 

IN WITNESS WHEREOF, the parties hereto have executed this Contract the date first set forth above. 

\Vitnejf)) 
~ 
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Employment Contract 
Between 

~;~~m;~]ij~ $\'&(;~~~.· 
HEAD FIELD HOCKEY COACH 

And 
KENT STATE UNIVERSITY, Kent, Ohio 

This Contract entered into this gth day of September 2008, by and between Kent State University, and 
Kathleen S. Schanne. 

·WHEREAS, Kent State University agrees that Kathleen S. Schanne (hereinafter referred to as 
"Schanne") shall be employed by Kent State University as its HEAD FIELD HOCKEY COACH; and 

WHEREAS, the parties to this Contract desire to establish terms of employment not contained in the 
standard university employment Contract, 

NOW, THEREFORE, in consideration of the above, the parties agree as follows: 

I. The term of this contract shall be for four ( 4) years, terminating on June 30. 2012. 

2. The salary shall be a total of $60,000, with a deferred salary equal to the employee contribution to the state 
retirement system or a state-approved alternative retirement system and the remainder to be paid as a cash salary 
beginning September l, 2008. Thereafter, beginning in 2009, on or about August 1 of each year, the salary will 
be reviewed by the Director oflntercollegiate Athletics. The Director shall reconnnend a salary to the President, 
consistent with the guidelines established by the Board of Trustees for the particular fiscal year. lf salary 
increases were approved by the Board for the fiscal year as "across the board" or "cost of living" increases, 
Schanne's salary shall increase by not less than that amount Increases for merit may be recommended at the 
discretion of the Director, based upon Schanne's performance, consistent with the Board guidelines. Any 
increases will be effective on the same date as the fiscal year salary adjustments are effective for non-faculty 
University employees. 

3. Additionally, should Schanne accomplish any of the following achievements, she shall receive, minus all regular 
payroll deductions, the respecthte bonus amount indicated: 

4. 

MAC Regular Season Champion 
MAC Coach of the Year 
MAC Tournament Champ 
NCAA Play-in Game 
NCAA Tournament Win 
NCAA Regional Coach of the Year 
Annual TeamGPA of3.0 & above 

$1,000"'' 
$1,000-
$1,500:'/ 
$ 500 
$1 ,500/game 
$1,000 

. $ 500 (' 

A suitable automobile will be provided for Schanne's use consistent with the Athletic Department's Memorandum 
of Agreement regarding automobiles, which is incorporated herein by reference. 

Schanne shall have primary recruiting, hiring, and dizmissal ~uthority for all ccacl-',jng staffv,:id1in th~ field hockey 
program subject to the final approval of the Director ofintercollegiate Athletics and the President. In addition, 
Schanne shall have salary recommendation authority for all coaching staff within the field hockey program, subject 
to the approval of the Director of Intercollegiate Athletics. within the aggregate amount determined by the 

and procedure 

" Srhanne shaH not accrue '-'acation in acccrda.~ce \1.rith norma! Ur:~ver~ity pc1icy, but sh~H be ;;nnted 20 d(:y~ p:!ld 
\ acation jc;a\·e upon approvai of direct supervl~or ~i.tld lht:. t J~rt-.('J_nr o1 lrnerZ'-OHeg!att. A_thlet!i.:-S 
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7. Subject to Schanne's continuing compliance with NCAA and University rules and regulations, if either party 
terminates this Agreement prior to June 30, 20 12, except if such termination is initiated by the University for cause 
as defined in Rule 3342-6-0S(D) (2) of the Administrative Code as contained in the University Policy Register, the 
initiating party shall pay to the other as the cost of early termination the amount indicated below. Schanne agrees 
that she will not seek potential job prospects nor accept a position within the MAC nor will she seek job prospects 
with any other program during the term of this agreement If, however, she is sought for a job prospect outside of 
the MAC, Schanne will not respond to such inquiries without the permission of the Director oflntercollegiate 
Athletics, with such permission not to be unreasonably withheld. 

