


Employment Contract
between
MORA KANIM
HEAD VOLLEYBALL COACH
and
KENT STATE UNIVERSITY, Kent, Chio

This Contract entered into this 1st day of July, 2004, by and between Kent State University, and Mora
Kanim.

WHEREAS, Kent State University agrees that Mora Kanim (hereinafter referred to as "Kanim”) shall
be employed by Kent State University as its Head Volleyball coach; and

WHEREAS, the parties to this Contract desire to establish terms of employment not contained in the
standard university employment Contract,

NOW, THEREFORE, in congideration of the above, the parties agree as follows:

1. The term of this Contract shall be for an mitial period of three (3) years, to terminate on June 30, 2007.
2. The salary for fiscal year 2004-05 shall be a cash salary of $54,900, and a deferred salary of $5.100, totaling

$60.000 annually, effective July 1, 2004. Thereafter, beginning in 2005, on or about June 1 of each year, the salary
will be reviewed by the Director of Intercollegiate Athletics. The Director shall recommend a salary o the President,
consistent with the guidelines established by the Board of Trustees for the particular fiscal year. If salary increases
were approved by the Board for the fiscal year as "across the board" or "cost of living" increases. Kanim's salary
shall mcrease by not less than that amount. Increases for merit may be recommended at the discretion of the
Director, based upon Kanim's performance, consistent with the Board guidelines. Any increases will be effective
on the same date as the fiscal year salary adjustments are effective for non-faculty University employees.

In addition, Kanim shall receive a one-time payment of $2,500 in July, 2004 for executing this Agreement. pd N / 2‘1)({_

In addition to the salary listed above, should the Volleyball team win the regular season MAC Championship or
participate in the NCAA tournament in a given year, Kanim shall receive that year a bonus equal to 1/12 of her
annual salary for that vear, minus all regular payroll deductions, for coaching her team to the requisite MAC wins or
qualify for such an appearance.

Additionally, should Kanim accomplish any of the following achievements, she shall receive, minus all regular
payroll deductions, the respective bonus amount indicated:

MAC Coach of the Year - $1,000
NCAA District Coach of the Year - $1,500
Each NCAA Tournament Win - $1,500
MAC Final Four Tournament - $1,000
Annual Team GPA of 3.0 - 8500
Graduation Rate of 80% - $500
3. A suitable automobile will be provided for Kanim’s use consistent with the Athletic Department’s Memorandum of

Agreement regarding automobiles, which is incorporated herein by reterence.

4 Kanim shall have primarv recruiting. hiring. and dismissal anthoritv for all assistant Vollevball coaches subicct to the
final approval of the Director of Intercolleginte Athletics and the President. In addition, Kanim shall have salary
recommendation authority for ail assistant Volleyball coaches. subject to the approvaj of the Director of Intercoifegiate
Athietics, within the gggregate amount determined by the Presideni. 'The prerogauves granied to Kamim shall ai all
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Kanim shall accrue vacation in accordance with normal University policy.

Subject to Kanim's continuing compliance with NCAA and University rules and regulations, if either party terminates
this Agreement prior to June 30, 2007 except for cause as defined in Rule 3342-09(D)(2) of the Administrative Code
as contained in the University Policy Register, the initiating party shall pay to the other the agreed upon early
termination cost. If the University is the initiator, it shall pay the balance of the then in effect base salary due for the
remamingterm. If Kanim is the initiator, she shall pay the University in accordance with the declining scale below. In
addition, Kanim agrees that she will not seck potential job prospects nor accept a position within the MAC nor wilfhe
seek job prospects with any other program during the term of this agreement. If, however, she is sought for a job
prospect outside of the MAC, Kanim will not respond to such inquiries without the permission of the Director of
Intercollegiate Athletics, with such permission not to be unreasonably withheld. Upon receipt of a firm job offer from
outside the MAC, Kanim hereby grants the University the nght to match the salary offer from the perspective
emplover. If the salary offer is not matched by the University, Kanim shall be relieved of the early termination costs

outlined herein. Otherwise, Kanim or the prospective emplover shall pay these costs in accordance with the following
declining scale:

During the first year of the contract - 100% of the then base salary amount for the remaining term;
During the second year of the contract - 50% of the then annual base salary,
During the third year of the contract - 25% of the then annual base salary; and,

Kanim shall have the right to use the game film of all university Volieyball contests in connection with any television

show, sanctioned and approved by the Kent State University that Kanim may be associated with, and for lectures
and clinics, so long as she is Head Volleyball coach.

Kanim shall have the right during each year of the term of this Contract in which she holds the position of Kent State
University's Head Volleyball Coach to:

a Conduct a Volleyball Camp or School. Kanim shall be entitled to use the name of Kent State University in
association with any Volleyball school or camp provided such camps are conducted in accordance with
Kent State University's policies and procedures regarding facility rental, insurance, and additional staff
compensation.

b. Participation in television and radio broadcasts, including commercial advertisements in the broadcast and print
media; and produce, direct and/or appear in films; and participate in print ventures of all kinds; and

c. Conduct or appear in clinics of all types, both national and international;, and

d. Negotiate and retain, s her sole property, all income derived from the endeavors specifically set forth herein, or for
any and all personal service endeavors.

These endeavors, items a. through d., shall be conducted on non-university time unless approved in advance m writing

by the Director of Intercollegiate Athletics, and create no obligation for Kent State University to ensure Kanim of
such opportunities.

Kanim agrees to abide by all National Collegiate Athletic Association (hereinafter called "NCAA" rules, regulations
and requirements. inclusive of but in no way limited to the following;

a. As required by NCAA reguiations, a coach may be suspended for a period of time, without pay, or the coach’s
employment mav be terminated if the coach is found to be involved in deliberate and senous violations of
NCAA regulations,

b. Kanim shall. on an annual basis, report all athletic-related income from sources other then Kent State University,

sales, teievision and radio programs, endorsements or consultation Contracts with aihietic shoe, apparei oo
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President.  If Kanim 1s found in violation of NCAA regulations, she shall be subject to disciplinary or
corrective action as set forth in the provisions of the NCAA enforcement procedure.

10.  Except for those terms contained herein to the contrary, all other conditions of this employment are contamed in and
controlled by any and all University and Administrative Policies and Procedures, as published in the University
Register, and as may be added to or amended during the period of employment consistent with Kent State
Unlversity's Constitition and Bylaws.

11.  Notwithstanding other provisions herein, Kent State University may discipline Kanim up to and including
termination of emplovment without further obligation if Kanim is found to have committed deliberate and serious
violations of Kent State University, Mid-American Conference, NCAA rules and regulations, or committed the acts
specified in rule 3342-6-09(D)(2) of the Ohio Administrative Code as contained in the University Policy Register.

12.  Compensation is payable at the completion of each month of service. If employment is terminated before the end of
the term, and such termination falls within the middle of any month, payment shall be prorated for the time of actual
service. No allowance shall be made for any incomplete month of employment, other than is specified elsewhere in
this Contract.

13.  Aseamned, deferred salary will be contributed by Kent State University to the state retirement system for Kanim
account. )

14, This Contract, including the pavment of salary, is conditional upon and subject to the continuing availability of funds
ard confirmation by the Board of Trustees of Kent State University. In this context, availability of funds refers to the
overall finding of Kent State University.

15, This is the entire Contract between the parties and no other terms exist or shall be enforcesble except as agreed in
writing, and executed by the parties hereto. The terms of this Agreement may be amended upon the mutual agreement
of the parties and a renegotiation may be requested by either party to which the other party may not unreasonably deny
such request.

IN WITNESS WHEREOF, the parties hereto have executed this Contract the date first set forth above.

Vo k. X FHledo T2 B e (Ce
Witness ~ MORA KANIM
KENT STATE UNIVERSITY

itness CAROL A. CARTWRIGIWG;:
7 Y .
Witness LAING Ky‘mnmz, Director of AthKtics
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Employment Contract
between
HELEN W. KNULL
Assistant Field Hockey Coach
: and
KENT STATE UNIVERSITY, Kent, Ohio

This Contract entered into this 10™ day of November, 2004, by and between Kent State
University, and Helen W, Knull. .

WHEREAS, Kent State University agrees that Helen W. Knull (hereinafter referred to as
"Knull") shall continue to be employed by Kent State University as its Assistant Field Hockey Coach; and

WHEREAS, the parties to this Contract desire to establish terms of employment not
contained in the standard university employment Contract,

NOW, THEREFORE, in consideration of the above, the parties agree as follows:

1. The term of this Contract shall be for a period of thirty two (32) months, beginning November 10,
2004, to terminate on June 30, 2007,

2. The initial salary shall be a total cash salary of $27,375, and a deferred salary of $2,625, totaling
$30,000 annually. Beginning in 2005, on or about June 1 of each year, the salary will be reviewed by
the Director of Intercollegiate Athietics. The Director shall recommend a salary to the President,
consistent with the guidelines established by the Board of Trustees for the particular fiscal year. If
salary increases were approved by the Board for the fiscal year as "across the board” or "cost of
living” increases, Knull’s salary shall increase by not iess than that amount. increases for merit may
be recommended at the discretion of the Director, based upon Knull’'s performance, consistent with
the Board guidelines. Any increases will be effective on the same date as the fiscal year salary
adjustments are effective for non-faculty University empioyees.

3 Knuil shall not accrue vacation, but shall be granted 20 days paid leave per year upon the approval
of the Director of Intercollegiate Athletics.

4, Knull agrees to abide by all National Collegiate Athletic Association (hereinafter calied "NCAA")
rules, regulations and requirements, inclusive of but in no way limited to the following:

a. As required by NCAA regulations, a coach may be suspended for a period of time,
without pay, or the coach's employment may be terminated if the coach is found to be
involved in deliberate and serious violations of NCAA regulations.

Knuii shali, on an annual basis, report all athletic-related income from sources other then
Kent State Universlity, inciuding but not fimited to, income from annuities, sports camps,
housing benefits, compiimentary ticket sales, television and radic programs,
endorsements or consultation Contracts with athletic shoe, apparel or equipment
manufacturers. Such reporting shall be through the Director of intercollegiate Athletics to
the President. It Knuli is found in violation of NCAA reguiations, she shail be subjeut io
disciplinary or corractive action og set forth in the provisions of the NCAA enforcement

procedure.
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¢+ Helen W Knull continued

5. Subject to Knull’s continuing compliance with NCAA and University rules and regulations, if either
party terminates this Agreement prior to June 30, 2007 or any renewal period thereof, except for
cause as defined in Rule 3342-09(D)(2) of the Administrative Code as contained in the University
Policy Register, the initiating party shall pay to the other an amount equal to the balance of the
salary due for the remaining amount of the term. In addition, Knull agrees that she will not seek
potential job prospects within the MAC nor will she seek job prospects with any other program
during the term of this agreement. If, however, she is sought for a job prospect within the MAC for
a head coaching position or outside of the MAC for an equal or higher level position, Knull will not
respond to such inquiries without the permission of the Director of intercoliegiate Athletics, with
such permission not to be unreasonably withheld. Upon receipt of a firn job offer, which meets
these criteria, Kent State University shall relieve Knull of the early termination costs outlined
above. Otherwise, Knull or the prospective employer shall pay the termination costs.

6. Except for those terms contained herein to the contrary, all other conditions of this employment
are contained in and controlied by any and all University and Administrative Policies and
Procedures, as published in the University Register, and as may be added to or amended during
the period of employment consistent with Kent State University's Constitution and Bylaws.