A. Early termination costs: 

Prior to June 30, 2009 
Prior to June 30, 20 I 0 
Prior to June 30, 2011 
Prior to the end of the 
2012 season 

100% of the annual base salary 
75% of the annual base salary 
50% of the annual base salary 

25% of the annual base salary 

8. Schanne shall have the right to use the game film of all University Field hockey contests in connection with any 
television show, sanctioned and approved by the Kent State University that Scbanne may be associated with, and 
for lectures and clinics, so long as she is the HEAD FIELD HOCKEY COACH. 

9. Schanne shall have the right during each year of the term of this Contract in which she holds the position of Kent 
State University's HEAD FIELD HOCKEY COACH to: 

a. Conduct a field hockey camp and/or clinic. Schanne shall be entitled to use the name of Kent State 
University in association with any field hockey camp and/or clinic provided such camp/clinic are 
conducted in accordance with Kent State University's and Kent State Athletic policies and 
procedures regarding conducting a camp/clinic, facility charges, insurance, and additional staff 
compensation. 

b. Participation in television and radio broadcasts, including commercial advertisements in the broadcast 
and print media; and produce, direct and/or appear in films; and participate in print ventures of all 
kinds; and 

c. Conduct or appear in camps/clinics of all types, both national and international; and 

d. Negotiate and retain, as Schanne's sole property, all net income derived from the endeavors 
specifically set forth herein, or for any and all personal service endeavors. Net camp/clinic proceeds 
will be paid as directed by Schanne. Net camp/clinic proceeds as defmed as gross receipts minus all 
expenses, including facility charges, insurance and additional staff compensation. 

These endeavors, itemsla. throughld., shall be conducted on non-university time unless approved in advance in 
writing by the Director oflntercollegiate Athletics, and create no obligation for Kent State University to ensure 
Schanne of such opportunities. 

! 0. Schanne agrees tc :!bide by all National Collegiate Athletic A~sociation (hereinafter called "NC.A_~." rules, 
n:guiations and n:quin::ments), inclusive of but in no way iimiied LO i.he foiiowing: 

a. As required by NCA..A. regulations, a coach may be suspended for a period of time, without pay, or the 

1. Schal!lit .'>haiL on an annual basi~, report a!1 athle:ii~-n:haed incom~ frurr1 ~ouH.=~~ utlJe! tlJati Kct1L 
St:ate Uni\-'C&sir:;.·~ 1nclu.d1ng but not innlted to~ incon1c trom a.tJJ.Jujtics~ sports ca.t-nps, housing benef:ts, 
z-.nmphmentary- ticket sales, television and radi{) pr•)grams~ cndorseiT",ent~ ~-=-r C'CHlSUh.atlni. C~nnrract~ \.V"ith 
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athletic shoe, apparel or equipment manufacturers. Such reporting shall be through the Director of 
Intercollegiate Athletics to the President. If Schanne is found in violation ofNCAA regulations, she 
shall be subject to disciplinary or corrective action as set forth in the provisions of the NCAA 
enforcement procedure. 

I 1. Except for those terms contained herein to the contrary, all other conditions of this employment are contained in 
and controlled by any and all University and Administrative Policies and Procedures, as published in the University 
Policv Register. and as may be added to or amended during the period of employment consistent with Kent State 
University's Constitution and Bylaws. 

12. Notwithstanding other provisions herein, Kent State University may discipline Schanne up to and including 
termination of employment without further obligation if Schanne is found to have committed deliberate and 
serious violations ofKcnt State University policies, Athletic Department policies and procedlll'es, Mid-American 
Conference policies, NCAA rules and regulations, or committed the acts specified in rule 3342-6-0S{D) (2) of the 
Ohio Administrative Code as contained in the Universitv Policy Register. 