7. Notwithstanding other provisions herein, Kent State University may discipline Knull up to and
including termination of employment without further obligation if Knuli is found to have committed
deliberate and serious violations of Kent State University, Mid-American Conference,
NCAA rules and regulations, or committed the acts specified in rule 3342-6-09(D)(2) of the Ohio
Administrative Code as contained in the University Policy Reaqister.

8. Compensation is payable at the completion of each month of service. If employment is
terminated before the end of the term, and such termination falls within the middle of any month,
payment shall be prorated for the time of actual service. No allowance shall be made for any
incomplete month of employment, other than is specified elsewhere in this Contract.

9. As eamed, deferred salary will be contributed by Kent State Universlty to the state retirement
system for Knull’s account, or, in the case an alternative retirement system is offered by Kent
State University, elected by Knull, and amenable to the deferred contribution, such deferved
salary will be contributed by Kent State University to such altemative system.

10. This Contract, including the payment of salary, is conditional upon and subject to the continuing
availability of funds and confirmation by the Board of Trustees of Kent State University.

11. This is the entire Contract between the parties and no other terms exist or shall be enforceable
except as agreed in writing, and executed by the parties hereto.

IN WITNESS WHEREOF, the parties hereto have executed this Contract the date first set forth above.

MW W v,

Witness HELEN W. KNULL
v , KE'?STATE UNIVERSITY
—~ r- / :
Witness CAROL A. CARTWRIGHT, President
l/ 7 Iﬂf ke ,.. Ind /Z/r_ uo a/g
tt A AL A LSy = flennlET
Witness 7 LAING E. KENNEDY, Director of Athietics
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Employment Contract
between
Gary S. Waters
HEAD Men's BASKETBALL COACH
and
KENT STATE UNIVERSITY, Kent, Ohio

This Contract entered into this Zi 'fé day of _JTUU M E _, 2000, by and between Kent State
University, and Gary S. Waters.

WHEREAS, Kent State University agrees that Gary S. Waters (hereinafter referred to as "Waters")
shall be employed by Kent State University as its Head Men's Basketball Coach; and

WHEREAS, the parties to this Contract desire to establish terms of employment not contained in the
standard university employment Contract,

NOW, THEREFORE, in consideration of the above, the parties agree as follows:

1. The term of this Contract shall be for a period of six (6) years, to terminate on March 30, 2006, This Contract
shall automatically renew for an additional year if either of the following occur: Kent finishes .600 overall in
MAC competition or finishes either in the top four of the Conference overall or in the top 2 in the East
Division, if applicable. This renewal provision will continue to operate in future years in which these goals are
met, up to a total contract term of seven (7) years at any one time.

2. The salary shall be as follows: a base salary of $100,000 per year for coaching duties and a supplemental salary
of $25,000. for supplemental duties hereinafter delineated, for a total cash salary of $114,375, and a deferred
salary of $10,675, totaling $125,000 annually, which shall be payable beginning July 1, 2000 or as soon
thereafter as the annual increases for non-faculty staff are paid. Beginning in 2001, on or about June 1 of each
year, the salary and the deferred compensation account contribution will be reviewed by the Director of
Intercollegiate Athletics. The Director shall recommend a salary and any additional deferred compensation
account contribution to the President, consistent with the guidelines established by the Board of Trustees for
the particular fiscal year. For fiscal year 01-02, Water's increase shall not be less than $5,000 and for fiscal year
02-03, Water's increase shall not be less than $5,000. If salary increases were approved by the Board for the
fiscal year as "across the board” or "cost of living" increases, Waters's salary shall increase by not less than that
amount. Increases for merit may be recommended at the discretion of the Director, based upon Waters's
performance, consistent with the Board guidelines. Any increases will be effective on the same date as the
fiscal year salary adjustments are effective for non-faculty University employees.

In addition to the salary listed above should the Men’s Basketball team participate in the NCAA tournament
in a given year, Waters shall receive that year a bonus equal to 10% of his annual salary for that year minus
all regular payroll deductions for coaching his team to qualify for such an appearance.

Additionally, should Waters accomplish any of the following achievements, he shall receive, minus all regular

payroll deductions, the respective bonus amount indicated:

MAC Coach of the Year - $1.000

NCAA District Coach of the Year - $1,300

MAC Regular Season Overall Champion - 5% of salary; or

if MAC East Division Champ only, 2.5%

MAC Tournament Champion - $1,000

Appearance in MAC Final 4 - $1,000

Appearance in MAC Final 2 - $2,000

Furst Round NCAA Tournament Win - §2,000

Second Round NCAA Tournament Wii - 54,000
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NIT post season appearance - 5% of salary

1% NIT Win - $1,000

2™ NIT Win - $2,000

3" NIT Win - $4,000

4" NIT Win - $8,000

NIT Champion - $20,000

An overall team annual gpa of 2.50 - $1,000.

Annual home appearance attendance average of 3,500 - $1,500
20 Win Season - $1,000

A suitable automobile will be provided for Waters's use consistent with the Athletic Department's
Memorandum of Agreement regarding automobile’s, which is incorporated herein by reference.

‘Waters shall have primary recruiting, hiring, and dismissal authority for all assistant Men’s Basketball coaches
subject to the final approval of the Director of Intercollegiate Athletics and the President. In addition, Waters
shall have salary recommendation authority for all assistant Men's Basketball coaches, subject to the approval
of the Director of Intercollegiate Athletics, within the aggregate amount determined by the President. The
prerogatives granted to Waters shall at all times be exercised consistent with University policy and procedure.

Waters shall accrue vacation in accordance with normal University policies.

In addition to the duties of coaching men's basketball, Waters shall aiso have the following supplemental duties:

A Develop and participate in fund raising opportunities which may benefit either men's basketbal! or
the Department of Intercollegiate Athletics in general.
B. Provide his talents for on-air performance and off-air production for radio and/or television programs

initiated by the Department of Intercollegiate Athletics. Waters agrees that he is ready and willing to
provide such talent for such programs and is receiving compensation hereunder for such talents, but
that nothing herein shall be construed as requiring Kent to undertake such programs, except in Kent’s
sole discretion.

C. Participate as requested by the Department of Intercollegiate Athletics in the design and
implementation of Marketing and Promotions initiatives relative to awareness and attendance at
basketball events.

The salary stated for these supplemental duties are in consideration of Waters being ready and willing to
perform these supplemental duties and will be paid together with his monthly base safary regardless of whether
or not he has had the opportunity to perform them.

Waters recognizes that his promise to work for the University for the entire term of this six year Contract
is of the essence of this Contract to the University. Waters also recognizes that the University is making
a highly valuable investment in his continued employment by entering into this Contract and its investment
would be lost were he to resign or otherwise terminate his employment as Head Men’s Basketball Coach
with the University prior to the expiration of this Contract. Accordingly, Waters agrees that in the event
he resigns or otherwise terminates his employment as Head Men’s Basketball Coach, prior to the expiration
of this Contract, and is employed or performing services for a person or institution other than the
University, he wiil pay to the University as liquidated damages an amount egual to his Base and
Supplemental Salary, less amounts that would otherwise be deducted or withheld from his Base and
Supplemental Salary for income and PERS purposes, multiplied by the number of years {or portion(s)
thereof) remaining on the Contract or $225,000, whichever 1s less. .Such liquidated damages amount may
be waived by mutual agreement between Waters and the Director of Intercollegiate Athletics.

A). Subject to Waters's continuing compliance with NCAA and Untversity ruies and xegu}auuus ifthe

University ierminates this Agreement prior w April 1, 2006 cxcept for cause as defined in Rule 3242-
y , 14
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10.

B).

C).

D).

remaining amount of the term.

In addition, Waters agrees that he will not seek potential job prospects nor accept a position within
the MAC nor will he seek job prospects with any other program during the term of this agreement.

If, however, he is sought for a job prospect outside of the MAC, Waters will not respond to such
inquiries without the permission of the Director of Intercollegiate Athletics, with such permission not
to be unreasonably withheld.

Notwithstanding the foregoing, should Waters complete the 02-03 season, including post-season
tournament play at the University without entertaining an employment offer nor an announcement
of his accepting employment at any other entity, Waters shall receive a bonus of $20,000.

Notwithstanding the foregoing, should Waters complete the 05-06 season, including post-season
tournament play at the University without entertaining an employment offer nor an announcement
of his accepting employment at any other entity, Waters shall receive the proceeds from a non-
qualified deferred compensation fund established pursuant to this provision, which is incorporated
herein by reference. The partics agree that, if desired, and still allowable pursuant to then current tax

law, at the fifth year of this Agreement, the non-qualified deferred compensation agreement may be
extended beyond the 05-06 season.

Waters shall have the right to use the game film of all university Men’s Basketball contests in connection with
any television show, sanctioned and approved by the Kent State University that Waters may be associated
with, and for lectures and clinics, so long as he is Head Men's Basketball Coach.

Waters shall have the right during each year of the term of this Contract in which he holds the position of Kent
State University's Head Men's Basketball Coach to:

a.

Conduct a Men's Basketball Camp or School. Waters shall be entitled to use the name of Kent State
University in association with any Men’s Basketball school or camp provided such camps are
conducted in accordance with Kent State University's Sport Camp policies.

Participation in television and radio broadcasts, including commercial advertisements in the broadcast

and print media; and produce, direct and/or appear in films; and participate in print ventures of all
kinds; and

Conduct or appear in clinics of all types, both national and international; and

Negotiate and retain, as his sole property, all income derived from the endeavors specifically set forth
herein, or for any and all personal service endeavors, except to the extent that such endeavors are

included in the supplemental duties delineated above, in which case they may be conducted on
University time.

These endeavors, items a. through d., shall be conducted on non-university time unless approved in advance
in writing by the Director of intercoliegiate Athietics, and create no obiigation for Kent State University to
ensure Waters such opportunities.

Waters agrees to abide by all National Collegiate Athletic Association (hereinafter cailed "NCAA" ruies,
repulations and requirements. inclusive of but in no way limited to the following:

a.

(=

As required by NCAA regulations, a coach may be suspended for a period of time, without pay, or
the coach's emplovment may be terminated if the coach is found to be invoived in deliberaie and
serious viojations of NCAA reguiations.
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State University, including but not limited to, income from annuities, sports camps, housing benefits,
complimentary ticket sales, television and radio programs, endorsements or consultation Contracts
with athletic shoe, appare! or equipment manufacturers. Such reporting shall be through the Director
of Intercollegiate Athletics to the President. If Waters is found in violation of NCAA regulations,

he shall be subject to disciplinary or corrective action as set forth in the provisions of the NCAA
enforcement procedure.

11. Except for those terms contained herein to the contrary, all other conditions of this employment are contained
in and controlled by any and all University and Administrative Policies and Procedures, as published in the
University Register, and as may be added to or amended during the period of employment consistent with Kent
State University's Constitution and Bylaws.

12, Notwithstanding other provisions herein, Kent State University may discipline Waters up to and including
termination of employment without further obligation if Waters is found to have committed deliberate and
serious violations of Kent State University, Mid-American Conference, NCAA rules and regulations, or
committed the acts specified in rule 3342-6-09(D)(2) of the Ohio Administrative Code as contained in the
University Policy Register.