13. Compensation is payable at the completion of each month of service. If employment is terminated before the end 
of the tetm, and such termination falls within the middle of any month, payment shall be prorated for the time of 
actual service. No allowance shall be made for any incomplete month of employment, other than is specified 
elsewhere in this Contract. 

14. As earned, deferred salary will be contributed by Kent State University to the retirement system for Schanne's 
account. 

15. This Contract, including the payment of salary, is conditional upon and subject to the continuing availability of 
funds and confirmation by the Board ofTrustees of Kent State University. [n this context, availability of funds 
refers to the overall funding of Kent State University. 

16. This is the entire Contract between the parties and no other terms exist or shall be enforceable except as agreed in 
writing, and executed by the parties hereto. The terms of this Agreement may be amended upon the mutual 
agreement of the parties and a renegotiation may be requested by either party to which the other party may not 
unreasonably deny such request. 

IN WITNESS WHEREOF, the parties hereto have executed this Contract the date first set forth above. 

~t~ 
KATHLEEN S. sCHANNE 

Z~'Xo/7~~./ 
'Witness 
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Employment Contract 
Between 

JAMES A AN'DRASSY 
HEAD WRESTLING COACH 

And 
KENT STATE UNIVERSITY, Kent, Ohio 

Cd<.t tJ 

This Contract entered into this 1 .. day of September 2009, by and between Kent State University, and 
James A. Andrassy. 

WHEREAS, Kent State University agrees that James A. Andrassy (hereinafter referred to as " 
Andrassy") shall be employed by Kent State University as its HEAD WRESTLING COACH; and 

WHEREAS, the parties to this Contract desire to establish tenns of employment not contained in the 
standard university employment Contract, 

NOW, THEREFORE, in consideration of the above, the parties agree as follows: 

L The term of this contract shall be for three (3) years, terminating on June 30. 2012. 

2. The salary shall be a total of $57,000, with a deferred salary equal to the employee contribution to the state 
retirement system or a state-approved alternative retirement system and the remainder to be paid as a cash salary 
beginning September 1, 2009. Thereafter, beginning in 2009, on or about September 1 of each year, the saiary 
will be reviewed by the Director of Intercollegiate Athletics. If salary increases were approved by the Board for 
the fiscal year as ''across the board" or "cost ofliving" increases, Andrassy's salary shall increase by not less 
than that amount. Increases for merit may be recommended at the discretion of the Director, based upon 
Andrassy's performance, consistent with the Board guidelines. Any increases will be effe.ctive on !he same date 
as the fiscal year salary adjustments are effective for non-faculty University employees. In addition, for each of 
the next 3 years, beginning on September 1, 2009, Andressy shall receive a retention payment of$5,000 added 
to his base salary. 

3. Additionally, should Andrassy accomplish any of the following achievements, he shall receive, minus all regular 
payroll deductions, the respective bonus amount indicated: 

MAC Regular Season Champion 
MAC Coach of the Year 
MAC Tournament Champ 
NCAA One or more Athletes to 
NCAA Championship 
Finish in Top 10 at NCA.A. Championship 
Finish in Top 5 at NCAA Championship 
Annual Team GPA of3.0 & above 
APR (Academic Progress Rate of 1 000) 
GSR (Graduate Success Rate) 80% 

$ 500 
$1,000 
$1,000 

$ 500 
$2,000 
$5,000 
$ 500 
$ 500 
$ 500 

4. A suitabie automobile wili be provided for Andrassy's use cons1stent WJth the Athiet1c lJepa..rtmenl's 
Memorandum of Agreement regarding automobiles, which is incorporated herein by reference. 