13. Compensation is payable at the completion of each month of service. If employment is terminated before the
end of the term, and such termination falls within the middle of any month, payment shail be prorated for the
time of actual service. No allowance shall be made for any incomplete month of employment, other than is
specified elsewhere in this Contract.

14. As earned, deferred salary will be contributed by Kent State University to the state retirement system for
Waters account.

15. It is understood and agreed that this Contract is for Waters assignment and performance as Head Men's
Basketball Coach. While the supplemental duties contained in paragraph 6 may be amended from time to time
by mutual agreement, reassignment to any other position at Kent State University which does include the title
and functions of a Division [ head men’s basketball coach shall be 2 breach of this Contract by Kent State
University the same as if Waters were terminated without cause.

16. This Contract, including the payment of salary, is conditional upon and subject to the continuing availability
of funds and confirmation by the Board of Trustees of Kent State University.

17. This is the entire Contract between the parties and no other terms exist or shall be enforceable except as agreed
in writing, and executed by the parties hereto.

IN WITNESS WHEzEOF, the parties hereto have executed this Contract the date first set forth above.

W:I;l_eSS o GARY S. WATERS
Veeko Flade
Witness ) ¢

KENT STATE UNIVERSITY

A e b a4 oS S
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Witness ’ CAROIL A. CARTWRIGHT, Presiqmyt ”
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Employment Contract
between
DEAN PEES
HEAD FOOTBALL COACH
and
KENT STATE UNIVERSITY, Kent, Ohio

This Contract extension entered into this 1st day of December, 2003, by and between Kent State
University, and Dean Pees.

WHEREAS, Kent State University agrees that Dean Pees (hereinafter referred to as "Pees™) shall
continue to be employed by Kent State University as its Head Football Coach; and

WHEREAS, the parties to this Contract desire to establish terms of employment not contained in the
standard university employment Contract,

NOW, THEREFORE, in consideration of the above, the parties agree as follows:

1. The term of this Contract shall be for an period of three (3) years, beginning December 1, 2003, to terminate
on Dec. 31, 2006. This Contract shall automatically renew for an additional year if either of the following
occur: Kent finishes .625 overall in MAC competition or finishes in the top 2 in the East Division. This
renewal provision will continue to operate in future years in which these goals are met, up to a total contract
term of seven (7) years at any one time.

2. The initial salary shall be a total cash salary of $112,929.41, and a deferred salary of $10,490.71 totaling
$123,420.12. annually. Beginning in 2004, on or about June 1 of each year, the salary will be reviewed by
the Director of Intercollegiate Athletics. The Director shall recommend a salary to the President, consistent
with the guidelines established by the Board of Trustees for the particular fiscal year. If salary increases were
approved by the Board for the fiscal year as "across the board" or "cost of living" increases,'s salary shall
increase by not less than that amount, Increases for merit may be recommended at the discretion of the
Director, based upon Pees® performance, consistent with the Board guidelines. Any increases will be effective
on the same date as the fiscal year salary adjustments are effective for non-faculty University employees.

In addition to the salary listed above should the Football team achieve the following accomplishments, Pees
shall receive a bonus of the listed amount, subject to all appropriate deductions:

Division Champion - $5,000.
Conference Champion - $10,000.
Bowl Appearance - $12,000.
Accomplishing 15,000 average
Home Attendance - 5,000
3. A suitable automobile will be provided for Pees’ use consistent with the Athletic Department’s Memorandum

of Agreement regarding automobiles, which is incorporated herein by reference.

4. Pees shall have primary recruiting, hiring, and dismissal authority for all assistant qutball coaches subject
to the final approval of the Director of Intercollegiate Athletics and the President. In addition, Pees shall have

salary recommendation authority for all assistant football coaches, subject to the approval of the Director of
Intercolleginte Athletice, within the aggresate amount determinad hy the President. The prerogatives granted

uuuuuuuu FEN VLIS TONTIR L PRE SRV RS LTS A g 0y 101

t© Pees sha}! at all times be exercised consistent with University pohcv and procedure.

[h)

Pees shall not acerie vacation , but shall be granted 20 days paid leave per year upon the approval of the
Director of Intercollegiatc Athletics.

6 Tn addition 1 the duties of coaching football. Pees shall also have the following supplemental duties:

Page 1 of 4

KSU 000555



~J

« v

A Develop and participate in fund-raising opportunities which may benefit either football or the
Department of Intercollegiate Athletics in general.

B. Provide his talents for on-air performance and off-air production for radio and/or television programs
initiated by the Department of Intercollegiate Athletics. Pees agrees that he is ready and willing to
provide such talent for such programs and is receiving compensation hereunder for such talents, but

that nothing herein shall be construed as requiring Kent to undertake such programs, except in
Kent’s sole discretion.

C. Participate as requested by the Department of Intercollegiate Athletics in the design and

implementation of Marketing and Promotions initiatives relative to awareness and attendance at
football events.,

Subject to Pees continuing compliance with NCAA and University rules and regulations, if either party
terminates this Agreement prior to Dec, 31, 2002 or any renewal period thereof, except for cause as defined
in Rule 3342-09(D)(2) of the Administrative Code as contained in the University Policy Register, the
initiating party shall pay to the other an amount equal to the balance of the salary due for the remaining
amount of the term. In addition, Pees agrees that he will not seek potential job prospects nor accept a position
within the MAC nor will he seek job prospects with any other program during the term of this agreement. If,
however, he is sought for a job prospect outside of the MAC, Pees will not respond to such inquiries without
the permission of the Director of Intercollegiate Athletics, with such permission not to be unrcasonably
withheld. Upon receipt of a firm job offer from outside the MAC, Pees hereby grants the University the right
to match the salary offer from the perspective employer. If the salary offer is not matched by the University,
Pees shall relieved of the early termination costs outlined above. Otherwise, Pees or the prospective employer
shall pay these costs.

Notwithstanding any of the foregoing, and in addition to any early termination costs defined above, should
Pees accept other employment prior to the dates indicated below, he shall secure payment from such

employment entity or pay from his personal funds, to Kent State University liquidated damages in the
amount indicated:

i). December 31, 2004 = $250,000
ii). December 31, 2005 = $200,000
i), December 31, 2006 = $200,000

Such liquidated damages amount may be waived by mutual agreement between Pees and the Director of
Intercollegiate Athletics.

Pees shall have the right to use the game film of all university Football contests in connection with any
television show, sanctioned and approved by the Kent State University that Pees may be associated with, and
for lectures and clinics, so long as he is Head Football Coach.

Pees shali have (he right during each year of the iems of this Contract in whick he holds the pesition of Kent
State University's Head Football Coach to:

a, Conduct a Football Camp or School. Pees shali be entitled to use the name of Kent State University
m association with any kootbalii school of camp provided such camps ate conducicd i accurdancs
with Kent State University’s policies and procedures regarding facility rental, insurance, and

TSy

M
{ etnff noransncation
: Sl compensaluon.

or

Participation in television and radio broadeasts, inclnding commerciai advertisements 1 the
broadcast and pn'nr media; and produce. direct and/or appear in films; and parucipate in print

DERS
VELiUiTs \.u daii ku-uuo, uuu
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16.
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c. Conduct or appear in clinics of all types, both national and international; and

Negotiate and retain, as his sole property, all income derived from the endeavors specifically set forth herein,
or for any and all personal service endeavors, except to the extent that such endeavors are included in the
supplemental duties delineated above, in which case they may be conducted on University time.

These endeavors, items a. through d., shall be conducted on non-university time unless approved in advance
in writing by the Director of Intercollegiate Athletics, and create no obligation for Kent State University to
ensure Pees such opportunities.

Pees agrees to abide by all National Collegiate A thletic Association (hereinafter called "NCAA” rules,
regulations and requiremnents, inclusive of but in no way limited to the following:

a, As required by NCAA regulations, a coach may be suspended for a period of time, without pay, or
the coach's employment may be terminated if the coach is found to be involved in deliberate and
serious violations of NCAA regulations.

b. Pees shall, on an annual basis, report all athletic-related income from sources other then Kent State
University, including but not limited to, income from annuities, sports camps, housing benefits,
complimentary ticket sales, television and radio programs, endorsements or consukation Contracts
with athletic shoe, apparel or equipment manufacturers. Such reporting shall be through the
Director of Intercollegiate Athletics to the President. If Pees is found in violation of NCAA
regulations, he shall be subject to disciplinary or corrective action as set forth in the provisions of
the NCAA enforcement procedure.

Except for those terms contained herein to the contrary, all other conditions of this employment are contained
in and controlled by any and all University and Administrative Policies and Procedures, as published in the
University Repister, and as may be added to or amended during the period of employment consistent with
Kent State University's Constitution and Bylaws. '

Notwithstanding other provisions herein, Kent State University may discipline Pees up to and including
termination of employment without further obligation if Pees is found to have committed deliberate and
serious violations of Kent State University, Mid-American Conference, NCAA rules and regulations, or
committed the acts specified in rule 3342-6-09(D)(2) of the Ohio Administrative Code as contained in the
University Policy Register.

Compensation is payable at the completion of each month of service. If employment is terminated before the
end of the term, and such termination falls within the middle of any month, payment shall be prorated for the
time of actual service. No allowance shall be made for any incomplete month of employment, other than is
specified elsewhere in this Contract.

As earned, deferred salary will be contributed by Kent State University to the state retirement system for
Pees account, or, in the case an alternative retirement system is offered by Kent State University, elected by
Pees, and amenable to the deferred contribution, such deferred salary will be contributed by Kent State
University to such alternative system.

This Contract, including the payment of salary, is conditional upon and subject to the continuing avatiability
of funds and confirmation by the Board of Trustees of Kent State University.

This is the entire Contract between the parties and no other terms exist or shall be enforceable except as
agreed in writing, and executed by the parties hereto. This contract replaces the empioyment agreemeni

_____

oo > a LI RS SU Linern Awrmeee bl Hain M pemtrnnt & A L
TNESS WEHERLGT; the paitics alrots acyt exotuice tair Lontndt tha Anta firet cat farth ahnve
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Witness

Witness

Witness

Witness

DEAN PEES

KENT STATE UNIVERSITY

CAROL A. CARTWRIGHT, President

LAING KENNEDY, Director of Athletics
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Employment Contract
Between
JAMES P. CHRISTIAN
Head Men’s Basketball Coach
And
KENT STATE UNIVERSITY, Kent, Ohio

This Contract entered into this 1st day of April, 2006, by and between Kent State University, Kent,
Ohio and JAMES P. CHRISTIAN.

WHEREAS, Kent State University agrees that James P. Christian (hereinafier referred to as
"CHRISTIAN") shall be employed by Kent State University (hereinafter referred to as “UNIVERSITY™) as its Head
Men’s Basketball Coach; and

WHEREAS, the parties to this Contract desire to establish terms of employment not contained in the
standard university employment Contract,

NOW, THEREFORE, in consideration of the above, the parties agree as follows:

1. The term of this contract employing CHRISTIAN as the Head Men’s Basketball Coach shall be for a period of
seven (7) years and shall expire on March 31, 2013, However, the Contract will extend for one {1) additional
year upon the occurrence of one of the following milestones during a given fiscal year: NIT or NCAA
appearance; 20 win season; a team GPA greater than 2.80 AND attendance averages at least 3,500 per home
contest; or appearance in the MAC semi-final toumament game.