5. Andrassy shall have primary recruiting, hiring, and dismrssal authority for all coachmg staff w1thin the 
vi Kl:.o::. l Lii>0 pwgram ~UDJeclW 1hc tmai approval of the: lJrrector o; Intercollegiate AthieHc> ami the I-resJClem. 
h1 .1dditio!!, .A. .. ndr~ssy sh~1! ba'.'e sa1a.ryre':arr..mend3.ric!! 2U!hcriry fer :!!l c~~:b.ing ~~ff·wit! .. in the 'llP.._ESTI...Il'!G 
program. subjen TO the approvai of the Director of Inte1·coiieg1att" L\thletjcs, ''-~thm t!1t" aggregate 2mnunt 

Uetennined by L.~e President. The prerogatives granted ro Andrassy shaH at ali rimes be exercised consistent w1ti1 
Univcrsirv· poll~} .. and urocedu.re. 
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6. Andrassy shall not accrue vacation in accordance with normal University policy, but shall be granted 20 days paid 
vacation leave upon approval of direct supervisor and the Director of Intercollegiate Athletics. 

7. Subject to Andrassy's continuing compliance with NCAA and University rules and regulations, if either party 
terminates this Agreement prior to June 30, 2012, except if such termination is initiated by the University for cause 
as defined in Rule 3342-6-05(D) (2) of the Administrative Code as contained in the University Policy Register, the 
initiating party shall pay to the other as the cost of early termination the amount indicated below. Andrassy agrees 
that she will not seek potential job prospects nor accept a position within the MAC nor will she seek job prospects 
with any other program during the term of this agreement. If, however, she is sought for a job prospect outside of 
the MAC, Andrassy will not respond to such inquiries without the permission of the Director of Intercollegiate 
Athletics, with such permission not to be unreasonably withheld. 

A. Early termination costs: 

Prior to June 30,2010 
Prior to June 30, 2011 
Prior to June 30,2012 
Prior to the end of the 
2012 season 

100% of the annual base salary 
75% of the annual base salary 
50% of the annual base salary 

25% of the annual base salary 

8. Andrassy shall have the right to use the game film of all University WRESTLING contests in connection with any 
television show, sanctioned and approved by the Kent State University that Andrassy may be associated with, 
and for lectures and clinics, so long as she is the HEAD WRESTLING COACH. 

9. Andrassy shall have the right during each year of the term of this Contract in which she holds the position of Kent 
State University's HEAD WRESTI..ING COACH to: 

a. Conduct a WRESTLING camp and/or clinic. Andrassy shall be entitled to use the name of Kent 
State University in association with any WRESTLING camp and/or clinic provided such camp/clinic 
are conducted in accordance with Kent State University's ~d Kent State Athletic policies and 
procedures regarding conducting a camp/clinic, facility charges, insurance, and additional staff 
compensation. 

b. Participation in television and radio broadcasts, including connnercial advertisements in the broadcast 
and print media; and produce, direct and/or appear in films; and participate in print ventures of all 
kinds; and 

c. Conduct or appear in camps/clinics of all types, both national and international; and 

d. Negotiate and retain, as Andrassy's sole property, all net income derived from the endeavors 
specifically set forth herein, or for any and all personal service endeavors. Net camp/clinic proceeds 
will be paid as directed by Andrassy. Net camp/clinic proceeds as defmed as gross receipts minus all 
expenses, including facility charges, insurance and additional staff compensation. 

These endeavors, items 8a. through 8d., shall be conducted on non-university time unless approved in advance m 
V.'riting by the Directm oflntercollegiatc Athletics, and create no obligation for Kent State University lv ensure 
Andrassy of sut:h opportunities. 

10 Andrassy agrees to abide by all National Collegiate Athletic Association (hereinafter called "NCAA" mlcs, 
regulations and requirements), inclusive of but in no way limited to the following: 

... A~ n:ouuireu \,v NCAA n::gularions, a eoaci1 TJiay be suspended for a period oftime, without pay. nr thP 

(.oa.:b's ernpl•)ylnent nlliy Lt tt:rntlilaitU if lhe coach is found HJ be involved in deliberale a,.~G seriuu::. 
';iolauons of NCl~J\ regulations. 
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b. Andrassy shall, on an annual basis, report all athletic-related income from sources other than Kent 
State University, including but not limited to, income from annuities, sports camps, housing benefits, 
complimentary ticket sales, television and radio programs, endorsements or consultation Contracts with 
athletic shoe, apparel or equipment manufacturers. Such reporting shall be through the Director of 
Intercollegiate Athletics to the President. If Andrassy is found in violation ofNCAA regulations, she 
shall be subject to disciplinary or corrective action as set forth in the provisions of the NCAA 
enforcement procedure. 

11. Except fo; those terms contained herein to the contrary, all other conditions of this employment are contained in 
and controlled by any and all University and Administrative Policies and Procedures, as published in the University 
Policy Register, and as may be added to or amended during the period of employment consistent with Kent State 
University's Constitution and Bylaws. 

12. Notwithstanding other provisions herein, Kent State University may discipline Andrassy up to and including 
termination of employment without further obligation if Andrassy is found to have committed deliberate and 
serious violations of Kent State University policies, Athletic Department policies and procedures, Mid-American 
Conference polic-ies, NCAA rules and regulations, or committed the acts specified in rule 3 34 2 -6-05(D) (2) of the 
Ohio Administrative Code as contained in the University Policy Register. 

13. Compensation is payable at the completion of each month of service. If employment is terminated before the end 
of the term, and such termination falls within the middle of any month, payment shall be prorated for the time of 
actual service. No allowance shall be made for any incomplete month of employment, other than is specified 
elsewhere in this Contract. 

14. As earned, deferred salary will be contributed by Kent State University to the retirement system for Andrassy's 
account 

15. This Contract, including the payment of salary, is conditional upon and subject to the continuing availability of 
funds and confirmation by the Board ofTrustees of Kent State University. In this context, availability of funds 
refers to the overall funding of Kent State University. 

16. This is the entire Contract between the parties and no other terms exist or shall be enforceable except as agreed in 
writing, and executed by the parties hereto. The tenns of this Agreement may be amended upon the mutual 
agreement of the parties and a renegotiation may be requested by either party to which the other party may not 
unreasonably deny such request. 

IN WITNESS WHEREOF, the parties hereto have executed this Contract the date first set forth above. 

2/L t.Ju.J i( 1l ~ 
Witness 

'.-1 I) 

~In«/;;~~ I 

itness ~ 

KENT 711z.E f._!NIVE~TY: 
/ If/ ·j·!\ 

./ Aff/ L !. \ / 

cY ~ ' .___... 

R A. LEFTON, ~resident LEST 
I 
I I~ . 

~/If./~ 
l A TNC: I<l<'~NRnV nirPt'tor nf A t-hlPfft'<: --- - --r--·-- -·-------- --------r--

' / I 
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Employment Contract 
Between 

1fEAI) TRACit.~~~~~~~gg~Tin' COACH 
And 

KENT STATE UNIVERSITY, Kent, Ohio 

This Contract entered into this glh day of September 2008, by and between Kent State University, and 
William T. Lawson. 

WHEREAS, Kent State University agrees that William T. Lawson (hereinafter referred to as "Lawson") shall 
be employed by Kent State University as its Head Track and Field/Cross Country Coach; and 

Vv'HEREAS, the parties to this Contract desire to establish terms of employment not contained in the standard 
university employment Contract, 

NOW, THEREFORE, in consideration of the above, the parties agree as follows: 

1. The term ofthis contract shall be for four (4) years, terminating on June 30, 2012. 

2. The salary shall be a total of$71,000, with a deferred salary equal to the employee contribution to the state retirement 
system or a state-approved alternative retirement system and the remainder to be paid as a cash salary beginning 
September 1, 2008. Thereafter, beginning in 2009, on or about August I of each year, the salary will be reviewed by the 
Director of Intercollegiate Athletics. The Director shall recommend a salary to the President, consistent with the 
guidelines established by the Board of Trustees for the particular fiscal year. If salary increases were approved by the 
Board for the fiscal year as "across the board" or "cost ofliving" increases, Lawson's salary shall increase by not less 
than that amount. Increases for merit may be recommended at the discretion of the Director, based upon Lawson's 
performance, consistent with the Board guidelines. Any increases will be effective on the same date as the fiscal year 
salary adjustments are effective for non-faculty University employees. 