2. The salary shall be as follows: a base salary of $220,000 per year for coaching duties and a supplemental salary
0f $30,000 for supplemental duties hereinafier delineated, for a total annual salary of $250,000, with a deferred
salary equal to the employee contribution to the retirement system and the remainder to be paid as a cash salary.
Beginning in 2007, on or about June 1 of each year, the salary will be reviewed by the Director of

Intercollegiate Athletics. The Director shall recommend a salary to the President, consistent with the guidelines

established by the Board of Trustees for the particular fiscal year, but in no event shall the rate paid to

CHRISTIAN fall below the top 33% of the salaries paid to Mid-American Conference Head Men’s Basketball

Coaches. If salary increases were approved by the Board for the fiscal year as "across the board" or "cost of

living" increases, CHRISTIAN'S salary shall increase by not less than that amount. Increases for merit may be

recommended at the discretion of the Director, based upon CHRISTIAN'S performance, consistent with the

Board guidelines. Any increases will be effective on the same date as the fiscal year salary adjustments are

effective for non-faculty UNIVERSITY employees.

In addition to the salary listed above should the Men’s Basketball team participate in the NCAA tournament in a
given year, CHRISTIAN shall receive that year a bonus equal to 10% of his anoual salary for that year, minus
all regular payroll deductions, for coaching his team to qualify for such an appearance.

Additionally, should CHRISTIAN accomplish any of the following achievements, he shall receive, minus all
regular payroll deductions, the respective bonus amount indicated on or before May 1 of the year in which
cammed:

MAC Coach of the Year - $1,000

NCAA District Coach of the Year - $1,500

MAC Regular Season Overall Champion - 5% of salary; or

1f MAC East Division Champ only, 2.5%

Appearance 1n MAC Final 4 - 31,000

Appearance in MAC Final 2 - $2,000

MAC Tourmnament Champion - $1,000

First Round NCAA Toumament Win - 53.000
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" Second Round NCAA Tournament Win - $6,000

Third Round NCAA Tournament Win - $12,000

Fourth Round NCAA Tournament Win - $20,000

Final Round NCAA Tournament Win - To be determined by the University
NIT post-season appearance - 5% of salary

1*NIT Win - $1,000

2" NIT Win - $2,000

3" NIT Win - $4,000

4" NIT Win - $8,000

NIT Champion - $20,000

An overall team annual GPA of 2.80 - $1,000.

Annual home appearance attendance average of 3,500 - $1,500
20 Win Season - $1,000

A suitable automobile will be provided for CHRISTIAN’S use consistent with the Athletic Department’s
Memorandum of Agreement regarding automobiles, which is incorporated herein by reference.

CHRISTIAN shall have primary recruiting, hiring, and dismissal authority for all assistant men's basketball
coaches subject to the final approval of the Director of Intercollegiate Athletics and the President. In addition,
CHRISTIAN shall have salary recommendation authority for all assistant men’s basketball coaches, subject to
the approval of the Director of Intercollegiate Athletics, within the aggregate salary pool amount determined by
the President. The prerogatives granted to CHRISTIAN shall at all times be exercised consistent with
University policy and procedure.

CHRISTIAN shall not accrue vacation, but shall be granted 20 days paid leave per year upon the approval of
the Director of Intercollegiate Athletics.

In addition to the duties of coaching men’s basketball, CHRISTIAN shall also have the following supplemental
duties:

a. Develop and participate in fund raising opportunities which may benefit either Men's Basketball or the
Department of Intercollegiate Athletics in general.
b. Provide his talents for on-air performance and off-air production for radio and/or television programs

tnitiated by the Department of Intercollegiate Athletics. CHRISTIAN agrees that he is ready and
willing to provide such talent for such programs and is receiving compensation hereunder for such
talents, but that nothing herein shall be construed as requiring the UNIVERSITY to undertake such
programs, except in the UNIVERSITY’S sole discretion.

c. Participate as requested by the Department of Intercollegiate Athletics in the design and
implementation of marketing and promotions initiatives relative to awareness and attendance at
basketball events.

The salary stated for these supplemental duties are in consideration of CHRISTIAN being ready and willing to
perform these supplemental duties and will be paid together with his monthly base salary regardless of whether
or not he has had the opportunity to perform them.

CHRISTIAN recognizes that his promise to work for the UNIVERSITY for the entire term of this seven (7)
year Contract is of the essence of this Contract to the UNIVERSITY. CHRISTIAN also recognizes that the
UNIVERSITY is making a highly valuable invesunent in his continued employment by entering into this
Contract and its investment would be lost were he to resign or otherwise terminate his employment as with the
UNIVERSITY prior to the expiration of this Contract. Accordingly, CHRISTIAN agrees that in the eveni he
resigns or otherwise terminates his employment |, prior to the expiration of this Contract, and is employed or
performing services for a person or institution other than the UNIVERSITY, he will pay to the UNIVERSITY
as liqudated damages an amount equal to his base and supplemental salary, less amounts that wouid otherwise
ve deducted of withheld fTom his base and supplemental salary for employee coniributions o the retrenient

~ntarms mnitimiiad i thae aneniae Af canre far mAactiAan/o) tharan ) vamaninins an tha ""’Onr'—nnr
cystem. multiplied by the number of vears {or portion{s) thereof) remaining on the Contract,
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Subject to CHRISTIAN’S continuing compliance with NCAA and University rules and regulations, if
either party terminates this Agreement prior to March 31, 2013 except for cause as defined in Rule
3342-09(D)(2) of the Administrative Code as contained in the University Policy Register, the initiating
party shall pay to the other an amount equal to the balance of the salary due for the remaining amount
of the term.

In addition, CHRISTIAN agrees that he will not seek potential job prospects nor accept a position
within the Mid-American Conference nor will he seek job prospects with any other program during the
term of this agreement.

If, however, he is sought for a job prospect outside of the Mid-American Conference, CHRISTIAN
will not respond to such inquiries without the permission of the Director of Intercollegiate Athletics,
with such permission not to be unreasonably withheld. Itis understood that denying such requests for
permission after May | of any given year, except in extraordinary circumstances about which
CHRISTIAN will advise the Director of Intercollegiate Athletics, shall not be deemed unreasonable.
Nor shall it be deemed unreasonable to deny permission at any time prior to April 1, 2007.

Upon receipt of a firm job offer from outside the Mid-American Conference, CHRISTIAN hereby
grants the UNIVERSITY the right to match the salary offer from the perspective employer.

1 If the salary offer is not matched by the UNIVERSITY, CHRISTIAN shall be relieved of
the early termination costs outlined in paragraph 7a.

i, Otherwise, CHRISTIAN or the prospective employer shall pay these costs.

Notwithstanding any of the foregoing, and in addition to any early termination costs defined above,
should CHRISTIAN accept other employment prior to March 31, 2013, he shall secure payment from
such employment entity or pay from his personal funds, to the UNIVERSITY liquidated damages an
amount equal to one year’s base plus supplemental salary.

However, in a circumstance when other employment has been accepted AND communicated to the
Director of Intercollegiate Athletics prior to April 15 of any given year, the liquidated damages shall
be determined as follows:

2007: $250,000 plus an amount equal to any increase in base and supplemental salary over $250,000
2008: $200,000 plus an amount equal to any increase in base and supplemental salary over $250,000
2009: $150,000 plus an amount equal to any increase in base and supplemental salary over $250,000
2010 and beyond: $100,000 plus an amount equal to any increase in base and supplemental salary over
$250,000

Such liquidated damages amount may be waived by mutual agreement between CHRISTIAN and the
Director of Intercollegiate Athletics. However, notwithstanding these liquidated damages, at anytime
during his employment with the UNIVERSITY should CHRISTIAN agree to accept a non-coaching
position at any entity within a one hundred fifty mile radius of the home residence of his minor
daughter, all liquidated damages are hereby waived and no monies will be owed by CHRISTIAN to
the UNIVERSITY.

Permission pursuant to paragraph 7¢ above shall be conditioned upon the requestor agreeing, prior o
the granting of such permission, te pay such liquidated damages fo the UNIVERSITY sheuld
CHRISTIAN accept a position witii the requestor.

Notwithstanding the foregoing, should CHRISTIAN continue his employment at the UNIVERSITY

without acceptance of an offer of employment or an announcernent of his accepting an offer of
empioyment through May 1, 2008, CHRIST1AIN snali receive an addinonal bonus o1 356,000,
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" h. Notwithstanding the foregoing, should CHRISTIAN continue his employment at the UNIVERSITY

without acceptance of an offer of employment or an announcement of his accepting an offer of
employment through May 1, 2010, CHRISTIAN shall receive an additional bonus of $30,000.

CHRISTIAN shall have the right to use the game film of all university Men’s Basketball contests in connection
with any television show, sanctioned and approved by the UNIVERSITY that CHRISTIAN may be associated
with, and for lectures and clinics, so long as he is the Head Men’s Basketball Coach.

CHRISTIAN shall have the right during each year of the term of this Contract in which he holds the position of
the UNIVERSITY’S Head Men's Basketball Coach to:

a. Conduct a Men's Basketball Camp or School. CHRISTIAN shali be entitled to use the name of the
UNIVERSITY in association with any Men’s Basketball school or camp provided such camps are
conducted in accordance with the UNIVERSITY"S Sport Camp policies.

b. Participation in television and radio broadcasts, including commercial advertisements in the broadcast
and print media; and produce, direct and/or appear in films; and participate in print ventures of all
kinds; and

c. Conduct or appear in clinics of all types, both national and international; and

d. Negotiate and retain, as his sole property, all income derived from the endeavors specifically set forth

herein, or for any and all personal service endeavors, except to the extent that such endeavors are
included in the supplemental duties delineated above, in which case they may be conducted on
UNIVERSITY time.

These endeavors, items a. through d., shall be conducted on non-university time unless approved in advance in
writing by the Director of Intercollegiate Athletics, and create no obligation for the UNIVERSITY to ensure
CHRISTIAN such opportunities.

CHRISTIAN agrees to abide by all National Collegiate Athletic Association (hereinafter called "NCAA")
rules, regulations and reguirements, inclusive of but in no way limited to the following:

a. As required by NCAA regulations, a coach may be suspended for a period of time, without pay, or the
coach's employment may be terminated if the coach is found to be involved in deliberate and serious
violations of NCAA regulations.

b. CHRISTIAN shall, on an anaual basis, report all athletic-related income from sources other than the
UNIVERSITY, including but not limited to, income from annuities, sports camps, housing benefits,
complimentary ticket sales, television and radio programs, endorsements or consultation Contracts
with athletic shoe, apparel or equipment manufacturers. Such reporting shall be through the Director
of Intercollegiate Athletics to the President. If CHRISTIAN is found in violation of NCAA
regulations, he shall be subject to disciplinary or corrective action as set forth in the provisions of the
NCAA enforcement procedure.

Except for those terms contained herein to the contrary, all other conditions of this employment are contained in
and controlled by any and all University and Administrative Policies and Procedures, as published in the
University Policy Regisier, and as may be added to or amended during the period of employment consistent
with the UNIVERSITY’S Constitution and Bylaws.

Notwithstanding other provisions herein, the UNIVERSITY may discipline CHRISTTAN up to and including
termination of employment without further obligation if CHRISTIAN is found to have committed deliberate
and senous violations of the UNIVERSITY, Mid-American Conference, NCAA ruies and regulatsons, or
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13. Compensation is payable at the completion of each month of service. If employment is terminated before the
end of the term, and such termination falls within the middle of any month, payment shall be prorated for the
time of actual service. No allowance shall be made for any incomplete month of employment, other than terms
specified elsewhere in this Contract.