3. Additionally, should Lawson accomplish any of the following achievements, he shall receive, minus all regular payroll 
deductions, the respective bonus amount indicated: 

Men's and Women's Separatel:y: 
MAC Coach of the Year $ 1,000 
MAC Championship $ 1,000 
Academic All-American $ 500 
Annual Team GP A of3 .0 & above $ 500 
The reaming amounts in this column are 
not cumulative: 
NCAA Regional Top 10: 
:NCAA Regional Top 05: 
NCAA Regional Champs 

$ 1,000 
$ 1,500 
$3,000 

The amounts in this column are not cumulative: 

NCAA Regional Coach of the Year 
NCAA Team Championship Top 25: 
NCAA Team Championship Top 20: 
NCAA Team Championship Top 15: 
NCAA Team Championship Top 10: 
NCAA Team Championship Top 05: 
NCAA T earn Champions 

$ 1,000 
s 1,000 
$ 1,500 
$2,000 
$4,000 
$8,000 
$16,000 

4. A suitable automobile will be provided for Lawson's use consistent with the Athletic Department's Memorandum 
of Agreement regarding automobiles, whir.;h is incorporated herein by reference. 

5. Lawson shall have primary recruiting, hiring, and dismissal authority for all coaching staff within the track and 
field program subject to the fmal approval of the Director of Intercollegiate Athletics and the President. In 
addition, Lawson shall have salary recommendation authority for all coaching staff within the track and fieid 
program, subject to the approval ol the vu·ector ot lnten.:oili:g!ale AtnJettc~, w1trun we aggregate amount 

rage l of3 

KSU 000578 



.... 

6. Lawson shall not accrue vacation in accordance with nonnal University policy, but shall be granted 20 days paid 
vacation leave upon apProval of direct supervisor and the Director ofintercollegiate Athletics. 

7. Subject to Lawson's continuing compliance with NCAA and University rules and regulations, if either party 
terminates this Agreement prior to June 30, 2012, except if such termination is initiated by the University for cause 
as defined in Rule 3342-6-0S(D) (2) of the Administrative Code as contained in the University Policy Register, the 
initiating party shall pay to the other as the cost of e.arly termination the amount indicated below. Lawson agrees 
that he will not seek potential job prospects nor accept a position within the MAC nor ·will he seek job prospects 
with any other program during the term of this agreement. If, however, he is sought for a job prospect outside of 
the MAC, Lawson will not respond to such inquiries without the permission of the Director oflntercollegiate 
Athletics, with such permission not to be unreasonably withheld. 

A. Early termination costs: 

Prior !o June 30, 2009 
Prior to June 30, 20 I 0 
Prior to June 30, 2011 
Prior to the end of the 
2012 season 

100% of the annual base salary 
75% of the annual base salary 
50% of the annual base salary 

25% of the annual base salary 

8. Lawson shall have the right to use the game film of all University track and field/cross country contests in 
connection with any television show, sanctioned and apProved by the Kent State University that Lawson may be 
associated with, and for lecn.rres and clinics, so long as he is the Head Track and Field/Cross Country Coach. 