14. As earned, deferred salary will be contributed by the UNIVERSITY to the state retirement system or a state
approved alternative retirement system for CHRISTIAN’S account.

15. It is understood and agreed that this Contract is for CHRISTIAN’S assignment and performance as the Head
Men's Basketball Coach. While the supplemental duties contained in paragraph 6 may be amended from time to
time by mutuval agreement, reassignment to any other position at the UNIVERSITY which does not include the
title and functions of a Division I head men’s basketball coach shall be a breach of this Contract by the
UNIVERSITY the same as if CHRISTIAN were terminated without cause.

16. This Contract, including the payment of salary, is conditional upon and subject to the continuing availability of
funds and confirmation by the Board of Trustees of the UNIVERSITY.

17. ‘This is the entire Contract between the parties and no other terms exist or shall be enforceable except as agreed

in writing, and executed by the parties hereto.

IN WITNESS WHEREOF, the parties hereto have executed this Contract the date first set forth above

WES P. CHRISTIAN

KENT STATE UNIVERSITY

bt LIt

CAROL A. CARTWRI President

-

Loy &

LAING K%NEDY, Director of Athleti

Ve do £ N\ e doe

Witness
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Employment Contract o
Between ‘
STAN HEATH
Head Men’s BASKETBALL COACH
And
KENT STATE UNIVERSITY, Kent, Ohio

This Contract eatered into this, 19% day of April, 2001, by and between Kent State University, and
STAN HEATH.

WHEREAS, Keat State University agrees that STAN HEATH (bereinafler referred to as "HEATH™)
shall be employed by Kent State University s its Head Men's Basketball Coach; and

WHEREAS, the parties to this Conwract desire to establish terms of employment not contained in the
standard university employment Cartract,

NOW, THEREFORE, in constderation of the above, the parties agree as foilows:

1. The term of this Contract shall be for a period of five (§) yesrs, to terminate on June 30, 2006. This Contract shall
automatically renew for an additional year if either of the following occur: Kent finishes .600 overall in MAC
competition or finishes either in the top four of the Conference overall or in the top twa m the East Division, if
applicable. This renewal provision will continue to operate in future years in which these goals are met, up to 2 total
contract term of seven (7) years at any one time.

2. The salary shall be as follows: & base salary of $ 90,000 per year for coaching duties and & supplemental salary of
$30,000 for supplemental dities hereinafter delineated, for a total cash salary of $109,800, and a deferred selary of
$10,200, totaling $120,006 annually. Beginning in 2002, on or about June 1 of each year, the salary will be
reviewed by the Director of Intercollegiate Athletics. The Director shall recommend z salary to the President,
consist=nt with the guidelines established by the Board of Trustees for the particular fiscal year, but in no event
shall the rate paid to HEATH fall below the top 33% of the salaries paid to MAC Head Men’s Baskethall Coaches.
For fiscal year 02-03, HEATH’S incresse shall not be less than $5,000 and for fiscal year 05-04, HEATH’S
increase shall not be less than $5,000. If salery increases were approved by the Board for the fiscal year as "across
the board” ar "cost of living” increases, HEATH'S salary shall increase by not less than that amount. Increases for
merit may be recommended at the discretion of the Directar, based upon HEATH’S performance, consistent with
the Board Buidelines. Any increases will be effective on the same date as the fiscal year salary adjustments are
effective for non-faculty University employees.

In addition to the salary listed above should the Men's Basketball team participate in the NCAA toumnament in: a
given year, HEATH shall receive that year a bonns equsl to 10% of his annual salary for that year, minus all
reguler payroll deductions, for coaching his team to qualify for such en appesrance.

Additionajly, should HEATH sccompfish any of the following achievernents, he shall receive, minus 2l regular
payroll deductions, the respective bonus amount indicated:
MAC Coach of the Year -~ $1,000

NCAA District Coach of the Year - $1,500

MAC Regular Season Overall Champion - 5% of salary; or
If MAC East Division Champ only, 2.5%

Appearance in MAC Final 4 - $1,000

Appearance in MAC Finel 2 - $2,000

MAC Tournament Champion - §1,000

First Round NCAA Tournament Win - $2,000

Second Round NCAA Tournament Win - $4,000
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Fourth Round NCAA Tournament Win - $16,000

Final Round NCAA Toumnament Win - To be determined by the Unjversity
NIT post-season appesrance - 5% of salary

I"NIT Win-$ 1,000

2™ NIT Win - $2,000

3" NIT Win - $4,000

4™ NIT Win - $8,000

NIT Champian - $20,000

An overall team anmuai GPA. of 2.50 - $1,000.

Annual bome appearance attendance average of 3,500 - $1,500
20 Win Sesson - $1,000

A sujtable automobile will be provided for HEATH?S use consistent with the Athletic Department's Merorandum
of Agre=ment regarding automobile’s, which is incorporated herein by reference.

HEATH shall have primary recruiting, hiring, and dismissal authority for all assistant Men's Basketball coaches
subject to the final approval of the Director of Intercollegiate Athletics and the President. In addition, HEATH
shall have salary recommendation authority for all assistant Men's Basketball coaches, subject to the approval of
the Director of Intercollegiate Athletics, within the aggregate salary pool amourt determined by the President. The
prerogulives granted to HEATH shall at 2]l times be exercised consistent with University policy and procedure.

HEATH shall not accrue vacation, but shall be granted 20 days paid leave per yeer upon the approval of the
Director of Intercollegiate Athletics.

In addition to the duties of coaching men's basketball, HEATH shall also have the following supplemental duties;,

A Develop and participate in fund raising opportunities which may benefit either men's basketball or the
Department of Intercollegiate Athletics in general. :

B. Provide his taients for on-air pexformance and off-air production: for redio and/or television pragrams
initiated by the Department of Intercollegiate Athletics. HEATH agrees that he is ready and willing to
provide such talent for such programs and is receiving campensation hereunder for such talents, but that
nothing herein shall be construed as requiring Kent to undertake such programs, except in Kent's sole
discretion.

C Participate as requested by the Department of Intercollegiate Athietics in the design and implementation
of Marketing and Promotions initiatives relative to awareness and attendance at basketbell events.

The salary stated for these supplemental duties are in consideration of HIEATH being ready and willing to perform
these supplemental duties and will be paid together with his monthly base sslary regardiess of whether or not he has
had the opportunity 1o perfonn them.

HEATH recognizes that his promise to wark for the University for the entire term of this five (5) year
Contract is of the essence of this Contract to the University. HEATH also recognizes that the University is
msking a highly valuable investment in his continued employment by entering into this Contract and its
investment would be lost were he to resign or otherwise terminate his employment as Head Men’s Basketball
Coach with the University prior to the expiration of this Contract. Accordingly, HEATH agrees that in the
event he resigns or otherwise terminates his employment as Head Men’s Basketball Cozch, priar to the
expiration of this Contract, and is emploved or perfarming services far 2 person or instittion other then the
University, he will pay to the University as liquidated damages an amount equal to his Base and
Supplementa! Salary, less amounts that would otherwise be deducted or withheld from his Base and
Supplemental Salary for income and PERS purposes, multiplied by the number of years (or portion(s) thereaf)
remaining on the Contract. '

A). Subject .o HEATH?S continuing compliance with NCAA and University rules and regulations, ifeither
party terminates this Agreement prior to April 1, 2006 except for cause as defined in Rufe 3342-09(D)(2)
of the Administrative Code as contained in the Undversity Policy Register, the initisting party shell pay to
the other an amount equal to the balance of the salary due for the remaining amount of the term.
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In addition, HEATH agrees that he will not seek potential job prospects aar acoept 8 position within the

MAC nor will he seek job prospects with any other program during the term of this agreement.

K, however, he is sought for & job prospect outside of the MAC, HEATH will not respond to such
inquiries without the permission of the Director of Intercallegiate Athletics, with such permission not to
be unreasonably withheld. It is understood that denying such requests for pemussion after June 1 of any
given year, except in extreardinary circumstances abaut which HEATH will advise the Director of
Intercollegiate Athletics, shall not be deemed unreasoneble.

Upon receipt of 2 firm job offer from outside the MAC, HEATH hereby grants the University the right to
match the salary offer from the perspective employer.

1. If the salary offer is not matched by the University, HEATH shall be relieved of the early
termination costs outlined above in paragraph 7A.

if). Ctherwise, HEATH or the prospective employer shall pay these costs.
Notiwithstanding any of the foregoing, and in addition to any early termination costs defined above, should
HEATH sccept ather employment prior to the dates indicated below, he shall secure payment from sech
employment entity or pay from his personal funds, to Kent State University liquidated damages in the
amount indicated: -

). April 1, 2002 = §250,000

). April 1, 2003 = $200,000

i). April 1, 2004 = $150,000

). April 1, 2005 = $100,000

v).  April 1,2006 = $50,000

Such liquidated damages amount may be waived by mutual agreement between HEATH and the Director
of Intercollegiate Athletics.

Notwithstanding the foregoing, should HEATH complete the 04 — 05 season, including post-season
tournament play at the University without entertaining an employment offer nor an ennouncersient of his
‘accepting employment at arty other entity, HEATH shail receive & bonus of $20,000.

HEATH shall have the right to use the gamé film of ell university Men's Basketball contests in connection with any
television show, sanctioned and approved by the Kent State University that HEATH may be associated with, and
for lectures and clinics, so lang 2s he is Head Men's Basketball Coach

HEATH shall have the right during each year of the term of this Contract in which he holds the position of Kent
State University's Head Men's Basketball Coach to:

a.

Conduct 2 Men's Basketball Camp cr School. HEATH shall be entitled to use the name of Kent State
University in association with any Men's Basketball school or camp provided such camps are conducted
in accordance with Kent State University's Sport Camp policies.

Participatian in television and radio broadeasts, inciuding commersial advertisements in the broadcast and
print medis, and produce, direct andfor appear in films; and participate in primt vennires of ali kinds; and

Conduct or appear in clinies of all types, both national and intnmaﬁonai‘. and
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d. - Negotiate and retain, as his sole property, all income derived from the endeavors specifically set forth

herein, or for any and all personal service endeavars, except to the extent that such endeavors areinchaded ™~ |

in the supplemental duties delineated above, in which case they may be comducted on Unjversity time.

These endeavors, items a. through d., shall be conducted on non-university tirue unless approved in advance in
writing by the Director of Intercollegiate Athletics, and create no obligation for Kent State University to ensure
HEATH such opportunities.

HEATH agrees t5 abide by all National Collegiate Athletic Association (hereinafter called "NCAA" rules,
regulations and requirements, inclusive of but in no way limited to the following:

a As vequired by NCAA regulations, & coach may be suspended for a period of time, without pay, or the
coach's employment may be terminated if the coach is found to be involved in deliberate and serious
violations of NCAA regulations.

b. HEATH shall, on an annnal basis, report all athletic-related income from sources other then Kent State
University, mcluding but not limited to, income from annuities, sports camps, housing benefits,
complimentary ticket sales, television and radio programs, endorsements or consultation Contracts with
athletic shoe, appere] ar equipment menufacturers. Such reporting shall be through the Director of
Intercoliegiate Athletics to the President. I FEATH is found in violation of NCAA regulations, he shail
be subject to disciplinary or corrective action as set forth in the provisions of the NCAA enforcement
procedure.