9. Lawson shall have the right during each year of the term of this Contract in which he holds the position of Kent 
State University's Head Track and Field/Cross Country Coach to: 

a. Conduct a track and field/cross country camp and/or clinic. Lawson shall be entitled to use the name 
of Kent State University in association with any track and field/cross country camp and/or clinic 
provided such camp/clinic are conducted in accordance with Kent State University's and Kent State 
Athletic policies and procedures regarding conducting a campi clinic, facility charges, insurance, and 
additional staff compensation. 

b. Participation in television and radio broadcasts, including commercial advertisements in the broadcast 
and print media; and produce, direct and/or appear in films; and participate in print ventures of all 
kinds; and 

c. Conduct or appear in camps/clinics of all types, both national and international; and 

d. Negotiate and retain, as Lawson's sole property, all net income derived from the endeavors 
specifically set forth herein, or for any and all personal service endeavors. Net camp/clinic proceeds 
will be paid as directed by Lawson. Net camp/clinic proceeds as defmed as gross receipts minus all 
expenses, including facility charges, insurance and additional staff compensation. 

These endeavors. items 9a. through 9d., shall be conducted on non-university time unless approved in advance in 
writing by the Director oflntercollegiate Athletics, and create no obligation for Kent State University to ensure 
Lawson c:f such opportunities. 

10. Lawson agrees to abide by all National Collegiate Athletic Association (hereinafter called "NCf.J'-." rules, 
regulations and requirements), iiJclusive of but in no way limited to the following: 

a.. 1\..::. H;Y.uac.U uy ~"\\Civ\.r~gula.uon.:..;, u \:Oa~h n1ay ot: &uspenuea rvr a pc-nod or trmc, v..·nhouL pay, vr the 
r.ct;.t:h'~ rn1p](~yrHr::!!~ f!!!!Y b~ [e!'!!li..T!aied if lhe caach !!; fr..:-und tc be j_r;";'01'-'ed !!1 deEbe:-ate !!nd se~Gu~ 
viniation~ niNC A.A reguiallons. 
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. b. Lawson shall, on an annual basis, report all athletic-related income from somces other than Kent State 
University, including but not limited to, income from annuities, sports camps, housing benefits, 
complimentary ticket sales, television and radio programs, endorsements or consultation Contracts with 
athletic shoe, apparel or equipment manufacturers. Such reporting shall be through the Director of 
Intercollegiate Athletics to the President. If Lawson is found in violation of NCAA regulations, he 
shall be subject to disciplinary or corrective action as set forth in the provisions of the NCAA 
enforcement procedure. 

I I. Except for those terms contained herein to the contrary, all other conditions of this employment are contained in 
and controlled by any and all University and Administrative Policies and Procedures, as published in the University 
Policv Register, and as may be added to or amended during the period of employment consistent with Kent State 
University's Constitution and Bylaws. 

12. Notwithstanding other provisions herein, Kent State University may discipline Lawson up to and including 
termination of employment without further obligation if Lawson is found to have committed deliberate and serious 
violations of Kent State University policies, Athletic Department policies and procedures, Mid-American 
Conference policies, NCAA rules and regulations, or committed the acts specified in rule 3342-6-0S(D) (2) of the 
Ohio Administrative Code as contained in the University Policy Register. 

13. Compensation is payable at the completion of each month of service. If employment is tem1inated before the end 
of the term, and such termination falls within the middle of any month, payment shall be prorated for the time of 
actual service. No allowance shall be made for any incomplete month of employment, other than is specified 
elsewhere in this Contract. 

14. As earned, deferred salary "'rill be contributed by Kent State University to the retirement system for Lawson's 
account 

15. This Contract, including the payment of salary, is conditional upon and subject to the continuing availability of 
funds and confirmation by the Board of Trustees of Kent State University. In this context, availability offunds 
refers to the overall funding of Kent State University. 

16. This is the entire Contract between the parties and no other terms exist or shall be enforceabie except as agreed in 
writing, and executed by the parties hereto. The terms of this Agreement may be amended upon the mutual 
agreement of the parties and a renegotiation may be requested by either party to which the other party may not 
unreasonably deny such request 

IN WITNESS WHEREOF, the parties hereto have executed this Contract the date frrst set forth above. 

Wit~~ 
f1 I~ .J 01"-11 ,1 

UL.i-...t,-VL.~ v\ J?Lvti /n<.~ 
.,_,Vitut:ss 
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