Except for those terms contained herein to the cantrary, ail other conditions of this employment are contained in and
controlled by any and all University and Administrative Policies and Procedures, as published in the Unjversity
Register, and as may be added to or emended during the period of employment consistert with Kent State
University's Constitition and Bylaws.

Notwithstanding other provisions hezein, Kent State University may discipline HEATH up to end including
termination of employment without further obligation if HEATH is found to have committed deliberate and
serious violations of Kent State University, Mid-American Confexence, NCAA rules and reguiations, or
committed the acts specified in rule 3342-6-09(D)(2) of the Ohio Administrative Code as captained in the
University Policy Register.

Compensation is payable at the completion of each month of service, If employment is texminated before the end of
the termpand such termination falls within the middie of any month, payment shall be procated for the tinte of actuat
service. No allowance shall be made for eny incomplete month of employment, other then is specified elsewherein
this Contract

As camed, deferred salary will be contributed by Kent State University to the state retirement system or 2 state
epproved alternative retirement system for HEATH?S account.

It is understood and sgreed that this Contract is for HEATH'S assignment and performance as Head Men's
Basketball Coach. While the supplementat duties contained in paregraph 6 may be amended from time to time by
mutual agreement, reassignment to any other position at Kent State University which does mclude the title and
functions of & Division ! head men‘s basketball coach shall be a breach of this Contract by Kent State University
the same as if HEATH were tenninated without cause.

This Cortract, including the payment of salary, is conditional upon and subject to the continuing availability of
funds and confirmation by the Board of Trustees of Kent State University.

This is the entire Contract between the parties and no other terms exist ar shall be enforceable except as agreed in
writing, and executed by the parties hereto.
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IN WITNESS WHERKEOF, the partics hereto have executed this Contract the dats first sét forth above

STAN HEATH
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Employment Contract
Between
BRICE R. BIGGIN
HEAD WOMEN’S GYMNASTICS COACH
And
KENT STATE UNIVERSITY, Kent, Ohie

This Contract entered into this 1* day of October 2009, by and between Kent State University, and
Brice R. Biggin.

WHEREAS, Kent State University agrees that Brice R. Biggin (hereinafter referred to as " Biggin”
shall be employed by Kent State University as its HEAD WOMEN’S GYMNASTICS COACH; and

WHEREAS, the parties to this Contract desire to cstablish (erms of employment not contained in the
standard university emplovment Contract,

NOW, THEREFORE, in consideration of the above, the parties agree as follows:

1. The term of this contract shall be for three (3) years, terminating on June 30, 2012.

2. The salary shall be a total of $64,480, with a deferred salary equal to the employee contribution to the state
retirement system or a state-approved alternative retirement system and the remainder to be paid as a cash salary.
Thereafter, beginning in 2009, on or about August 1 of each year, the salary will be reviewed by the Direcior of
Intercollegiate Athletics. The Director shall recommend a salary to the President, consistent with the guidelines
established by the Board of Trustees for the particular fiscal year. If salary increases were approved by the Board
for the fiscal year as "across the board" or "cost of living" increases, Biggin’s salary shall increase by not less
than that amount. Increases for merit may be recommended at the discretion of the Director, based upon
Biggin’s performance, consistent with the Board guidelines. Any increases will be effective on the same date as
the fiscal year salary adjustments are effective for non-faculty University employees.

3. Additionally, should Biggin accomplish any of the following achievements, he shall receive, minus all regular
payroll deductions, the respective bonus amount indicated:

MAC Regular Season Champion $ 500
MAC Coach of the Year $1,000
MAC Toumament Champ $1,000
Advance team to Regionals $ 500
NCAA One or more Athletes to

NCAA Championship $ 500

Finish in Top 10 at NCAA Championship  $2,000
Finish in Top 5 at NCAA Championship  $5,000

Annual Team GPA of 3.0 & above $ 500
APR (Academic Progress Rate of 1000) $ 500
GSR (Graduate Success Rate) 80% $ 500
4. A suitable automobile will be provided for Biggin’s use consistent with the Athletic Department’s Memorandom of

Agreement regarding automobiles, which is incorporated herein by reference.

Biggin shall have primary recruiting, hiring, and dismissal authority for all coaching staff within the WOMEN'S
GYMNASTICS nrovram suhiect to the final annroval nf the Director afintercollegiate Athletice and the Prasident
In addition, Biggin shall have salary recommendation authority for all coaching staff within the WOMEN’S
GYMNASTICS program, suhject to the approval of the Director of Intercollegiate Athletics within the aggregate

amount determined by rhe President ) he preragatives granted ro Biggin chall at all times be exercised consisrent

[¥]]
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Biggin shall not accrue vacation in accordance with normal University policy, but shall be granted 20 days paid
vacation leave upon approval of direct supervisor and the Director of Intercollegiate Athletics.

Subject to Biggin’s continuing compliance with NCAA and University rules and regulations, if either party
terminates this Agreement prior to June 30, 2012, except if such termination is initiated by the University for cause
as defined in Rule 3342-6-05(D) (2) of the Administrative Code as contained in the University Policy Register, the
Initiating party shall pay to the other as the cost of early termination the amount indicated below. Biggin agrees
that he will not seek potential job prospects nor accept a position within the MAC nor will he seek job prospects
with any other program during the term of this agreement. If, however, he is sought for a job prospect outside of
the MAC, Biggin will not respond to such inquiries without the permission of the Director of Intercollegiate
Athletics, with such permission not to be unreasonably withheld.

A Early termination costs:
Prior to June 30, 2010 - 100% of the annual base salary
Prior to June 30, 2011 - 75% of the annua! base salary
Prior to June 30, 2012 - 50% of the annual base salary
Prior to the end of the
2012 season - 25% of the annual base salary

Biggin shall have the right to use the game film of all University WOMEN’S GYMNASTICS contests in
connection with any television show, sanctioned and approved by the Kent State University that Biggin may be
associated with, and for lectures and clinics, so long as he is the HEAD WOMEN’S GYMNASTICS COACH.

Biggin shall have the right during each year of the term of this Contract in which he holds the position of Kent
State University's HEAD WOMEN’S GYMNASTICS COACH to:

a. Conducta WOMEN’S GYMNASTICS camp and/or clinic. Biggin shall be entitled to use the name of
Kent State University in association with any WOMEN’S GYMNASTICS camp and/or clinic
provided such camp/clinic are conducted in accordance with Kent State University's and Kent State
Athletic policies and procedures regarding conducting a camp/clinic, facility charges, insurance, and
additiona! staff compensation.

b. Participation in television and radio broadcasts, including commercial advertisements in the broadcast
and print media; and produce, direct and/or appear in films; and participate in print ventures of all
kinds; and

c. Conduct or appear in camps/clinics of all fypes, both national and international; and

d. Negotiate and retain, as Biggin’s sole property, all net income derived from the endeavors specifically

set forth herein, or for any and all personal service endeavors. Net campy/clinic proceeds will be paid
as directed by Biggin. Net camp/clinic proceeds as defined as gross receipts minus all expenses,
including facility charges, insurance and additional staff compensation.

These endeavors, items 8a. through 8d., shall be conducted on non-university time unless approved in advance in
writing by the Director of Intercollegiate Athletics, and create no obligation for Kent State University to ensure
Biggin of such opportuniries.

Biggin agrees to abide by all National Collegiate Athletic Association (hereinafter calied "NCAA" rules,
regulations and requirements), inclusive of but in no way limited to the following:

a. As required by NCAA regulations, a coach may he suspended for a period of time, without pay, or the
coach’s empiovment may be terminated if the coach is found to be invoived in deiiberate and serious

S S R ok W T I | SRR
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b. Biggin shall, on an annual basis, report all athletic-related income from sources other than Kent State
University, including but not limited to, income from annuities, sports camps, housing benefits,
complimentary ticket sales, television and radio programs, endorsements or consultation Contracts with
athletic shoe, apparel or equipment manufacturers. Such reporting shall be through the Director of
Intercollegiate Athletics to the President. If Biggin is found in violation of NCAA regulations, he
shall be subject to disciplinary or corrective action as set forth in the provisions of the NCAA
enforcement procedure.

Except for those terms contained herein to the contrary, all other conditions of this employment are contained in
and controlled by any and all University and Administrative Policies and Procedures, as published in the University
Policy Register, and as may be added to or amended during the period of employment consistent with Kent State
University's Constitution and Bylaws.

Notwithstanding other provisions herein, Kent State University may discipline Biggin up to and including
termination of employment without further obligation if Biggin is found to have committed deliberate and serious
violations of Kent State University policies, Athletic Department policies and procedures, Mid-American
Conference policies, NCAA rules and regulations, or committed the acts specified in rule 3342-6-05(D) (2) of the
Ohio Administrative Code as contained in the University Policy Register.

Compensation is payable at the completion of each month of service. 1f employment is terminated before the end
of the term, and such termination falls within the middle of any month, payment shall be prorated for the time of
actual service. No allowance shall be made for any incomplete month of employment, other than is specified
elsewhere in this Contract.

As earned, deferred salary will be contributed by Kent State University to the retirement system for Biggin’s
account.

This Contract, including the payment of salary, is conditional upon and subject to the continuing availability of
funds and confirmation by the Board of Trustees of Kent State University. In this context, availability of funds
refers to the overall funding of Kent State University.

This is the entire Contract between the parties and no other terms exist or shall be enforceable except as agreed in
writing, and executed by the parties hereto. The terms of this Agreement may be amended upon the mutual
agreement of the parties and a renegotiation may be requested by either party to which the other party may not
unreasonably deny such request.

IN WITNESS WHEREOF, the parties hereto have executed this Contract the date first set forth above.

A -~

Witness BRICE R. BIGGIN 5 5

.
£ R
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Witness K} LESTHRAAEFTON, Pfesident

) / .
G - D p < [ IA// /
Witnesk ) LAING KENYEDY, Direcior of Athiefis
Ly /_I
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Employment Contract
Between

And
KENT STATE UNIVERSITY, Kent, Ohio

This Contract entered into this 8" day of September 2008, by and between Kent State University, and
Kathleen S. Schanne.

- WHEREAS, Kent State University agrees that Kathleen S. Schanne (hereinafter referred to as
"Schanne") shall be employed by Kent State University as its HEAD FIELD HOCKEY COACH; and

WHEREAS, the parties to this Contract desire to establish terms of employment not contained in the
standard university employment Contract,

NOW, THEREFORE, in consideration of the above, the parties agree as follows:

1. The term of this contract shall be for four (4) years, terminating on June 30. 2012.
2. The salary shall be a total of 360,000, with a deférred salary equal to the employee contribution to the state

retirement system or a state-approved alternative retirement system and the remainder to be paid as a cash salary
beginning September 1, 2008. Thereafter, beginning in 2009, on or about August 1 of each year, the salary will
be reviewed by the Director of Intercollegiate Athletics. The Director shall recommend a selary to the President,
consistent with the guidelines established by the Board of Trustees for the particular fiscal year. If salary
increases were approved by the Board for the fiscal year as "across the board" or “cost of living” increases,
Schanne’s salary shall increase by not less than that amount. Increases for merit may be recommended at the
discretion of the Director, based upon Schanne’s performance, consistent with the Board guidelines. Any
increases will be effective on the same date as the fiscal year salary adjustments are effective for non-faculty
University employees.

3. Additionally, should Schanne accomplish any of the following achievements, she shall receive, minus all regular
payroll deductions, the respective bonus amount indicated:

MAC Regular Season Champion $1,000 -
MAC Coach of the Year $1,000—
MAC Tournament Champ $1,500«
NCAA Play-in Game $ 500
NCAA Tournament Win $1,500/game
NCAA Regional Coach of the Year $1,000
Annual Team GPA of 3.0 & above "$ 500
4. A suitable automobile will be provided for Schanne’s use consistent with the Athletic Department’s Memorandum

of Agreement regarding automobiles, which is incotporated herein by reference.

Schanne ghall have primary recruiting, hiring, and dismissal autherity for all coaching staff within the ficld hockey
program subject to the final approval of the Director of Intercollegiate Athletics and the President. In addition, <
Schanne shalil have salary recommendation authority for all coaching staff within the field hockey program, subject

to the approval of the Director of Intercollegiate Athletics, within the aggregate amount determmﬂd by the
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Subject to Schanne’s continuing compliance with NCAA and University rules and regulations, if either party
terminates this Agreement prior to June 30, 2012, except if such termination is initiated by the University for cause
as defined in Rule 3342-6-05(D) (2) of the Administrative Code as contained in the University Policy Register, the
initiating party shall pay to the other as the cost of early termination the amount indicated below. Schanne agrees
that she will not seek potential job prospects nor accept a position within the MAC nor will she seek job prospects
with any other program during the term of this agreement. If, however, she is sought for a job prospect outside of
the MAC, Schanne will not respond to such inquiries without the permission of the Director of Intercollegiate
Athletics, with such permission not to be unreasonably withheld.

A. Early termination costs:
Prior to June 30, 2009 - 100% of the annual base salary
Prior to June 30, 2010 - 75% of the annual base salary
Prior to June 30, 2011 - 50% of the annual base salary
Prior to the end of the
2012 season - 25% of the annual base salary

Schanne shall have the right to use the game film of all University Field hockey contests in connection with any
television show, sanctioned and approved by the Kent State University that Schanne may be associated with, and
for Jectures and clinics, so long as she is the HEAD FIELD HOCKEY COACH.

Schanne shall have the right during each year of the term of this Contract in which she holds the position of Kent
State University's HEAD FIELD HOCKEY COACH to:

a. Conduct a field bockey camp and/or clinic. Schanne shall be entitled to use the name of Kent State
" University in association with any field hockey camp and/or clinic provided such camp/clinic are
conducted in accordance with Kent State University's and Kent State Athletic policies and
procedures regarding conducting a camp/clinic, facility charges, insurance, and additional staff

compensation.

b. Participation in television and radio broadcasts, including commercial advertisements in the broadcast
and print media; and produce, direct and/or appear in films; and participate in print ventures of all
kinds; and

c. Conduct or appear in camps/clinics of all types, both national and international; and

d. Negotiate and retain, as Schanne’s sole property, all net income derived from the endeavors

specifically set forth herein, or for any and all personal service endeavors. Net camp/clinic proceeds
will be paid as directed by Schanne. Net camp/clinic proceeds as defined as gross receipts minus all
expenses, including facility charges, insurance and additional staff compensation.

7 . .
These endeavors, items 8a. through}d., shall be conducted on non-university time unless approved in advance in
writing by the Director of Intercollegiate Athletics, and create no obligation for Kent State University to ensure
Schanne of such opportuntties.

Schanne agrees to abide by al! Nationa! Collegiate Athletic Association (hereinafter cafted "NCAA" rules,
regulations and requirements), inciusive of but in no way iimiied w0 the foliowing:

a. As required by NCAA regulations, a coach may be suspended for a period of time, without pay, or the
woadil's ciupiuyinent may be teunuaied i e cuack: is fuunud o be inveived i deliboiaic aid 56Ti0Us
vialations of NCAA regulations

Q
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athletic shoe, apparel or equipment manufacturers. Such reporting shall be through the Director of
Intercollegiate Athletics to the President. If Schanne is found in violation of NCAA regulations, she
shall be subject to disciplinary or corrective action as set forth in the provisions of the NCAA
enforcement procedure.

11.  Except for those terms contained herein to the contrary, all other conditions of this employment are contained in
and controlled by anry and all University and Administrative Policies and Procedures, as published in the University
Policy Register, and as may be added to or amended during the period of employment consistent with Kent State
University's Constitution and Bylaws.

12.  Notwithstanding other provisions herein, Kent State University may discipline Schanne up io and including
tennination of employment without further obligation if Schanne is found to have committed deliberate and
serious violations of Kent State University policies, Athletic Department policies and procedures, Mid-American
Conference policies, NCAA rules and regulations, or committed the acts specified in rule 3342-6-05(D) (2) of the
Ohio Administrative Code as contained in the University Policy Register.

13.  Compensation is payable at the completion of each month of service. If employment is terminated before the end
of the term, and such termination falls within the middle of any month, payment shall be prorated for the time of
actua] service. No allowance shall be made for any incomplete month of employment, other than is specified
elsewhere in this Contract.

14.  As earncd, deferred salary will be contributed by Kent State Umvcrsnty to the retirement system for Schanne’s
account.

15.  This Contract, including the payment of salary, is conditional upon and subject to the continuing availability of
funds and confirmation by the Board of Trustees of Kent State University. In this context, availability of funds
refers to the overall funding of Kent State University.

16.  This is the entire Contract between the parties and no other terms exist or shall be enforceable except as agreed in
writing, and executed by the parties hereto. The terms of this Agreement may be amended upon the mutual
agreement of the parties and a renegotiation may be requested by either party to which the other party may not
unreasonably deny such request.

IN WITNESS WHEREOF, the parties hereto have executed this Contract the date first set forth above.

Lot Loz Kol b fbirrt

KATHLEEN S. SCHANNE

Witness

KENT STAPE UNIVE

Voo b X Vacke

Witness LESTER A IEF’MV resxde'x*
Witniess LAING hE@EDY Director of Athy{ics
Page 3 of 3
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Employment Contract
Between
JAMES A ANDRASSY
HEAD WRESTLING COACH
And
KENT STATE UNIVERSITY, Kent, Ohio

This Contract entered into this 1™ day of September 2009, by and between Kent State University, and

James A. Andrassy.

WHEREAS, Kent State University agrees that James A. Andrassy (hereinafter referred to as "

Andrassy") shzll be employed by Kent State University as its HEAD WRESTLING COACH; and

WHEREAS, the parties to this Contract desire to establish terms of employment not contained in the

standard university emplovment Coniract,

t9

NOW, THEREFORE, in consideration of the above, the parties agree as follows:

The term of this contract shall be for three (3) years, terminating on June 30, 2012.

The salary shall be a total of $57,000, with 2 deferred salary equal to the employee contribution to the state
retirernent system or a state-approved alternative retirement system and the remainder to be paid as a cash salary
beginning September 1, 2009. Thereafter, beginning in 2009, on. or about September 1 of each year, the salary
will be reviewed by the Director of Intercollegiate Athletics. If salary increases were approved by the Board for
the fiscal year as "across the board" or "cost of living" increases, Andrassy's salary shall increase by not less
than that amount. Increases for merit may be recommended at the discretion of the Director, based upon
Andrassy’s performance, consistent with the Board guidelines. Any increases will be effective on the same date
as the fiscal year salary adjustments are effective for non-faculty University employees. In addition , for each of

the next 3 years, beginning on September 1, 2009, Andressy shall receive a retention payment of $5,000 added
to his base salary.

Additionally, should Andrassy accomplish any of the following achievements, be shall receive, minus all regular
payroll deductions, the respective bonus amount indicated:

MAC Regular Season Champion $ 500
MAC Coach of the Year $1,000
MAC Tournament Champ $1,000
NCAA One or more Athletes to

NCAA Championship $ 500

Finish in Top 10 at NCAA Champiopship  $2,000
Finish in Top 5 at NCAA Championship  $5,000

Ammual Team GPA of 3.0 & above $ 500
APR (Academic Progress Rate of 1000) $ 500
GSR {Graduate Success Rate) 80% $ 500

A suitabie automobiie wiil be provided for Andrassy’s use consistent with the Athietic Department’s
Memorandum of Agreement regarding automobiles, which is incorporated herein by reference.

Andrassy shall have primary recruiting, hiring, and dismissal authority for ail coachmg staff within the
WRES L LANG prograns supject w e final approval of the Director o1 intercoliegiate Athietics and the Fresident.
1 -~ AT
L1l

addition, Andragsy shall have salary recommendanon authority for ali coaching s within the WRESTLING
program. subject to the approvai of the Director of Intercolleqiate Athietics, within the aggregare amount
determnined by the Presideni. The prerogatives granled 10 Andrassy shali at ali tmes be exercised consisient wilih
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Andrassy shall not accrue vacation in accordance with normal University.policy, but shall be gramed 20 days paid
vacation leave upon approval of direct supervisor and the Director of Intercollegiate Athletics.

Subject to Andrassy’s continuing compliance with NCAA and University rules and regulations, if either party
terminates this Agreement prior to June 30, 2012, except if such termination is initiated by the University for cause
as defined in Rule 3342-6-05(D) (2) of the Administrative Code as contained in the University Policy Register, the
initiating party shall pay to the other as the cost of early termination the amount indicated below. Andrassy agrees
that she will not seek potential job prospects nor accept a position within the MAC nor will she seek job prospects
with any other program during the term of this agreement. If, however, she is sought for a job prospect outside of
the MAC, Andrassy will not respond to such inquiries without the perrission of the Director of Intercollegiate
Athletics, with such permission not to be unreasonably withheld.

A. Early termination costs:
Prior to June 30, 2010 - 100% of the annual base salary
Prior to June 30, 2011 - 75% of the annual base salary
Prior to June 30, 2012 - 50% of the annual base salary
Prior to the end of the
2012 season - 25% of the annual base salary

Andrassy shall have the right to use the game film of all University WRESTLING contests in connection with any
television show, sanctioned and approved by the Kent State University that Andrassy may be associated with,
and for lectures and clinics, so long as she is the HEAD WRESTLING COACH.

Andrassy shall have the right during each year of the term of this Contract in which she holds the position of Kent
State University's HEAD WRESTLING COACH to:

a. Conduct a WRESTLING camp and/or clinic. Andrassy shall be entitled to use the name of Kent
State University in association with any WRESTLING camp and/or clinic provided such camp/clinic
are conducted in accordance with Kent State University's and Kent State Athletic policies and
procedures regarding conducting a camp/clinic, facility charges, insurance, and additional staff

compensation.

b. Participation in television and radio broadcasts, including commercial advertisements in the broadcast
and print media; and produce, direct and/or appear in films; and participate in print ventures of all
kinds; and

c. Conduct or appear in camps/clinics of all types, both national and international; and

d. Negotiate and retain, as Andrassy’s sole property, all net income derived from the endeavors

specifically set forth herein, or for any and all personal service endeavors, Net camp/clinic proceeds
will be paid as directed by Andrassy. Net camp/clinic proceeds as defined as gross receipts minus all
expenses, including facility charges, insurance and additional staff compensation.

These endeavors, items 8a. through 8d., shall be conducted on non-unjversity time unless approved in advance in
writing by the Director of Intercollegiate Athletics, and create no abligation for Kent State University io ensure
Andrassy of such opportumties.

Andrassy agrees to abide by all National Collegiate Athletic Association (hereinafter called "NCAA" rules,

regulations and requirements}, inclusive of but in no way linted to the following:

a, Aseouired by NCAA reguiarions, a coach may be suspended for 2 period of time, without pay. or the
coach's employment may be terninaied if the coach is found w be invelved in deliberate and sericus
violauons of NCAA regulations.
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b. Andrassy shall, on an annual basis, report all athletic-related income from sources other than Kent
State University, including but not limited to, income from annuities, sports camps, housing benefits,
complimentary ticket sales, television and radio programs, endorsements or consultation Contracts with
athletic shoe, apparel or equipment manufacturers. Such reporting shall be through the Director of
Intercollegiate Athletics to the President. If Andrassy is found in violation of NCAA reguiations, she
shall be subject to disciplinary or corrective action as set forth in the provisions of the NCAA
enforcement procedure.

11, Except for those terms contained herein to the contrary, all other conditions of this employment are contained in
and controlled by any and all University and Administrative Policies and Procedures, as published in the Unjversity
Policy Register, and as may be added to or amended during the period of employment consistent with Kent State
University's Constitution and Bylaws.

12.  Notwithstanding other provisions herein, Kent State University may discipline Andrassy up to and including
termination of employment without further obligation if Andrassy is found to have committed deliberate and
serious violations of Kent State University policies, Athletic Department policies and procedures, Mid-American
Conference policies, NCAA rules and regulations, or committed the acts specified in rule 2342-6-05(D) (2) of the
Ohio Administrative Code as contained in the University Policy Register.

13.  Compensation is payable at the completion of each month of service. If employment is terminated before the end
of the term, and such termination falls within the middle of any month, payment shall be prorated for the time of

actual service. No allowance shall be made for any incomplete month of employment, other than is specified
elsewhere in this Contract.

14.  Ascamed, deferred salary will be contributed by Kent State University to the retirement systemn for Andrassy’s
account.

This Contract, including the payment of salary, is conditional upon and subject to the continuing availability of
funds and confirmation by the Board of Trustees of Kent State University. In this context, availability of funds
refers to the overall funding of Kent State University.

16.  This is the entire Contract between the parties and no other tarms exist or shall be enforceable except as agreed in
writing, and executed by the parties hereto. The terms of this Agreement may be amended upon the mutual
agreement of the parties and a renegotiation may be requested by either party to which the other party may not
unreasonably deny such request.

IN WITNESS WHEREOF, the parties hereto have executed this Contract the date first set forth above.

Ve fd b\fjw ol

Witness

1
KENT ;1/ E UNIVERSITY:

Aitd liect S

Witness 7 LESTER A. LEFTON, President
/’//—14’ . _//"’ /‘ * ! As B

e Loy S feneot

“Witness LAING KEXNEDY, Director of Athietfee

/

’
!
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Employment Contract
_ Between

»D/CRGSS COUNTRY COACH
And
KENT STATE UNIVERSITY, Kent, Ohio

This Contract entered into this 8% day of September 2008, by and between Kent State University, and
William T. Lawson.

WHEREAS, Kent State University agrees that William T. Lawsen (hereinafter referred to as "Lawson") shall
be employed by Kent State University as its Head Track and Field/Cross Country Coach; and

WHEREAS, the parties to this Contract desire to establish terms of employment not contained in the standard
university employment Contract,

NOW, THEREFORE, in consideration of the above, the parties agree as follows:

1. The term of this contract shall be for four (4) years, terminating on June 30, 2012.

2. The salary shall be a total of $71,000, with a deferred salary equal to the employee contribution to the state retirement
system or a statc-approved alternative retirement system and the remainder to be paid as a cash salary beginning
September 1, 2008. Thereafier, beginning in 2009, on or about August 1 of each year, the salary will be reviewed by the
Director of Intercollegiate Athletics. The Director shall recommend a salary to the President, consistent with the
guidelines established by the Board of Trustees for the particular fiscal year. If salary increases were approved by the
Board for the fiscal year as "across the board" or "cost of living" increases, Lawson’s salary shall increase by not less
than that amount. Increases for merit may be recommended at the discretion of the Director, based upon Lawson’s
performance, consistent with the Board guidelines. Any increases will be effective on the same date as the fiscal year
salary adjustments are effective for non-faculty University employees.

3. Additionally, should Lawson accomplish any of the following achievements, be shall receive, minus all regular payroll
deductions, the respective bonus amount indicated:

Men’s and Women’s Separately: The amounts in this column are not comulative:

MAC Coach of the Year $1,000

MAC Championship $ 1,000 NCAA Regional Coach of the Year $ 1,000
Academic All-American $ 500 NCAA Team Championship Top 25: $1,000
Annual Team GPA of 3.0 & above § 500 NCAA Team Championship Top 20: $ 1,500
The reaming amounts in this column are NCAA Team Championship Top 15: $ 2,000
not cumulative: NCAA Team Championship Top 10: $4,000
NCAA Regional Top 10: : $ 1,000 NCAA Team Championship Top 05: $ 8,000
NCAA Regional Top 05: $ 1,500 NCAA Team Champions 516,000
NCAA Regional Champs $ 3,000

4. A suitable automobile will be provided for Lawson’s use consistent with the Athletic Department’s Memorandum

of Agreement regarding automobiles, which I8 incorporated berein by reference.

5. Lawson shall have primary recruiting, hiring, and dismissal authority for all coaching staff within the track and
field program subject to the final approval of the Director of Intercollegiate Athletics and the President. In
addition, Lawson shall have salary recommendation authority for all coaching staff within the track and fieid
program, subject to the approval oif the Duector ot mlex(,ouuglale Atnietics, within the aggregale amount

v-mq ed b tno Preg Anwmt T v tivan nebad 0 F oo all nt 231 tiemor ha pvarcios gtent with
determined [o) ident. The Pt eropatives granics 16 Lawsen s sha)l at all imes be exercises consisient wilh

Univearsity pohicy and procedure.
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Lawson shall not accrue vacation in accordance with normal University policy, but shall be granted 20 days paid
vacation leave upon approval of direct supervisor and the Director of Intercollegiate Athletics.

Subject to Lawson’s continuing compliance with NCAA and University rules and regulations, if either party
terminates this Agreement prior to June 30, 2012, except if such termination is initiated by the University for cause
as defined in Rule 3342-6-05(D) (2) of the Administrative Code as contained in the University Policy Register, the
initiating party shall pay to the other as the cost of early termination the amount indicated below. Lawson agrees
that he will not seek potential job prospects nor accept a position within the MAC nor will he seek job prospects
with any other program during the term of this agreement. If, however, he is sought for a job prospect outside of
the MAC, Lawson will not respond to such inquiries without the permission of the Director of Intercollegiate
Athletics, with such permission not to be unreasonably withheld.

A. Early termination costs:
Prior to June 30, 2009 - 100% of the annual base salary
Prior to June 30, 2010 - 75% of the annual base salary
Prior to June 30, 2011 - 50% of the annual base salary
Prior to the end of the
2012 season - 25% of the annual base salary

Lawson shall have the right to use the game film of all University track and field/cross country contests in
connection with any television show, sanctioned and approved by the Kent State University that Lawson may be
associated with, and for lectures and clinics, so long as he is the I1ead Track and Field/Cross Country Coach.

Lawson shall have the right during each year of the term of this Contract in which he holds the position of Kent
State University's Head Track and Field/Cross Country Coach to:

a. Conduct a track and field/cross country camp and/or clinic. Lawson shall be entitled to use the name
of Kent State University in association with any track and field/cross country camp and/or clinic
provided such camp/clinic are conducted in accordance with Kent State University's and Kent State
Athletic policies and procedures regarding conducting a camp/clinic, facility charges, insurance, and
additional staff compensation.

b. Participation in television and radio broadcasts, including commercial advertisements in the broadcast
and print media; and produce, direct and/or appear in films; and participate in print ventures of all
kinds; and

c. Conduct or appear in camps/clinics of all types, both national and international; and

d. Negotiate and retain, as Lawson’s sole property, all net income derived from the endeavors

specifically set forth herein, or for any and all personal service endeavors. Net camp/clinic proceeds
will be paid as directed by Lawsen. Net camp/clinic proceeds as defined as gross receipts minus all
expenses, including facility charges, insurance and additional staff compensation.

These endeavors, items 9a. through 9d., shall be conducted on. non-university time unless approved in advance in
writing by the Director of Intercollegiate Athletics, and create no obligation for Kent State University to ensure
Lawson of such opportuaities.

A TR A ”

Lawson agrees to abide by all National Collegiate Athletic Association (heremafier called "NCAA
regulations and requirements), inclusive of but in no way limited to the following:

lac
TUIEs,

uspendead 11 a penod o ume, witiout pay, of e

is found io be involved in deliberate and sericug
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b. Lawson shall, on an annual basis, report all athietic-related income from sources other than Kent State
University, including but not limited to, income from annuities, sports camps, housing benefits,
complimentary ticket sales, television and radio programs, endorsements or consultation Contracts with
athletic shoe, apparel or equipment manufacturers. Such reporting shall be through the Director of
Intercoliegiate Athletics to the President. If Lawson is found in violation of NCAA regulations, he
shall be subject to disciplinary or corrective action as set forth in the provisions of the NCAA
enforcement procedure.

I1.  Except for those terms contained herein to the contrary, all other conditions of this employment are contained in
and controlled by any and all University and Administrative Policies and Procedures, as published in the University
Policy Register, and as may be added to or amended during the period of employment consistent with Kent State
University's Constitution and Bylaws.

12. Notwithstanding other provisions berein, Kent State University may discipline Lawson up to and including
termination of employment without further obligation if Lawson is found to have committed deliberate and serious
violations of Kent State University policies, Athletic Department policies and procedures, Mid-American
Conference policies, NCAA rules and regulations, or committed the acts specified in rule 3342-6-05(D) (2) of the
Ohio Administrative Code as contained in the University Policy Register.

13, Compensation is payable at the completion of each month of service. If employment is terminated before the end
of the term, and such termination falls within the middle of any month, payment shall be prorated for the time of
actual service. No allowance shall be made for any incomplete month of employment, other than is specified
elsewhere in this Contract.

14.  As earned, deferred salary will be contributed by Kent State University to the retirement system for Lawson’s
account.

15.  This Contract, including the payment of salary, is conditional upon and subject to the continuing availability of
funds and confirmation by the Board of Trustees of Kent State University. In this context, availability of funds
refers to the overall funding of Kent State University.

16.  This is the entire Contract between the parties and no other terms exist or shall be enforceabie except as agreed in
writing, and executed by the parties hereto. The terms of this Agreement may be amended upon the mutual
agreement of the parties and a renegotiation may be requested by either party to which the other party may not
unreasonably deny such request.

IN WITNESS WHEREOF, the parties bereto have executed this Contract the date first set forth above.

Xott /2 % )7 éﬂ‘ A
Witn WILLIAM T. LAWSON

KENT STATE UNIVERSITY.:

éét_&-( z%ﬁ’ R i —

Witness 4 LESTER A. LEFTOI(President

1 /

I RPN 7 A . MY~ A
AL LAA P\ Ty i [ LY . fhrrnepi]
Wiitess ’ LAING KENNEDY, Direcror of Athiegics

7
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